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PRESIDENT'S MESSAGE

Welcome to Roseman University of Health Sciences. As we embark on the 2011-2012 academic year, we cele-
brate many new and exciting endeavors. First and foremost is the University’s new name. The Roseman name
provides an opportunity for the University to develop a truly unique brand that reinforces our reputation as a
transforming force in health care education.

Additionally, this year marks the expansion of the College of Dental Medicine to our South Jordan, Utah cam-
pus. We proudly welcome our inaugural class of Doctor of Dental Medicine students, who are embarking on
what will prove to be an exciting and rewarding educational journey.

Roseman University is a private, non-profit educational institution that subscribes to truly unique pedagogi-
cal ideals:

e All students want to succeed and are capable of high levels of achievement, given the right environ-
ment.

e True academic achievement requires deep learning and mastery of content that leads to understand-
ing, the ability to apply knowledge, and the ability to make wise decisions.

e Frequent assessment, feedback, and mechanisms to address any deficiencies are necessary to ensure
mastery of content.

e Educational time can be used more efficiently to enhance student learning.

e Experiential learning should coincide both in sequencing and in content with didactic learning and
consequently, should begin as early as possible in the curriculum.

e A successful educational experience requires an environment that is non-competitive, that encourag-
es communication and teamwork, and that value and responds to student needs.

e Weare in the “Information Age” and to prepare students for life and work in this age, use of informa-
tion technology must be supported.

These ideals became the foundation for what Roseman University of Health Sciences is today.

Roseman encompasses the College of Dental Medicine, offering a Doctor of Dental Medicine (DMD) degree
and Advanced Education in Orthodontics and Dentofacial Orthopedics/MBA (AEODO/MBA) residency; Col-
lege of Pharmacy, offering a Doctor of Pharmacy (Pharm.D.) degree; College of Nursing, offering a Bachelor of
Science in Nursing (BSN) degree and Accelerated Bachelor of Science in Nursing (ABSN) degree; and the Mas-
ter of Business Administration (MBA) program.

[ invite you to explore our student catalog and Web Site, or call us for more information. I am confident that
you will gain an appreciation for our perspectives and philosophy of education.

Harry Rosenberg, Pharm.D., Ph.D.
Founding President



ROSEMAN UNIVERSITY OF
HEALTH SCIENCES CATALOG
NOTICE

Thank you for your interest in
Roseman University of Health
Sciences (Roseman). This catalog is
intended to provide information
about Roseman. The University re-
serves the right to make changes at
any time with or without notice re-
garding any information contained
in this catalog. Efforts have been
made to ensure the accuracy of the
information in this catalog.

In the event the University policy is
in conflict with a College/Program
policy, the stricter policy will apply.
For specific information on a partic-
ular program, please refer to the
degree program of interest to you.
Student handbooks and manuals are
hereby incorporated as part of this
catalog.

NON-DISCRIMINATION POLICY
Roseman is an equal opportunity
educational institution in all of its
activities. Roseman, in compliance
with Titles VI and VII of the Civil
Rights Act 0of 1964, Title IX of the
Education Amendments of 1972,
Sections 503 and 403 of the Rehabil-
itation Act of 1973, and Sections
102 and 302 of the Americans With
Disabilities Act of 1990, does not
discriminate on the basis of race,
color, national origin, religion, han-
dicap or sexual orientation in any of
its policies, procedures, or practices.
In compliance with the Age Discrim-
ination in Employment Act of 1967,
and Section 402 of the Vietnam Era
Veterans Readjustment Act of 1974,
Roseman does not discriminate on
the basis of age, ethnic origin, ma-
rital status, sexual orientation, or
because an individual is a disabled
veteran or veteran of the Vietnam
Era, or because of a medical condi-
tion in any of its policies, proce-
dures, or practices as required by
law. Within the limits of the law,
Roseman does not discriminate on
the basis of citizenship. This non-

discrimination policy covers admis-
sion, access, and service in the Uni-
versity programs and activities, and
application for and treatment in
University employment.

MISSION STATEMENT

Roseman University of Health
Sciences is a leader in transforming
health care education with an un-
compromising commitment to pro-
vide individuals the freedom to
learn and grow in a collaborative
and supportive environment that
fosters success.

VISION STATEMENT

Roseman University of Health
Sciences aspires to be the first
choice among “best in class” institu-
tions of higher learning, universally
recognized as an innovative, trans-
forming force in health care educa-
tion, and as a vibrant, stimulating
place to work and learn.

CORE VALUES

We ascribe to the foundational, cul-
tural and behavioral norms of all
“best in class” institutions of higher
learning. That is; professionalism,
integrity, diversity, accountability,
collegiality, social responsibility,
and ethical behavior are all integral
to the enduring relationships the
Roseman University of Health
Sciences maintains with the consti-
tuencies it serves. In addition to
these basic norms, Roseman Univer-
sity of Health Sciences espouses the
following core values which are in-
herent in its unique Mission and
Vision:

Risk-taking - We value responsible
risk-taking that leads to the sustain-
able growth of the institution.

Innovation - We value innovations
in education, organizational struc-
tures, and physical surroundings
that create a vibrant, stimulating
environment in which to work, to
learn, and to grow.

Individual and Collective Achieve-
ment of Excellence - We value a cul-
ture that fosters and celebrates ex-
cellence and achievement for one
and all.

Passion and Commitment - We val-
ue passion and true commitment as
the requisite components of trans-
formational leadership in education
and the health professions.

Empowerment - We value the em-
powerment of individuals through
the provision of a collaborative,
supportive environment in which to
learn and to work.

STATEMENT OF EDUCATIONAL
PHILOSOPHY

Roseman University of Health
Sciences is committed to the follow-
ing educational ideals:

An educational system in which all
students can realistically attain high
levels of achievement. We do not
place emphasis on grades, rather on
achievement of curricular outcomes.

An educational experience that goes
beyond memorization of facts. We
believe in the concept of deep learn-
ing and mastery of content that leads
to understanding, the ability to apply
knowledge, and make wise decisions.

A system of assessment designed to
“detect and correct” problems thus
ensuring achievement of high ex-
pectations by all students. We are
committed to an assessment system
that encourages and gauges progress
toward the accomplishment of high
academic standards by all students.

An educational system that makes
better use of time. We utilize the
“block system” of curricular design,
which provides students with the
opportunity to study one content
area intensely and master it without
distractions from other subjects.



A curricular design that stresses the
importance of early exposure to the
health profession for those in the
health sciences. We believe in build-
ing basic skills early by exposing stu-
dents where possible to early prac-
tice experiences.

An educational experience that val-
ues and responds to the needs of
students and encourages teamwork
and communication. Our curriculum
places a premium on active learning
in a non-competitive, collaborative
environment.

A curriculum that utilizes and is
supported by technology. We believe
that technology holds remarkable
potential to stimulate thinking and
learning, as well as being an effective
tool for acquiring, evaluating and
utilizing new knowledge.

HISTORY

Originally called the Nevada College
of Pharmacy, Roseman University of
Health Sciences began with the idea
from founder Dr. Harry Rosenberg
that pharmacy education should and
could be better, more effective, and
capable of producing highly compe-
tent graduates, who would be
sought after by employers regard-
less of the job market. His belief in
this idea was so strong that he
moved from California to Nevada in
August 1999, and with $15,000
(one-third of which was his own),
rented a 900 square foot office in
the Painter’s Union Building on
Whitney Mesa Avenue in Henderson
to begin the Nevada College of
Pharmacy (NCP), which would be-
come one of the most innovative,
creative, and cost-effective Colleges
of Pharmacy in the nation.

It was a bold move. There hadn’t
been a new college of pharmacy
started in over 50 years that was
not part of an existing institution.
Many doubted that it would even be
possible, and with good reason.
There were a lot of obstacles for

such a project—financing, obtaining
IRS non-profit status, incorporating,
finding adequate facilities, gaining
accreditation from the American
Council on Pharmaceutical Educa-
tion, obtaining licensure from the
Nevada Commission on Postsecon-
dary Education, and much more. To
assist in this endeavor, Dr. Rosen-
berg enlisted the support of the Ne-
vada pharmacy community, contact-
ing leaders in pharmacy organiza-
tions such as chain pharmacy man-
agers, hospital pharmacy directors,
pharmacists leading home health
companies, and the Nevada State
Board of Pharmacy. These individu-
als became the nucleus of the even-
tual Nevada College of Pharmacy
Board of Trustees, and they are still
valued members of the Board today.
With the help, support, and advice
of these caring leaders in the phar-
macy community, the Nevada Col-
lege of Pharmacy began to take
shape.

A curriculum was developed (which
is still in use today) that emphasizes
a student-centered, active learning
environment where students partic-
ipate in experiential education from
the very beginning of the program.
Rather than semesters or quarters,
the curriculum is organized into
blocks so students take only one
course at a time, and study in class
from 8:00 a.m. to 3:00 p.m. Monday
through Friday. The single course
schedule helps students focus on
each individual topic, and also al-
lows them to actively participate in
the learning process by incorporat-
ing of a variety of hands-on activi-
ties in addition to the traditional
lecture format. These early pharma-
cy practice experiences enhance and
support the didactic curriculum by
allowing students to see, feel, and
understand what is presented in the
classroom in a real-life pharmacy
setting. After restructuring the cur-
riculum into the block format, Dr.
Rosenberg realized it could be ac-
complished in three years, rather
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than the traditional four, making the
Nevada College of Pharmacy one of
the most affordable private Colleges
of Pharmacy in the nation.

The inaugural class of 38 students
entered the Nevada College of
Pharmacy in January 2001.

Almost immediately, the NCP began
arapid phase of growth when its
reputation for quality education
started to spread. The second class
began in Fall 2001 and was more
than double the size of the first (80
students). The College had to hire
new faculty and staff, rent addition-
al office space for a temporary li-
brary, and find additional classroom
space to meet the rapidly growing
demand.

Just one year after it began, the NCP
rented a 30,000 square foot facility,
more than 30 times larger than the
original space, to accommodate the
rapid growth, and less than three
years after it opened, the NCP
moved again to a 100,000 square
foot facility in Henderson, where it
is today.

But the growth did not stop there--
in 2004, the Board of Trustees ap-
proved changing the name of the
institution to the University of
Southern Nevada (USN) to reflect
the intent to expand degree offer-
ings beyond the Doctor of Pharmacy
(PharmD) program. That year a
Master of Business Administration
(MBA) program was developed, and
the first MBA class started in fall
2005. The MBA program also gave
pharmacy students the option of
adding an MBA to their Doctor of
Pharmacy program, preparing them
for future jobs in pharmacy admin-
istration, and providing an advan-
tage over other job seekers when
they graduate. The MBA program is
accredited by International Assem-
bly for Collegiate Business Educa-
tion (IACBE).



In 2006 the College of Pharmacy
extended its PharmD program to a
brand new campus in South Jordan,
Utah.

The new College of Nursing devel-
oped a Bachelor of Science in Nurs-
ing (BSN) program, which began at
the Nevada campus in April 2006
and at the Utah campus in January
2010. The Nursing Program re-
ceived its license to offer the BSN
program from the Nevada Commis-
sion on Postsecondary Education. It
has also received Full Approval from
the Nevada State Board of Nursing,
and is accredited by the National
League for Nursing Accreditation
Commission (NLNAC).

Roseman applied for accreditation
with the Northwest Commission on
Colleges and Universities (NWCCU),
and became fully accredited in Sep-
tember 2008.

The development of a College of
Dental Medicine (CDM) was ap-
proved by the Roseman Board of
Trustees in August 2007. In Sep-
tember 2007 the CDM’s inaugural
postdoctoral dental program, a
combined Advanced Education in
Orthodontics and Dentofacial Or-
thopedics/Master of Business Ad-
ministration (AEODO/MBA) Resi-
dency Program, received its license
from the Nevada Commission on
Postsecondary Education and was
recognized by the NWCCU in the
Roseman accreditation process,
which was happening at the same
time the CDM was being devel-
oped. In January 2009, the Commis-
sion on Dental Accreditation
granted initial accreditation to the
CDM’s AEODO/MBA Residency Pro-
gram and the following month the
CDM enrolled nine Residents in the
inaugural Class of 2011. The Univer-
sity is planning to offer a four-year
Doctor of Dental Medicine (DMD)
degree at the campus in South Jor-
dan.

Today, Roseman has four colleges
(Pharmacy, Nursing, Dental Medi-
cine, and MBA), and close to 1,000
students. As Roseman continues to
grow, it remains true to the vision
and ideals of Dr. Rosenberg by pro-
viding the highest quality education
with innovative and effective in-
struction, and graduating competent
professionals in healthcare and
business fields.

Early in 2011, the Board of Trustees
approved to change the University’s
name to Roseman University of
Health Sciences, effective July 1,
2011.

MBA PROGRAM

In 2004, the University decided to
develop a Master of Business Ad-
ministration (MBA) degree program
with an emphasis on developing the
management and leadership skills
of health care professionals, as well
as to meet the management and
leadership needs of the industries.
The MBA program was designed to
enable Pharm.D. students to take a
majority of their MBA courses be-
fore graduating with their Pharm.D.
Degree. The first MBA class matricu-
lated in July 2005 with both
Pharm.D. students and general MBA
students in attendance. The first
class of the MBA program graduated
in 2006. Although the program first
was available the students in Hen-
derson, since 2009 the program is
also offered at the Utah campus. In
2010, the MBA received a specia-
lized business accreditation through
the International Assembly for Colle-
giate Business Education (IACBE),
located in Olathe, Kansas.

COLLEGE OF NURSING

In response to requests from the
health care community, including
several members from our Board of
Trustees who are CEOs of major
local hospitals, Roseman University
of Health Sciences investigated the
feasibility of starting a Nursing pro-
gram. Based on the statistical data,
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community need and support, and
consistency with the University’s
overall mission, the Board of Trus-
tees made the decision to start a
Bachelor of Science in Nursing
(BSN) program. Graduates of the
College of Nursing will be eligible to
sit for the licensing exam and as-
sume entry-level RN positions,
which will help to meet the commu-
nity, state, and regional needs for
registered nurses. The first class
was admitted in April 2006, and
graduated in October 2007.

Based on the nursing shortage and
the population growth in Southern
Utah, in 2009, the Board of Trustees
approved the BSN program to be
offered in South Jordan, Utah. Pro-
visional approval was obtained from
the Utah Board of Nursing in No-
vember 2009. The College of Nurs-
ing - South Jordan (CON-SJ) admit-
ted its first class of 23 students in
January 2010 and will graduate in
July 2011.

DENTAL MEDICINE

Roseman's College of Dental Medi-
cine was proposed in 2007 and
launched in 2008, offering its initial
program, postdoctoral training in
Advanced Education in Orthodon-
tics and Dentofacial Orthoped-
ics/Master of Business Administra-
tion Residency Program.

This program is committed to pro-
viding an outstanding education to a
group of highly qualified dent-

ists. Additionally, this program of-
fers high quality, affordable care to
the citizens of Southern Nevada and
surrounding region in a state-of-the-
art clinical facility.

In October 2009, Roseman Universi-
ty of Health Sciences announced
expansion of the College of Dental
Medicine to include a Doctor of Den-
tal Medicine (DMD) program at its
South Jordan, Utah campus, located
in the River Park Corporate Center.
The program will be first pre-



doctoral dental program in Utah,
offering residents interested in pur-
suing a dental career an opportunity
to do so in their home state. It will
also provide educational opportuni-
ties for people in the intermountain
West region. The College’s dental
clinics will offer high-quality, af-
fordable oral health services to the
surrounding population. RU plans to
enroll its first class of students in
the fall of 2011.

CAMPUS LOCATIONS
Nevada

Main Campus

11 Sunset Way
Henderson, Nevada 89014
Tel: (702) 990-4433

Fax: (702) 990-4435
Hours of Operation:

8:00 a.m. - 5:00 p.m.

4 Sunset Way, Building B, Suite 4
Henderson, Nevada 89014

Tel: (702) 990-4433

Fax: (702) 990-4435

Hours of Operation:

8:00 a.m. - 5:00 p.m.

College of Dental Medicine
Advanced Education in Orthodon-
tics and Dentofacial Orthoped-
ics/Master of Business Administra-
tion Residency Program

4 Sunset Way, Building C
Henderson, Nevada 89014

Tel: (702) 968-5222

Fax: (702) 986-5277

Hours of operation:

8:00 a.m. - 5:00 p.m.

MBA Program

4 Sunset Way, Building E
Henderson, Nevada 89014
Tel: (702) 968-1661

Fax: (702) 947-7315
Hours of Operation:

8:00 a.m. - 5:00 p.m.

Utah

10920 South River Front Parkway
South Jordan, Utah 84095

Tel: (801) 302-2600

Fax: (801) 302-0768

Hours of Operation:

8:00 a.m. - 5:00 p.m.

College of Dental Medicine

Dean’s Office 801-878-1404
Doctor of Dental Medicine Program
801-878-1405

Hours of Operation:

8:00 a.m. - 5:00 p.m.

FACULTY

Roseman faculty members are high-
ly qualified and experienced indi-
viduals representing diverse back-
grounds. Several of our faculty
members are recognized nationally.
All faculty members hold profes-
sional and/or doctoral degrees in
their chosen profession. Most hold
professional licenses as well. A list
of our faculty, their degrees, and
institutions granting those degrees
is included in this catalog (Please
refer to the Table of Contents). Ad-
ditional information on specific fa-
culty members is posted on our
Web site at www.roseman.edu.

STUDENTS

The University has a diverse student
body. The term student includes
residents, interns and all those
enrolled at Roseman, except if spe-
cifically excluded. Many different
ethnic groups and national origins
are represented.

Our students are active in several
organizations/ clubs and exhibit the
true spirit of volunteerism. Al-
though several organizations/ clubs
are approved to operate at Roseman
campuses, the views, opinions,
statements, and/ or philosophies of
any organization are solely that of
the organization and do not neces-
sarily represent those of the stu-
dents, employees, administration,
and Board of Trustees of Roseman.
Roseman students achieve upper
level college standing prior to ac-
ceptance. We do not accept high
school students into any of our pro-
grams.
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ACCREDITATION AND
PROFESSIONAL MEMBERSHIPS
Roseman is licensed to operate in
the State of Nevada by the Nevada
Commission on Postsecondary Edu-
cation.

3663 East Sunset Road, Suite 202
Las Vegas, NV 89120

Tel: (702) 486-7330

Fax: (702) 486-7340

Web site: www.cpe.state.nv.us.

The State of Utah Department of
Commerce has issued an exemption
from registration requirements in
that state.

Roseman is accredited by the
Northwest Commission on Colleges
and Universities (NWCCU). “Re-
gional accreditation of postsecon-
dary institutions is a voluntary, non-
governmental, self-regulatory
process of quality assurance and
institutional improvement. It recog-
nizes higher education institutions
for performance, integrity, and qual-
ity to merit the confidence of the
educational community and the

public.” www.nwccu.org

“The Northwest Commission on Col-
leges and Universities (NWCCU) is
an independent, non-profit mem-
bership organization recognized by
the U.S. Department of Education
and the Council for Higher Educa-
tion Accreditation (CHEA) as the
regional authority on educational
quality and institutional effective-
ness of higher education institutions
in the seven-state Northwest region
of Alaska, Idaho, Montana, Nevada,
Oregon, Utah, and Washington. It
fulfills its mission by establishing
accreditation criteria and evaluation
procedures by which institutions
are reviewed.” www.nwccu.org

Regional accreditation applies to the
institution as a whole, not units or
individual educational programs.



Northwest Commission on Colleges
and Universities (NWCCU)

8060 165th Ave. N. E,, Suite 100
Redmond, WA 98052

Tel: (425) 558-4224

Fax: (425) 376-0596

College of Pharmacy

Roseman College of Pharmacy is
accredited by the Accreditation
Council for Pharmacy Education
(ACPE).

20 North Clark Street, Suite 2500
Chicago, IL 60602-5109

Tel: (312) 664-3575, 800-533-3606
Fax: (312) 664-4652

Web site: www.acpe-accredit.org.

ACPE accredits Doctor of Pharmacy
programs offered by Colleges and
Schools in the United States and
selected non-U.S. sites.

Questions regarding eligibility for
licensure as a pharmacist in Nevada
should be directed to:

Executive Secretary

Nevada State Board of Pharmacy
431 W Plumb Lane

Reno, NV 89509

Questions regarding eligibility for
licensure as a pharmacist in Utah
should be directed to:

Utah Division of Professional
Licensing

160 E. 300 South

P.0. Box 146741

Salt Lake City, UT 84114-6741

The College of Pharmacy has an in-
stitutional membership in the
American Association of Colleges of
Pharmacy (AACP).

Master of Business Administration
Roseman has received specialized
accreditation for its business pro-
grams through the International
Assembly for Collegiate Business
Education (IACBE), located in
Olathe, Kansas. The business pro-
gram in the following degree is ac-

credited by the IACBE: Master of
Business Administration.

IACBE

PO Box 3960

Olathe, KS 66063

College of Nursing

The College of Nursing has Full Ap-
proval from the Nevada State Board
of Nursing.

For more information on becoming
a registered nurse, please contact:

Nevada State Board of Nursing
5011 Meadowood Mall Way
Suite 201

Reno, NV 89502-6547

Tel: (888) 590-6726

Fax: (775) 688-2628

2500 W. Sahara Avenue, Suite 207
Las Vegas, NV 89102-4392

Tel: (702) 486-5800

Fax: (702) 486-5803

The College of Nursing, South Jor-
dan has been granted provisional
approval status by the Utah Board of
Nursing. For more information on
becoming a registered nurse, please
contact:

Division of Occupational and
Professional Licensing

Utah Board of Nursing

160 East 300 South

Salt Lake City, Utah 84111

The College of Nursing, Henderson
campus is accredited by the Nation-
al League for Nursing Accrediting
Commission, Inc. (NLNAC). The
South Jordan campus is currently in
candidate status from the National
League for Nursing Accrediting
Commission, Inc. (NLNAC).

National League for Nursing
Accreditation Commission (NLNAC)
3343 Peachtree Road NE

Suite 500

Atlanta, Georgia 30326

Tel: (404) 975-5000

Fax: (404) 975-5020
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www.nlnac.org

College of Dental Medicine

For information regarding the ac-
creditation of the College of Dental
Medicine, please refer to the Rose-
man Web site at www.roseman.edu.

Decisions concerning eligibility for
licensure, by examination or reci-
procity, reside with the respective
state boards in accordance with
their state statutes and administra-
tive rules.

PHYSICAL FACILITIES
Roseman currently has campuses
located in Henderson, Nevada and
South Jordan, Utah.

The main campus is located at 11
Sunset Way in Henderson, Nevada
and houses the College of Pharmacy
and College of Nursing. The College
of Dental Medicine’s Advanced Edu-
cation in Orthodontics and Dentofa-
cial Orthopedics/Master of Business
Administration Residency Program
is located at 4 Sunset Way, Building
C and the MBA Program is located at
4 Sunset Way, Building E in Hender-
son, Nevada. These locations are
approximately % mile from the
main campus.

The South Jordan Campus is located
at 10920 South River Front Park-
way, South Jordan, Utah and houses
the College of Dental Medicine’s
Doctor of Dental Medicine Program
and Dean'’s Office as well as an ex-
tension of the College of Pharmacy,
College of Nursing and MBA Pro-
gram. Campus facilities allow for the
eventual expansion into other pro-
grams.

All Colleges and Program facilities
are equipped with the latest tech-
nology in learning surroundings
that are attractive, comfortable and
efficient.

Roseman offices are open Monday
through Friday from 8:00 a.m. to



5:00 p.m. except during holidays
and other University closings as
declared by the Office of the Presi-
dent (or designee).

CAMPUS VISIT

The University encourages prospec-
tive students and their families to
visit the campus. Tours can be ar-
ranged Monday through Friday
from 9:00 a.m. to 3:30 p.m., except
on holidays and when the University
is closed. For a campus tour please
call the program of interest to you:

College of Nursing
Henderson Campus:
(702) 968-2075
South Jordan Campus:
(801) 878-1063

MBA Program
(702) 968-1678

College of Pharmacy
Nevada Campus:
(702) 968-2007
Utah Campus:

(801) 302-2600

College of Dental Medicine
Nevada Campus (AEODO/MBA):
(702) 968-5222

Utah Campus (DMD):

(801) 878-1405

OFFICE OF ADMISSIONS

Each program handles its own ad-
mission process. Request for admis-
sions information should be di-
rected to the program of interest at:

Program Name

Office of Admissions
Roseman University of
Health Sciences

11 Sunset Way
Henderson, Nevada 89014
Phone: (702) 990-4433
www.roseman.edu

Admission Requirements

The University seeks to admit a di-
verse student population and indi-

vidual students who have demon-
strated academic competency and
are committed to their chosen pro-
fession. The University has estab-
lished standards, policies and pro-
cedures for obtaining, selecting, and
admitting qualified applicants in a
timely fashion.

The admission requirements and
policies vary by program. Please
see the program specific component
of this catalog. You may also visit
the Web site at www.roseman.edu.

Transfer Students

Because of the block system and the
highly integrated nature of the di-
dactic components of each curricu-
lum, the University will consider
requests for transfers on an individ-
ual basis. Please contact the specific
program of interest for additional
information.

International Students

Roseman accepts qualified interna-
tional students. International stu-
dents should apply at least one year
in advance of proposed entry to al-
low enough time to complete all
United States immigration require-
ments for study in the United States.
We follow Immigration and Natura-
lization Service (INS) rules and reg-
ulations on the issuance of Form I-
20.

Applicants who have completed any
of the core prerequisites for their
selected degree program from a
country other than the U.S. must
submit transcript evaluations from
one of the following services: World
Educational Services
(www.wes.org) or Josef Silny and
Associates (www.jsilny.com).

Roseman is an F1 visa approved
school for the following programs

and locations:

¢ Doctorate of Pharmacy (Hender-
son, NV and South Jordan, UT)
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« Bachelor of Science in Nursing -
18 month (Henderson, NV and
South Jordan, UT)

e Accelerated Bachelor of Science in
Nursing - 14 month (Hartwell
Bldg at Warm Springs)

e Master of Business Administra-
tion (Henderson, NV and South
Jordan, UT)

Tuition and Fees for Students
on F1 Visas

Roseman requires all students on a
F1 visa to pay tuition and fees for
the first-year of their program in
advance and prior to issuance of an
[-20. You must demonstrate that
you are financially able to support
yourself for the entire period of stay
in the United States while pursuing
a full course of study. You are re-
quired to show documentary evi-
dence of means of support. This
policy applies to both initial and
transfer students.

The Registrar/Student Services Of-
fice will provide the student with a
confirmation letter, which will ac-
company the I-20 and may be used
to confirm monies paid to the gov-
ernment agency. A list of these
costs is located in each respective
unit’s sections of this catalog.

F1 Visa Students Re-attending Blocks
at Roseman

To refresh his/her knowledge in a
Block and increase the success in
subsequent blocks, a F1 visa student
who is required to withdraw and
has been approved for re-
admittance must re-attend that
passed Block with prior written ap-
proval from the Dean/Program Di-
rector. The student must notify the
unit Dean/Program Director and the
Primary Designated School Official
(PDSO)/Registrar that he/she wish-
es to re-attend no later than the first
day of the Block. The student who
attends the didactic component of a
Block will not be required to pay



tuition or fees and may not take as-
sessments. The student will not
receive additional credit or a grade
and must attend all passed

blocks. A notation will not be noted
on the transcript.

For Nursing students who re-
attends and elects to participate
again in the Nursing skills laborato-
ry component of a Block, if applica-
ble will be required to pay a lab fee
of $50.00. The lab fee will be col-
lected at registration. Clinical rota-
tions cannot be re-attended. All
non-nursing students please refer to
your program for lab fees.

Veteran’s Administration

Roseman is approved to offer VA
benefits for the following programs
and locations:

¢ Doctorate of Pharmacy (Hender-
son, NV and South Jordan, UT)

¢ Bachelor of Science in Nursing -
18 month (Henderson, NV and
South Jordan, UT)

e Accelerated Bachelor of Science in
Nursing - 14 month (Hartwell
Bldg at Warm Springs)

e Master of Business Administra-
tion (Henderson, NV and South
Jordan, UT)

If you have been approved for VA
benefits and have a Certificate of
Eligibility, which confirms your per-
centage and length of time of bene-
fits, please contact the Student Ser-
vices Office at 702-968-5246 in
Henderson and 801-878-1040 in
South Jordan. One of our staff will
discuss the next steps and assist you
with determining how your benefits
will apply towards your tuition at
Roseman.

If you have not applied or don’t
know if you are eligible for VA bene-
fits, please reference
www.gibill.va.gov/ website or call
1-888-442-4551.

UNIVERSITY LIBRARY
Library Assistance

Students, faculty and staff may re-
ceive assistance during all operating
hours.

Group Study Rooms

Study rooms are available to ac-
commodate various group sizes and
are equipped with tables, chairs and
large white boards. The rooms are
available on a first come, first
served basis if not previously re-
served.

Groups are given precedence over
individual occupants. Students may
not “save” rooms as individuals for
later group use. Items left in unat-
tended rooms will be removed by
Library staff after 15 minutes so
that others may use the space
(items may be claimed from the ser-
vice desk upon your return). Any
and all personal belongings left in the
library are at your own risk.

The Library has designated areas
for group work when all of the study
rooms are already in use by other
groups. Please ask at the service
desk where those are located.
Please note that the study rooms are
not sound proof, so you are still
asked to keep your voice levels

low. NO FOOD is allowed in the
study rooms (or anywhere in the
library) and you are requested to
leave furniture the way you found

it. Each room has a wastebasket
that you are expected to use appro-
priately.

Only faculty and staff may reserve
study rooms and are asked to do so
atleast 1 week in advance. Signs
are posted on the study room doors
indicating reserved times; students
must vacate the space during that
time.

Computers
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The Library has wireless Internet
access for use with laptops. Desktop
computers are also available that
are networked to student use copi-
er/printers.

Library Holdings

Library holdings between the two
campuses include approximately
8,000 books and media (i.e., CD-
ROMs, CDs, DVDs), and over 500
journal, newsletter and newspaper
titles, many available online through
the Academic Resources Center
(ARC) A-to-Z list. Resources may be
located by searching the Library
Catalog available on the Library
website.

Research Resources

A variety of online research re-
sources are available through the
Academic Resources Center (ARC).
These include Lexi-Comp, Lexi-
Comp Dental, Access Pharmacy,
CINAHL, MD Consult, Nursing Con-
sult, Science Direct Health Sciences,
Micromedex, MEDLINE (via Ovid),
PubMed, Facts and Comparisons,
ABI/INFORM, Mergent, and Lexis-
Nexis Academic. Links to recom-
mended websites and other useful
information is found within the Li-
brary InfoGuides. The ARC and the
Library InfoGuides are accessed
from the Library website.

Library Checkout Policy

The University Identification Card is
used for checking out materials. A
maximum of 8 books, 5 journals,
and 2 media items may be checked
out at one time. The most recent
issue of a journal cannot be checked
out. Reference and Reserve mate-
rials are for in-library use only.

Items can be renewed up to 5 times
unless a hold request has been
placed on the title by another per-
son.



Fees are applied for overdue or lost
materials. Fines accrue daily and
must be paid through the Bursar.
Overdue notices are sent via email.
Checked out materials may be re-
called at the discretion of the Li-
brary staff; notification and instruc-
tions will be sent via email.
Borrowers with outstanding fees will
be blocked from renewing or check-
ing out materials until their account
is settled.

Students may borrow library mate-
rials for a period of 2 weeks unless
otherwise restricted. Third-year
pharmacy students on rotation may
borrow materials for 3 weeks.
Outstanding items or fines may result
in a block on graduation and/or a
withholding of transcripts.

Faculty may borrow books for the
length of the academic year. Jour-
nals may be borrowed for 3 weeks
and media for 2 weeks. Staff may
borrow books, journals and media
for 2 weeks.

All library materials are to be re-
turned to the library at the end of the
academic year for the annual inven-

tory.
Library Orientation and Instruction

Orientation to Library resources is
offered during general orientation
for new students and faculty or by
request. Instruction sessions on
specific databases and other re-
search-related topics are offered
periodically throughout the academ-
ic year.

Individual appointments for one-on-
one instruction in the use of any
library resource may be scheduled
with Library staff. Various online
tutorials are also available through
the Library InfoGuides on the Li-
brary website.

Library Use Policies

Behavior that disrupts the ability of
others to use the Library effectively
will not be tolerated. This includes,
but is not limited to, unreasonable
noise, defacing or marking library
materials, and abusing equipment
such as copier/printers or comput-
ers.

Food is not permitted in the Li-
brary; drinks are permitted in ap-
proved covered containers. Talking
on cell phones is not permitted as
it may disturb other library users.
Please put your phone on vibrate
and step into the hall to make or
respond to calls.

Students who bring their children
with them to the library because
they have no other option must fol-
low these guidelines:

¢ You must get a visitor pass for
the child and must sign the
child in with either the recep-
tion desk (if before 5) or the Li-
brary (if after 5).

e You must ensure that the child
sits quietly and does not disturb
other Library users. If you fail
to do so, you may be asked to
leave the Library immediately
and not bring the child with you
again.

¢ You must keep the child with
you at all times. Neither the Li-
brary nor the University can
take responsibility for the wel-
fare of a child, only you as the
parent or legal guardian
can. Again, if you fail to do so,
you may be asked to leave the
Library immediately and not
bring your child with you again.

Students who fail to follow Library
Use Policies face the following ac-
tions:

1st Offense: You will be reminded of
the Library Policies and asked to
modify your behavior; you may be
asked to leave the Library imme-
diately; you may be prohibited from
using the Library for the following
full day of operation. Failure to re-
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spond appropriately to requests to
modify your behavior will be
treated the same as a second of-
fense.

2nd Offense: You will be reported to
the appropriate College Dean or
Program Director; you may be pro-
hibited from using the Library for
one full week of operation.

3rd Offense: You will be reported to
the appropriate College Dean or
Program Director; you may be
banned from using the Library. If
you are banned from the Library, a
written complaint will be filed with
the appropriate College Dean or
Program Director and the Registrar,
with a copy to you, the student. Per
the Student Handbook, the notified
official may resolve the issue or re-
fer the matter to the appropriate
Student Professionalism Board. You
will not be allowed to use the Li-
brary again until the matter is satis-
factorily addressed. Students
banned from using the Library are
still responsible for completing as-
signments requiring library mate-
rials.

Library staff members have the
right to contact Security to escort
students out of the Library, if neces-
sary.

Serious offenses may be referred
directly to the appropriate College
Dean or Program Director, Regi-
strar, and/or Student Professional-
ism Board without waiting for a fur-
ther offense.

Interlibrary Loan (ILL)
Information

For journal articles and books not
available through the Library, the
Library places requests to obtain
the item from another library. You
may use the Library’s online form or
go directly through the National
Library of Medicine’s Loansome
Doc service. Article requests are
generally filled within 1 to 11 busi-
ness days. Books may take up to 3
weeks.



Interlibrary loan requests are ma-
naged and processed from 8:00 a.m.
to 5:00 p.m., Monday through Fri-
day.

For students, the first 2 requests
are free of charge. The regular cost
is $3 per article and $7 per book.
Articles needing to be rushed cost
an additional $4 (i.e., $7 total). After
every 10th paid ILL request, the
11th request is free of charge. Pay-
ment may be made through the Bur-
sar’s Office by cash, credit card or
check made payable to the Universi-
ty. If the requested item turns out to
be unavailable, the payment will be
refunded.

In the event a check is returned for
insufficient funds, the student is
responsible for the amount of the
check plus any associated fees to be
paid through the Bursar’s Office in
cash or by money order. Should the
amount go unpaid, the fees will be
added to the student’s account.

Faculty and staff are responsible
for all costs associated with obtain-
ing ILLs, but may seek payment of
the costs through their Unit. The
Library makes every attempt to bor-
row from institutions that do not
charge for loaning materials, but
this is not always possible. It is best
to consult with Library staff prior to
placing your request.

ROSEMAN AND DELL - 1:1
PROGRAM FOR NEW
STUDENTS

Roseman understands that comput-
ers are a critical component to a
student’s successful academic expe-
rience and that the investment a
student makes in developing strong
technology skills will have a direct
impact on his/her professional fu-
ture. To support a student’s quest
for excellence as a student and a
graduate, Roseman has introduced
the 1:1 (pronounced one to one)
Student Computing Initiative, de-
signed to help one affordably ac-

quire, maintain and use a laptop
computer throughout his/her aca-
demic career. 1:1 means a new Dell
laptop computer package will be
provided to a student upon matricu-
lation. These packages include an
extended service warranty, onsite
support, just-in-time repair, and
discounted software bundles a stu-
dent will need for his/her classes.
The computer will be procured by
Roseman, with ownership being
transferred to each student once all
appropriate fees are received.

Roseman campuses were designed
with 1:1 computing in mind —with
wireless Internet access throughout
the campus, web-accessible soft-
ware, and a service center located
ON campus! Going wireless and
portable with one’s own laptop of-
fers a student the full benefits of 1:1
computing at Roseman. The student
can study anywhere on campus, as
well as get help and repairs on cam-
pus in the Technology Services
helpdesk. The student will have easy
access to Roseman’s online network
of scholastic services, academic
tools, and course resource. Each
student laptop comes with Dell’s
standard three year warranty, as
well as Dell’s Complete Care pro-
gram covering things such as acci-
dental damage to the laptop. When
addressing any service needs a stu-
dent may have, Roseman will ad-
here to the terms and conditions of
the warranty and Complete Care
program as set forth by Dell.

The specific terms and conditions of
the standard warranty are located
on Dell’s website at:
http://www.dell.com/content/topic
s/global.aspx/policy/en/policy?c=u
s&l=en&s=gen&~section=010

The specific terms and conditions of
the Complete Care program are lo-
cated on Dell’s website at:
http://www.dell.com/downloads/gl
oal/services/Acc Dmg us Rev1.0.pd
f
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Please note Dell’s Standard Warran-
ty or Complete Care (Accidental

Damage Service) program does NOT
cover theft under any circumstances.

The battery warranty is NOT covered
under Complete Care (Accidental
Damage Service). The Standard
Warranty covers the battery from the
original ship date (the date the laptop
left Dell’s warehouse) for the first
year and the second year is covered
under the Extended Battery Ser-
vice. Information regarding the Ex-
tended Battery Service is available at
this website:
http://www.dell.com/downloads/globa
I/services/Extended Battery Service
Global Version FINAL.pdf

Disclaimer

Roseman is not responsible for loss
or damage to personal property. All
personal property brought to the
University is brought at the owner’s
risk. The University assumes no lia-
bility of any kind for all personal

property.

Partial Refund of Laptop Fee upon
Withdrawal from the University

Students withdrawing from the pro-
gram may receive a partial refund of
the laptop fee according to the Uni-
versity’s published refund policies.
The laptop must be returned in the
same condition that it was when
issued, with all provided parts and
accessories, and within 20 calendar
days of the official withdrawal date.
A Technology Services Helpdesk
representative will sign the stu-
dent’s withdrawal form when the
laptop is returned and deemed to be
in good condition. Refund amounts
will be calculated if withdrawal oc-
curs on or before the student com-
pleted 60% of the enrollment period
for which financial assistance was
awarded and computer fee was
paid.



It is a privilege to offer the students
this beneficial technology service.
Information regarding the exact
specifications will be provided to
admitted students within two
months prior to the start of the aca-
demic year. In the meantime,
should one have any questions re-
garding the 1:1 Student Computing
Initiative, please contact Technology
Services.

TECHNOLOGY SERVICES -
GENERAL INFORMATION,
POLICIES, AND PROCEDURES
FOR STUDENTS

Help Desk Contact Information

For technical support, information
on available services, audio-visual,
and/or technical assistance in the
classroom, or training requests, con-
tact the Help Desk in one of the fol-
lowing ways:

E-mail: Henderson, NV campus

nvnhelpdesk@roseman.edu
Phone - (702) 968-2030

E-mail: South Jordan, UT campus

uthelpdesk@roseman.edu
Phone - (801) 878-1010

Web -http://www.roseman.edu/
technology-services

Depending on the nature of the re-
quest, a technician will then be dis-
patched to assist the student in the
appropriate manner either by
phone, remote assistance, e-mail, or
in person. Classroom assistance, or
any other type of multimedia re-
quest, must be scheduled with the
Help Desk at least three business
days in advance.

Technical support is provided for
University owned/issued hardware
and software only. Personally
owned technologies other than lap-
top computers, e.g. peripherals,
PDAs, and/or software, are not sup-
ported.

Equipment Check Out

In the event a laptop fails and must
be sent off campus for repair, the
following pieces of equipment are
available for loan from the Help
Desk:

e Laptop computer

e ACPower Adapter

Equipment is loaned for a limited
time, based on availability.

COMPUTER AND NETWORK
ACCEPTABLE USAGE POLICY

Purpose
Roseman University of Health

Sciences technology resources
(Roseman technology resources)
are intended to support and en-
hance the academic mission and
administrative functions of the Uni-
versity. This Acceptable Use Policy
(AUP) states the rules and regula-
tions regarding the use of these
technologies. This AUP comple-
ments and supplements, rather than
replaces other policies concerning
appropriate conduct of employees
and students of Roseman. Roseman
University of Health Sciences tech-
nology resources includes any com-
puter, computer-based network and
supporting infrastructure, computer
peripheral, e.g. printer, operating
system, software or any combina-
tion thereof, owned or licensed by
Roseman University of Health
Sciences or under the custody or
control of Roseman University of
Health Sciences. This policy also
applies to any of the above men-
tioned items which fall under com-
pany and/or personal ownership,
used in conjunction with any por-
tions of the Roseman University of
Health Sciences networked infra-
structure. The University grants
access to its networks and computer
systems subject to certain responsi-
bilities and obligations set forth
herein and subject to all local, state,
and federal laws. Appropriate use
should always be legal, ethical and
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consistent with the University’s
mission, policies, and procedures.

Authorized Use

Authorized use of Roseman’s tech-
nology resources is use consistent
with this policy. An authorized user
is any person who has been granted
authority by the University to access
its technology resources and whose
usage complies with this policy.
Unauthorized use is strictly prohi-
bited. The term “user” hereinafter
refers to any student, employee, or
anyone affiliated with the Roseman
University of Health Sciences.

Privacy
Users must recognize that there is

no guarantee of privacy associated
with their use of Roseman’s tech-
nology resources. The University
may find it necessary to view elec-
tronic data and it may be required
by law to allow third parties to do so
(e.g. electronically stored data may
become evidence in legal proceed-
ings.) It is also possible that mes-
sages or data may be inadvertently
viewed by others.

Individual Responsibilities
Common Courtesy and Respect for

Rights of Others

All users are responsible to respect
and value the privacy of others, to
behave ethically, and to comply with
all legal restrictions regarding the
use of electronic data. All users are
also responsible to recognize and
honor the intellectual property
rights of others. Actions or language
that constitutes unlawful harass-
ment, threats, intimidation, defama-
tion, or violence are not permitted.
Users who engage in such activity
will be subject to disciplinary action.

Responsible Use

All users are responsible for refrain-
ing from all acts that waste Rose-
man’s technology resources or pre-
vent others from using them. Each
user is responsible for the security



and integrity of information stored
on his/her personal computer.
Computer accounts, passwords, and
other types of authorization are as-
signed to individual users and must
not be shared with or used by oth-
ers. All users must maintain confi-
dentiality of student information in
compliance with the Family Educa-
tion Rights and Privacy Act of 1974.

Permitting unauthorized access

All users are prohibited from run-
ning or otherwise configuring
Roseman'’s technology resources to
intentionally allow access by unau-
thorized users.

Termination of access

Whenever a user ceases being a stu-
dent or employee, or if such user
assumes a new position and/or re-
sponsibility within the University
community, such user shall not use
facilities, accounts, access codes,
privileges, or information for which
he/she is not authorized in his/her
new position or circumstances. This
includes the return of all Roseman
technology resources including
hardware, software, and peripherals
when requested.

Attempts to circumvent security
Users are prohibited from attempt-
ing to circumvent or subvert any
security measures implemented for
the Roseman technology resources.
The use of any computer program
or device to intercept or decode
passwords or similar access control
information is prohibited.

Denial of service

Deliberate attempts to degrade the
performance of Roseman technolo-
gy resources to deprive authorized
users of access to or use of such re-
sources is prohibited. This includes
the downloading and uploading of
illegal files while on the University’s
network. While the University does
not look at the content of an indi-
vidual’s network traffic, Technology
Services does monitor bandwidth

utilization and can isolate and iden-
tify any user who utilizes significant
bandwidth for prohibited activities.
(Please refer to the File Sharing and
Copyright Policy for information on
copyright infringement.)

Harmful activities

The following harmful activities are
prohibited: creating or propagating
viruses; disrupting services; damag-
ing files; intentional destruction of
or damage to equipment, software,
or data belonging to the University
and the like.

Use of licensed software

No software may be installed, co-
pied, or used on Roseman technolo-
gy resources except as permitted by
the owner of the software and by
law. Software subject to licensing
must be properly licensed and all
license provisions (installation, use,
copying, number of simultaneous
users, term of license, etc.) must be
strictly adhered to.

Personal business, political cam-
paigning, and commercial advertis-
ing Roseman technology resources
are University-owned resources and
business tools to be used only by
authorized persons for University
business and academic purposes.
Except as may be authorized by the
University, users shall not use
Roseman’s technology resources
for: compensated outside work
and/or the benefit of organizations
not related to the University, except
in connection with scholarly pur-
suits (such as faculty publishing and
approved consulting activities); po-
litical campaigning; commercial or
personal advertising; or personal
gain or benefit of the user.

Security
System administration access

The Vice President of Technology
Services, or his/her designee, will
be granted authority to access files
for the maintenance of the systems,
storage or backup of information, or
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pursuing system problems. Further,
the University may access usage
data, such as network session con-
nection times and end-points, CPU
and disk utilization, security audit
trails, etc. Such activity may be per-
formed within the reasonable dis-
cretion of the Technology Resources
division management, subject to
approval by the President.

Procedures and Sanctions
Responding to security

and abuse incidents

All users have the responsibility to
report any discovered unauthorized
access attempts or other improper
usage of Roseman technology re-
sources. If a security or abuse prob-
lem with any Roseman technology
resources is observed by or re-
ported to a user, such user shall
immediately report the same to
Technology Resources division
management.

Range of disciplinary sanctions
Persons in violation of this policy
are subject to a full range of sanc-
tions, including, but not limited to,
the loss of Roseman’s technology
resources access privileges, discip-
linary action, and dismissal from the
University. Some violations may
constitute criminal offenses, as de-
fined by local, state, and federal
laws and the University may prose-
cute any such violation to the full
extent of the law.

ROSEMAN SECURITY
SERVICES

Roseman is dedicated to creating a
safe and secure academic environ-
ment for students. The University
has security guards who patrol the
campuses. There is also a roving
security guard who patrols the
campuses throughout the evening
and night. When University-
sanctioned events occur during the
weekends, a security guard is
present for the duration of the activ-
ity. When an actual or suspected
crime occurs on campus property,



including the University parking
lots, students should report the in-
cident to the Facilities Management
unit or, if after hours, to the security
guard on duty. If a situation devel-
ops in which the student fears for
his/her safety, he/she should im-
mediately call 911. Students are
encouraged to walk in groups when
leaving campus after dark. Concerns
regarding campus security should
be directed to University Facility
Management unit administration.

Campus Safety-Student
Right to Know

The Federal Student Right-to-Know,
Crime Awareness and Campus Secu-
rity Act now cited as the "Jeanne
Clery Disclosure of Campus Security
Policy and Campus Crime Statistics
Act,” herein identified as the “Clery
Report” requires institutions of
higher learning to prepare, publish,
and distribute a report concerning
campus crime statistics and security
policies on an annual basis through
appropriate publications, mailings
or computer networks to all current
students and employees, and all
prospective students and employees
upon request. This publication con-
tains the annual report concerning
specific campus crime and arrest
statistics as well as information
about campus policies and practices
intended to promote crime aware-
ness, campus safety and security.

Copies of this report may be ob-
tained from the Facilities Unit or by
visiting the Roseman website at

www.roseman.edu/campus-safety.

The public is also encouraged to
gain access to certain sex offender
information.

Henderson, NV -
http://nvsexoffenders.gov

South Jordan, UT -
http: //www.cr.ex.state.ut.us/comm
unity/sexoffenders/

STUDENT PARKING

All Roseman students receive a
parking decal during their new stu-
dent orientation. Proper display of
the parking decal is required for
vehicles parking on Roseman prop-
erties. All unreserved parking spac-
es are available on a first-come,
first-serve basis.

In addition to the main parking lot
at the Henderson campus at 11 Sun-
set Way, an additional 105 marked
and uncovered parking spots are
available for use in the lot of the
University’s campus extension
buildings at 4 Sunset Way, located at
the northwest corner of TV 5 Drive.

Students are encouraged to obey all
posted speed limits in and around
the Roseman campus properties.

Disclaimer

Roseman is not responsible for loss
or damage to personal property. All
personal property brought to the
Roseman University of Health
Sciences is brought at the owner’s
risk. Roseman assumes no liability
of any kind for all personal proper-

ty.

INCLEMENT WEATHER /
EMERGENCY CLOSURE
PROCEDURE

In the event of inclement weather or
any other reason requiring the tem-
porary closure of the University at
the Henderson, Nevada and/or
South Jordan, Utah campuses, the
President or his designee will notify
radio and television news outlets
that the campus is closed.

POLICY ON HIV/AIDS

Roseman recognizes the serious
nature of the public health problems
of Acquired Immune Deficiency
Syndrome (AIDS) and the threat it
poses to the campus communi-

ty. The University views AIDS as it
does any other chronic illness and
therefore does not approve of, and
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will take action against, cases of dis-
crimination or harassment based on
a person’s actual or suspected Hu-
man Immunodeficiency Virus (HIV)
status.

The University will exercise full,
reasonable care to protect the
health and safety of faculty, staff,
and students. This policy is consis-
tent with - and acts in conjunction
with - applicable federal, state, and
local laws, including the Americans
with Disabilities Act (ADA) and the
Occupational Health and Safety Ad-
ministration (OSHA) standards as
well as University policies relating
to harassment, discrimination,
workplace accommodation, and re-
lated University services.

Current medical information indi-
cates that students or employees
with any form of HIV/AIDS infection
do not pose a health risk to other
students or employees in an aca-
demic setting. Persons with
HIV/AIDS are considered as having
a disability and the legal rights of
these individuals must be protected.
Roseman will not consider the exis-
tence of any form of HIV/ AIDS in-
fection in the initial decision for
people applying for admission or
employment at the institution ex-
cept as it may affect an individual's
ability to meet objective standards
as applied to all other students or
employees.

Students and employees with
HIV/AIDS infection will not be de-
nied or restricted access to any
common area of the University.

If an individual reveals HIV/AIDS
status to their Dean/Program Direc-
tor or supervisor, this information
will be accepted as strictly confiden-
tial. No person, group, agency, in-
surer, employer, or institution will
be provided with medical informa-
tion of any kind, including informa-
tion relative to HIV/AIDS infection,
without the prior written consent of



the individual unless otherwise
mandated by law.

PROFESSIONAL

STANDARDS/ CONDUCT
Freedom of inquiry and expression
are essential to a learning environ-
ment. Students are encouraged to
develop a capacity for critical judg-
ment and engage in an independent
search for truth. The responsibility
for securing an environment condu-
cive to freedom of inquiry and
learning is shared by students, fa-
culty, and administration. As a part
of that shared responsibility, the
University has adopted Standards of
Professional Conduct.

Students must carry themselves
with honor and integrity at all times.
This includes accountability to one-
self and to relationships with fellow
students, colleagues, faculty, clients,
and patients who come into the stu-
dent’s realm.

Upon accepting admission to the
University, each student subscribes
to and pledges complete observance
to the professional stan-
dards/conduct as outlined in each
college’s Student Handbook. A viola-
tion of these standards is an abuse
of the trust placed in every student
and could lead to suspension or
dismissal.

Attendance and Absences

Attendance is required at all sche-
duled instructional periods. Absence
from instructional periods for any
reason does not relieve the student
from responsibility for the material
covered during the periods missed.

Notice of Requirements to Check Stu-
dent E-mail on a Daily Basis

Roseman uses e-mail as a primary
method of communication with stu-
dents/ residents. All stu-
dents/residents are expected to
read their Roseman e-mail messag-

es on a daily basis. University and
College administration, faculty and
staff rely on e-mail to share infor-
mation with students/residents
about policies, procedures, dead-
lines, class materials, activities and
other information. Students/ resi-
dents must check their student e-
mail at least once a day to make
sure that they are aware of current
notices and information. If a stu-
dent/resident experiences a prob-
lem accessing his/her e-mail ac-
count (i.e., inability to access the
account for longer than one (1)
business day, i.e. 24 hours), he/she
must contact the University Tech-
nology Services Help Desk to re-
solve the situation.

Students/residents who are not
accessing their Roseman e-mail
or who do not read notices via e-
mail in a timely manner, are not
exempt from complying with Uni-
versity, College/Program rules,
regulations, deadlines and infor-
mation.

Please note that the University can-
not possibly list all required stu-
dent/resident behavior in the Cata-
log and/or Student/Resident Hand-
book so whenever in doubt, stu-
dents/residents are strongly en-
couraged to contact their Dean, Pro-
gram Director or Unit Director re-
sponsible for the issue in question,
for clarification.

Transportation Policy

Students are required to have relia-
ble transportation to allow them to
get to and from campus, attend off
campus clinical rotations, and par-
ticipate in other community activi-
ties as required. If a student does
not have a means of reliable trans-
portation, they may take public
transportation or arrange for pri-
vate transportation if needed. Lack
of transportation will not be ac-
cepted as an excused absence for
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non-attendance or tardiness at ex-
periential or clinical rotations.

Consensual Relationships

Consensual relationships that are of
concern to Roseman are those ro-
mantic or sexual relationships in
which both parties appear to have
consented, but where there is a de-
finite power differential within the
University between the two parties.
These relationships are of concern
for two reasons.

First, there is a conflict of interest
when an individual evaluates the
academic performance of other in-
dividuals with whom they have in-
timate relationships. It is a generally
accepted ethical principle in our
society that one avoids situations in
which one makes official evalua-
tions of relatives, family members,
spouses, or other persons with
whom one has an intimate relation-
ship. Such a relationship combined
with a responsibility for evaluation
is considered a “conflict of interest”.
In a University, examples of such
evaluations are academic assess-
ments or performance-based evalu-
ations.

Second, any relationship involving a
power differential has the potential
for serious consequences because
the relationship may exist only as a
result of the power differential. This
may lead to sexual harassment
charges at a later time.

Consenting romantic and sexual
relationships between instructor
(meaning all who teach at the Uni-
versity) and student (meaning any
person studying with or receiving
advisement from the instructor);
between supervisor (meaning any
person in a position of authority
over another—to hire and fire, to
grant raises, and oversee task per-
formance) and employee (meaning
any person employed at the Univer-
sity); and between employee and



student (where there is an instruc-
tional, advisory, or an employment
relationship between them) have
the potential for extremely serious
consequences and ought to be
avoided. This list is not all-inclusive,
but gives examples of the types of
relationships that are covered by
this policy.

Codes of ethics for most profession-
al associations forbid professional-
client sexual relationships; the rela-
tionships enumerated above should
be viewed in this context. In the case
of instructor and student, for exam-
ple, the respect and trust accorded
the instructor by the student, as
well as the power exercised by the
instructor in giving evaluations and
recommendations for further study
and future employment may greatly
diminish the student’s actual free-
dom of choice concerning a roman-
tic or sexual relationship.

Because of the possible difficulties
associated with the power differen-
tial and because of potential con-
flicts of interest, the Roseman Uni-
versity of Health Sciences discou-
rages all such consensual relation-
ships. However, if a romantic or
sexual relationship exists or devel-
ops between individuals having a
power differential within the Uni-
versity, the person with greater
power shall report it to an appro-
priate supervisor. In each case, the
administrative supervisor shall
make suitable arrangements if poss-
ible for the objective evaluation of
the student’s academic performance
and for the protection of the indi-
vidual and University interests.
However, such arrangements will
not protect the person with greater
power from charges of sexual ha-
rassment should the person with
lesser power later decided to file
charges. Where suitable arrange-
ments cannot be made (such as
when the instructor must teach a
course the student must enroll in),
the Administrative Supervisor can

recommend ending the relationship
until the conflict can be resolved.

All instructors, supervisors, and
other employees should understand
that there are substantial risks in
consenting relationships where a
power differential exists. Even if the
conflict of interest issues are re-
solved, charges of sexual harass-
ment may develop. Furthermore, in
administrative actions or lawsuits
resulting from allegations of sexual
harassment, consent may be very
difficult to prove when a power dif-
ferential exists. Even relationships
in which there is no direct power
differential may cause difficulties
because faculty or staff engaged in
such a relationship may, in the fu-
ture, be placed in a position of re-
sponsibility for the student’s or em-
ployee’s instruction or evaluation.

Gambling

Problem gambling is any gambling
behavior which causes disruptions
in any major area of life: psychologi
cal, physical, social or educational.
The University strongly encourages
students who feel they may have or
are experiencing problems with
gambling to seek help. Resources
include seeking the help of an ap-
propriate mental health profession-
al, local support groups such as
Gamblers Anonymous, or calling 1-
800-522-4700 to identify other re-
sources for assistance with this
problem.

Policy on the Use of Alcohol and Oth-
er Drugs by Students

1. The University prohibits the
unlawful or unauthorized use,
possession, storage, manufac-
ture, distribution, or sale of al-
coholic beverages and any illicit
drugs or drug paraphernalia in
University facilities, in Universi-
ty vehicles, or any University
sponsored events held on or off
campus, which are sponsored
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by students, faculty and/or staff
and their respective organiza-
tions.

The University recognizes that
alcoholism is a disease and that
there are treatment programs
available to help individuals ex-
periencing problems. When ap-
propriate, University personnel
will refer students, faculty and
staff to agencies outside of the
University for treatment/ reha-
bilitation for addiction to alco-
hol or other drugs.

The following statements fur-
ther clarify the University policy
on the use or possession of al-
coholic beverages by students,
faculty, and/or staff and their
respective organizations:

a. Students, faculty,
and/or staff and their
respective organiza-
tions may not use or-
ganizational or public
funds for the purchase
of alcoholic beverages.

b. Unless otherwise au-
thorized by the Presi-
dent of the University,
parties within Universi-
ty facilities at which al-
coholic beverages are
consumed are prohi-
bited.

c. Sale of alcoholic beve-
rages by students, fa-
culty, and/or staff and
their respective organi-
zations is strictly for-
bidden. This is to in-
clude any action that
can be remotely con-
strued as alcohol sale,
such as charging ad-
mission to parties,
passing the hat, selling
empty cups, selling
drink tickets, etc.



No off-campus activity
conducted by students,
faculty, and/or staff
and their respective or-
ganizations shall en-
courage excessive
and/or rapid consump-
tion of alcoholic beve-
rages. The use of alco-
hol at any such events
is expected to be lawful
and responsible.

Alcoholic beverages,
such as kegs or cases of
beer, may not be used
as awards or prizes in
connection with events
or activities sponsored
by students, faculty,
and/or staff and their
respective campus or-
ganizations, on or off
campus.

The public display of
advertising or promo-
tion of the use of alco-
holic beverages in Uni-
versity facilities is pro-
hibited. This includes,
but is not limited to,
banners, lighted
beer/liquor signs, and
large balloon blow-ups.

Alcoholic promotional
activities, including ad-
vertising, cannot be as-
sociated with other-
wise existing University
events or programs, on
or off campus, without
the prior knowledge
and consent of appro-
priate University offi-
cials. This includes such
items as: caps, t-shirts,
beverage can coolers,
and any other items
carrying alcohol/beer
advertising.

Advertising of alcoholic
beverages in University

publications is prohi-
bited.

Unless otherwise au-
thorized by the Presi-
dent of the University,
the use of alcoholic be-
verages during all pub-
lic events (including
concerts, theatrical per-
formances, athletic
events, workshops)
held on University facil-
ities is strictly forbid-
den. For assistance
when planning off-
campus events, stu-
dents should consult
the Dean or Program
Director.

4. Persons who violate the fore-
going policies or laws which fol-
low are subject to University
disciplinary action as well as
civil/criminal penalties as de-
termined by University, state, or
federal enforcement officials.

il.

il

iv.

Students Individuals
who are found in viola-
tion of the University
policy on alcohol and
other drugs may be
subject to one or more
of the following penal-
ties, dependent upon
the severity of the of-
fense and the existence
or absence of prior al-
cohol or other drug vi-
olations:

Consultation only.
Verbal and/or written
warning.

Probation. An indica-
tion that further viola-
tions may result in sus-
pension.

Suspension. Temporary
withdrawal of privileg-
es of enrollment from
the University for a

22

specified period of
time.

Indefinite suspension.
Specific actions must be
taken prior to consid-
eration for re-entry.

Note: These penalties need not nec-
essarily be applied in numerical se-

quence. Any

penalty may be chosen

from this list for any offense, de-
pendent upon its nature.

b.

il.

University Groups and
Student Organizations

Student organiza-
tions found in vi-
olation of city,
state, or federal
laws and Universi-
ty regulations in-
volving the use or
possession of alco-
hol and other drugs
are also subject to
disciplinary action
by both civil and
University authori-
ties. In general, dis-
ciplinary penalties
for student organi-
zations are the
same as those
listed for individual
students. However,
it is possible that
an offending stu-
dent organization
may be denied rec-
ognition or affilia-
tion with the Uni-
versity as part of
the disciplinary ac-
tion.

Violations by Uni-
versity groups and
recognized student
organizations will
be reviewed by the
Associate Dean for
Admissions and
Student Affairs for
pharmacy students,



Nursing Dean for
nursing students,
MBA Program Di-
rector for MBA
students, Dean for
College of Dental
Medicine for Dental
students and Regi-
strar/Director of
Student Services
for University wide
(non program spe-
cific) student or-
ganizations and ad-
judicated in com-
pliance with cur-
rent procedures
before the appro-
priate Student Pro-
fessionalism Board.

Substance Abuse Policy

Roseman is committed to maintain-
ing a drug-free environment in
compliance with applicable laws.
The unlawful possession, use, dis-
tribution, sale or manufacture of
controlled substances is prohibited
on the University campus or any of
its facilities. This would also include
coming onto university grounds
intoxicated or under the influence.
Violation of this policy will result in
the appropriate disciplinary action.

ALCOHOL

Alcohol is a liquid distilled product
of fermented fruits, grains and vege-
tables.

Short-term Effects:

e Distorted vision, hearing, and
coordination

e  Altered perceptions and emo-
tions

e Impaired judgment

e Bad breath; hangovers

Long-term Effects which would be
the result of alcoholism:

e Liver disease

e Heart disease

e Certain forms of cancer

e Pancreatitis

Alcoholism, also known as “alcohol
dependence,” is a disease that in-
cludes four symptoms:

e (Craving: A strong need, or com-
pulsion, to drink.

e Loss of control: The inability to
limit one’s drinking on any giv-
en occasion.

e Physical dependence: With-
drawal symptoms, such as nau-
sea, sweating, shakiness, and
anxiety, occur when alcohol use
is stopped after a period of
heavy drinking.

e Tolerance: The need to drink
greater amounts of alcohol in
order to “get high.”

HEROIN

Heroin is a highly addictive drug
and is processed from morphine, a
naturally occurring substance ex-
tracted from the seedpod of the
Asian poppy plant.

Short-term Effects:

e Appear soon after a single dose
and disappear in a few hours.
After an injection of heroin, the
user reports feeling a surge of
euphoria ("rush") accompanied
by a warm flushing of the skin, a
dry mouth, and heavy extremi-
ties.

e Following this initial euphoria,
the user goes "on the nod," an
alternately wakeful and drowsy
state. Mental functioning be-
comes clouded due to the de-
pression of the central nervous
system.

Long-term Effects:

e Appear after repeated use for
some period of time. Chronic
users may develop collapsed
veins, infection of the heart lin-
ing and valves, abscesses, cellu-
litis, and liver disease. Pulmo-
nary complications, including
various types of pneumonia,
may result from the poor health
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condition of the abuser, as well
as from heroin's depressing ef-
fects on respiration.

COCAINE OR ‘CRACK’

Cocaine is a powerfully addictive
stimulant that directly affects the
brain.

Short Term Effects:

e Increased heart rate, blood
pressure, metabolism

o Feelings of exhilaration, energy

e Increased mental alertness

e Increased temperature

Long Term Effects:

e Rapid irregular heart beat
e Reduced appetite, weight loss
e Heart failure

Chest pain

Respiratory failure
Nausea

Abdominal pain

Strokes

Seizures

e Headaches

e  Malnutrition

Physical effects of cocaine use in-
clude constricted peripheral blood
vessels, dilated pupils, and in-
creased temperature, heart rate, and
blood pressure. The duration of co-
caine's immediate euphoric effects,
which include hyper-stimulation,
reduced fatigue, and mental clarity,
depends on the route of administra-
tion. The faster the absorption, the
more intense the high! On the other
hand, the faster the absorption, the
shorter the duration of action. The
high from snorting may last fifteen
to thirty minutes, while that from
smoking may last five to ten mi-
nutes. Increased use can reduce the
period of stimulation.

High doses of cocaine and/or pro-
longed use can trigger paranoia.
Smoking crack cocaine can produce
a particularly aggressive paranoid
behavior in users. When addicted
individuals stop using cocaine, they



often become depressed. This also
may lead to further cocaine use to
alleviate depression. Prolonged co-
caine snorting can result in ulcera-
tion of the mucous membrane of the
nose and can damage the nasal sep-
tum enough to cause it to collapse.
Cocaine-related deaths are often a
result of cardiac arrest or seizures
followed by respiratory arrest.

MARIJUANA

All forms of marijuana are mind-
altering. In other words, they
change how the brain works. Mari-
juana is a green, brown, or gray mix-
ture of dried, shredded leaves,
stems, seeds, and flowers of the
hemp plant.

Short Term Effects:

e Euphoria

e Slowed thinking and reaction
time

e Confusion

e Impaired balance and coordina-
tion

Long Term Effects:

Cough

Frequent respiratory infections
Impaired memory and learning
Increased heart rate, anxiety
Panic attacks

Tolerance

Addiction

Effects of Heavy Marijuana Use on
Learning and Social Behavior

A study of college students has
shown that critical skills related to
attention, memory, and learning are
impaired among people who use
marijuana heavily, even after dis-
continuing its use for at least 24
hours. Seven researchers compared
65 "heavy users," who had smoked
marijuana a median of 29 of the past
30 days, and 64 "light users," who
had smoked a median of 1 of the
past 30 days. After a closely moni-
tored 19- to 24-hour period of ab-
stinence from marijuana and other
illicit drugs and alcohol, the under-

graduates were given several stan-
dard tests measuring aspects of at-
tention, memory, and learning.
Compared to the light users, heavy
marijuana users made more errors
and had more difficulty sustaining
attention, shifting attention to meet
the demands of changes in the envi-
ronment, and in registering,
processing, and using information.
These findings suggest that the
greater impairment among heavy
users is likely due to an alteration of
brain activity produced by marijua-
na.

METHAMPHETAMINE or ‘METH’
Methamphetamine is a powerfully
addictive stimulant that dramatical-
ly affects the central nervous sys-
tem.

Short Term Effects:

e Increased heart rate, blood
pressure, metabolism

o Feelings of exhilaration, energy

e Increased mental alertness;

e Aggression, violence or psychot-
ic behavior

Long Term Effects:

e Memory loss

e Cardiac and neurological dam-
age

e Impaired memory and learning

e Tolerance

e Addiction

Methamphetamine releases high
levels of the neurotransmitter do-
pamine, which stimulates brain
cells, enhancing mood and body
movement. It also appears to have a
neurotoxic effect, damaging brain
cells that contain dopamine and se-
rotonin, another neurotransmitter.
Over time, methamphetamine ap-
pears to cause reduced levels of do-
pamine, which can result in symp-
toms like those of Parkinson's dis-
ease, a severe movement disorder.

PRESCRIPTION DRUGS
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Prescription medications such as
pain relievers, tranquilizers, stimu-
lants, and sedatives are very useful
treatment tools but sometimes
people do not take them as directed
and may become addicted. The in-
appropriate or non-medical use of
prescription medications is a se-
rious public health concern. The
most common forms are:

Opioids - Often prescribed to treat
pain (Ex: Oxycontin, Demerol or
Vicodin)

CNS Depressants - Used to treat
anxiety and sleep disorders (Ex:
Nembutal and Valium)

Stimulants - Prescribed to treat
narcolepsy and attention defi-
cit/hyperactivity disorder (Ex: Dex-
edrine and Ritalin)

Long Term Effects:

e Opioids or CNS depressants
lead to physical dependence
and addiction

e Stimulants (taken in higher
doses)

0 lead to compulsive use

o0 Paranoia

0 Dangerously high body
temperatures

0 Irregular heartbeat

STEROIDS

Human-made substances related to
male sex hormones. Some athletes
abuse anabolic steroids to enhance
performance. Abuse of anabolic ste-
roids can lead to serious health
problems, some of which are irre-
versible.

Short Term Effects:

e Increased heart rate, blood
pressure, metabolism

o Feelings of exhilaration, energy

e Increased mental alertness

e Aggression, violence or psychot-
ic behavior

Long Term Effects:



e Hypertension

¢ Blood clotting and cholesterol

changes

Liver cysts and cancer

Kidney cancer

Hostility and aggression

Acne

Adolescents, premature stop-

page of growth

e In males, prostate cancer, re-
duced sperm production,
shrunken testicles, breast en-
largement

e Infemales, menstrual irregular-
ities, development of beard and
other masculine characteristics

Source: United States Department
of Health and Human Services, Sub-
stance Abuse and Mental Health
Services Administration,
www.samhsa.gov.

Helpful Resources

Addiction Recovery Guide
www.addictionrecoveryguide.org

Addiction and Psychological Servic-
es, Inc. (located in South Jordan,
UT), 1-801-302-1155

Alcoholics Anonymous
www.alcoholics-anonymous.org
Southern Nevada: 702-598-1888
www.lvcentraloffice.org

Salt Lake City: 801-484-7871
www.saltlakeaa.org

American Council for Drug Educa-
tion (ACDE), 1-800-drughelp
www.acde.org

Chemical Dependency Intensive
Outpatient (CDIOP) - via Monte Vis-
ta Hospital; Morning and Evening
Meetings Offered

702-364-1111, ext. 3134
801-562-1940

Cocaine Anonymous
WWWw.ca.org

College Drinking - Changing the
Culture

www.collegedrinkingprevention.go
v

Drugs and Alcohol Live Support
Chat

1-800-559-9503
www.heroin.org

Resources on Drug and Alcohol
Prevention/Rehabilitation/
Intervention

FACE Resources, Training and Ac-
tion on Alcohol Issues
1-888-822-3223
www.faceproject.org

Heroin Information
www.herion-information.org

Marijuana Anonymous
Www.marijuana-anonymous.org

Narconon-Drug and Alcohol Educa-
tion and Rehabilitation Services
775-726-3948
www.rainbowcanyonretreat.com
Holistic approach to treatment, bro-
chures available in library

Narcotics Anonymous (Southern
Nevada)
702-369-3362 - 24 hours

WWW.Sndna.org

Narcotics Anonymous (Salt Lake
City area)
801-332-9832 www.uwana.org

National Association of State Alco-
hol/Drug Abuse Directors
(NASADAD)

www.nasadad.org

National Council on Alcoholism and
Drug Dependence
1-800-NCA-CALL

www.ncadd.org

National Institute on Drug Abuse
(NIDA)

www.nida.nih.gov

Nevada State Board of Nursing
775-688-2620
www.nursingboard.state.nv.us
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Nevada State Board of Pharmacy
775-850-1440
www.state.nv.us/pharmacy

The U.S. Department of Education’s

Higher Education Center for Alcohol
and Other Drug Abuse and Violence
Prevention

1-800-676-1730

www.higheredcenter.org

Utah State Board of Nursing
801-530-6628

1-866-275-3675-toll free in Utah
www.dopl.utah.gov/licensing/nurse

.html

Utah State Board of Pharmacy
801-530-6179

www.dopl.utah.gov

SEXUAL HARASSMENT POLICY
Policy and Scope

The Roseman University of Health
Sciences prohibits any form of sex-
ual harassment of its students or its
employees in the University
workplace by any person.

The University shall maintain a
working and educational environ-
ment that is free from all forms of
discrimination, including sexual
harassment.

Section 703(a) of the Civil Rights Act
of 1964 prohibits discrimination by
an employer against an individual
“with respect to his compensation,
terms, conditions or privileges of
employment” because of the per-
son’s sex. The Equal Employment
Opportunity Commission (EEOC)
has adopted guidelines designed to
deal with harassment on the basis of
sex as a violation of Section 703(a)
of Title VII of the Civil Rights Act of
1964.

Under the EEOC Guidelines, unwel-
come sexual advances, requests for
sexual favors and other verbal or
physical conduct of a sexual nature
constitutes sexual harassment when



1) submission to the conduct is
made either explicitly or implicitly
as a term or condition of an individ-
ual’s employment, 2) submission to
or rejection of such conduct is used
as a basis for employment decisions
affecting the individual, or 3) the
conduct has the purpose or effect of
unreasonably interfering with the
person’s work performance or
creates an intimidating, hostile or
offensive working environment.

Accordingly, Roseman University of
Health Sciences is using this state-
ment to make it clear to everyone,
including all employees, students,
staff, faculty and administrators,
visitors, invitees and licensees, that
conduct which violates the fore-
going guidelines will not be tole-
rated. The Roseman University of
Health Sciences strongly supports
the policies set forth by the EEOC
and any proven allegation of sexual
harassment in any form may be
grounds for disciplinary action up to
and including termination of em-
ployment of an offending employee
or dismissal from the academic pro-
gram of a student; and/or removal
of a visitor who violates this policy.

Procedure

Should any employee, student, staff,

faculty, administrator, visitor, invi-

tee and licensees believe there has
been sexual harassment, that person
is encouraged to follow the follow-
ing procedure:

a. “Unwelcome sexual advances,
requests for sexual favors, and
other verbal or physical conduct
of a sexual nature constitute
sexual harassment when:

Submission to such conduct is
made either explicitly or implicit-
ly, a term or condition of an indi-
vidual's academic progress or
achievement;

Submission to or rejection of such
conduct by an individual is used
as the basis for decisions regard-

iil.

ing academic achievement or
progress affecting such individual,
or

Such conduct has the purpose or
effect of unreasonably interfering
with an individual’s academic
progress or creating an intimidat-
ing, hostile, or offensive academic
environment.”

b. The following list is a limited
example of the most common
complaints constituting sexual
harassment:

e Unwanted sexual advances

e Making or threatening repris-
als after a negative response
to sexual advances

e Conductincluding leering,
making sexual gestures, or
displaying sexually suggestive
objects, pictures, cartoons or
posters

e Making sexually derogatory
comments, epithets, slurs or
jokes

e Graphic verbal commentaries
about an individual's body,
suggestive or obscene letters,
notes or invitations

e Physical conduct that includes
touching, assaulting, or im-
peding or blocking move-
ments

e Sexual orientation comments
objectionable to gays or les-
bians

Any aggrieved person may file a
complaint detailing the circums-
tances of the alleged action. Stu-
dents concerned about violations of
this policy should request assistance
from their Dean or Program Direc-
tor. The complaint should be filed
with the Associate Dean for Admis-
sions and Student Affairs for the
College of Pharmacy, Dean for the
College of Nursing, Program Direc-
tor for the MBA program and Dean
for the College of Dental Medicine or
another administrator designated to
receive and investigate complaints
of sexual harassment. In the event
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that the designated administrator
and the grievant are of the different
gender, the Dean or Program Direc-
tor will designate an individual who
is of the opposite gender to serve as
an alternative recipient of com-
plaints.

When an employee or student be-
comes aware of occurrences of sex-
ual harassment, they are responsi-
ble for reporting the behavior.
When persons are identified for in-
vestigation, they will be informed by
the appropriate personnel by the
Associate Dean for Admissions and
Student Affairs for the College of
Pharmacy, Dean for the College of
Nursing, Program Director for the
MBA program and Dean for the Col-
lege of Dental Medicine that further
offensive actions will be part of the
investigation and no communication
between parties is allowed at any
time. Complaints against the desig-
nated administrators above are to
be reported to the Director of Hu-
man Resources or their supervisor
for investigation. The complaint
will be fully investigated and an op-
portunity will be afforded to all in-
volved parties to fully state their
position to the investigator.

Any student or employee of the
Roseman University of Health
Sciences who becomes aware of
possible sexual or other unlawful
harassment must immediately ad-
vise an administrator so it can be
investigated immediately and confi-
dentially. Any aggrieved person can
raise concerns and make reports
without fear of reprisal or retalia-
tion.

It is strongly recommended that the
complaint of harassment be in writ-
ing, and the written complaint
should be given to the designated
administrator or Associate Dean of
Admissions and Student Affairs who
is not involved in the complaint be-
ing lodged. There will be no retalia-
tion or intimidation permitted



without redress and consequence.
Any complaint of sexual harassment
will be treated as confidentially as
possible. It must be recognized,
however, that thorough investiga-
tion of the complaint will necessari-
ly result in some disclosures. The
Associate Dean of Admissions and
Student Affairs or appropriate ad-
ministrator, after consulting with
the Dean or Program Director, will
convene a committee or board (see
sections a & b below) to quickly and
discreetly investigate all allegations
of sexual harassment. To the extent
possible, the confidentiality of the
accuser, the accused, and any wit-
nesses will be protected against un-
necessary disclosure.

a. When a student accusation in-
volves an employee or someone
serving as a preceptor for
Roseman University of Health
Sciences, the Dean or Program
Director may convene a Special
Review Committee to investi-
gate the complaint and make
recommendations with regards
to the resolution of the com-
plaint. The Special Review
Committee may consist of the
following three members:

i. A faculty member chosen
by the grievant

ii. A faculty member chosen
by the person(s) whose ac-
tion is the subject of the
grievance;

iii. A faculty member elected
by the faculty.

The Special Review Committee shall
make its recommendations in writ-
ing to the accused, the grievant and
the Dean or the Program Director.

a. When a student accuses
another student of sexual ha-
rassment, the Student Profes-
sionalism Board will meet to
investigate and make recom-
mendations regarding the
complaint. The Student Pro-

fessionalism Board will follow
the procedures for hearings
regarding violations of the
standards of professional
conduct as prescribed in the
Student Handbook.

b. After a full and thorough in-
vestigation, the complaining
party and accused will be ad-
vised in writing of the results
of that investigation and any
proposed action.

c. The President of the Roseman
University of Health Sciences
will review all final action
taken with respect to persons
including students, faculty,
and staff of the University.
The President’s decision is fi-
nal.

Anyone engaging in sexual or oth-
er unlawful harassment, or any
faculty member or administrator
who fails to properly inform the
University concerning such, will
be subject to disciplinary action.
This may include recorded writ-
ten warning and training or dis-
charge of the person or persons
involved in the violation.

The Roseman University of Health
Sciences is fully committed to
equal opportunity employment
decisions and educational pro-
grams and activities, in com-
pliance with all applicable Federal
and State laws and including ap-
propriate affirmative action ef-
forts, for all individuals without
regard to race, color, national ori-
gin, religion, sex, disability, age,
Vietnam Era Veteran'’s status or
sexual orientation, including hete-
rosexuality, homosexuality, and
bisexuality. Violating this policy
shall not be tolerated.

SERVICE ANIMAL POLICY

a. Policy Statement
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It is the policy of the Rose-
man University of Health
Sciences that service ani-
mals assisting individuals
with disabilities be permit-
ted on University property.
All other animals are prohi-
bited except as provided
below.

Definition

“Service animal” is defined
by the Americans with Dis-
abilities Act (ADA) as any
guide dog, signal dog, or
other animal individually
trained to do work or per-
form disability mitigating
tasks for the benefit of an
individual with a disability,
including, but not limited
to, guiding individuals with
impaired vision, alerting
individuals with impaired
hearing to intruders or
sounds, providing minimal
protection or rescue work,
pulling a wheelchair, or
fetching dropped items.

When a Service Animal May
be Asked to Leave or Prohi-
bited in a Roseman Universi-
ty Facility or Program

A service animal may be
asked to leave a University
facility or program if the
animal’s behavior or pres-
ence poses a direct threat to
the health or safety of oth-
ers. For example, a service
animal that displays vicious
behavior towards people
may be excluded.

Service animals may also be
excluded in areas where the
presence of a service ani-
mal fundamentally alters
the nature of a program or
activity or is disruptive. Ex-
amples may include, but are
not limited to, research
labs, areas requiring pro-



tective clothing, and food
preparation areas.

d. Students

e Anyone notified of a stu-
dent request for disability
accommodations, including
requests to have a service
animal accompany a stu-
dent on campus, should re-
fer the student to the Office
of Student Services, x2029.

e Employees

e Employee requesting a dis-
ability accommodation, in-
cluding requests to have a
service animal at work,
should contact the Office
Human Resources, x2096,
for information and assis-
tance.

f Visitors and Invited Guests
e Service animals assisting

visitors with disabilities are
welcome in all areas of
campus that are open to the
public. Specific questions
related to the presence of
service animals on campus
by visitors and invited
guests can be directed to
the Office of Facilities Man-
agement, x2037.

g Service Animals in Training
e Aservice animal in training
is permitted the same
access to University
grounds and facilities as a
service animal assisting a
visitor.

h. Requirements for Service

Animals
e Vaccination and Licensing:

Service animals for stu-
dents or employees must be
immunized and licensed in
accordance with The City of
Henderson Municipal Code
(HMC) Chapter 7.04 (Ani-
mal Control, Inspection, Li-
censing, and regulation).

The service animal of a
campus visitor must be li-
censed and vaccinated as
required by the visitor’s
state, county, and city of
residence.

Leash: In accordance with
the City of Henderson Mu-
nicipal Code, service dogs
must be on a leash at all
times; a leash is also re-
quired for all other service
animals for which a leash in
not impracticable or un-
feasible. [HMC Section
7.04.130 - Restraint and
Sanitation].

Cleanup Rule: The own-
er/keeper of a service ani-
mal must follow the City of
Henderson ordinance re-
quiring the prompt removal
(disposal) of any animal
waste. [HMC Section
7.04.130 - Restraint and
Sanitation].

Under Control: The own-
er/keeper of a service ani-
mal must be in full control
of the animal at all times.
The care and supervision of
a service animal is solely
the responsibility of own-
er/keeper.

Animals not Meeting the
ADA Definition of Service
Animal

Animals not covered under
the ADA service animal de-
finition are excluded from
all University facilities and
grounds, except when the
animal is outside on Uni-
versity grounds for a short
duration in a vehicle or on a
leash and is accompanied
by someone providing
transportation services to a
University student or em-
ployee.
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STUDENT RIGHT TO KNOW
In accordance with the Student
Right to Know Act and Campus Se-
curity Act, the Roseman University
of Health Sciences provides infor-
mation on:
e Graduation and transfer out
rates
e Financial aid available to
students and restrictions
imposed on Title 1V aid
e (Crime statistics on campus

Data on graduation and transfer out
rates is available in the Office of In-
stitutional Research and Assess-
ment (702-968-1647) and is posted
on the University website
(http://www.roseman.edu/student-

right-to-know).

Information on financial assistance
may be obtained from the Office of
Financial Aid (702-968-1635)
(http://www.roseman.edu/financia

l-aid--scholarships).

The Roseman University of Health
Sciences’ Safety and Security on
Campus report includes information
about Campus Security and Univer-
sity policies, Crime Prevention and
Safety Tips, and Crime Statistics. A
copy of this report may be obtained
by contacting the Office of Facilities
Management (702-968-2023). This
report is also available on the Uni-
versity website
(http://www.roseman.edu/campus

-safety ).

Other institutional information per-
taining to the cost of attendance,
accreditation and academic pro-
gram data, and withdrawal and re-
fund policies is available elsewhere
in this Catalog. Please consult sec-
tions pertaining to the various pro-
grams as needed.

STUDENT FILES

The Buckley Amendment, formerly
known as the Family Educational
Rights and Privacy Act of 1974
(FERPA), establishes that a postse-



condary student has the right to
inspect and review his/her academ-
ic records and generally prohibits
outside parties from obtaining the
information contained in these
records without the student’s writ-
ten consent. However, a student
may waive the right to review cer-
tain confidential information, for
example, letters of recommendation
placed in the student’s file.

The paragraphs below outline the
processes used by the Roseman
University of Health Sciences to ful-
fill the law’s requirements. The
Roseman University of Health
Sciences maintains the following
types of student records.

Admission Files

Each program maintains its stu-
dents’ files. The Associate Dean for
Admissions and Student Affairs for
the College of Pharmacy, Dean for
College of Nursing, Program Direc-
tor for the MBA program and Dean
for the College of Dental Medicine
are responsible for maintaining stu-
dent files that contain data neces-
sary to process a student’s applica-
tion in each respective program.
These data may include, but are not
limited to, transcripts from academ-
ic institutions, standardized test
scores, interview scores, as well as
any additional documentation re-
quired in the application. The Asso-
ciate Dean for Admissions and Stu-
dent Affairs for the College of Phar-
macy, Dean for College of Nursing,
Program Director for the MBA pro-
gram and Dean for the College of
Dental Medicine, members of the
Admissions Committee, the faculty,
the administration, current students
assisting with the admissions
process, and appropriate admis-
sions staff of the College of Pharma-
cy or MBA Program, as well as other
appropriate University administra-
tors, have access to these files for
the purpose of evaluating candi-
dates for admission. After a candi-

date is admitted and successfully
enrolled in the University, the files
of students admitted and enrolled in
the program will be maintained by
the Registrar/Student Services Of-
fice.

Student Files after Enrollment

The individual programs and the
Registrar/Student Services Office
are responsible for maintaining and
updating student files that include,
but are not limited to, official Rose-
man University of Health Sciences
transcripts, letters or other written
documentation submitted by faculty
and administration, and written
documentation submitted by the
student. Faculty, administration,
and appropriate University staff
have access to these files for official
University, College or Program
business.

If any records or documentation in a
specific student’s file refer to other
students, the University will provide
an edited copy of the document.

The University will only provide the
specific information relating direct-
ly to the student seeking access to
the contents of the file. No student
will have access to:

a. Financial records of parents or
any information contained
therein;

b. Any confidential information to
which the student has properly
waived the right to access.

A student who desires to have any

material in the files altered or ex-

punged on the grounds that such
material is inaccurate or misleading,
or that is being maintained in viola-
tion of his/her right of privacy or
other rights, may request a hearing
before a special committee. The
committee will be composed of rep-
resentatives of students, faculty, and
administrators appointed by the

University administration. The stu-

dent will be given a full and fair op-

portunity to present evidence rele-
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vant to the issues presented during
the hearing. The committee’s deci-
sion will be made in writing within a
reasonable period of time after the
conclusion of the meeting. The
committee’s decisions may be ap-
pealed to the University administra-
tion and, if necessary, by means of a
complaint filed with the United
States Department of Education.

A student may insert into his/her
files a personal written explanation
concerning any content the student
believes is inaccurate, misleading, or
inappropriate.

Reviewing the File

Students and former students may
review their files upon submission
of a written request to their specific
program. For the College of Phar-
macy, contact the Associate Dean for
Academic Affairs. For the MBA Pro-
gram, contact the MBA Program
Director. For the College of Nursing,
contact the Dean. For the College of
Dental Medicine, contact the Dean.
The student will need to specify, in
writing, the records he/she wishes
to examine. The University will re-
view and collect the desired materi-
al and provide it to the student no
less than 45 calendar days after the
student has appropriately com-
pleted and filed a written request.
The University may provide, at the
student’s request, copies of the con-
tents of the file. The University may
charge a reasonable fee to provide
this service. The privacy of student
files is and will continue to be main-
tained.

The University will not release any
contents of a student’s file to out-
siders unless prior written consent
has been obtained from the student
or as permitted by the Family Edu-
cational Rights and Privacy Act of
1974 (FERPA). Outside parties ex-
empt by this Act generally consist of
certain federal and state officials,
accrediting organizations, and edu-



cational agencies that need the in-
formation for valid educational pur-
poses. The University is also autho-
rized to release information con-
tained in a student’s file in any
emergency situation involving the
need to protect the health or safety
of the student or other persons.

A student (or applicant for admis-
sion) is permitted to waive access to
confidential recommendations writ-
ten on his/her behalf regarding: 1)
admission to any educational agen-
cy or institution; 2) an application
for employment; or 3) the receipt of
an honor or recognition.

A student who consents to release
any part of his/her file to outside
parties must do so in writing, per-
sonally signed and dated. This writ-
ten consent must specify the
records to be released, the reasons
for their release, and the names of
the parties to whom records will be
released. A student whose consent
is required may request a personal
copy of the specific records in ques-
tion. Appropriate copying fees will

apply.

The University will maintain a
record identifying all outside parties
who have requested or obtained
access to a student’s educational
records and the specific interest
they had in obtaining such access.
This record will be available only to
the student and to the University
officials who are responsible for
maintaining the appropriate files.

All such records are made available
to students with the following limi-
tations:

1. Recommendations submitted to
the University by third parties
under conditions of confidence,
i.e., letters of recommendation
will be shown only upon receipt
of a signed release by the third

party;

2. Student records requiring the
interpretation of a professional,
i.e.,, medical, psychiatric, psy-
chological testing, etc., must be
reviewed in consultation with
the appropriate professional;

3. Generally, the University must
have written permission from
the student before releasing any
information from a student’s
record. However, the law allows
schools to disclose records,
without consent, to the follow-
ing parties:

e University or College em-
ployees who have a need-
to-know;

e Other schools to which the
student is transferring;

e Certain government offi-
cials in order to carry out
lawful functions;

e Appropriate parties in con-
nection with financial aid to
a student;

e Organizations doing certain
approved studies for the
University, its Colleges or
Programs;

e Accrediting organizations;

e Individuals who have court
orders or subpoenas;

e Persons who need to know
in cases of health and safety
emergencies; and,

e State and local authorities
to whom disclosure is re-
quired by state laws
adopted before November
19, 1974; and three items of
information from student
records are considered
“public” information:

—  The facts of attendance,

— The date of attendance,
and,

- The fact and date of
graduation.

With the exception of the above, no
other student record information is
divulged or released to persons or
agencies outside the University
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without the expressed written con-
sent or authorization of the student.

Under certain circumstances, the
program may request written per-
mission from the student to provide
demographic data such as names,
addresses, etc., to persons or agen-
cies outside the University conduct-
ing research or other scholarly ac-
tivities.

Records of students and graduates
are maintained in accordance with
University rules. The original appli-
cation and supporting documents
are maintained in the student’s file
by the Registrar’s Office. Similarly,
the respective college or program
maintains an academic record for
each student, including information
related to academic and clinical per-
formance in all phases of the stu-
dent’s coursework. Student’s per-
formance is documented on the ap-
propriate record as soon as com-
puted. This file is maintained for
administration, faculty, and student
use.

Transcripts of Roseman work com-
pleted are maintained and may be
requested from the Registrar’s Of-
fice. Contact the respective Dean or
Program Director for further assis-
tance.

DIRECTORY INFORMATION
POLICY

In accordance with the Roseman
University of Health Sciences policy
and the U.S. Family Education Rights
and Privacy Act of 1974 (FERPA),
Rsoeman vigorously protects the
privacy of student education
records. Roseman does not release
private records of individual stu-
dents, such as grades and class
schedules, without prior written
consent of the student except if re-
quired by law. FERPA does desig-
nate certain information related to
students as “directory information”
and gives Roseman the right to dis-
close such information to anyone



inquiring, without a student’s per-
mission, unless the student specifi-
cally requests in writing that all
such information not be made pub-
lic without his or her written con-
sent. Roseman defines “directory
information” as the following:
name, current address, telephone
number, student e-mail address,
dates of attendance, class, full or
part-time enrollment status, major
field of study, honors and awards,
biographies and photographs. No
other student information is re-
leased to non-University personnel
without the student’s written per-
mission, unless required by law.

As permitted under federal law, the
sole exception to the above practice
is the release of directory informa-
tion considered to be public in na-
ture and not generally deemed to be
an invasion of privacy. Roseman
uses directory information for edu-
cational purposes, such as to mail
notices to students about changes in
policies, services or opportunities.
Directory information may also be
provided to the alumni association,
foundations, or other individuals for
purposes that may be beneficial to
students. Roseman exercises discre-
tion in responding to requests for
directory information and may or
may not provide such information
when requested, depending on the
intended purpose of the request as
provided by the requestor.

Students have the right to request
that Roseman not release directory
information about them. Students
are advised to consider carefully the
consequences of any decision made
regarding the withholding of any
category of directory information,
as any future requests for such in-
formation from non-institutional
persons or organizations will be
refused. Some of the effects of this
decision to request confidential sta-
tus include, but are not limited to,
friends or relatives trying to reach a
student will not be able to do so
through Roseman; information on a

student’s enrollment status will be
suppressed, so if a loan company,
prospective employer, family mem-
bers, etc. inquire about a student,
they will be informed that the Uni-
versity does not have information
that it can release related to the stu-
dent. Roseman will honor the stu-
dent’s request to withhold all cate-
gories of information designated by
Roseman as directory information
but will not assume responsibility
for contacting the student for sub-
sequent permission to release them.

If students wish to withhold the dis-
closure of all the items of directory
information, they are required to
complete the “Authorization to Re-
lease Student Education Record In-
formation” form on the last page of
this student catalog and submit it to
the appropriate Dean’s or Program
Director’s Office. This form must be
received by the appropriate office
within the first two weeks of class.
If this form is not received by that
date, all directory information will
be disclosed for the remainder of
the academic year. The form will be
kept on file in the Registrar’s Office.

Legitimate Educational Interest

Legitimate educational interest shall
mean any authorized interest, or
activity undertaken in the name of
the University for which access to
an education record is necessary or
appropriate to the proper perfor-
mance of the undertaking. It shall
include, without limitation, access
by a student, instructor, unit head,
dean, the chief academic and stu-
dent affairs administrator, the pres-
ident, a trustee, the custodian of the
University records, the alumni ad-
ministrator, legal counsel, the finan-
cial aid administrator, administra-
tors charged with maintaining Edu-
cation Records, the staff and subor-
dinates of the foregoing, and others
authorized by the President, to the
extent of the foregoing persons are
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acting within the course and scope
of their employment and authority.

Disability Services

The Roseman University of Health
Sciences complies with Title II of the
American with Disabilities Act. Stu-
dents requiring accommodations
must first contact the Regi-
strar/Student Services Office. In
order to provide accommodations in
a timely manner, the student should
notify the Registrar/Student Servic-
es Office as soon as possible, prefer-
ably before the start of the academic
year.

The documentation must include a
recent assessment dated within the
last six months and a letter from an
appropriate licensed clinician. The
letter must clearly indicate the do-
cumented disability and the rec-
ommended accommodations for the
classroom and clinical (patient care)
settings for those programs which
require both as part of the curricu-
lum. The student must submit the
documentation to the Regi-
strar/Student Services Office and
they will forward the documents to
the respective unit. If further do-
cumentation is required, the Regi-
strar/Student Services Office will
contact the student directly. Rose-
man may also require a confirma-
tion of diagnosis by a clinician of our
choice.

TUITION AND FEES

Tuition and fees are subject to
change without notice upon ap-
proval by the Board of Trustees. All
fees are mandatory for each student
and most are non-refundable where
supplies, services and/or products
have been provided to the student.
For complete information about
tuition and fees, please refer to the
individual program section.

Future Tuition Rate Increases



Students can expect that tuition in-
creases will be part of their educa-
tional experience at the Roseman
University of Health Sciences; how-
ever, the Roseman University of
Health Sciences tuition is compara-
ble to other private health profes-
sion educational institutions. The
Board of Trustees and the adminis-
tration of this University strive each
year to keep tuition at a reasonable
level. Our commitment to quality
educational programs along with
inevitable increases in operating
costs each year, make it necessary
to adjust tuition accordingly. Al-
though we do not know what the
percentage increase will be each
year, students will be informed
about tuition decisions.

Financial Responsibilities Must Be
Fulfilled to Continue Enrollment

Students must fulfill their financial
responsibilities to the University in
order to remain enrolled in the pro-
gram. Students who have not satis-
fied the appropriate financial aid
requirements and/or who have not
paid their tuition and fees will not
be allowed to continue to progress
through the curriculum. Students
who are late paying their tuition
and/or fees will receive notice stat-
ing that payment is past due and
they must fulfill their financial re-
sponsibilities to the University to
continue their enrollment.

Students who are taking a
block/class must make payment by
4:00 pm the day before an assess-
ment to be eligible to take the as-
sessment. Attempts will be made to
prevent an ineligible student from
starting an assessment. However,
the Dean/Program Director or
her/his designee will not grant cre-
dit for an assessment completed by
a student who was not eligible to sit
for the examination.

Students who are prohibited from
taking an assessment or who have

their assessment scores excluded
because of their failure to make ap-
propriate payment will be required
to retake the block during the des-
ignated remediation period unless
payment is received prior to the
scheduled reassessment. If a stu-
dent is prohibited from taking an
assessment because of or due to
failure to meet financial obligations
to Roseman, it will be considered an
unexcused absence and the student
must retake the assessment during
the designated remediation period.
If a student has completed the as-
sessment, the results will be invali-
dated.

Students who are in a clinical
block/professional experience will
not be allowed to attend or com-
plete the clinical rota-
tion/professional experience. A clin-
ical/professional experience ab-
sence due to financial reasons will
be considered as “unexcused.”

Health Insurance

The Roseman University of Health
Sciences policy requires that all stu-
dents maintain health insurance
during their entire enrollment at the
University. Student Health Insur-
ance coverage must be continuous
from the date of enrollment through
graduation, regardless of whether
your academic schedules includes
classroom instruction or participa-
tion in clinical rotations. Since the
plan offered through the university
is a Student Injury and Sickness
Plan, students are strongly encour-
aged to purchase personal health
insurance to meet their needs. The
personal insurance must meet the
minimum program requirements. If
the program does not have mini-
mum requirements as listed in their
online student handbook, then the
Student Injury and Sickness Plan
‘Summary of Benefits’ (located on
the University website in the bro-
chure) should be used as a guideline
for minimal coverage. The universi-
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ty does not provide student health
insurance coverage.

If a student has personal health in-
surance, they should contact the
Student Services Office. The waiv-
ers are required every year regard-
less if one is already on file from the
previous year. Those students
which do not meet the required
deadline as noted on the waiver
form will be enrolled in the Student
Injury and Sickness Plan for the next
year through the university and re-
sponsible for the applicable pre-
mium.

FINANCIAL AID

Financial aid is any form of assis-
tance to help meet the gap between
family and student financial contri-
bution and cost of attendance at the
Roseman University of Health
Sciences. Financial aid is available in
the form of scholarships, grants and
loans. To apply, students must com-
plete the Free Application for Fed-
eral Student Aid (FAFSA) via the
internet at www.fafsa.ed.gov and
apply for a PIN at www.pin.ed.gov.
The PIN will allow students to elec-
tronically sign the FAFSA, Stafford
and PLUS loans Master Promissory
Notes. It will also provide students
access to their loan records with the
National Student Loan Data System
at www.nslds.ed.gov.

To qualify for federal financial aid,
students must meet the following
requirements:

e Mustbe a U.S. citizen or eligible
non-citizen;

e Must be registered with Selec-
tive Service, if required (male
students only)

e Must be enrolled at least half-
time in an eligible program;

e Must be making satisfactory
academic progress;

e Must not be in default on a fed-
eral student loan or not owe a
refund on any federal or state
educational grant.



FEDERAL PROGRAMS
Federal Grants/Scholarships

Roseman University participates in
the Federal Pell Grant and Federal
Supplemental Educational Oppor-
tunity Grant (SEOG) programs.
Grants are free money and do not
have to be repaid. Pell Grant and
SEOG are awarded to undergra-
duate students with high financial
need. Use of FAFSA will help to de-
termine who can be awarded.

Scholarships

Several scholarships are available to
students attending the Roseman
University of Health Sciences. Stu-
dents must check with the Program
office that they are enrolled in for
information and deadlines.

Federal Direct Loans

While loans may be necessary to
pay for a college education, students
are advised to always borrow con-
servatively. Students have the right
to cancel or reduce their loans by
notifying the Financial Aid Office in
writing before the start of the loan
period or within 14 days from re-
ceipt of the notification of dis-
bursement.

Subsidized Stafford Loan - This is
a need-based loan available to un-
dergraduate and graduate students
through the U.S. Department of Edu-
cation. The interest is paid by the
federal government while the stu-
dent is enrolled at least half-time in
school.

Unsubsidized Stafford Loan - This
is a non-need based loan available
to undergraduate and graduate stu-
dents through the U.S. Department
of Education. Interest accrues once
the funds are disbursed.

Grad PLUS Loan - This is a credit
based loan available only to gradu-

ate professional degree students
through the U.S. Department of Edu-
cation. Students must first apply for
their maximum annual eligibility in
Stafford loans before applying for
the Grad PLUS loan.

Parent PLUS Loan - This is a credit
based loan available to the parents
of dependent undergraduate stu-
dents.

Non Federal Aid

Private or Alternative loans
through private lenders are also
available to students who are not
eligible for federal financial aid and
are based on credit worthiness.

Deadlines

Roseman Financial Aid Office im-
poses specific recommended dead-
lines in order to process financial
aid applications in a timely manner.
All students are strongly encour-
aged to abide by the recommended
deadlines. Late applications will be
processed but funds may not be
available by tuition due dates.

Every year March 2 is the Rec-
ommended FAFSA Deadline.

2011-2012 Recommended Direct
Loan Request Statements Dead-
line: 4 weeks before start of the
program.

FINANCIAL AID PROCESS

1. Apply for financial aid by com-
pleting the FAFSA (Free Appli-
cation for Federal Student Aid)
http://www.fafsa.ed.gov. Step
by step instructions are pro-
vided on the FAFSA Web site,
including online help features. A
student may also call the Feder-
al Student Aid Information Cen-
ter at 1-800-4-FED-AID, Mon-
day-Friday, 8:00 a.m. to mid-
night and Saturday from 9:00
a.m. to 6:00 p.m. Eastern Stan-
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dard Time. Roseman'’s School

Code is 040653.

The student must complete the

supporting documents listed on

the Roseman website at rose-
man.edu/pages/299/Deadlines

%20 and %20 Forms and pro-

vide any additional information

requested.

3. The student will receive his/her
financial aid award letter by
email and then will need to
complete the necessary Direct
Loan and/or Direct Grant Plus
loan request statements, master
promissory notes, etc.

4. Complete the Direct Stafford
Master Promissory Notes
(MPN), Direct Grad Plus MPN (if
applicable) Direct Loan En-
trance Counseling session at
www.StudentLoans.gov.

5. When the student graduates or
withdraws, he/she must com-
plete a financial aid exit coun-
seling session at
www.nslds.ed.gov.

N

In order to avoid delays, the stu-
dent must complete the applica-
tion in full and accurately, and
notify the Financial Aid Office of
address and/or email changes.

Roseman Financial Aid Office

Henderson (Nevada campus):
Phone: 702-968-1635

Fax: 702-968-1631

M -F 8:00 A.M. to 5:00 P.M.

South Jordan (Utah campus):
Phone: 801-878-1031

Fax: 801-878-1331

M - F 8:00 A.M. to 5:00 P.M.

RETURN OF TITLE IV FUNDS
The Roseman University of Health
Sciences follows the refund policy
guidelines of the Department of
Education for all students who
withdraw from the University dur-
ing the academic year.



Federal Student Aid funds are
awarded on the assumption that a
student will attend school for the
entire period for which the assis-
tance is awarded. Students who
withdraw from the University are
only eligible for the financial aid
they have earned at the time of
withdrawal. Title IV funds disbursed
in excess of the earned amount must
be returned by the University or
student to the federal government.
This situation could result in the
student owing aid funds to the Uni-
versity, the government, or both. To
determine the amount of aid the
student has earned up to the time of
withdrawal, the financial aid staff
will divide the number of calendar
days the student attended classes by
the total number of calendar days
during the payment period (less any
scheduled breaks of five days or
more). The resulting percentage is
then multiplied by the total federal
funds that were disbursed (either to
the student's University account or
to the student directly by check) for
the payment period. This calculation
determines the earned amount of
aid (for example, if the student at-
tended 25% of the payment period,
the student will have earned 25% of
the aid disbursed). If the resulting
percentage is more than 60%, finan-
cial aid is 100% earned and no re-
fund of federal funds is required
from the University or from the stu-
dent. The unearned amount (total
aid disbursed less the earned
amount) must be returned to the
federal government by the Universi-
ty. Financial Aid will notify students
of the unearned funds that were
returned by the school on their be-
half. For “Official withdrawals," the
date on the withdrawal form signed
by the student and the
Dean/Program Director is used in
the earned amount calculation. For
"unofficial" withdrawals, the docu-
mented date of withdrawal is used.
If faculty is unable to document that
the student ever attended class, the
student did not establish eligibility

as a "student" and 100% of all funds
must be returned.

The school must return unearned
funds for which it is responsible as
soon as possible, but no later than
forty-five days from the date of
school’s determination that the stu-
dent withdrew.

Allocating Returned Title IV Federal
Aid

The school must return unearned
Title IV funds in the following order,
up to the total net amount disbursed
from each source.

1. Federal Unsubsidized Stafford
Loan;
2. Federal Subsidized Stafford
Loan;
3. Federal PLUS/Grad PLUS Loan;
4. Federal Pell Grant;
5. Federal Supplemental Educa-
tional Opportunity Grant.
Students whose circumstances re-
quire that they withdraw from the
program are strongly encouraged to
contact the Financial Aid Office be-
fore doing so. At that time, the con-
sequences of withdrawing from all
classes can be explained and clearly
illustrated. Read the appeal section
in "Satisfactory Academic Progress"
standards for information regarding
mitigating circumstances.

CALCULATION OF AMOUNT OF
STUDENT FINANCIAL AID (SFA)
PROGRAM ASSISTANCE
EARNED

The amount of Student Financial Aid
(SFA) Program assistance earned
depends on the date of student
withdrawal. The percentage earned
is one of the following:

e Ifthe student withdraws on or
before the 60 percent comple-
tion of the enrollment pe-
riod/payment period, the per-
centage earned is equal to the
percentage of completion of the
enrollment period/payment pe-
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riod, for which the assistance
was awarded; or

e [fthe student withdraws, after
60 percent completion of the
enrollment period/payment pe-
riod, the percentage earned is
100 percent.

Return of Unearned SFA Program
Funds

If the student receives more SFA
Program assistance than the
amount earned, the school, or the
student, or both, must return the
unearned funds as required. The
Roseman University of Health
Sciences must return the lesser of:

e The amount of SFA Program
funds that the student does not
earn; or

e The amount of institutional
costs that the student incurred
for the payment period or pe-
riod of enrollment multiplied by
the percentage of funds that
was not earned.

The student must return or repay,
as appropriate, the remaining un-
earned SFA Program loan funds.

Method of Return of Funds by the
Student

The student must return the un-
earned funds to the appropriate
loan programs in accordance with
the terms of the loan as stated in the
promissory note. If you receive a
refund in error, funds need to be
returned to the university.

WITHDRAWAL

Application for voluntary with-
drawal from the University must be
made in writing to the Dean or Pro-
gram Director of the appropriate
college/program or his/her desig-
nee. Except in rare and special cir-
cumstances, the application will be
accompanied by a personal inter-



view with the Dean or designee.
Every effort should be made to as-
sure that the proper procedures
occur in the withdrawal process.
Students who leave the University
without notifying the Office of the
Dean or Program Director or
his/her designee and without com-
pleting the established withdrawal
procedures within thirty (30) ca-
lendar days will be automatically
withdrawn from the University.
Students who are withdrawn in this
manner will not be considered for
readmission per program policy.

Withdrawal is not complete until
the required forms are signed by the
student, the Director of Financial
Aid, and the Dean or Program Direc-
tor or his/her designee. Students
who are granted re-admission fol-
lowing withdrawal in good academ-
ic standing may re-enter at the be-
ginning of the next academic year or
at the point as determined by the
degree program. The student may
be required to register for all blocks
in that academic year, including
blocks previously completed and
passed. Readmission for students
withdrawing in good academic
standing is not guaranteed unless it
is a part of the final decision and/or
agreement made between the ap-
propriate Dean or Program Director
and the withdrawing student. This
final decision and/or agreement
must be in writing so that it is clear
to all parties involved.

Determining the Withdrawal Date
The withdrawal date is:

e The date the student begins the
withdrawal process prescribed
by the University;

e The date that the student oth-
erwise provides official notifica-
tion to the academic program of
the intent to withdraw; or

e Ifthe student did not begin the
withdrawal process or other-
wise notify the academic pro-
gram of the intent to withdraw
the midpoint of the payment
period for which Student Finan-
cial Aid (SFA) Programs Assis-
tance was disbursed or a later
date documented by the aca-
demic program.

If the academic program determines
that a student did not begin the
withdrawal process or otherwise
notify the academic program of the
intent to withdraw due to illness,
accident, grievous personal loss, or
other circumstances beyond the
student’s control, the academic pro-
gram may determine the appropri-
ate withdrawal date.

Additional Responsibilities of Stu-
dents Who Withdraw

Any time a student withdraws, the
student should consider the poten-
tial effect on his or her satisfactory
academic progress (SAP) status. See
Satisfactory Academic Progress
(Nursing-Pg. 43; MBA- Pg. 62;
Pharmacy- Pg. 70; CDM- Pg. 91 and
AEODO/MBA- Pg. 124) for more
information about SAP require-
ments.

Whenever a student's enrollment
status changes to less than half time,
the student withdraws completely,
or takes a leave of absence, he or
she must notify the lender or holder
of the loan of any changes. Student
borrowers of federal or university
loans must also satisfy exit loan
counseling requirements. It is the
student's responsibility upon with-
drawal to notify his/her lender of
the intent to withdraw. Prior to
completing the withdrawal process
the student must ensure all pending
tuition and fees are paid and his or
her student account is settled.
Based on the official date of with-
drawal students may be entitled to a
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prorated cancellation pending tui-
tion and fees.

TUITION REFUND SCHEDULE/
POLICY

Roseman University of Health
Sciences has established a refund
policy for all students who find it
necessary to withdraw from the
University. Students who elect to
withdraw or take a leave of absence
during the academic year must
submit prior written notification to
the appropriate Academic
Dean/Program Director according
to the procedures specified in the
Student Handbook for their pro-
gram. The Roseman University of
Health Sciences may amend its insti-
tutional refund policy at any time,
but any amendments will only be
effective for academic years that
begin following notice of the
amendment. Any questions con-
cerning the Roseman University of
Health Sciences refund policy
should be directed to the Bursar’s
Office.

Tuition and fees can be paid as a
one-time payment. Tuition and fees
are also payable in two payments
each academic year. Some of the
fees can be paid in two installments.
Computer, Insurance and half of the
tuition is due by the beginning of
the academic year. The balance of
tuition and other remaining fees are
due at the midpoint of the academic
year.

The option of a monthly payment
may be arranged upon request to
the Bursar’s Office. If the student
withdraws or takes a leave of ab-
sence up to the 60 percent point of
the payment period, tuition will be
refunded on a pro-rata basis. Based
on the method of payment for tui-
tion and fees, refunds will be made
either to the student or Student Fi-
nancial Aid Programs (SFA) if the
student is receiving federal loans
and/or grants. Students receiving
federal loans who withdraw during



the academic year must arrange for
an exit interview with the Financial
Aid Office and/or online at
www.nslds.ed.gov.

The Roseman University of Health
Sciences tuition for degree seeking
full-time students is based on an
“academic” year. The “academic”
year varies by program.

The following applies to all stu-
dents:

If a student cancels his/her enroll-
ment before the start of the training
program, Roseman University of
Health Sciences shall refund to the
student all the money he/she has
paid, minus 10 percent of the tuition
and fees or $100, whichever is less.

If a student withdraws or is expelled
by Roseman after the start of the
training program and on or before
completing 60 percent or more of
the enrollment period, Roseman
shall refund to the student a pro
rata amount of the tuition and re-
fundable fees per payment agree-
ment. Please note that some fees are
not refundable at this point.

For example,

Withdrawal on or During/
Refund Amount

Percentage of enrollment period for
which tuition was based and finan-
cial assistance was awarded and /or
tuition payment was made.

First Day of Classes
100%

1% of Enrollment Period/Payment
Period 99%

3% of Enrollment Period/Payment
Period 97%

10% of Enrollment Period/Payment
Period 90%

15% of Enrollment Period/Payment
Period 85%

20% of Enrollment Period/Payment
Period 80%

23% of Enrollment Period/Payment
Period 77%

30% of Enrollment Period/Payment
Period 70%

40% of Enrollment Period/Payment
Period 60%

50% of Enrollment Period/Payment
Period 50%

59% of Enrollment Period/Payment
Period 41%

60% of Enrollment Period/Payment
Period 40%

After 60% of Enrollment Period/
Payment Period - No Refund

The University complies with all U.S.
Department of Veteran’s Affairs (VA)
policies with regard to refunds for
students who qualify for VA benefits.

If a refund is owed, Roseman shall
pay the refund to the person or enti-
ty who paid the tuition within 15
calendar days after the:

a. Date of cancellation by student
of his enrollment;

b. Date of termination by the insti-
tution of the enrollment of a
student;

c. Lastday of an authorized leave
of absence if a student fails to
return after the period of au-
thorized absence; or

d. Lastday of attendance of a stu-
dent, whichever is applicable
(per NRS 394.449).

For the purposes of this refund poli-

cy:

a. The period of a student’s atten-
dance shall be measured from
the first day of instruction as set
forth in the registra-
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tion/payment agreement
through the student’s last day of
actual attendance, regardless of
absences;

b. The period of time for a training
program is the period set forth
in the registration/ payment
agreement;

c.  Tuition shall be calculated using
the tuition and fees set forth in
the payment agreement and
does not include books, educa-
tional supplies or equipment
that are listed separately from
the tuition and other fees (per
NRS 394.449).

Since Federal Guidelines may
change from time to time, where
federal guidelines on refund calcula-
tions are in conflict with State
guidelines, Roseman will follow the
Federal guidelines in calculating
refunds to the student and /or lend-
er.

STUDENT HANDBOOKS

Faculty, Staff, and Student Hand-
books supplement the information
in this Catalog. A complete detailed
listing of policies is included in the
Handbooks. Student Handbooks are
distributed at orientation. A copy of
the Student Handbook for each pro-
gram is available from the adminis-
trative offices for each academic
program.

STUDENT HOUSING

The University does not provide
housing accommodations for its
students. Incoming students may
wish to review local newspapers or
various published apartment guides
readily available in local grocery,
gas and convenience stores, or on-
line.

All students on clinical rotations are
responsible for making their own
housing arrangements. While some
clinical sites may offer temporary
housing during a rotation, it is the
student’s responsibility to contact
the site to identify, arrange, and,



when necessary, pay for any poten-
tial accommodations. The student
has the ultimate and final responsi-
bility to arrange housing during a
rotation or required educational
session. While the University may
share housing or apartment infor-
mation with students, the University
assumes no responsibility for the
accuracy of information provided by
property owners or other third par-
ties, and each student should inde-
pendently verify the condition of
any property, its amenities, security
arrangements, etc. Under no cir-
cumstances shall the University
have any responsibility or be liable
for damage, losses, injuries or liabil-
ities of any nature relating to any
housing provided by third parties.

RECREATIONAL FACILITIES
Recreational activities include some
table games and other recreational
games. There are a variety of recre-
ational facilities sponsored by local
government and private organiza-
tions, as well as multiple public ten-
nis courts and golf courses within a
short drive from campus.

STUDENT
ORGANIZATIONS/CLUBS
Although student organizations
have been or may be approved to
operate on any Roseman University
of Health Sciences campus, the
views, opinions, statements and/or
philosophy of the organization are
solely those of the organization and
do not necessarily represent those
of the students, employees, Admin-
istration and the Board of Trustees
of Roseman.

Student Governance Association
SGA

The Student Governance Associa-
tion (SGA) is comprised of students
from Dental, Nursing, Pharmacy and
MBA Programs and faculty advisors
from each academic program. The
Director of Student Services serves
in an ex-officio capacity. The SGA

represents all students at Roseman
and acts as a voice for the student
body. The SGA reports to the Direc-
tor of Student Services.

Student Participation in Governance
Students are encouraged to partici-
pate in University, College and/or
Program committees. Examples of
committees that require student
membership include, but are not
limited to, Admissions, Curriculum
and the Assessment Appeals com-
mittee. Students serving on these
committees are responsible for pro-
viding student views on campus
issues and policies.

Roseman Hiking Club

The Roseman Hiking Club was
formed to allow faculty, staff and
students at Roseman to participate
in enjoyable outdoor activities to-
gether. The intent is to accommo-
date all levels of hikers from occa-
sional weekend strolls in Red Rock
Canyon to our premiere hike each
year to the top of Mt. Charleston. In
Utah, hikers go to the Pipeline trail,
Dog Lake, Mirror Lake, Donut Falls
in Big Cottonwood Canyon, Stewart
Falls in Provo Canyon, Fraery Peak
on Antelope Island, Fifth Water Hot
Springs in Diamond Peak Canyon,
Meuhler Park Trail in Ogden. The
hikers are hopeful they will be able
to hike on Mt.Timpanogas and
tackle Mt. Olympus soon.

Latter Day Saint Student Associa-
tion (LDSSA

The Latter Day Saint Student Asso-
ciation (LDSSA) is a University wide
club that has as its purpose to pro-
vide a spiritual dimension to the
academic studies of LDS students at
ROSEMAN. The Association meets
weekly during the academic year
and offers a class on both campuses
taught by a faculty member of the
LDS Institute of Religion. LDSSA
clubs are found on many university
and college campuses in the United
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States, especially in the west. The
classes, while geared to the interests
of LDS students, are open to all.

Drug Abuse Awareness Team
DAAT

Drug Abuse Awareness Team
(DAAT) is a student organization
dedicated to educating the youth of
Clark County about the
abuse/misuse of prescription and
nonprescription drugs and the dan-
gers of drug addiction. DAAT’s
present commitments are to work
in cooperation with the Clark Coun-
ty School District and DARE to de-
liver our message.

Student Insurance Committee

The Student Insurance Committee
(SIC) is made up of students, and
staff of Roseman. Each program has
at least one volunteer student rep-
resentative. There is at least one
staff representative from each unit
and some from service units. The
committee is chaired by a designee
in the Business Office since con-
tracts are involved. The Regi-
strar/Director of Student Services is
also a member as student insurance
is handled through their office.

Each year this committee discusses
comments, complaints and sugges-
tions about the current plan. The
committee then obtains Bids incor-
porating recommended

changes. These bids are obtained
through the broker from other in-
surance companies including the
current carrier. The committee then
meets to make a decision on which
plan and insurance carrier to select
for the next year. The decision is
solely based on the student repre-
sentation with staff representatives
providing guidance. Before a final
decision is made, the student repre-
sentatives then take the information
back to their fellow classmates to
obtain feedback to help determine
the plan which best meets the needs



at an affordable price for the up-
coming year.

Other Student Organizations

See individual academic programs.

TRANSCRIPTS

A student may receive a copy of
his/her transcript upon request.
Unofficial transcripts are free. The
transcript fee is $5.00 for an official
transcript at the time of this print-
ing. The student must submit a writ-
ten request to the Office of the Regi-
strar to receive or for the University
to send an official or unofficial tran-
script. An unofficial transcript may
be faxed in an emergency situation.
If requested, the faxed transcript
will be followed by a mailed official
transcript. Transcripts will not be
provided for students who are de-
linquent in their financial obliga-
tions to the University or any feder-
al or state agency. Copies of tran-
scripts on file from other institu-
tions attended will not be provided
to the student nor a third party.

Students on promissory notes may
request and have official or unoffi-
cial transcripts processed provided
they are currently in good standing
on their financial obligations to the
university. During this approved
period, transcripts will only be sent
directly to requesting agencies or
another educational institution from
the university and will not be issued
directly to the student. Thus, once
all financial obligations have been
met according to the guidelines of
the promissory note, multiple tran-
scripts can be issued to students.

Failure to pay when due all Univer-
sity bills shall release the University
of any obligation to continue to pro-
vide the applicable educational ben-
efits and services, including, but not
limited to transcript of records, dip-
lomas, registration or written
statements of dismissal and/or con-
firmation of graduation.

All requests for confirmation of
graduation or dismissal or with-
drawal must be submitted in writ-
ing and be signed by the student to
permit release of information. Ver-
bal statements and/or confirma-
tions will not be given.

DIPLOMAS

Diplomas are not distributed during
the commencement ceremony, but
rather mailed 6-10 weeks later once
all graduation requirements have
been met and confirmed. Diplomas
will be mailed to the student ad-
dress on file in the Registrar’s Office.
Diplomas will not be mailed for
those students who are delinquent
on their financial obligations to the
university.

DUPLICATE DIPLOMAS
Roseman University of Health
Sciences issues only one diploma to
each student. Only under special
circumstances will a diploma be re-
issued. The re-issued diploma will
be printed exactly as the original
except the current officers’ signa-
tures will appear. No name change
will be honored for previously is-
sued diplomas. Students must com-
plete the “Duplicate Diploma Order
Form” located on the website. The
diploma will be marked “Duplicate
Diploma.”

LEAVE OF ABSENCE

A student in good academic stand-
ing (i.e. not on academic probation)
may request a leave of absence due
to occurrence of medical prob-
lem(s), serious personal problem, or
pregnancy.

Students requesting a leave of ab-
sence must apply in writing to the
appropriate administrator in their
program: Associate Dean of Admis-
sions and Student Affairs for the
College of Pharmacy, Dean, for the
College of Nursing, Program Direc-
tor for the MBA program, and Dean,
for the College of Dental Medicine.
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In the event of a medical problem,
the request must be accompanied
by a letter from a physician describ-
ing the nature of the disability for
which the leave is requested and the
estimated length of time needed for
recovery. The Dean or Program Di-
rector shall determine whether or
not the leave is to be granted and
the conditions under which the stu-
dent may return to school.

Leave of absence will be granted for
a maximum of one year. Leave of
absence requested more than one
month after registration for any giv-
en academic year will be granted for
a period not to exceed the number
of months remaining until the regis-
tration date for the next academic
year.

A student who is granted a leave of
absence for an entire academic year
must submit a letter of intent to re-
turn to classes to the appropriate
administrator in their program: As-
sociate Dean of Admissions and
Student Affairs for the College of
Pharmacy, Dean, for the College of
Nursing, the, Program Director for
the MBA program and Dean for the
College of Dental Medicine. The let-
ter must be submitted at least three
months prior to the requested date
of return or it will be assumed that
the student will not return. It is the
student’s responsibility to keep
his/her program administrator in-
formed of any change of address
while on a leave of absence.

If the student has not paid 100 per-
cent of the tuition during the year in
which the leave is granted, the bal-
ance of the tuition plus any increase
in tuition or fees will be payable in
the next year of attendance.

Leaves of absence may be extended
to a maximum of two years total.
The terms and conditions of the
leave will be determined by the
Dean or Program Director.
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PROGRAM OVERVIEW
Roseman University offers an 18-
month, full-time Bachelor of
Science in Nursing (BSN) degree.
The program of nursing prepares
the candidate for entry into prac-
tice as a nurse generalist. Com-
pletion of the BSN degree allows
the graduate to take the National
Council Licensure Examination
for Registered Nurses (NCLEX-
RN). The graduate must apply to
and meet the requirements of the
appropriate state board of nurs-
ing for licensure as a registered
nurse, which includes successful
completion of the NCLEX-RN.

The Accelerated Bachelor of
Science in Nursing (ABSN) pro-
gram is designed for students
who have a Bachelor of Science
or a Bachelor’s of Art degree
from an accredited college or
university and who desire to pur-
sue a Bachelor of Science in Nurs-
ing. The 14-month Accelerated
BSN program provides students
with the foundation needed to
take the National Council Licens-
ing Examination (NCLEX-RN), to
become registered nurses and to
assume the role of entry level
practitioners in a variety of
health care settings. The pro-
gram combines online didactic
content, on-site simulation and
skills laboratory instruction and
practices, and clinical rotations at
health care facilities in Southern
Nevada. With the exception of the
clinical preceptor rotations, stu-
dents will be supervised by Col-
lege of Nursing faculty. The curri-
culum consists of 14 Blocks.
Block 5.0, Nursing Pharmacology
is offered in the Accelerated BSN
program and is currently being
incorporated into the 18-month
BSN program. In addition, Mental
Health and Community Health
Nursing have been combined in
Block 11.0 in the ABSN program
and are currently being com-

bined in the 18-month BSN pro-
gram. All changes have been ap-
proved by the Nevada State
Board of Nursing.

COLLEGE OF NURSING
MISSION, PURPOSE, AND
GOALS

Mission

The mission of the College of Nurs-
ing is to provide a quality, innova-
tive undergraduate nursing educa-
tion designed to meet the diverse
health needs of the individuals,

families, communities and societies.

Fundamental to this mission is the
faculty’s commitment to excellence
in education, scholarship, and pub-
lic service. To support Roseman
University’s commitment to aca-
demic freedom, the College of Nurs-
ing endeavors to provide an educa-
tional environment that values,
respects, and promotes academic
freedom for faculty and students.

Purpose

The purpose of the Nursing pro-
gram is to provide a quality multi-
faceted nursing education that pre-
pares its graduates to achieve their
optimal intellectual and profes-
sional development.

The College of Nursing advocates
lifelong learning, clinical excellence
in various healthcare environ-
ments, and provision of competent
and caring health services to di-
verse populations.

In addition, the College of Nursing
fosters the core values of excel-
lence, competence, integrity and
leadership, which provide the
framework for students in their
professional practice.

Goals
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Guided by the core values, the goals

of the College of Nursing are to:

e Presenta curriculum that pro-
vides students with know-
ledge, skills, and competency
to perform the role of a profes-
sional nurse in a culturally di-
verse population and variety of
environments;

e Provide an environment that
promotes intellectual stimula-
tion of students and that facili-
tates positive faculty/student
relationships;

e  Promote the health of the
community through educa-
tional partnerships and colla-
borations, faculty service and
scholarship, and preparation of
graduates who can effectively
and professionally respond to
societal demands;

e Uphold the integrity of the
nursing profession through
principled actions and ethical
decision making;

¢  Ensure accountability of our
students and faculty.

ADMISSIONS, CRITERIA,
POLICIES, AND
PROCEDURES (BSN)

To be considered for admission

to the BSN program, the Universi-

ty must receive the following
items:

e A completed application;

e Application fee of $100.00 in
cashier checks or money or-
ders payable to “Roseman
University.” (non-
refundable);

e Official academic transcripts
of all college courses;

e Test of Essential Academic
Skills (TEAS) results.

An application may be down-
loaded from the website or re-
quested via email at bsnadmis-
sions@Roseman.edu. Written
requests for application can be
mailed to:



Roseman University
College of Nursing Admis-
sions Office

11 Sunset Way
Henderson, NV 89014

Requirements (BSN)

The Admissions Committee will
consider each applicant indivi-
dually in relationship to the en-
tire applicant pool. All applicants
will be considered using the same
criteria. The College of Nursing
reserves the right to limit the
number of students admitted
based on faculty and clinical re-
sources. The College seeks a di-
verse student body with demon-
strated academic competency.
Minimum admission require-
ments for the BSN program re-
quire the applicant to have:

. A cumulative GPA of 2.75 or

above;

. Completed a minimum of 54
semester credit hours or its
equivalent of specified pre-
requisite coursework;

. An interview with the Ad-
missions Committee, if
granted;

. Test of Essential Academic
Skills (TEAS) results.

Prerequisites (BSN)

All prerequisite coursework must
be completed with a “C” or better
grade. Core nursing prerequisite
course work includes the follow-
ing:

e Chemistry with lab (4 Cre-
dits)

e Human Anatomy & Physiolo-
gy with lab (8 Credits)

e Microbiology with lab (4 cre-
dits)

e English Composition (6 cre-
dits)

e Humanities (9 credits)

e Introduction to Psychology
(3 credits)

e Introduction to Sociology (3
credits)

e  Statistics (3 credits)

e C(College Math or Higher (3
Credits)

e Elective (may transfer up to
12 credits)

e  United States/Nevada Con-
stitution Requirement (Ne-
vada Students)* (3 credits)

e United State Constitution
Requirement (Utah Stu-

dents)* (3 credits)

*May be completed within the
first year of the Nursing Program.

Admissions, Criteria, Policies
(ABSN)

To be considered for admissions
to the Accelerated BSN program,
the University must receive the
following items:

. A completed application

e  Application fee of $100.00
(non-refundable) in the
form of a money order or
certified check made paya-
ble to “Roseman Universi-
ty.”

. Official academic tran-
scripts of all college courses.

. Test of Essential Academic
Skills (TEAS) results.

Applications are available for
download at www.Roseman.edu.
Applicants may also request an
application by email to bsnad-
missions@Roseman.edu. An ap-
plicant may also apply through
the NursingCAS website. A link
to NursingCAS is provided on the
university website or by writing
to the following address:

Roseman University

College of Nursing Admissions
Office

11 Sunset Way
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Henderson, NV 89014
Requirements (Accelerated BSN)

The admissions committee will
consider each applicant indivi-
dually in relation to the entire
applicant pool. All applicants will
be considered using the same
criteria. The College of Nursing
reserves the right to limit the
number of students admitted
based upon faculty and clinical
resources. The College seeks a
diverse student body with dem-
onstrated academic competency.
Minimum admission require-
ments for the Accelerated BSN
program require the applicant to
have:

e A BAor BS from a regionally-
accredited college or univer-
sity

e  Minimum cumulative GPA of
2.75 in most recent 60 units
of college-level coursework

e Minimum prerequisite GPA
of 2.75

e Completion of all prerequi-
site requirements (other
than U.S. & Nevada Constitu-
tion) prior to enrollment

e Interview with the Admis-
sions Committee (if granted)

Prerequisites (Accelerated BSN)

Applicants must complete the
following coursework with a
minimum grade of “C” (2.0) or
higher:

e Chemistry/Biochemistry
with lab (4 semester units)

e  Microbiology with lab (4
semester units)

e Human Anatomy with lab (4
semester units)

e Human Physiology with lab
(4 semester units)

e  Statistics (3 semester units)



e  United States/Nevada Con-
stitution (3 semester units)*

*Note: This is the only prerequi-
site that may be completed dur-
ing the first year of enrollment.

Admission Policies

e Applicants may not dis-
regard any part of their
college-level education-
al history. An applicant
who fails to report all
institutions attended
will forfeit his/her eli-
gibility for admission to
the College of Nursing
or if matriculated will
be dismissed from the
College of Nursing. All
credentials submitted
for admission to the
College of Nursing be-
come the property of
the College and will not
be returned or released.

e Completion of all pre-
requisites must be do-
cumented in the form of
an official transcript
and must be received
by the College of Nurs-
ing admissions office
prior to the start of
classes.

International Students and Non-
U.S. Coursework

The University accepts qualified
international students. Interna-
tional students should apply at
least one year in advance of pro-
posed entry to allow enough time
to complete all United States im-
migration requirements for study
in the United States. The Univer-
sity follows Immigration and Na-
turalization Service (INS) rules
and regulations on the issuance
of Form 1-20.

Applicants who have completed
any of the core prerequisites for
their selected degree program
from a country other than the
U.S. must submit transcript eval-
uations from one of the follow-
ing:

World Education Services (WES)
P.0. Box 745, Old Chelsea Station
New York, New York 10113-0745
(212) 966-6311

Josef Silny & Associates (JSA)
P.0. Box 248233

Coral Gables, FL 33125
(305) 666-0233

Academic Forgiveness Policy

An applicant has the right to re-
quest that the admissions office
only include grades from the last
five years to calculate overall and
pre-requisite grade point aver-
ages. However, applicants mak-
ing this request must have com-
pleted the core pre-requisites
within the last five years.

Transfer Students from Other Nurs-
ing Programs

Students seeking to transfer
nursing credits from an NLNAC
or CCNE accredited BSN program
must submit photocopies of all
nursing course syllabi for which
they desire transfer credit ap-
proval. The College of Nursing
Admissions Committee will re-
view the transfer course content
for comparability with Roseman
University’s nursing courses and
determine if advanced placement
in the BSN curriculum is appro-
priate. The Committee will make
a recommendation to the Dean of
the College of Nursing, who will
determine whether the student’s
previous coursework is adequate
to meet specific course require-
ments for transfer credit.
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College of Nursing Policy for Eval-
uation of Prior Education

Roseman University College of
Nursing will not award any nurs-
ing academic credits for prior
education with the exception of
transfer students as specified by
the Program’s Policy for Transfer
Students (see above).

Evaluation of Prior Credit for VA
Students

If a student is a veteran or other
person eligible to receive VA De-
partment educational benefits
payments, the College of Nursing
will maintain a written record of
previous education and training
of the veteran or eligible person.
Awarding of credit will be subject
to the College of Nursing’s Policy
for Evaluation of Prior Education
as written above.

Requirement for Criminal Back-
ground Check

The nursing curriculum contains
a didactic and clinical compo-
nent. All students must complete
a criminal background check as
required by the clinical agencies.
Student criminal background
checks are conducted via Pre-
check. Personnel from Human
Resources at the clinical agency
review the results of each stu-
dent’s background check and
either accept or deny the student
the opportunity to enter their
agency for the clinical rotation. A
student who is not accepted in an
agency for the clinical rotation
cannot meet the curriculum re-
quirements. The student must
withdraw from the nursing pro-
gram.

PROGRAM PROGRESSION
Students must successfully com-
plete each block to graduate from
the college of nursing. A student
who receives a No Pass in two



Blocks or a second No Pass in a
repeated Block after remediation
will be dismissed from the nurs-
ing program. A student who
receives a No-Pass in a Block and
has to repeat the Block will be
placed on Academic Probation.
Notation of “Academic Probation”
will be reflected on the transcript
even upon successful repeat of
the Block.

FINANCIAL AID, TUITION, AND
FEES

Financial Aid and Scholarships

Students should contact the Fi-
nancial Aid Office at (702) 990-
4433 for Financial Aid eligibility.
Please refer to the information on
Financial Aid in this Catalog (See
Table of Contents).

Instructional Times (BSN)

Didactic Blocks - Students at-
tend classes Monday through
Friday from 8:00 a.m. - 3:00 p.m.

Clinical Blocks - Students attend
clinical for three 12 hour shifts or
five 8 hour shifts per week for 2

to 4 weeks for each clinical block.

Instructional Times (Accele-
rated BSN

Didactic Blocks - Students must
adhere to the posted due dates
for discussion forums and other
online learning activities.

Skills and Simulation Laboratory -
Students must be onsite to partic-
ipate in lab based Blocks accord-
ing to the posted schedule.

Clinical - Students attend clinical
for three 12 hour shifts or five 8
hour shifts per week for 3 to 4
weeks for each clinical block.

TUITION AND FEES

Total Tuition and Fees for

Class of July 2012 (BSN)*

e  Tuition: $42,150 (18
months)

e Technology Fee: $375

e Nursing Lab Fee: $540

e  Computer**: $1,265 (ap-
prox.)

e Health Insurance: $1,005/yr.
(waived if student provides
proof of insurance)

e Year 2 Insurance: Fee to be
determined (waived if stu-
dent provides proof of insur-
ance)

e  Graduation Fee: $200 to be
assessed on second year
nursing students.

Total Tuition and Fees for

Class of March 2013 (BSN)*
(Admitted August 2011)

e  Tuition: $44,337 (18
months)

e Technology Fee: $375

e Nursing Lab Fee: $700

e  Computer**: 1,635 (approx.)

e Health Insurance: $1,005/yr.
(waived if student provides
proof of insurance)

e Year 2 Insurance: Fee to be
determined (waived if stu-
dent provides proof of insur-
ance)

e  Graduation Fee: $200 to be
assessed on second year
nursing students.

Total Tuition and Fees for Ac-
celerated BSN Program Class of
2012 *(Admitted February
2011)

e  Tuition: $46,852 (14
months)

e Technology Fee: $100

e Nursing Lab Fee: $647

e Health Insurance: $1,005/yr.
(waived if student provides
proof of insurance)

e  Graduation Fee: $200
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Total Tuition and Fees for Ac-
celerated BSN Program
*(Admitted July 2011 and af-
ter)

e Tuition: $49,105 (14
months)
e Technology Fee: $100
e Nursing Lab Fee: $647
e Health Insurance: $1,005/yr.
(waived if student provides
proof of insurance)
e Graduation Fee: $200.
*Tuition and fees are subject to
change without notice upon ap-
proval by the Board of Trustees.
All fees are mandatory for each
student and most are non-
refundable.
**Students will be required to
purchase a laptop computer. The
Computer Fee covers the costs of
a new Dell laptop computer
package to include an extended
service warranty, onsite support,
just-in-time repair, and dis-
counted software bundles
needed for classes.

The Technology Fee covers the
software and materials asso-
ciated with technology such as a
print card, data card, Microsoft
Office Software, Norton Antivirus
Software, wireless card, etc. Fees
for software including technology
supplies are non-refundable.

The Nursing Fee covers costs
associated with ATI materials,
the usage of lab equipment and
supplies, Nursing pin and lamp.
These fees are non- refundable
and used supplies cannot be re-
turned.

TUITION REFUND POLICY
Roseman University, College of
Nursing adheres to the refund
policy established by Roseman
University. A description of the
University’s refund policy is
found in this catalog (see Table of
Contents).



Satisfactory Academic
Progress and Financial Aid Eli-
gibility

The College of Nursing requires
students to be enrolled full time.
The Office of the Registrar shall
validate the academic standing of
each student annually after the
academic year has been com-
pleted, to determine Financial
Aid Eligibility. Students, who are
required to attend and complete
a designated remediation, will
have their academic standing
validated by the Office of the Re-
gistrar for a determination of
Financial Aid Eligibility. No ad-
ditional tuition is charged for the
designated remediation. Follow-
ing the Registrar’s validation of a
student’s academic standing, the
Financial Aid Office shall deter-
mine a student’s Financial Aid
Eligibility.

Satisfactory Academic Progress is

based upon the following criteria:

e Maintenance of the equiva-
lent of a “C” average each
year;

e No designations of “Incom-
plete” (I) coursework on the
student’s transcript follow-
ing the designated period of
remediation; and,

e Assessment of the time re-
quired for the student to
complete his/her degree not
to exceed 2.25 years (1.5
times the published length of
the program).

The student must meet all crite-

ria, to retain his/her Financial

Aid Eligibility. When a determi-

nation is made that the student is

no longer eligible to receive fi-
nancial aid based on the criteria
above, he/she will be notified in
writing by the Director of Finan-
cial Aid within five business

days. Students may appeal de-

terminations of financial aid dis-

qualification due to the failure to
remediate a block in which a “No-

Pass” was received. Financial Aid
Eligibility may be reinstated
based on mitigating circums-
tances which include, but not
limited to, injury/illness, death of
a first degree relative, or other
circumstances resulting in undue
hardship to the student. An ap-
peal of the failure to maintain
Satisfactory Academic Progress
must be made in writing to the
Dean or Program Director within
five business days from the date
the letter indicating Financial Aid
ineligibility was received.

When a student does not success-
fully meet the satisfactory aca-
demic progress requirements for
probation, the student will no
longer be eligible to receive fi-
nancial aid. Future financial aid
will be suspended resulting in a
loss of all federal aid. Students
are allowed to repeat Blocks but
are required to pay tuition ex-
penses out of pocket. The uni-
versity does not allow aid for
repeated courses. If a student
successfully completes a Block
without receiving financial aid
and meets the satisfactory aca-
demic progress requirements,
the student will regain his/her
financial aid eligibility.

If a student withdraws or is
dropped from the program and is
later readmitted, his/her pre-
viously completed credit hours
are included when the student’s
satisfactory academic progress is
evaluated. A student on academ-
ic or financial aid probation when
he/she exits, will return to the
same status and the same Block
upon reinstatement.

Completion of 35 term credit
hours are required to advance to
the second academic year (N2).
Completion of 47 term credit
hours are required to advance to
program completion and gradu-
ate.

The College of Nursing requires a
minimum of 81.6 term credit
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hours for graduation from the
program.

Financial Responsibilities Must
Be Fulfilled to Continue

Enrollment

Students must fulfill their finan-
cial responsibilities to the Uni-
versity in order to remain
enrolled in the program. Students
who have not satisfied the ap-
propriate financial aid require-
ments and/or who have not paid
their tuition and fees will not be
allowed to progress through the
curriculum. Students who are
late paying their tuition and fees
will receive written notice stating
that payment is past due and
they must fulfill their financial
responsibilities to the University
to continue their enrollment.
Students who are taking a block
must make payment by 4:00 p.m.
the day before an assessment to
be eligible to take the assess-
ment. Attempts will be made to
prevent a student who is not eli-
gible to take an assessment from
starting an examination. Howev-
er, the Dean or his/her designee
will not grant credit for an as-
sessment completed by a student
who was not eligible to sit for the
examination.

Students who are prohibited
from taking an assessment or
who have their assessment
scores excluded because of their
failure to make appropriate pay-
ment will be required to make-up
the Block during the designated
remediation period, if any, unless
payment is received prior to the
scheduled reassessment. If a stu-
dent is not allowed to take an
assessment because of failure to
make payment, it will be consi-
dered an unexcused absence and
the student must make the as-
sessment up during the designat-
ed remediation period, if any. If



there is not a remediation for the
Block, the student will be re-
quired to re-enroll in the Block
next time it is offered on the cur-
riculum calendar.

Students who are in a clinical
Block will not be allowed to at-
tend or complete the clinical ro-
tation. If a student is prohibited
from attending a clinical rotation
due to failure to meet financial
obligations to Roseman Universi-
ty, it will be considered an unex-
cused absence and the student
must make up the clinical hours
during remediation, if any. For
Blocks without a remediation, the
student must retake the Block the
next time it is offered on the cur-
riculum calendar.

STUDENT
ORGANIZATIONS/CLUBS
Although student organizations
have been or may be approved to
operate on any Roseman Univer-
sity campus, the views, opinions,
statements and/or philosophy of
the organization are solely those
of the organization and do not
necessarily represent those of the
students, employees, administra-
tion and the Board of Trustees of
Roseman University.

Student Nurses Association
SNA

The Student Nurses Association
(SNA) is a local chapter of the
National SNA. National Student
Nurses Association (NSNA) is a
pre-professional organization for
nursing students. NSNA
represents student opportunities
for involvement in shared gov-
ernment and leadership skill de-
velopment at the school, state
and national levels.

The Roseman University student
nurse association was founded in
2007 and continues to grow. The
mission of Roseman University

SNA is community development
and education. Students are in-
volved in Relay for Life, Ronald
McDonald House and many
health fairs.

Roseman University Honor
Society

The honor society for Nursing is
Roseman University Honor Socie-

ty.

STUDENT PARTICIPATION IN
GOVERNANCE
Students are active participants

in the governance of the College
of Nursing. The College has stu-
dent representation on the Stu-
dent Affairs Committee, the Advi-
sory and Resource committee
and on the Curriculum Commit-
tee.

COLLEGE OF NURSING
CALENDAR

(2011- 2012 Academic Year*)

All college offices are open for
business from 8 a.m. to 5 p.m,,
Monday - Friday, except for the
official holidays listed below
and/or as announced by the Uni-
versity:

Academic Calendar 2011

Classes Resume Jan 3

Graduation

(Class of 2011; August start)
Mar 4

Spring Break Apr 25-
26

Memorial Day May 30

(University Closed/No Classes)
Commencement Ceremony
(Class of 2011; January start)

Henderson Campus June 4

Summer Break June 27-
July 4

Labor Day Sept 5

(University Closed/No Classes)
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Thanksgiving Holiday = Nov 23-

25
(University Closed/No Classes)
Winter Break Dec 19-
30

(University Closed/No Classes)
*Dates are subject to change

Academic Calendar 2012
Class Resume Jan 2

Commencement Ceremony
(Class of 2012; August start)

Henderson Campus Mar 2
Spring Break TBD
Memorial Day May 28

(University Closed/No Classes)
Commencement Ceremony
(Class of 2012; January start)

Henderson Campus June 1
South Jordan Campus  June 2
Summer Break TBD
(University Closed/No Classes)
Labor Day Sep 3

(University Closed/No Classes)
Thanksgiving Holiday = Nov 21-

23
(University Closed/No Classes)
Winter Break Dec 20-

Jan 1

*Dates are subject to change



BSN CURRICULUM*

(New Curriculum Effective July 1, 2011)

The Curriculum is based on the block system which allows students to completely focus on one content area at a time.

The curriculum consists of a total of 14 blocks.

Subject to change

NURSING PROGRAM COURSE OUTLINE / TEMPLATE -

Block 1 Block 2 N]:J]E;l;gz
NURS 300 NURS 301 NURS 302.1

Introduction to the

Health Assessment/Lab

Fundamentals of Nursing

Profession and Basic Skills
Fundamentals Clinical
Block 4 Block 6
NURS 304 N%‘é’;‘; g c NURS 306
NURS 304.1 NURS 306.1

Adult Health Nursing |

Nursing Theories, Prac-

Adult Health Nursing I1

Adult Health Nursing 1 tice and Issues Adult Health Nursing Il
Clinical Clinical
Block 8 Block 9
Nk NURS 402 NURS 403
NURS 402.1 NURS 403.1

Maternal Newborn

Pediatric Nursing

Nursing Research Nursing Pediatric Nursing Clinical
Maternal Newborn Nurs-
ing Clinical
Block 10 Block 11
NURS 404 NURS 405 1\113111(1):5]{ 41026
NURS 404.1 NURS 405.1

Community Health

Mental Health Nursing Nursing Nursing Leadership
Mental Health Nursing Community Health Nurs-
Clinical ing Clinical
Block 13 Block 14
NURS 407 NURS 408

Senior Practicum

Senior Seminar

*Subject to Change. Please refer to College of Nursing Handbook for updated and/or revised curriculum.
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CURRICULAR OVERVIEW
The curriculum is designed to
reflect the relationship among
and between the metaparadigm
concepts of nursing, health, per-
son, and environment. The orga-
nizing framework, derived from
the Philosophy of the College of
Nursing, provides the template
for the terminal objectives of the
curriculum. Each nursing block
produces outcome competencies
related to block and terminal
outcomes. Threads in each block
consist of pathophysiology,
growth and development, health
promotion and illness preven-
tion, nutrition, pharmacology,
legal-ethical, and culture. The
curriculum is structured to facili-
tate students’ professional pro-
gression from basic knowledge
and skills to advanced critical
thinking, problem solving, and
independent judgment.

COURSE DESCRIPTIONS

Block 1.0 (NURS 300) - Intro-

duction to the Profession

This Block is an introduction to
professional nursing from histor-
ical, social, legal-ethical, political,
economic, theoretical, and cul-
tural perspectives. An overview
of the professional roles of the
nurse in healthcare environ-
ments is introduced. 3 credits
(45 contact hours)

Block 2.0 (NURS 301) - Health

Assessment

This Block is designed to intro-
duce the student to the basic
principles, knowledge, and motor
skills required for a comprehen-
sive health assessment of clients
within a legal/ethical framework
in a laboratory setting. The stu-
dent will also develop interview
and therapeutic communication
techniques that may be used in
the assessment of clients across

the lifespan. 3 credits, laboratory
component (90 contact hours)

Block 3.0 (NURS 302) - Funda-

mentals of Nursing
This Block provides the funda-

mentals of nursing principles and
practice related to basic health
needs of individuals. Students
will learn the basic principles,
skills, and behaviors essential to
safe, effective nursing care of the
client. 4 credits, with laboratory
component (75 contact hours)
Prerequisite: Block 2.0

Block 3.1 (NURS 302.1) - Fun-

damentals of Nursing and Basic
Skills

Students will apply basic skills
and nursing principles in clinical
settings. 1 credit (40 contact
hours) Prerequisite: Block 3.0

Block 4.0 (NURS 304) - Adult
Health Nursing I

This Block builds on the funda-
mentals of nursing. Emphasis is
placed on care and management
of adult clients experiencing alte-
rations in health. 7.5 credits Pre-

requisite: Block 3.1

Block 4.1 (NURS 304.1) - Adult

Health Nursing I - Clinical
Students will further develop

psychomotor skills essential for
professional nursing practice.
Students will synthesize know-
ledge using the nursing process
to manage care for adult clients.
2.7 credits (108 contact hours)
Prerequisite: Block 4.0

Block 5.0 (NURS 305) - Nursing

Theories, Practice and Issues
This Block focuses on nursing
theories and their relevance to
professional practice. Students
are introduced to practice models
in various health care environ-
ments. Future and current issues
in nursing practice will be ex-
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plored. 3 credits (45 contact
hours)

Block 6.0 (NURS 306) - Adult
Health Nursing II

This Block includes a more in-
depth analysis of adult clients
experiencing acute, chronic, and
critical alterations in health sta-
tus. 7 credits, with laboratory
component (135 contact hours)
Prerequisite: Block 4.1

Block 6.1(NURS 306.1) - Adult
Health Nursing II - Clinical
Students will build upon previous
clinical experiences to manage
care of adults experiencing acute
or critical alterations in health
status. 3.6 credits (144 contact
hours) Prerequisite: Block 6.0

Block 7.0 (NURS 401) - Nursing

Research

This Block introduces the student
to fundamental concepts in nurs-
ing research and focuses on un-
derstanding the purpose of re-
search as a major contributor to
nursing science, interpretation of
study results, and cultivation of
critical thinking through the re-
search critique. Concepts of evi-
denced-based practice in nursing
are emphasized. 3 credits (45
contact hours) Prerequisite:
Block 6.1

Block 8.0 (NURS 402) - Mater-

nal Newborn Nursing
This Block focuses on the health-

care needs of childbearing wom-
en and their families through all
stages of the perinatal period and
childbirth. Emphasis is placed on
the growth and development of
the fetus and needs of the moth-
er, the newborn, the family, and
support systems. High risk preg-
nancies, labor complications and
the physiologically challenged
neonate are also covered. 5 cre-
dits with laboratory component



(90 contact hours) Prerequisite:
Block 6.1

Block 8.1(NURS 402.1) - Ma-
ternal Newborn Nursing - Clin-
ical

Clinical experience will focus on
physical and psychosocial as-
sessment of mother and child.
This will include providing care
to uncomplicated pregnancies,
healthy newborns, and to women
with complicated pregnancies.
3.6 credits (144 contact hours)
Prerequisite: Block 6.1

Block 9.0 (NURS 403) - Pedia-
tric Nursing

This Block focuses on the health-
care of children from infancy
through adolescence. Emphasis is
placed on the needs of the child,
the family, and their support sys-
tems throughout developmental
milestones. 5 credits with labora-
tory component (90 contact
hours) Prerequisite: Block 6.1

Block 9.1 (NURS 403.1) - Pedia-

tric Nursing - Clinical
Clinical experience will focus on

age appropriate care for infants,
children, and adolescents in su-
pervised clinical environments.
Emphasis is placed on incorpo-
rating the family and support
systems in meeting the child’s
developmental needs. 3.6 credits
(144 contact hours) Prerequisite:
Block 9.0

Block 10.0 (NURS 404) - Mental

Health Nursin
This Block focuses on theories

and principles of psychopatholo-
gy and therapeutics underlying
nursing care of clients experienc-
ing altered mental or emotional
functioning. 6 credits (90 contact
hours) Prerequisite: 6.1

Block 10.1 (NURS 404.1) - Men-

tal Health Nursing - Clinical
Clinical experience will focus on

management of psychiatric

clients in supervised clinical en-
vironments. 3 credits (120 con-
tact hours) Prerequisite: Block
10.0

Block 11.0 (NURS 405) - Com-
munity Health Nursing

This Block focuses on community
assessment techniques and
community interventions. The
definition of the client is ex-
panded from individuals to
groups and communities. Various
healthcare delivery systems are
explored. 6 credits (90 contact
hours) Prerequisite: Block 6.1

Block 11.1 (NURS 405.1) -
Community Health Nursing -

Clinical

Students will manage nursing
care in supervised community
environments. Students will ex-
plore the levels of primary, sec-
ondary, and tertiary healthcare
needs of the client. 3 credits (120
contact hours) Prerequisite:
Block 11.0

Block 12.0 (NURS 406) - Nurs-
ing Leadership

This Block focuses on the theo-
ries and principles of nursing
leadership and management in
healthcare environments. 3 cre-
dits (45 contact hours) Prerequi-
site: Block 11.1

Block 13.0 (NURS 407) - Senior

Practicum

This Block focuses on the transi-
tion from a student nurse to a
professional registered nurse in
the coordination and delivery of
healthcare. Emphasis is placed
upon management and leader-
ship skills. 3.6 credits (144 con-
tact hours) Prerequisite: Blocks
1-12

Block 14.0 (NURS 408) - Senior
Seminar

This Block synthesizes the legal-
ethical framework governing
professional practice, explores
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issues and trends of professional
nursing and prepares the stu-
dents to take the NCLEX-RN ex-
am. Students must successfully
complete the designated Com-
prehensive Predictor as the final
Block assessment. 2 credits (30
contact hours) Prerequisite: All
Blocks



ABSN CURRICULUM*

The Curriculum is based on the block system which allows students to completely focus on one content area
at a time. The curriculum consists of a total of 14 blocks.

ABSN NURSING PROGRAM COURSE OUTLINE / TEMPLATE*

Adult Health Nursing I Clinical

Block 1.0 Block 2.0 Block 3.0
Block 3.1
Introduction to the Profession Health Assessment Fundamentals of Nursing
Fundamentals of Nursing Clinical
Block 4.0 Block 5.0 Block 6.0
Block 4.1
Adult Health Nursing I Nursing Pharmacology

Nursing Theories, Practice and

Mental/Community Health Nurs-
ing Clinical

Issues
Block 7.0 Block 8.0 Block 9.0
Block 7.1 Block 9.1
Adult Health Nursing I Maternal Newborn Nursing
Adult Health Nursing Il Clinical Nursing Research Maternal Newborn Nursing Clin-
ical
Block 10.0 Block 11.0 Block 12.0
Block 10.1 Block 11.1
Pediatric Nursing Mental/Community Health Nurs-
Pediatric Nursing Clinical ing Nursing Leadership

Block 13.0

Block 14.0

Senior Practicum

Senior Seminar

*Subject to Change
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CURRICULAR OVERVIEW
The curriculum is designed to
reflect the relationship among
and between the metaparadigm
concepts of nursing, health, per-
son, and environment. The orga-
nizing framework, derived from
the Philosophy of the College of
Nursing, provides the template
for the terminal objectives of the
curriculum. Each nursing Block
produces outcome competencies
related to Block and terminal
objectives. Where appropriate,
threads in each clinical Block
consist of pathophysiology, nutri-
tion, pharmacology, legal-ethical,
developmental stages, and cul-
ture. The curriculum is designed
to facilitate students’ profession-
al progression from basic know-
ledge and skills to advanced criti-
cal thinking/clinical reasoning,
problem solving, and indepen-
dent judgment.

COURSE DESCRIPTIONS

Block 1.0 (NURS 300) - Intro-

duction to the Profession

This Block is an introduction to
professional nursing from histor-
ical, social, legal-ethical, political,
economic, theoretical, and cul-
tural perspectives. An overview
of the professional roles of the
nurse in healthcare environ-
ments is introduced. 3 credits (45
contact hours)

Block 2.0 (NURS 301) - Health

Assessment

This Block is designed to intro-
duce the student to the basic
principles, knowledge, and motor
skills required for a comprehen-
sive health assessment of clients
within a legal/ethical framework
in a laboratory setting. The stu-
dent will also develop interview
and therapeutic communication
techniques that may be used in
the assessment of clients across
the lifespan. 3 credits, laboratory
component (90 contact hours)

Block 3.0 (NURS 302) - Funda-

mentals of Nursing
This Block provides the funda-

mentals of nursing principles and
practice related to basic health
needs of individuals. Students
will learn the basic principles,
skills, and behaviors essential to
safe, effective nursing care of the
client. 4 credits, with laboratory
component (75 contact hours)
Prerequisite Block 2.0

Block 3.1 (NURS 302.1) - Fun-

damentals of Nursing and Basic
Skills

Students will apply basic skills
and nursing principles in clinical
settings. 1 credit (40 contact
hours) Prerequisite Block 3.0

Block 4.0 (NURS 303) - Adult

Health Nursing I
This Block builds on the funda-

mentals of nursing. Emphasis is
placed on care and management
of adult clients experiencing alte-
rations in health. 7.5 credits with
laboratory component (142 con-
tact hours) Prerequisite Block 3.1

Block 4.1 (NURS 303.1) - Adult

Health Nursing I - Clinical
Students will further develop

psychomotor skills essential for
professional nursing practice.
Students will synthesize know-
ledge using the nursing process
to manage care for adult clients.
2.7 credits (108 contact hours)
Prerequisite Block 4.0

Block 5.0 (NURS 304) Nursing

Pharmacology
This Block provides students

with an analysis of the physiolog-
ical actions, therapeutic uses,
adverse effects, drug interactions
and safe administration of se-
lected drugs. Emphasis is placed
on the application of the nursing
process as the framework for
safe administration of drugs. 3
credits (45 contact hours) Prere-
quisite Block 4.1
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Block 6.0 (NURS 305) - Nursing

Theories, Practice and Issues
This Block focuses on nursing
theories and their relevance to
professional practice. Students
are introduced to practice models
in various health care environ-
ments. Future and current issues
in nursing practice will be ex-
plored. 3 credits (45 contact
hours)

Block 7.0 (NURS 306) - Adult
Health Nursing II

This Block includes a more in-
depth analysis of adult clients
experiencing cute, chronic, and
critical alterations in health sta-
tus. 7 credits, with laboratory
component (135 contact hours)
Prerequisite Block 5.0

Block 7.1 (NURS 306.1) - Adult

Health Nursing II - Clinical
Students will build upon previous

clinical experiences to manage
care of adults experiencing acute
or critical alterations in health
status. Class of 2010 - 3.6 credits
(144 contact hours) Prerequisite
Block 7.0

Block 8.0 (NURS 401) - Nursing

Research

This Block introduces the student
to fundamental concepts in nurs-
ing research and focuses on un-
derstanding the purpose of re-
search as a major contributor to
nursing science, interpretation of
study results, and cultivation of
critical thinking through the re-
search critique. Concepts of evi-
denced-based practice in nursing
are emphasized. 3 credits (45
contact hours) Prerequisite Block
7.1

Block 9.0 (NURS 402) - Mater-
nal Newborn Nursing

This Block focuses on the health-
care needs of childbearing wom-
en and their families through all
stages of the perinatal period and
childbirth. Emphasis is placed on




the growth and development of
the fetus and needs of the moth-
er, the newborn, the family, and
support systems. High risk preg-
nancies, labor complications and
the physiologically challenged
neonate are also covered. 5 cre-
dits with laboratory component
(90 contact hours) Prerequisite
Block 8.0

Block 9.1 (NURS 402.1) - Ma-
ternal Newborn Nursing - Clin-
ical

Clinical experience will focus on
physical and psychosocial as-
sessment of mother and child.
This will include providing care
to uncomplicated pregnancies,
healthy newborns, and to women
with complicated pregnancies.
2.7 credits (108 contact hours)
Prerequisite Block 9.0

Block 10.0 (NURS 403) - Pedia-

tric Nursing
This Block focuses on the health-

care of children from infancy
through adolescence. Emphasis
is placed on the needs of the
child, the family, and their sup-
port systems throughout deve-
lopmental milestones. 5 credits
with laboratory component (90
contact hours) Prerequisite Block
9.1

Block 10.1 (NURS 403.1) - Pe-
diatric Nursing - Clinical
Clinical experience will focus on
age appropriate care for infants,
children, and adolescents in su-
pervised clinical environments.
Emphasis is placed on incorpo-
rating the family and support
systems in meeting the child’s
developmental needs. 2.7 credits
(108 contact hours) Prerequisite
Block 10.0

Block 11.0 (NURS 404) - Com-

munity and Mental Health

Nursing
This Block focuses on the theo-

ries and principles that guide

nursing care for clients’ across
the lifespan experiencing altera-
tions in mental health while ad-
dressing the social determinants
of health within the community.
Emphasis is on psychopathology
and therapeutics, community
assessment techniques and
community interventions. Vari-
ous healthcare delivery systems
will be explored. 8 credits (120
contact hours) Prerequisite Block
10.1

Block 11.1 (NURS 404.1) -
Community and Mental Health
Nursing - Clinical

Clinical experience will focus on
management of psychiatric
clients in supervised clinical en-
vironments. In addition, students
will serve as case managers for
clients and study an in-depth
community health issue. 4 cre-
dits (160 contact hours) Prere-
quisite Block 11.0

Block 12.0 (NURS 405) - Nurs-

ing Leadership
This Block focuses on the theo-

ries and principles of nursing
leadership and management in
healthcare environments. 3 cre-
dits (45 contact hours) Prerequi-
site Block 11.1

Block 13.0 (NURS 406) - Senior
Practicum

This Block focuses on the transi-
tion from a student nurse to a
professional registered nurse in
the coordination and delivery of
healthcare. Emphasis is placed
upon management and leader-
ship skills. 3.6 credits (144 con-
tact hours) Prerequisite Block
12.0

Block 14.0 (NURS 408) - Senior

Seminar

This Block synthesizes the legal-
ethical framework governing
professional practice, explores
issues and trends of professional
nursing and prepares the stu-
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dents to take the NCLEX-RN ex-
am. Students must successfully
complete the designated Com-
prehensive Predictor, as the final
Block assessment. 2 credits (30
contact hours). Prerequisite: All
Blocks

APPROVAL AND
ACCREDITATION
INFORMATION

The College of Nursing has Full
Approval from the Nevada State
Board of Nursing. For more in-
formation on becoming a regis-
tered nurse, please contact:

Nevada State Board of Nursing
5011 Meadowood Mall Way,
Suite 201

Reno, NV 89502-6547

Tel: (888) 590-6726

Fax: (775) 688-2628

2500 W. Sahara Avenue, Suite
207

Las Vegas, NV 89102-4392
Tel: (702) 486-5800

Fax: (702) 486-5803

The College of Nursing, South
Jordan has been granted provi-
sional approval status by the
Utah Board of Nursing. For more
information on becoming a regis-
tered nurse, please contact:
Division of Occupational and Pro-
fessional Licensing

Utah Board of Nursing
160 East 300 South
Salt Lake City, Utah 84111

The College of Nursing, Hender-
son campus is accredited by the
National League for Nursing Ac-
crediting Commission, Inc.
(NLNAC). The South Jordan
campus is currently in candidate
status from the National League
for Nursing Accrediting Commis-
sion, Inc. (NLNAC).



National League for Nursing
Accreditation Commission
(NLNAC)

3343 Peachtree Road NE
Suite 500

Atlanta, Georgia 30326

Tel: (404) 975-5000

Fax: (404) 975-5020
www.nlnac.org
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MBA PROGRAM

Master of Business Administration
Entrepreneurial
Innovative

Accelerated

Office of Admissions
(702) 968-1661
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PROGRAM OVERVIEW

The Roseman MBA program is
accredited by the International
Assembly for Collegiate Business
Education (IACBE), located in
Olathe, Kansas, and the program
was developed by professionals
who possess strong backgrounds
in business, healthcare and edu-
cation. IACBE is recognized by
the Council for Higher Education
Accreditation (CHEA) as a pro-
grammatic accrediting organiza-
tion. The mission of the MBA
program is to graduate compe-
tent business professionals, re-
sponsible leaders, entrepreneuri-
al managers and effective com-
municators.

The MBA Program develops 21st
century business leaders by fo-
cusing on the mastery of business
fundamentals and their applica-
tion in a complex, dynamically
changing world. We invite poten-
tial students to learn more about
our groundbreaking program.

Entrepreneurial

The MBA program provides the
entrepreneurial knowledge and
skills leaders need to start a
company or to help an existing
business to:

e  Successfully launch new
products and services;

e Improve existing products
and services; and

¢ Find new applications and
markets for existing products
and services.

As part of, and throughout the
core curriculum, participants
develop and refine business
plans for new products or servic-
es and present their plans as a
capstone project.

Innovative

The block system of instruction
allows participants to concen-
trate on and master one subject
at a time. Certain skills span the
curriculum and are a significant
part of every course. These
“across the curriculum” skills
include leadership, ethics, critical
analysis, business writing, public
speaking, teamwork, and inter-
personal skills.

Business Leaders

We have developed an innovative
MBA program that weaves the
best practices of the health care
profession with the best practices
of other industries. Many of the
most significant management
improvements occur when lead-
ers scan other industries and
bring the best practices to their
own companies. Our program
develops the big picture perspec-
tive of the business generalist
with the specialization needed to
address specific health care man-
agement concerns.

The Wall Street Journal /Harris

Interactive Business School
Survey

The MBA Program of Roseman
was designed to develop the stu-
dent attributes recruiters look for
when hiring top business school
talent - as reported in the Wall
Street Journal/Harris Interactive
Business School Survey on Sep-
tember 17, 2007.

The Wall Street Journal/Harris

Interactive Business School Sur-
vey is a unique study that focuses
exclusively on the opinions and
experiences of corporate recrui-
ters. Since 2001, the Wall Street
Journal and Harris Interactive
have reached out to thousands of
recruiters to understand the
school and student characteris-
tics they consider most impor-

54

tant when hiring business school
talent. Each year, business
schools ranked in the survey are
rated on key attributes by recrui-
ters that have direct experience
with the schools and their stu-
dents.

The student attributes listed by
the Survey mirror exactly the foc-
al points of Roseman’s MBA pro-
gram.

1. Communication and
Interpersonal Skills
Throughout the MBA pro-
gram, students learn to util-
ize critical thinking skills to
effectively communicate both
in written form and orally in
order to logically articulate a
point-of-view.

2. Original and
Visionary Thinking
Leadership, Creativity and
Innovation is an important
component of the program. It
focuses on visionary leader-
ship and developing a culture
of creativity and innovation.

3. Leadership Potential
All students must enroll in a
Leadership and Organiza-
tional Behavior course that
focuses on the skills of an ef-
fective leader.

4. Ability to Work Well Within
a Team
In the Leadership Communi-
cations course, students
learn how to build produc-
tive teams and to work colla-
boratively with others to
achieve excellent results.
Students have the opportuni-
ty to work in teams almost
every day in every course in
the program, as a result of
which experience they learn
how to assess and improve
team performance.



10.

Analytical and Problem-
solving Skills

In every course, students
have the opportunity to
demonstrate a mastery level
of understanding and appli-
cation of management ana-
lytical and problem-solving
skills.

Strategic Thinking

All students take a course in
strategy that focuses on stra-
tegic thinking and develop-
ing strategy formulation
skills.

Fit within the Corporate
Culture

The interactive nature of the
program and the leadership
emphasis of the curriculum
help students to adapt to a
variety of corporate cultures.

Entrepreneurial Skills
Within the Entrepreneurship
course, students draw on
their learning from other
courses in the curriculum to
write a comprehensive busi-
ness plan which they will
present in the course.

General Management Point
of View

The curriculum, with its ge-
neralist orientation, is de-
signed to provide a broad
perspective of management
that can equip students to
work in profit and non-profit
organizations, in industry,
and in other sectors of the
economy. The program re-
quires that every student de-
velop a marketing plan, a
strategic plan, a manage-
ment/operations plan, and a
financial plan.

Student “Chemistry”
The interactive nature of the
coursework gives students

the experience and the skills
to work well with others.

11. Awareness of Corporate
Citizenship Issues such as
Social and Environmental
Part of the core curriculum is
a course in Legal Environ-
ment and Corporate Respon-
sibility, in which corporate
citizenship issues are ad-
dressed. The principles and
practices taught in this
course are reinforced
throughout the curriculum.

Career Opportunities

In this unpredictable global busi-
ness environment, the success of
an MBA graduate depends upon
innovative ability. The leaders of
the future must cope with cross-
functional jobs and crossbred
industries.

This new millennium requires
leaders who can integrate busi-
ness operations and technologies
to serve both business and non-
business organizations. Rose-
man’s business program helps
the MBA student to realize his or
her professional goal whether
they are in the corporate, not-for-
profit, venture capital sectors, or
whether they are in a completely
new enterprise.

The MBA degree opens the door
to a variety of management and
leadership opportunities in ser-
vice, retail, finance, and manufac-
turing environments.

MBA PROGRAM MISSION
STATEMENT

Roseman University of Health
Sciences Master of Business Ad-
ministration program prepares
competent business profession-
als. We develop responsible
leaders, entrepreneurial manag-
ers, and effective communicators
through our innovative educa-
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tional programs, scholarship, and
public service.

We derived several student
learning goals from the mission
statement.

Goal 1: Prepare students to be
competent business profession-
als.

Goal 2: Prepare students to be
responsible leaders.

Goal 3: Prepare students to be
entrepreneurial managers.
Goal 4: Prepare students to be
effective communicators.

We achieve these goals through
our innovative curriculum and
outcomes assessment program.

CURRICULUM
Graduation Requirements

The general MBA curriculum
consists of 13 courses that are 3
credit hours each. In order to
graduate, students are required
to satisfactorily complete 39 cre-
dit hours consisting of 13
courses. Three additional courses
are required for a concentration.

Students with a business under-
graduate degree, or equivalent
academic preparation and expe-
rience, or who have previously
taken comparable business
courses, may have up to four
foundation courses waived.

Core Curriculum

The Program’s subject cluster
focuses on creating value for the
customer, developing and sus-
taining competitive advantage,
maximizing effectiveness, and
minimizing costs and risks. A
course in Entrepreneurship gives
students the opportunity to re-
fine a comprehensive business
plan for a new product, new ser-
vice, or new business. The stu-
dents, at the culmination of the



course, present their plan, both in
written form and orally.
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MBA COURSE NUMBERS

FOUNDATION COURSES*

Course Number

Course Title

MBA 520 Financial Accounting

MBA 530 Legal Environment and Corporate Responsibility
MBA 550 Business Economics

MBA 560 Foundations of Management

CORE COURSES*

Course Number

Course Title

MBA 605 Human Resource Management

MBA 610 Organizational Behavior and Leadership
MBA 620 Marketing

MBA 630 Operations Management

MBA 645 Business Ethics and Practices

MBA 660 Finance

MBA 670 Strategic Management (Capstone)

MBA 680 Advanced Finance**/Business Elective
MBA 690 Entrepreneurship

ELECTIVE COURSES*

Course Number

Course Title

MBA 510 Leadership Communication

MBA 540 Statistical Methods for Decision Making
MBA 600 Leadership Creativity and Innovation
MBA 615 Mediation and Arbitration

MBA 640 Management Information Systems

MBA 650 Managerial Accounting and Control

MBA 665 Investment Finance

MBA 700 Independent Study Research (1-6 credits)
MBA 710 Professional Development Internship
MBA 720 Distinguished Leaders Speaker Seminars

*Curriculum is subject to change
**Pharm.D. students take PHAR 541 in place of MBA 680.
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COURSE DESCRIPTIONS

MBA 520 Financial Accounting
Accounting provides the primary

channel of communicating infor-
mation about business economic
activity. In this course students
will learn how to communicate
financial results and data and
understand financial statements
and accounting reports.

MBA 530 Legal Environment
and Corporate Responsibility

This course focuses on the legal,
ethical, and social responsibilities
of corporate leaders. It provides
an introduction to the Anglo-
American legal system and the
development of substantive and
procedural law. The content of
the course includes, but is not
limited to, product liability, con-
sumer protection laws, and the
relationship between law and
ethics. It also explores how cases
are brought to court. It identifies
different types of law, and it sur-
veys various non-legal means of
dispute resolution. The course
emphasizes two foundational
substantive law topics: contracts
and torts.

MBA 550 Business Economics
This course focuses on the study
of the economic environment and
their implications for the firm. It
provides a general introduction
to microeconomic and macroe-
conomic principles. The student
will be able to understand na-
tional economic activity and pro-
duction, inflation, unemploy-
ment, macroeconomic policy,
money, the banking system and
monetary policy, market models,
production costs, output deci-
sions, and etc.

MBA 560 Foundations of Man-
agement

This course provides a basic body
of knowledge about leadership,
management, operations man-

agement, marketing and strategic
management, including prin-
ciples, concepts and practices.
This course provides a solid
foundation for the MBA Program.

MBA 605 - Human Resource
Management

This course introduces the tech-
nical and legal aspects of human
resource management from a
strategic business perspective.
The course examines how to
manage human resources effec-
tively in the dynamic legal, social,
and economic environment cur-
rently constraining organiza-
tions. Among the topics included
are: formulation and implemen-
tation of human resource strate-
gy, job analysis, methods of re-
cruitment and selection, tech-
niques for training and develop-
ment, performance appraisal,
compensation and benefits, and
the evaluation of the effective-
ness of HRM systems. Emphasis
is placed on integrated human
resource management with the
overall business strategy.

MBA 610 Organizational Beha-

vior and Leadership
This course focuses on how to

become an effective leader by
understanding and influencing
human behavior. Students will be
able to understand organization-
al culture, individual and group
behavior, interpersonal influence
and the organizational process
and system.

MBA 620 Marketing
This course focuses on how to

create and communicate value to
customers. Students will create
value for customers, target mar-
ket selection and product posi-
tioning.

MBA 630 Operations Manage-
ment

This course focuses on develop-
ing student knowledge and skills
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to align the company’s operations
with its competitive position.
Students will understand the
strategic importance of opera-
tions and the operating system
design. This course will also in-
struct students on managing the
supply chain and how to apply
quality assurance tools.

MBA 660 Finance

This course provides students
with the basic principles of cor-
porate finance, including working
capital management and long-
term financial management. Stu-
dents will be able to understand
the function of financial institu-
tions and capital markets as well
as apply capital budgeting, dis-
counted cash flow valuation, and
risk analysis techniques. Prere-
quisites- MBA 520 and MBA 550.

MBA 670 Strategic Manage-
ment (Capstone)

This course focuses on develop-
ing strategy formulation and im-
plementation skills. Students will
be able to develop and sustain
competitive advantage and bal-
ance opportunities and risks.
Students will learn how to apply
analytical tools to perform in-
depth analysis of industries and
competitors, competitive beha-
vior and sustainable competitive
advantage. (To successfully com-
plete this course, students must
take the program summative as-
sessment and Comp-XM Simula-
tion). Prerequisites- All required
MBA core classes.

MBA 690 Entrepreneurship
This course will provide students

with an opportunity to construct,
integrate and refine a business
plan. Students wil focus on best
practices of entrepreneurs' vision
of a business to learn the next
steps required to operate a busi-
ness for profit. Strong emphasis
is placed on the development of a
real world, implementable busi-



ness plan that applies the proper
methods, techniques and skills
needed for successfully develop-
ing and growing a new venture.
Students must argue the poten-
tial of their ideas in the market-
place. Prerequisites- MBA 520
and MBA 660.

MBA 510 Leadership Commu-
nication

This course prepares students
with the writing, public speaking,
and teamwork foundation they
will need throughout the pro-
gram and throughout their ca-
reers. This course uses case anal-
ysis to emphasize current topics
in business communication, such
as plain language laws, persua-
sive strategies for use in written
and oral communication. The
assignments will enable students
to target decision-makers’ needs,
craft verbal and quantitative ar-
guments, and provide problem-
solving, action-oriented content.
Students will have extensive
practice with memo reports, cor-
respondence, interviewing, and
speaking.

MBA 521 Healthcare Account-
ing and Controls

This course introduces concepts
of accounting to the non-financial
manager. Basic accounting trans-
actions, statement preparation
and concepts of accrual versus
cash accounting are presented.
This course also provides an ex-
amination of the tools, concepts,
and applications of managerial
accounting concepts such as bud-
geting, control, reporting, and
analytical techniques in health
services organizations in the U.S.

MBA 540 Statiscal Methods for
Decision Making

Basic statistical techniques for
decision-making including fre-
quency, probability, sampling,
estimation, tests of hypotheses,
regression and correlation analy-

sis. This course will provide stu-
dents with an understanding of
discrete and continuous proba-
bility distributions, interpret
analysis of variance, linear re-
gression, and correlation result
and how to apply sampling me-
thods for tests of hypothesis.

MBA 551 Managerial Econom-

ics

The emphasis of this course will
be on demand analysis and esti-
mation, production and cost
analysis under different market
conditions, forecasting and deci-
sion-making under uncertainty.
The course will also include an
understanding of pricing, study-
ing how consumer and other
firms respond to price changes
and how to decide what price to
charge. Students will also learn
game theory, which is a frame-
work for decisions made be-
tween a small group of managers
or firms (sometimes called busi-
ness strategy). Prerequisite-
MBA 550.

MBA 552 Healthcare Econom-
ics

This course introduces micro-
and macro-economic concepts,
principles, and methods, ex-
amines the application of micro
and macroeconomics to the or-
ganization, regulation and distri-
bution of health services. Topics
include elasticity of demand, the
structure of the health care mar-
ket, the health production func-
tion, provider-induced demand,
health insurance premium pric-
ing, cost-effectiveness, cost-
benefit analysis, and health labor
shortages and surpluses. Prere-
quisite- MBA 550.

MBA 600 Leadership Creativity

and Innovation

This course focuses on visionary
leadership and developing a cul-
ture of creativity and innovation.
The student will be able to:
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create a vision for a company
that its employees can share as a
common goal; understand the
subtleties of delivery, structure,
and visual aids in great detail and
decrease costs; use creativity
techniques to develop new ideas,
products and services; and, use
innovation techniques to crea-
tively implement ideas, products,
and services.

615 Mediation and Arbitration:
Theory and Practice

This course will introduce stu-
dents to the history, theory, prin-
ciples and practice of Alternate
Dispute Resolution (ADR). Top-
ics in this course will include the
discussions and practical applica-
tions of some of the various
forms of ADR such as: Arbitration
(binding and non-binding); Med-
iation (facilitative, evaluative and
transformational), and to a lesser
extent, Negotiation. Students will
be able to apply various conflict
resolution theories, enhance ba-
sic communication sKkills, and
learn how small group dynamics
and psychology impact their
work place. The class will incor-
porate active role playing scena-
rios in both arbitration and med-
iation to supplement the basic
theory covered in class. The
course is designed for students
who are not legal practitioners
and it is recommended that
enrolled students take human
resource management before
taking this course. Prerequisite-
MBA 530.

MBA 640 Management Infor-

mation Systems
This course will instruct students

how to use information technolo-
gy, the fundamentals of databas-
es, the use of artificial intelli-
gence systems to aid in decision-
making and the basis of electron-
ic commerce. Students will also
learn the steps, tools and tech-
niques for systems development



and information technology in-
frastructure and security safe-
guards.

MBA 650 Managerial Account-

ing and Control
Students will learn the way in

which accounting provides in-
formation for organizational de-
cision making. Students will be
able to use accounting informa-
tion to assess performance and to
improve organizational deci-
sions. Additionally, the course
will include a thorough review of
internal control procedures. Pre-
requisite- MBA 520.

MBA 651 Cost Accounting
This course focuses on cost man-

agement analysis linking costs to
strategic planning and other fi-
nancial and non-financial tools.
The linkage between cost man-
agement/analysis and strategy is
facilited by utilizing three power-
ful strategic tools: Value chain
analysis, Strategic positioning
analysis and Cost driver analysis.
Prerequisite- MBA 650.

MBA 652 Auditing
This course will focus on the au-

diting of company financial
statements. Students will master
general audit principles and pro-
cedures which are applicable to
all types of organizations. Addi-
tionally, the course will include
applying internal controls to op-
erating a business. Prerequisite-
MBA 650.

MBA 661 Healthcare Financial
Management

This course addresses value crea-
tion for stakeholders of health
care organizations. Materials will
primarily involve cases covering
a range of health care organiza-
tions, including hospitals, insur-
ers, managed care plans, neigh-
borhood health centers, physi-
cian groups, home health agen-
cies, and other healthcare organi-

zations. Topics include financial
management of working capital,
net present value, project analy-
sis, valuation of securities, in-
vestment decision models, long
term capital structure, mergers
and acquisitions, and interna-
tional finance as they apply in
health care organizations. ). Pre-
requisite- MBA 520.

MBA 665 Investment Analysis
The objective of this course is to

help students develop a basic
understanding of the practice of
investment analysis. Course cov-
erage includes security trading
mechanism, investment theories,
and equity and bond valuations.
Emphasis is on developing an
understanding of the investment
process. The course includes ba-
sic analysis and valuation of
stocks, bonds, options and fu-
tures. Prerequisite- MBA 660 or
MBA 661.

MBA 680 Advanced Finance
The course will focus on how to
evaluate complex investments,
how to establish firm financial
policies, and how to integrate
financial decisions. Students will
learn how to perform advanced
valuation analysis of firms,
projects, and options, make stra-
tegic decisions involving financ-
ing, risk management, and divi-
dend policies, and integrate fi-
nancial decisions with other stra-
tegic decisions. Prerequisite-
MBA 660 or MBA 661.

MBA 681 Entrepreneurship
Finance

This course provides an overview
of the various alternative financ-
ing opportunities for entrepre-
neurial ventures. The topics will
focus on venture capital partner-
ship, raising capital, evaluating
investment opportunities, va-
luing, structuring, and negotiat-
ing investments. Students will
analyze how entrepreneurial
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finance fits into the entrepre-
neurial process and the business
plan. Prerequisite- MBA 660.

MBA 700 Independent Study
Research (1-3 credits)

The purpose of this course is to
introduce students to the
processes of research methods
and to assist them develop, de-
sign and carry out their chosen
research projects. Emphasis will
be placed on individual progress
on the literature review and the
why and how to research (me-
thodology) the chosen project.
Grading in this course is largely
based on the student’s research
progress output, not on tests or
presentations.

MBA 710 Professional Devel-
opment Internship

The MBA Professional Develop-
ment Internship is a learn-by-
doing opportunity for students,
under faculty supervision, to
work with and shadow an execu-
tive in a business environment,
and connect small, medium, and
large businesses and professional
firms with talented, dedicated,
and motivated MBA students, in
order to tackle and solve real-
world business problems. Stu-
dents may choose to do the in-
ternship at their place of em-
ployment.

MBA 720 Distinguished Lead-

ers Speaker Seminars
The Distinguished Leaders

Speaker Series is an integral
component of the MBA Program
curriculum. Through this lecture
series, students are exposed to
the latest ideas and issues that
are shaping American and inter-
national businesses, as seen by
the leaders in healthcare and
other industries, including educa-
tion and government, and by
those who are facing these issues
daily, and who can provide signif-
icant educational enrichment



that complements the in-class
curriculum.

MBA 750 (A-Z) Seminar in
Business (1-3 credits)

Seminar topics will focus on spe-
cific aspects of a business discip-
line (management, finance, ac-
counting, economics, etc) or the
business aspects of a specific in-
dustry (dental, pharmacy, nurs-
ing, etc.). The outcomes of the
seminar course is to increase
students' interest, competency
and proficiency in an area of
business.

MBA 750A Seminar in Dental

(Orthodontic) Practice Man-

agement
This course will examine the

many challenges and aspects of a
dental (orthodontic) business for
a new or an incoming practition-
er. The course topics will include
evaluation of existing practice,
build/purchase/associate ship
options, front/back office staff-
ing, overhead control, and mar-
keting decisions, in addition to
the management of operation
and financial systems.

ADMISSIONS
REQUIREMENTS AND
PROCESSES

Requirements

e Students must have com-
pleted a baccalaureate de-
gree or higher from an ac-
credited college/university;

e Have a minimum GPA of 3.0
(if not, a minimum score of
500 on the GMAT required or
the successful completion of
a designated leveling
course).

e There are no specific prere-
quisite course requirements.
However, prior work expe-
rience is highly desirable.

To be considered for admission
to the MBA Program, the Univer-
sity must receive the following
items:

e A completed application;

e $100.00 application fee in
cashier checks, or money or-
ders payable to the “Rose-
man University of Health
Sciences” (non-refundable);

e Official transcripts of all col-
lege level work. (The tran-
scripts must be sent directly
from the colleges or universi-
ties attended directly to the
Roseman University of
Health Sciences and

e Graduate Management Ad-
mission Test (GMAT) results
(if applicant’s undergraduate
GPA is less than 3.0).

The Admissions Committee re-

views applications as they are

received and looks for an indica-

tion of qualities that suggest suc-

cessful program completion. Such

qualities include, but are not li-

mited to:

1. Strong communication skills;

2. Success in prior college
courses;

3. Evidence of leadership po-
tential;

4. Intellectual ability;

5. Maturity; and

6. Motivation to succeed.

Applicants are encouraged to
apply as early as possible as class
size is limited.

Application Procedure

Applications for admission can be
downloaded at
www.Roseman.edu/www.Rosem
an.edu. If a student is unable to
download the application, an ap-
plication may be requested by
writing to the following address:
MBA Program Application
Request
Roseman University of Health
Sciences
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11 Sunset Way
Henderson, NV 89014

Joint Doctor of Pharmacy
(Pharm.D)/MBA

Students seeking the Doctor of
Pharmacy (Pharm.D) /MBA joint
degree may be accepted into the
program prior to receiving the
Pharm.D degree. However,
Pharm.D. students who have no
prior baccalaureate (or higher)
degree must receive their
Pharm.D degree and complete
the MBA degree requirements
before a MBA degree can be
awarded.

Pharm.D students with a bacca-
laureate or higher degree can
earn the MBA degree upon com-
pletion of the MBA requirements
even if they have not received the
Pharm.D degree.

Transfer Students from Other
Master of Business Administration
Programs

The MBA Program will only con-
sider applications for transfer
from students who have attended
or are currently attending a Mas-
ter of Business Administration
program at an accredited univer-
sity. Each transfer request is eva-
luated on a case-by-case basis by
the MBA Program admission
committee and the Director. The
MBA Program admission com-
mittee and the Director deter-
mine whether the student’s pre-
vious coursework is adequate to
meet specific course require-
ments for transfer credit.

Applicants interested in applying

for transfer should:

1. Write a one-page cover letter
explaining the reason(s) for
the request to transfer into
the program;

2. Complete and provide all
information requested in the



application, including all offi-
cial transcripts of undergra-
duate and graduate course-
work; and

3. Send completed application
to the attention of the MBA
Program Director.

MBA Program Policy for Evaluation
of Prior Education

Students with prior undergra-
duate business course work, or
who have an undergraduate
business degree within the last 7
years from a regionally accre-
dited institution may be able to
obtain a waiver for some or all of
the four MBA foundation
courses. The equivalency re-
quirements for waiving the foun-
dation courses are as specified in
the MBA program’s foundation
course waiver policy. Transfer
students may also receive MBA
credits as specified in the MBA
Program’s policy for prior aca-
demic work (see residency re-
quirement and time limitation
policies). Students will not be
awarded any MBA credits for
prior work experience.

Evaluation of Prior Credit for VA
Students

If a student is a Veteran or other
person eligible to receive VA De-
partment educational benefits
payments, the MBA Program will
maintain a written record of pre-
vious education and training of
the veteran or eligible per-

son. Awarding of credit will be
subject to the MBA Program’s
Policy for Evaluation of Prior
Education as written above.

TUITION AND FEES

MBA Summer Program
Pharm.D/MBA, Class of 2011
(COP Grad)

e  Tuition: $647 /Credit

e Health Insurance: $
251.25 (waived if student
provides proof of insurance)

e Technology Fee: $37

e Graduation Fee: $50

MBA Fall Blocks

Pharm.D/MBA- Class of 2012
(P3 Year)

e  Tuition: $639/Credit
(18 credits)

e Comp XM: $54.99

e Graduation Fee: $50

MBA Summer Program,
Pharm.D/MBA Class of
2013(Pre P2 Year)

e  Tuition: $639/Credit
(9 credits)

MBA Summer Program,

Pharm.D/MBA (Class of
2014(Pre P1 Year)

e Tuition: $639/Credit

(9 credits)

e Health Insurance: $167.50
(Estimate; waived if student

provides proof of insurance)

MBA Evening Program (with-
out any course waivers) Class
of2011 (Year 1)

e  Tuition: $689/credit

e Deposit: $250

e Technology Fee: $300

e Graduation Fee: $200

e Health Insurance: $1,005
(waived if student provides
proof of insurance)

MBA Weekday Program (with
course waivers) Class of 2012

e Tuition: $689/Credit

e Deposit: $250

e Technology Fee: $300

e Health Insurance:  $1,005
(waived if student provides
proof of insurance)
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MBA Weekday Program (with-

out any course waivers) Class
0f2012

e  Tuition: $689/credit

e Deposit: $250

e Technology Fee: $300

e Health Insurance: $1,005
(waived if student provides
proof of insurance)

*Tuition and fees are subject to
change without notice upon ap-
proval by the Board of Trustees.

FINANCIAL AID AND
SCHOLARSHIPS

Please refer to the financial sec-
tion of this catalog or Web site
www.Roseman.edu or
www.roseman.edu (after July 5,
2011) for information. The MBA
Program also awards a limited
number of scholarships to quali-
fied students based on merit and
financial need.

SATISFACTORY ACADEMIC
PROGRESS AND FINANCIAL
AID ELIGIBILITY

Students enrolled in the MBA
Program as full-time/part-time
students are eligible for financial
aid. The Office of the Registrar
shall validate the academic stand-
ing of each student for determi-
nation of Financial Aid Eligibility.
For students who are required to
attend regularly scheduled re-
mediation, the Office of the Regi-
strar shall, upon request, validate
the academic standing of each
student to determine Financial
Aid Eligibility following the stu-
dent’s completion of his/her
summer remediation schedule.
No additional tuition and fees are
charged for regularly-scheduled
remediation. Following the Regi-
strar’s validation of a student’s
academic standing, the Financial
Aid Office shall determine a stu-
dent’s Financial Aid Eligibility
based upon the following criteria



establishing satisfactory academ-
ic progress:

e Maintenance of a “B” aver-
age, defined as no more than
one “F” designation on the
student’s transcript for every
12 semester credit hours of
course work completed; and

e No designations of “Incom-
plete” (I) coursework on the
student’s transcript follow-
ing regularly- scheduled re-
mediation; and

e Assessment of the time re-
quired for the student to
complete his/her degree that
would not exceed 24 months
(1.5 times the published
length of the program).

The student must meet all crite-
ria, to retain his/her Financial
Aid Eligibility. When a determi-
nation is made that the student is
no longer eligible to receive fi-
nancial aid based on the criteria
above he/she will be notified in
writing by the Director of Finan-
cial Aid within five business days.
Students may appeal determina-
tions of financial aid disqualifica-
tion due to the failure to reme-
diate a block in which an “F”
grade was received. Financial
Aid Eligibility may be reinstated
based on mitigating circums-
tances which include but not li-
mited to injury/illness, death of a
first degree relative, or other cir-
cumstances resulting in undue
hardship to the student. An ap-
peal of the failure to maintain
Satisfactory Academic Progress
must be made in writing to the
Dean or Program Director within
five business days from the date
the letter indicating Financial Aid
ineligibility was received.

When a student does not success-
fully meet the satisfactory aca-
demic progress requirements for

probation, the student will no
longer be eligible to receive fi-
nancial aid. Future financial aid
will be suspended resulting in a
loss of all federal aid. Students
are allowed to repeat courses but
are required to pay tuition ex-
penses out of pocket. The uni-
versity does not allow aid for
repeated courses. If a student
successfully completes a block
without receiving financial aid
and meets the satisfactory aca-
demic progress requirements,
the student will regain his/her
financial aid eligibility.

If a student withdraws or is
dropped from the program and
later readmitted, his/her pre-
viously completed credit hours
are included when the student’s
satisfactory academic progress is
evaluated. If a student was on
academic or financial aid proba-
tion when they exited, they will
return to the same status and the
same block upon reinstatement.

Total credit hours required to
advance to MBAZ2 status second
academic year (MBA2) equiva-
lent to: 9 credit hours.

Total credit hours required to
advance to MBA3 status the third
academic year (MBA3) is equiva-
lent to: 18 credit hours.
Minimum credit hours required
for graduation from the program
is equivalent to 30 credit hours.

MBA PROGRAM CALENDAR
2011-2012

The MBA program office is open
for business from 8 a.m. to 5 p.m.,
Monday through Friday, except

the Official Holidays noted below:

Academic Calendar 2011

Independence Day July 4
(University closed)

Orientation July 5
Classes Begin July 5
Labor Day Holiday Sept.5

(University Closed/No Classes)
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Thanksgiving Break Nov. 23-
25
(University Closed/No Classes)

University Winter Break Dec. 19-
31
(University Closed/No Classes)

Academic Calendar 2012

Classes Resume Jan. 2

Memorial Day May 28

(University closed/No classes)

Classes End June 22

Summer Break June 25-
29

Pharm.D./MBA students follow
College of Pharmacy calendar and
AEODO/MBA students follow Col-
lege of Dental Medicine Calendar.

STUDENT
ORGANIZATIONS/CLUBS

Although student organizations
have been or may be approved to
operate on any Roseman Univer-
sity of Health Sciences campus,
the views, opinions, statements
and/or philosophy of the organi-
zation are solely those of the or-
ganization and do not necessarily
represent those of the students,
employees, administration and
the Board of Trustees of Rose-
man.

Society for Advancement of
Management (SAM)

The Roseman Campus Chapter of
the Society for Advancement of
Management (SAM) provides all
Roseman students an opportuni-
ty to increase their management
skills and expertise through par-
ticipation in programs and ser-
vices designed to improve the
professional quality of their
knowledge, performance and
leadership ability.
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COLLEGE OF PHARMACY

Doctor or Pharmacy
Accredited by the Accreditation Council for Pharmacy Education

Office of Admissions
(702) 968-2007
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PHARMACY - THE
PROFESSION

The role of the pharmacist in
the provision of patient care
has expanded in recent years.
The traditional role of prepa-
ration and dispensing has
evolved and is complemented
by additional responsibilities
and prerogatives in patient
care.

Pharmacists Today:

e Arerecognized as the ex-
perts in Pharmaceutical
Care;

e Areinvolved in the plan-
ning and implementation
of safe and effective drug
therapy;

e Workin concert with oth-
er members of the health
care team to educate and
counsel patients;

e Determine the dosage,
route of administration
and dosage schedules for
medications;

e  Assist patients in the se-
lection of the most cost ef-
fective delivery of medica-
tions; and

e Prepare medications.

THE DOCTOR OF
PHARMACY DEGREE
(PHARM.D.)

The Pharm.D. is the standard
entry-level degree currently
awarded on completion of
professional pharmacy educa-
tion in the United States.

The Pharm.D. degree is recog-
nized in all states and entitles
the graduate to take state ex-
aminations for licensure. After
passing the appropriate licen-
sure examinations, the candi-
date is entitled to full privileg-
es as a practicing pharmacist
in that state.

Career Opportunities

The Pharm.D. degree opens
the door to a variety of career
pathways:

e Community Practice
Pharmacists serve patients by
practicing in local community
pharmacies, home health care
agencies, health maintenance
organizations, and as consul-
tants in a variety of ambulato-
ry care practice settings.
e Hospital Practice
Pharmacists are integral to
drug preparation, administra-
tion, and collaboration with
others on the medical team to
better serve patients.
e Academia
Career opportunities exist for
pharmacists in colleges of
pharmacy serving as teachers,
administrators, researchers
and clinical practitioners.
e Pharmaceutical Compa-
nies
Pharmacists are employed in
research, administration and
sales.
e Government Agen-
cies/Military
Career opportunities exist for
pharmacists in several gov-
ernment agencies such as Pub-
lic Health Service, Food and
Drug Administration, Drug
Enforcement Agency, National
Institutes of Health and the
different branches of the mili-
tary.

THE COLLEGE OF
PHARMACY

The College of Pharmacy is
dedicated to educating and
preparing its students to be-
come pharmacists who are:

e Currentin the latest de-

velopments in pharmacy
practice;
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e C(Caring individuals who
see each patient as an in-
dividual and participate
along with other health
care professionals in the
provision of compassio-
nate care; and

e Competent practitioners
who participate in the to-
tal management of the pa-
tient’s medicinal needs.

FACULTY

The faculty is supportive of
and dedicated to active stu-
dent learning. All faculty
members hold professional
and/or Doctoral degrees. For
the location of a list of faculty,
please refer to the Table of
Contents.

ADMISSIONS CRITERIA,
POLICIES AND
PROCEDURES

The College seeks to admit a
diverse student population
with demonstrated academic
competency and commitment
to the profession of pharmacy.
In doing so, it follows standard
policies and procedures for
obtaining, selecting and admit-
ting applicants in a timely fa-
shion.

Non-Discrimination Policy

The College does not discrimi-
nate on the basis of age, race,
color, national origin, religion,
handicap, marital status, or
sexual orientation. (See Uni-
versity Non-Discrimination
Policy).

Academic Forgiveness Policy

An applicant may request that
the Admissions Office only
include grades from the last
five years to calculate overall
and prerequisite grade point
averages. However, applicants



making this request must have
completed the prerequisites
within the last five years.
Academic Requirements

In order to be eligible for ad-
mission to the Pharm.D. Pro-
gram, applicants must:

e Have completed a mini-
mum of the equivalent of
60 semester credit hours
(90 quarter hours) of pre-
pharmacy study in an ac-
credited college or univer-
sity in the United States or
its equivalent;

e Achieve a minimum cumu-
lative grade point average
of 2.8/4.0 (or its equiva-
lent) in order to have their
applications considered
for admission; Have re-
ceived a grade of “C” (or
its equivalent) or better in
all science prerequisite
courses; and,

e All candidates must earn a
grade of “B” or better in
the English Composition
and Speech prerequisites.

e Complete the Pharmacy
College Admissions Test
(PCAT) by the appropriate
deadline

All applicants who meet the
minimum criteria will have
their files evaluated. The file
evaluation process will be
competitive and the most
competitive applicants will be
invited for an on-campus in-
terview.

It is recommended, but not
required, that all coursework
be completed within six calen-
dar years of the time of appli-
cation to the program. The
College requires the following
Science and Humanities pre-
requisite coursework:

Science Prerequisites

General Chemistry [ with La-
boratory

4 semester hours or 4 quarter
hours of Chemistry [ and

4 quarter hours of Chemistry
11

General Chemistry I with La-
boratory

4 semester hours of Chemistry
IIor

4 quarter hours of Chemistry
111

Organic Chemistry [ with La-
boratory

4 semester hours or

4 quarter hours of Organic
Chemistry [ and

4 quarter hours of Organic
Chemistry Il

Organic Chemistry I1 with La-
boratory

4 semester hours of Organic
Chemistry II or 4 quarter
hours of Organic Chemistry III

Calculus
3 semester hours or 4 quarter
hours

Microbiology
3 semester hours or 3 quarter

hours

Human Anatomy

Human Physiology
The College requires a total of

6 semester hours or 8 quarter
hours of Human Anatomy and
Human Physiology. These
prerequisites can be fulfilled
by completing one of the fol-
lowing options:

3 semester hours of Human
Anatomy and 3 semester
hours of Physiology

or

3 semester hours of Human
Anatomy and Physiology I and
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3 semester hours of Human
Anatomy and Physiology 11

or

6 semester hours of Human
Physiology

Anatomy and Physiology
courses with modifiers other
than “human” (i.e.,, mamma-
lian, vertebrate) will be consi-
dered on a case-by-case basis
through a syllabus review.
Only courses that primarily
emphasize human anatomy
and human physiology will be
considered for evaluation.

Applicants must complete five
of the math and science prere-
quisites listed above by the
end of December so that the
Admissions Office can calcu-
late the math and science pre-
requisite grade point average.

Humanities Prerequisites

English Composition (Fresh-
man level)

3 semester hours or 3 quarter
hours

Speech
3 semester hours or 3 quarter

hours
Non-U.S. Coursework

Applicants who have com-
pleted coursework from a
country other than the U.S.
must submit transcript evalua-
tions from one of the following
services: World Educational
Services (www.wes.org) or
Josef Silny & Associates
(www.jsilny.com) or other
service approved by the Col-
lege of Pharmacy Admis-
sions Office.

Applicants may not disregard
any part of their college-level



educational history. An appli-
cant who fails to report all
institutions attended will for-
feit his/her eligibility for ad-
mission to the University or
will be dismissed. All creden-
tials submitted for admission
to the Roseman University of
Health Sciences become the
property of the University and
will not be returned or re-
leased.

Nevada State Board of Phar-
macy Intern Pharmacist Certif-
icate of Registration and State
of Utah Division of Occupation-
al and Professional Licensing
Pharmacy Intern Registration.

Students must be eligible to
obtain a Pharmacy Intern Li-
cense from the Nevada State
Board of Pharmacy or Utah
Division of Occupational and
Professional Licensing in or-
der to enroll in the program.
This requirement is specific to
the campus of the state where
the student is completing their
professional pharmacy prac-
tice requirements. Students
who have any of the following
conditions should check with
the appropriate Board of
Pharmacy to determine eligi-
bility for licensure:

e Been diagnosed or treated
for an illness or condition
that could impair the stu-
dent’s ability to perform
any of the essential func-
tions of the license;

e Held alicense under any
name other than on the
application;

e Been charged, arrested or
convicted of a felony or
misdemeanor;

o Been denied the right to
sit for licensure examina-
tion;

e Been named as a defen-
dant in a malpractice suit;

e Been terminated from a
position for drug use or
abuse;

e Have recently used any
drugs without a valid pre-
scription;

e Been a subject of an ad-
ministrative action
whether completed or
pending; or

e Had alicense suspended,
revoked, surrendered or
otherwise disciplined, in-
cluding any action against
the student’s license that
was not made public.

All students must maintain an
active pharmacy intern license
issued by the state where at-
tending pharmacy school
while enrolled in the program.
A copy of this document must
be provided to the Introducto-
ry Experience Coordinator,
who is responsible for track-
ing student adherence with
this policy. Revocation or ex-
piration of said license prec-
ludes student’s ability to par-
ticipate in experiential activi-
ties.

Student Selection Process

The College’s Office of Admis-
sions and Student Affairs is
responsible for the prepara-
tion, distribution, receipt, and
handling of all admission re-
lated materials. The College’s
Web site contains the informa-
tion that is typically mailed to
prospective students. Appli-
cants are encouraged to down-
load the application form
posted on the University’s
Web site (www.Roseman.edu).

Interview Selection Score

The interview selection score
is determined by evaluating
the applicant’s: (1) overall
grade point average, (2) math
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and science prerequisite grade
point average (applicants
must complete five of the re-
quired eight science prerequi-
sites by the end of December
so that the Admissions Office
can calculate the science pre-
requisite grade point average),
(3) receipt of Baccalaureate,
Masters, or Doctoral level de-
gree in the health, applied or
physical sciences, (4) PCAT,
and (5) if the candidate is a
Utah or Nevada resident.

Interview

The College expects to begin
interviews in November and
to conclude all interviews by
the end of April. Candidates
are interviewed by a panel
that consists of a College of
Pharmacy faculty member and
one student. During the inter-
view, the panel assesses the
candidate’s ability to work
within a team, leadership, mo-
tivation, oral communication
skills, problem-solving ability,
and professionalism. The in-
terview panel may review an
applicant’s answers to the es-
say questions in the applica-
tion before the interview.
Therefore, each applicant
should provide concise an-
swers to the essay questions
in the application and be fa-
miliar with the written res-
ponses he/she provided in the
application.

Letters of Recommendation

The College does not require
and will not accept letters of
recommendation.

Final Selection Process

Faculty, after reviewing data
collected from applicants dur-
ing the admissions process,
vote to grant admission to



qualified candidates. Commu-
nication to applicants and
candidates regarding their
status in the admissions
process will originate from the
Office of Admissions and Stu-
dent Affairs with approval of
the Dean. It is expected that all
applicants will be notified re-
garding their final admission
status by the end of May.

Transfer Students from Other
Pharm.D. Programs/Post B.S.
Enrollments

Applicants may request to
transfer into the program
from another accredited col-
lege of pharmacy. To be consi-
dered for transfer, candidates
must have earned a minimum
grade point average of 3.0
when enrolled in the profes-
sional year(s) of the pharmacy
program. The Roseman Uni-
versity of Health Sciences Col-
lege of Pharmacy will only
consider applications for
transfer from students who
have attended or are currently
attending a college of pharma-
cy that has been granted can-
didate status or accreditation
by the Accreditation Council
for Pharmacy Education.
Transfers are only accepted
into the second academic (P2)
year and only at the beginning
of that academic year. Each
transfer request is evaluated
on a case-by-case basis. The
Admissions Committee, in
consultation with the Asso-
ciate Dean for Academic Af-
fairs determines whether the
student’s previous course-
worKk is adequate to meet the
didactic component of the Col-
lege’s P1 curriculum.

Further, the student is re-
quired to meet all require-
ments of the College’s expe-
riential program for the P1

academic year. Further, the
student is required to meet all
requirements of the College’s
experiential program for the
P1 academic year. This in-
cludes 160 hours of Introduc-
tory Pharmacy Practice Expe-
riences (IPPE-1) and 240
hours of Introductory Phar-
macy Practice Experience-
Summer (IPPE-S).

Transfer students must com-
plete these hours prior to the
start of the P2 didactic blocks.
Students may complete these
hours with conditions deter-
mined by the Associate Dean
for Clinical Programs. Stu-
dents must complete IPPE- S
hours as part of the College
and will be charged pro rated
tuition and appropriate fees
for these experiences.

Finally, evaluation of the
transfer request is subse-
quently presented and re-
viewed by Roseman College of
Pharmacy faculty during a
formal faculty meeting. The
faculty vote to either approve
or deny the student’s request
to transfer into the program
and to accept credits earned at
another college of pharmacy.
If the student is granted ad-
mission, 60 credits corres-
ponding to the didactic com-
ponent of the P1 year will be
awarded. Once IPPE hours
have been completed, an addi-
tional four credit hours will be
awarded. When IPPE- S hours
have been completed, an addi-
tional six credit hours will be
awarded.

Applicants interested in apply-
ing for transfer should:

1. Complete and provide all
information requested in
the application, including
all official transcripts of
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undergraduate and phar-
macy coursework, and the
application fee; and

2. Send completed applica-
tion to the attention of the
College of Pharmacy Ad-
missions Office.

Applicants interested in trans-
ferring to the program must
submit an application by the
deadline established by the
Admissions Office.

Individuals with a prior B.S.
Pharmacy degree will not be
admitted with advanced
standing into the entry-level
Doctor of Pharmacy program.

Policy for Evaluation of Prior
Education

The Roseman University of
Health Sciences College of
Pharmacy will not award any
Pharm.D. credits for prior
education with the exception
of transfer students as speci-
fied by the College’s Policy for
Transfer Students (see above).

Evaluation of Prior Credit for
VA Students

If a student is a Veteran or
other person eligible to re-
ceive VA Department educa-
tional benefits payments, the
College will maintain a written
record of previous education
and training of the veteran or
eligible person. Awarding of
credit will be subject to the
College’s Policy for Evaluation
of Prior Education as written
above.

Application Fee

Applicants to the Roseman
University of Health Sciences
College of Pharmacy must pay
an application processing fee



of $150. This fee is non-
refundable.

Tuition Deposit

Students granted admission
into the College receive a writ-
ten formal offer from the As-
sociate Dean of Admissions
and Student Affairs. The Office
of Admissions must receive
the student’s written accep-
tance of the admission offer
and tuition deposit to secure a
position in the class by the
deadline specified in the can-
didate’s admission letter. The
admission deposit will be ap-
plied towards the first tuition
and fees payment.

Deferred Admission

Students interested in defer-
ring an offer of admission
must make this request three
weeks prior to the first day of
orientation. Students can only
request to defer an offer of
admission once and that de-
ferral will only be valid for the
next academic year.

FINANCIAL AID AND
SCHOLARSHIPS

Please refer to the financial
section of this catalog or Web
site www.Roseman.edu for
information. The College also
awards a variety of scholar-
ships to qualified students
based on merit and financial
need.

SATISFACTORY
ACADEMIC PROGRESS
AND FINANCIAL AID
ELIGIBILITY

Students must be enrolled full-
time in the College of Pharma-
cy in order to be eligible for
financial aid. The Office of the
Registrar shall validate the
academic standing of each
student annually after the

academic year has been com-
pleted, to determine Financial
Aid Eligibility. For students
who are required to attend
summer remediation, the Of-
fice of the Registrar shall vali-
date the academic standing of
each student following the
student’s completion of
his/her summer remediation
schedule for Financial Aid Eli-
gibility. No additional tuition
is charged for summer remed-
iation. Following the Regi-
strar’s validation of a student’s
academic standing, the Finan-
cial Aid Office shall determine
a student’s Financial Aid Eligi-
bility based upon the following
criteria establishing satisfac-
tory academic progress:

e Maintenance of the equiv-
alent of a “C” average each
year, defined as no more
than five “No Pass” desig-
nations on the student’s
transcript after the regu-
lar academic year or no
more than two “No Pass”
designations on the stu-
dent’s transcript following
summer remediation; and;

e No designations of “In-
complete” (I) coursework
on the student’s transcript
following summer remed-
iation; and;

e Assessment of the time
required for the student to
complete his/her degree
that would not exceed 4.5
years (1.5 times the pub-
lished length of the pro-
gram).

The student must meet all cri-
teria, to retain his/her Finan-
cial Aid Eligibility. When a de-
termination is made that the
student is no longer eligible to
receive financial aid based on
the criteria above he/she will
be notified in writing by the
Director of Financial Aid with-
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in five business days. Students
may appeal determinations of
financial aid disqualification
due to the failure to remediate
a block in which a “No-Pass”
was received. Financial Aid
Eligibility may be reinstated
based on mitigating circums-
tances which include but not
limited to injury/illness, death
of a first degree relative, or
other circumstances resulting
in undue hardship to the stu-
dent. An appeal of the failure
to maintain Satisfactory Aca-
demic Progress must be made
in writing to the Dean or Pro-
gram Director within five
business days from the date
the letter indicating Financial
Aid ineligibility was received.

When a student does not suc-
cessfully meet the satisfactory
academic progress require-
ments for probation, the stu-
dent will no longer be eligible
to receive financial aid. Future
financial aid will be suspended
resulting in a loss of all federal
aid. Students are allowed to
repeat courses but are re-
quired to pay tuition expenses
out of pocket. The university
does not allow aid for re-
peated courses. If a student
successfully completes a block
without receiving financial aid
and meets the satisfactory
academic progress require-
ments, the student will regain
his/her financial aid eligibility.

If a student withdraws in good
academic standing and is later
readmitted, his/her previously
completed credit hours are
included in the evaluation for
satisfactory academic progress
when re-admitting for finan-
cial aid. If a student is re-
quired to withdraw not in
good academic standing,
she/he must reapply and be
re-admitted into the first year



of the pharmacy program. If a
student is required to with-
draw not in good academic
standing and is subsequently
re-admitted into the program,
no academic credit will be
awarded for blocks completed
prior to the withdrawal. The
full Doctor of Pharmacy curri-
culum must be taken in its
entirety following re-
admission.

Total credit hours required to
advance to P2 status Second
academic year (P2) equivalent
to: 70 credit hours.

Total credit hours required to
advance to P3 status third
academic year (P3) is equiva-
lent to: 135 credit hours.
Minimum credit hours re-
quired for graduation from the
program is equivalent to 177
credit hours.

TUITION AND FEES FOR

ACADEMIC YEAR 2011-
2012

P-1 (First Year) Students

e Tuition $41,825
e Seating Deposit
$(1,000)

e Technology Fee $300
e Computer (Estimate)**
$1,635
e Health Insurance
$1005
(waived if student pro-
vides proof of insurance)
e Immunization Fee
$125

P-2 (Second Year) Students

e Tuition $41,825
e Technology Fee $150
e Immunization Fee $125
e Health Insurance

$1005
(waived if student provides
proof of insurance)

P-3 (Third Year) Students

e Tuition $41,825
e Technology Fee $75
e Graduation Fee $200
e Health Insurance

$1005
(waived if student provides
proof of insurance)

In general, all materials re-
quired for classes will be pro-
vided to students on the Col-
lege server. Standard texts are
available in the li-
brary/learning resources cen-
ter.

**Students will be required to
purchase a laptop computer.
The Computer Fee covers the
costs of a new Dell laptop
computer package to include
an extended service warranty,
onsite support, just-in-time
repair, and discounted soft-
ware bundles needed for
classes.

LICENSURE AND
ACCREDITATION STATUS
The Roseman University of
Health Sciences College of
Pharmacy is accredited by the
Accreditation Council for
Pharmacy Education (ACPE).

20 North Clark Street, Suite
2500

Chicago, IL 60602-5109

Tel: 312-664-3575, 800-533-
3606;

Fax: 312-664-4652

Web site: www.acpe-

accredit.org.

ACPE accredits Doctor of
Pharmacy programs offered
by Colleges and Schools in the
United States and Puerto Rico.

Questions regarding eligibility
for licensure as a pharmacist
in Nevada should be directed
to:
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Executive Secretary

Nevada State Board of Phar-
macy

555 Double Eagle Court, Suite
1100

Reno, NV 89521-2957

Questions regarding eligibility
for licensure as a pharmacist
in Utah should be directed to:

Utah Division of Professional
Licensing

160 E. 300 South

P.0. Box 146741

Salt Lake, City, UT 84114-6741

TUITION REFUND POLICY
The Roseman University of
Health Sciences College of
Pharmacy follows the refund
policy established by the
Roseman University of Health
Sciences. Please refer to the
Table of Contents for the Uni-
versity’s Tuition Refund Poli-

cy.

PLACEMENT

Placement services are offered
through the Office of the Asso-
ciate Dean for Admissions and
Student Affairs. Following
licensure as an intern, the Col-
lege can assist students in
finding intern positions. Dur-
ing the school year the Office
will arrange for interviews
with employers and will host
an annual Career Fair.

STUDENT GOVERNMENT

Pharmacy Class Officers

Each class will hold elections
for class officers. The Phar-
macy Associate Dean of Ad-
missions and Student Affairs
or his/her designee will colla-
borate with students in each
class to hold a fair and legiti-
mate election. Each class will
elect a President, Vice Presi-
dent, Secretary, Treasurer,



and/or other officers as ap-
propriate.

Pharmacy Student Liaison
Committee

The Student Liaison Commit-
tee is composed of the phar-
macy class officers, represent-
atives from pharmacy student
organizations and professional
fraternities, and other student
representatives as selected by
the Dean. The Student Liaison
Committee meets with the
Dean and his/her appointed
staff on a regular basis to dis-
cuss student, professional,
University and community
issues.

Student Participation in Go-
vernance

Students are encouraged to
participate in University, Col-
lege and/or Program commit-
tees. Examples of committees
that require student member-
ship include, but are not li-
mited to, admissions, curricu-
lum, and the assessment ap-
peals committee. Students
serving on these committees
are responsible for providing
student views on campus is-
sues and policies.

STUDENT
ORGANIZATIONS/CLUBS
Although student organiza-
tions have been or may be ap-
proved to operate on any
Roseman University of Health
Sciences ( Roseman ) campus,
the views, opinions, state-
ments and/or philosophy of
the organization are solely
those of the organization and
do not necessarily represent
those of the students, em-
ployees, administration and
the Board of Trustees of
Roseman.

National Community Phar-
macists Association (NCPA)

The Roseman Chapter of the
National Community Pharmac-
ists Association (NCPA) was
activated in May 2006. It cur-
rently has several members
who have expressed an inter-
est in owning their own phar-
macies. The chapter is very
active with many of its mem-
bers participating in various
community service programs
including health
fairs/festivals, helping feed
the homeless, provide wound
care Kkits to the homeless, pre-
paring a business plan to enter
into the national competition
at national meeting, visiting
the only drug wholesaler in
Nevada, having guest speak-
ers. In addition to the commu-
nity services and student ac-
tivities, membership provides
students additional insight
into the impact of various leg-
islative proposals on their
chosen career.

Beta Upsilon-Chapter of Phi
Delta Chi

The Beta Upsilon chapter at
Roseman of the Phi Delta Chi
professional pharmacy co-
educational fraternity is one of
69 chapters and has over

44 000 members nationwide.
As a professional pharmacy
fraternity, members are en-
couraged to participate in vo-
lunteer service projects as
well as enjoy social events
with other members. Phi Del-
ta Chi strives to develop lead-
ers of the profession while
encouraging camaraderie
among its members as we will
be brothers for life. Our motto
is Alterum, Alterius, Auxillo,
Eget: “Each Needs the Help of
the Other.”
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Delta Tau Chapter of Kappa
Psi

The objective of the Delta Tau
Chapter of Kappa Psi at the
Roseman College of Pharmacy
is to conduct a fraternal organ-
ization for the mutual benefit
of the student, faculty, and
alumni members; to advance
the profession of Pharmacy,
educationally, fraternally, and
socially, to instill industry,
sobriety, fellowship, and high
ideals in its members; and to
foster scholarship and phar-
maceutical research.

Phi Lambda Sigma (PLS)

Phi Lambda Sigma (PLS) is the
national pharmacy leadership
society. Roseman’ chapter of
PLS (Beta Omega Chapter) is
the 72nd of 77 current chap-
ters of PLS to be char-

tered. The purpose of PLS is to
promote and recognize the
development of leadership
qualities in pharmacy, espe-
cially among pharmacy stu-
dents.

Student Alliance

The Student Alliance is an
"umbrella" organization, con-
sisting of the Roseman stu-
dent-pharmacist chapters of
both the American Pharmac-
ists Association (APhA) and
the American Society of
Health-Systems Pharmacists
(ASHP).

American College of Clinical

Pharmacy (ACCP) Student
Network

The ACCP Student Network is
a group for Roseman pharma-
cy students who are interested
in pursuing clinical pharmacy
in diverse practice settings
upon graduation. This group



encourages members to fur-
ther their clinical knowledge
through graduate residencies
and fellowships and promotes
student membership in the
American College of Clinical
Pharmacy (ACCP). The ACCP
Student Network will offer
students various opportunities
to strengthen their clinical
skills and will assist members
in pursuing their career goals
as active clinicians

Christian Pharmacists Fel-
lowship International (CPFI

Christian Pharmacists Fellow-
ship International (CPFI) is a
worldwide ministry of indi-
viduals working in all areas of
pharmaceutical service and
practice. CPFI's Mission is

to: provide fellowship among
like-minded professionals,
challenge and promote spiri-
tual growth of its mem-

bers, encourage the advance-
ment of knowledge and ethics
in the practice of pharma-

cy, encourage the integration
of faith into practice, and pro-
vide support and opportunity
for service in both home and
foreign missions.

COLLEGE OF PHARMACY
STUDENT ACADEMIC
CALENDAR 2011-2012
Academic Calendar 2011

Orientation/Registration
Aug. 24-26

Classes Begin  Aug. 29

Labor Day -

No Classes Sept. 5
Thanksgiving Break

No Classes Nov. 23-25

Winter Break

No Classes Dec. 19-Jan.1

Academic Calendar 2012
Classes Resume Jan. 2

Spring Holidays Mar.9-
12

(STUDENTS ONLY - pending

Pharmacy curricular review)

Classes End May 18

IPPE Summer and

P3 APPE Begins May 21

Memorial Day - No Classes
May 28

Roseman COP GRADUATION

Henderson Campus
June 1
South Jordan Campus -
(subject to change)
June 2
Summer Remediation
July 9-Aug. 17

ELIGIBILITY FOR
EXPERIENTIAL
ROTATIONS

Students must provide

proof/documentation stating

they are current with the fol-
lowing immunizations and
health screenings:

e MMR (measles, mumps,
rubella) - proof of com-
pletion of two shot series
or serologic titers showing

immunity.
e Polio.
e Tdap.

e Hepatitis A- proof of com-
pletion of the 2 shot series
(3 shots if Twinrix vac-
cine); or serologic titers
showing immunity.

e Hepatitis B - proof of
completion of three shot
series or serologic titers
showing immunity.

e Two-Step TST (Tubercu-
lin Skin Testor chest x-ray.
An annual update is re-
quired.Varicella (chicken

73

pox) - proof of completion
of two-shot series or posi-
tive serologic titers show-
ing immunity.

If a student voluntarily and
knowingly chooses not to be
immunized with the any of the
required vaccines, the Expe-
riential Training Site may
refuse to allow the student to
receive training at their facili-
ty/facilities.

Contact Dr. Darla Zarley, Ad-
vanced Experience Coordina-
tor, regarding any additional
immunization requirements
for Experiential Training Sites.

In addition, each student must
complete a criminal back-
ground check annually. Ifa
student has been convicted of
a misdemeanor or felony, it
may preclude them from par-
ticipating in experiential rota-
tions. The Experiential Train-
ing Site may refuse to allow
the student to complete their
experiential training at their
facility /facilities.

Students must also complete a
drug screening annually. The
outcome of the drug screening
must be satisfactory.

The Roseman University of
Health Sciences College of
Pharmacy will be unable to
award a degree without suc-
cessfully completing all re-
quired aspects of the curricu-
lum including the experiential
component.

CURRICULAR OVERVIEW
AND COURSE
DESCRIPTIONS

The curriculum of thePharm.D.
Program can be divided into
two major components: the
didactic component and the
experiential component. The



didactic component consists
primarily of classroom expe-
riences in the first two profes-
sional years (P1 and P2 years).
The didactic curricular content
is delivered as a “modified
block” system in which stu-
dents concentrate on one sub-
ject area at a time. Each con-
tent area comprising a block
varies in duration and is allot-
ted as much time as necessary.
The didactic portion of the P1
year consists of 14 sequential
blocks and three courses
which are distributed
throughout the P1 year,Top
200 Drugs, Pharmaceutical
Calculations and Pharmacy
Communications. The didactic
portion of the P2 year consists
of 15 sequential blocks, 3 dis-
tributed blocks, Top 200
Drugs, Integrated Patient Care
Seminar and the Advanced
Drug Information Seminar
(Scientific Writing).

Beginning with the Class of
2014, PHAR 524 Immuniza-
tion Provider Certification will
move to the P1 year and will
be renumbered as PHAR 444.

The experiential component
begins in the P1 year and is
integrated into all three pro-
fessional years.

FIRST PROFESSIONAL
YEAR (P1 YEAR) DIDACTIC
CURRICULUM

PHAR 410 Fundamentals of
Drug Action and Metabolism
A study of the composition
and structure of proteins, clas-
sification of enzymes and
coenzymes, enzyme kinetics
and regulation, drug biotrans-
formation, drug receptor
properties, structural features
of drugs, functional group
properties and receptor inte-
ractions, fundamentals of pat-

tern recognition that relate
chemical structure to pharma-
cological action, drug dose
response curves, membrane
structure and transport, and
mechanisms of signal trans-
duction.

PHAR 411 Genetic Control of

Cell Function, Cell Repro-
duction and Protein Synthe-

sis

A study of the basic concepts
of mammalian biochemistry
including the biosynthesis of
proteins, nucleic acid struc-
ture and function in gene ex-
pression at the cellular level in
both normal and disease
states. Additionally, there is a
review of nucleotide metabol-
ism, an introduction to the
pharmacology of antineoplas-
tic agents and an introduction
to pharmacogenomics.

PHAR 412 Metabolism of
Carbohydrates, Lipids, and
Amino Acids

A study of the basic concepts
and principles of mammalian
biochemistry including the
digestion, absorption, biosyn-
thesis and metabolism of car-
bohydrates, lipids and amino
acids at the cellular level in
both the normal and disease
states. The principles of ener-
gy transformations are also
studied.

PHAR 413 Hematology and

Immunology
A study of basic hematology

and immunology and the fun-
damental principles related to
clinical immunology.

PHAR 414 Biostatistics and
Clinical Trial Design

A study of biostatistical con-
cepts as they relate to the
pharmacist’s role in evaluating
drug literature and clinical
trial design.
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PHAR 420 Neuropharma-
cology and Medicinal Che-
mistry

This block introduces basic
concepts of pharmacology and
medicinal chemistry particu-
larly as applied to the auto-
nomic and central nervous
system. In this block, a study
of the basic principles of drug
action is presented for specific
drug classes including: the
chemical properties, mechan-
isms of drug action, routes of
administration, clinical uses,
disposition, contraindications,
adverse reactions, clinically
significant drug interactions,
and drug disease interaction.

PHAR 421 Cardiovascular

Renal, and Pulmonary Sys-
tems: Pharmacology and

Medicinal Chemistry
This block introduces basic

concepts of pharmacology and
medicinal chemistry particu-
larly as applied to the cardi-
ovascular, renal and pulmo-
nary systems. In this block, a
study of the basic principles of
drug action is presented for
specific drug classes including:
the chemical properties, me-
chanisms of drug action,
routes of administration, clini-
cal uses, disposition, contrain-
dications, adverse reactions,
clinically significant drug inte-
ractions, and drug disease in-
teraction.

PHAR 422 Gastrointestinal

Genitourinary and Skeletal
Muscle: Pharmacology and

Medicinal Chemistry
This block introduces basic

concepts of pharmacology and
medicinal chemistry particu-
larly as applied to gastrointes-
tinal, genitourinary and ske-
letal muscle systems. In this
block, a study of the basic
principles of drug action is
presented for specific drug




classes including: the chemical
properties, mechanisms of
drug action, routes of adminis-
tration, clinical uses, disposi-
tion, contraindications, ad-
verse reactions, clinically sig-
nificant drug interactions, and
drug disease interaction.

PHAR 423 Endocrine Sys-
tem: Pharmacology and Me-

dicinal Chemistry
This block introduces basic

concepts of pharmacology and
medicinal chemistry as ap-
plied to the endocrine system.
In this block, a study of the
basic principles of drug action
is presented for each specific
drug class including: the
chemical properties, mechan-
isms of drug action, routes of
administration, clinical uses,
disposition, contraindications,
adverse reactions, clinically
significant drug interactions,
and drug disease interaction.

PHAR 424 Antimicrobial

Pharmacology and Funda-

mentals of Toxicology
An overview of fundamental

principles of antimicrobial
therapy and the basic pharma-
cology of antimicrobial agents
along with a study of the basic
principles of toxicology along
with an introduction to clinical
toxicology.

PHAR 430 Pharmaceutics
and Biopharmaceutics

A study of the application of
physical and chemical prin-
ciples to the development,
preparation, and stabilization
of pharmaceutical dosage
forms. Also included is a study
of biological and physicochem-
ical factors that influence the
availability of a drug from a
dosage form and the subse-
quent disposition and re-
sponse of the drug in the body.

PHAR 431 Pharmacokinetics

The application of the con-
cepts of biopharmaceutics and
kinetics to the rational design
of individualized drug dosage
regimens, taking into consid-
eration such factors as hepatic
and renal impairment.

PHAR 440 Pharmacy Admin-
istration

A study of the history of
pharmacy, the role of pharma-
cy in the US health care sys-
tem, and the laws that have
shaped contemporary phar-
macy practice.

PHAR 441 Pharmacy Law
A study of the basic provisions

of State and Federal pharmacy
laws and regulations pertain-
ing to pharmacy practice, li-
censure, controlled sub-
stances, poison, legal liabili-
ties, laws and regulations of
other health care providers,
and pharmacy case law.

PHAR 442 Pharmaceutical
Communications & Self-Care
Therapeutics

This course (held throughout
the P1 year) emphasizes the
vital role of communication in
contemporary pharmacy prac-
tice. Students are evaluated in
both oral and written formats.
Course content includes: study
of professional interpersonal
communication, verbal and
nonverbal communication
strategies, effective interview-
ing techniques, patient coun-
seling with an emphasis on
over-the-counter (OTC) medi-
cations.

PHAR 444 Immunization
Provider Certification
Students will complete didac-
tic and skills-based learning
on the topic of vaccine-
preventable diseases, immuni-
zation policies and recom-

75

mendations, running an im-
munization service, and prac-
tical skills for administering
subcutaneous and intramuscu-
lar injections. Approximately
8 hours are spent completing a
self-study that must be com-
pleted prior to the didactic
and skills-based portion of the
course, which requires an ad-
ditional 8 - 10 hours. (New
course numbering and P1 in-
clusion in effect for Class of
2014 and later.)

PHAR 450 Pharmaceutical
Calculations

This course (held throughout
the P1 year) covers all aspects
of pharmaceutical calculations
including: fundamentals of
measurement and calculation,
measurement systems, dosage
and concentration units, iso-
tonic solutions, electrolyte
solutions, and calculations
related to compounding.

PHAR 471 Top 200 Drug
Seminar/IPPE Seminar

This course is offered
throughout the first academic
(P1) year and focuses on fami-
liarizing students with the 200
most frequently prescribed
drugs. For each drug, students
will be required to: recognize
the trade and generic names,
identify the dosage forms and
strengths available, and identi-
fy indication/reason for use.

SECOND PROFESSIONAL
YEAR (P2 YEAR) DIDACTIC
CURRICULUM

PHAR 511 Therapeutic Dis-
ease State Management: Flu-
ids, Electrolytes and Neph-

rology
An integrated study of anato-

my, patho-physiology, physical
and laboratory assessment,
pharmacology, therapeutics,
clinical pharmaco-kinetics,



patient care, alterna-
tive/complementary thera-
pies, pharmacoeconomic is-
sues, medication use in special
populations, and review of
pertinent drug literature as
they relate to fluid homeosta-
sis, electrolyte/mineral bal-
ance and major renal diseases.

PHAR 512 Therapeutic Dis-
ease State Management:

Cardiology
An integrated study of anato-

my, pathophysiology, physical
assessment, pharma-cology,
therapeutics, clinical pharma-
cokinetics, patient care, alter-
native/complementary thera-
pies, pharmacoeconomic is-
sues, medication use in special
populations, and review of
pertinent drug literature as
they relate to major cardi-
ovascular diseases.

PHAR 513 Clinical Immu-
nology and Ophthalmology
An integrated study of anato-
my, pathophysiology, physical
assessment, pharma-cology,
therapeutics, clinical pharma-
cokinetics, patient care, alter-
native/complementary thera-
pies, pharmacoeconomic is-
sues, medication use in special
populations, and review of
pertinent drug literature as
they relate to major immune
disorders and diseases involv-
ing the eye. Also included are
concepts pertaining to immu-
nization.

PHAR 514 Therapeutic Dis-
ease State Management:

Pulmonology
An integrated study of anato-

my, patho-physiology, physical
assessment, pharma-cology,
therapeutics, clinical pharma-
cokinetics, patient care, alter-
native/complementary thera-
pies, pharmacoeconomic is-
sues, medication use in special

populations, and review of
pertinent drug literature as
they relate to major lung dis-
eases.

PHAR 515 Therapeutic Dis-

ease State Management: GI
Disorders

An integrated study of anato-
my, patho-physiology, physical
assessment, pharmacology,
therapeutics, clinical pharma-
co-kinetics, patient care, alter-
native/complementary thera-
pies, pharmacoeconomic is-
sues, medication use in special
populations, and review of
pertinent drug literature as
they relate to major gastroin-
testinal disorders.

PHAR 516 Therapeutic Dis-

ease State Management: In-
fectious Disease

A study of the basic principles
of antibiotic action including,
for each specific antibiotic
class, the mechanism of action,
routes of administration, dis-
position, contraindications,
adverse reactions, and clinical-
ly relevant drug interactions.
Also included is an integrated
study of anatomy, pathophysi-
ology, physical assessment,
pharmacology, therapeutics,
clinical pharmacokinetics, pa-
tient care, alterna-
tive/complementary thera-
pies, pharmacoeconomic is-
sues, medication use in special
populations, and review of
pertinent drug literature as
they relate to major infectious
diseases.

PHAR 517 Therapeutic Dis-

ease State Management:
Hematology/Oncolo

A study of the pharmacological
principles of chemotherapeu-
tic agents. Also included is an
integrated study of anatomy,
pathophysiology, physical as-
sessment, pharmacology, the-
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rapeutics, clinical pharmaco-
kinetics, patient care, alterna-
tive/complementary thera-
pies, pharmacoeconomic is-
sues, medication use in special
populations, and review of
pertinent drug literature as
they relate to the major neop-
lastic and hematological dis-
eases.

PHAR 518 Therapeutic Dis-
ease State Management: En-

docrinology
An integrated study of anato-

my, pathophysiology, physical
assessment, pharmacology,
therapeutics, clinical pharma-
cokinetics, patient care, alter-
native/complementary thera-
pies, pharmacoeconomic is-
sues, medication use in special
populations, and review of
pertinent drug literature as
they relate to endocrinology
and endocrine disorders.

PHAR 519 Therapeutic Dis-
ease State Management:

Psychiatry
An integrated study of anato-

my, pathophysiology, physical
assessment, pharmacology,
therapeutics, clinical pharma-
cokinetics, patient care, alter-
native/complementary thera-
pies, pharmacoeconomic is-
sues, medication use in special
populations, and review of
pertinent drug literature as
they relate to major psychia-
tric disorders.

PHAR 520 Therapeutic Dis-
ease State Management:

Neurology
An integrated study of anato-

my, pathophysiology, physical
assessment, pharmacology,
therapeutics, clinical pharma-
cokinetics, patient care, alter-
native/complementary thera-
pies, pharmacoeconomic is-
sues, medication use in special
populations, and review of



pertinent drug literature as
they relate to major neurolog-
ical disorders.

PHAR 521 Clinical Nutrition
A study of the pathophysiolo-
gy, administration, pharma-
cology, patient care, alterna-
tive/complementary thera-
pies, pharmacoeconomic is-
sues, use in special popula-
tions, and review of pertinent
literature as they relate to the
practical applications of nutri-
tion therapy. In addition, op-
timal nutrition for healthy
adults and children will be
reviewed.

PHAR 522 Women'’s and
Men'’s Health

An integrated study of anato-
my, physiology, pathophysiol-
ogy, physical assessment,
pharmacology, therapeutics,
clinical pharmacokinetics, pa-
tient care, alterna-
tive/complementary thera-
pies, pharmacoeconomic is-
sues, medication use in special
populations, and review of
pertinent drug literature as
they relate to contraception,
gender-specific disease states
and/or conditions.

PHAR 523 Integrated Pa-
tient Care Seminar

This block (held throughout
the P2 year) is designed to
integrate the material from the
various Therapeutic Disease
State Management blocks and
prepare the students for man-
agement of patient care in a
clinical setting prior to the
Advanced Pharmacy Practice
Experiences (APPE). A study
of the practical applications of
pharmacy practice is pre-
sented with an emphasis on
the use of patient charts, pa-
tient histories, physical and
psychological assessments,
diagnostics, assessment of

pharmacotherapy and patient
education. Additional empha-
sis is placed on literature
evaluation and the practice of
evidence-based medicine.

PHAR 524 Immunization
Provider Certification
Students will complete didac-
tic and skills-based learning
on the topic of vaccine-
preventable diseases, immuni-
zation policies and recom-
mendations, running an im-
munization service, and prac-
tical skills for administering
subcutaneous and intramuscu-
lar injections. Approximately
8 hours are spent completing a
self-study that must be com-
pleted prior to the didactic
and skills-based portion of the
course, which requires an ad-
ditional 8 - 10 hours. (Course
numbering and P2 inclusion
will end with Class of 2013.
Renumbered and moved to the
P1 year beginning with Class
0of2014.)

PHAR 540 Drug Information
and Literature Evaluation

A study of the practice of drug
information, drug literature
evaluation and searching,
principles of evidence-based
medicine, medical writing,
medication safety, and phar-
macovigilance.

PHAR 541 Pharmacy Admin-
istration

A study of the economic, so-
cial, and political forces affect-
ing the delivery of health care
services. In addition, the effect
of these forces on pharmacy
practice and the impact of
pharmacy on the health care
system are explored. Also in-
cluded are concepts related to
people management skills.

PHAR 550 Top 200 Drugs
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This course is offered
throughout the second aca-
demic (P2) year and focuses
on familiarizing students with
the 200 most frequently pre-
scribed drugs. For each drug,
students will: identify the
trade and generic names, iden-
tify the dosage forms and
strengths available, describe
the mechanism of action, iden-
tify drug interactions, con-
traindications and black box
warnings associated with the
use of the drug.

PHAR 560 Advanced Drug
Information Seminar Scien-
tific Writing

This series of assignments is
designed to give students an
opportunity to apply skills
learned in PHAR 540 pertain-
ing to literature searching,
evaluation, and referencing.

THIRD PROFESSIONAL
YEAR (P3 YEAR) DIDACTIC
CURRICULUM

PHAR 699 Capstone Course
This course is offered at the

end of the third (P3) and final
academic year after the stu-
dents have completed the ex-
periential curriculum. The
course offers 30 hours of
classroom instruction that
consist of a review of all curri-
cular competencies and pre-
pare the student for licensure
examination and entrance into
the profession.

EXPERIENTIAL
CURRICULUM

The second major component
of the Pharm.D. program is its
experiential curriculum. Dur-
ing this phase of the curricu-
lum, students are placed in
different pharmacy practice
settings to learn contemporary
pharmacy practice from
pharmacist preceptors.



The Roseman University of
Health Sciences College of
Pharmacy Experiential Pro-
gram is divided into two main
categories: Introductory
Pharmacy Practice Experience
(IPPE-1, IPPE-S, and IPPE-2)
and Advanced Pharmacy Prac-
tice Experience (APPE). The
following provides a short de-
scription of student expe-
riences and practice-related
outcomes.

PHAR 470 & 570 IPPE-
Community

When: During the first two
didactic years of the curricu-
lum

Number of Hours: 320 (40
eight-hour experiences)
Outcomes: The overarching
objective of IPPE is to emphas-
ize the relevance of the didac-
tic curriculum in relationship
to contemporary pharmacy
practice. Students complete
activities/assignments in ex-
periential settings derived by
instructors, based on what is
being taught in the classroom.
These opportunities allow
students to observe first-hand
the drugs, patients and disease
states discussed in class, thus
reinforcing didactic learning
experiences.

The practice-related objec-
tives for IPPE include an array
of outcomes that increase in
level and intensity with stu-
dent knowledge, skills, and
abilities. The prescribed out-
comes begin with becoming
familiar with the practice site,
the role and responsibilities of
pharmacists and other site
personnel, and culminate with
the student performing rudi-
mentary aspects of pharma-
ceutical care.

Student achievement of out-
comes, both classroom- and

practice-related, is docu-
mented in a checklist, which
preceptors complete and for-
ward to the College following
each IPPE. Completed activi-
ties/assignments are dis-
cussed at the College with
block faculty during the IPPE
seminar.

PHAR 473 IPPE-Institutional
When: During the first aca-
demic year

Number of Hours: 16 mini-
mum Outcomes: The primary
goal of the IPPE institutional
experience is to provide stu-
dents with exposure to hospit-
al practice. The student will
spend two 8-hour days in a
hospital pharmacy with a
pharmacist-preceptor who
will provide an overview of
daily practice. Similar to the
first IPPE community assign-
ment, students will complete a
written assignment providing
an overview of their expe-
rience, which will be submit-
ted to faculty for review and
discussion.

PHAR 472 IPPE-Summer
When: Summer between the
first and second academic year
Number of Hours: 240 (six
weeks at 40 hours per week,
minimum)

Outcomes: The outcome ex-
pectations for the IPPE- S ex-
perience build on those from
IPPE, culminating with the
student being able to perform
all duties expected of an entry-
level community pharmacist.
Each preceptor is supplied
with a checklist of abilities
that the student is expected to
demonstrate by the end of the
experience. A copy of the
checklist is submitted for re-
view by the College after the
third week and at the end of
the rotation.
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PHAR 573 IPPE-Institutional
When: During the second aca-
demic year

Number of Hours: 8 minimum
Outcomes: The primary goal of
the IPPE institutional expe-
rience is to provide students
with exposure institutional
practice. The student will
spend one 8-hour day in an
institutional setting. Students
will complete a written as-
signment providing an over-
view of their experience,
which will be submitted to
faculty for review and discus-
sion.

PHAR 600 APPE

When: Third academic year
Number of Hours: 1,440 (6
six-week rotations; minimum
of 40 hrs/week)

Outcomes: In general, the out-
come expectations for APPE
represent further advance-
ment of student abilities to
include the provision of phar-
maceutical care and disease
state management. Each pre-
ceptor is supplied with a
checklist of abilities that the
student is expected to demon-
strate by the end of the six-
week experience. A copy of the
checklist is submitted for re-
view by the College after the
third week and at the end of
the rotation.

Required APPE
Each student must complete

each of the following rota-
tions:

PHAR 601 Adult Acute Care
The overall goals of the Adult
Acute Care experience are to
promote student knowledge,
skills and abilities and to effec-
tively participate in the patient
care, decision-making process
in the inpatient institutional
setting. During these expe-
riences the student will have



the opportunity to participate
in ongoing clinical activities.
The student will function as an
integral part of the health care
team and will gain experience
with patient interviewing
techniques, patient monitor-
ing, clinical use of drugs,
chemical concentrations in
biological fluids, and manual
and computerized methods for
planning dosing regimens.
Emphasis will be placed on
student’s demonstration and
understanding of common
disease states and treatment
modalities.

PHAR 602 Advanced-
Community-Based Medicine
The overall goals of the Ad-
vanced Community experience
are to promote student know-
ledge, skills and abilities and
effectively participate in the
patient care, decision-making
process in the community
pharmacy setting. Emphasis
will be placed on disease state
management, the development
of professional attitudes and
judgment.

PHAR 603 Ambulatory Care
The purpose of this rotation is

for students to gain profes-
sional skills in an ambulatory
care practice environ-

ment. The Ambulatory Care
rotation affords students the
opportunity to effectively par-
ticipate in the patient care de-
cision-making process. Stu-
dents will participate in a va-
riety of clinical activities, func-
tioning as an integral member
of the healthcare team. Em-
phasis will be placed on the
student’s ability to demon-
strate their understanding of
common disease states and
treatment modalities as well
as their ability to provide
pharmaceutical care.

PHAR 604 Institutional
Practice

When: Third academic year
Number of Hours: 240 (six
weeks at 40 hours per week,
minimum)

Outcomes: The outcome ex-
pectations for the IPPE -
Institutional experience build
on those from the IPPE-
Institutional and didactic ma-
terial, culminating with the
student being able to perform
all duties expected of an entry-
level institutional staff phar-
macist. Each preceptor is sup-
plied with a checklist of abili-
ties that the student is ex-
pected to demonstrate by the
end of the six-week expe-
rience. A copy of the checklist
is submitted for review by the
College after the third week
and at the end of the rotation.

Selectives

Selective experiences include
all specialty pharmacy prac-
tice experiences.  Students
are required to complete three
Selectives. The areas of spe-
cialty for these experiences
include but are not limited to:
drug information, cardiology,
critical care, pediatrics, geria-
trics, infectious disease, hema-
tology/oncology, surgery, nu-
trition, and pain management.
The number of the different
selective experiences may
vary annually based on site
and preceptor availability.

ELECTIVE COURSE
OFFERINGS

Elective courses are typically
taken in the P3 year. Pharma-
Cy practice experiences may
also be taken as electives to

fulfill the elective requirement.

It is possible to take electives
prior to the P3 year with ap-
proval of the instructor and
the Assistant Dean for Aca-
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demic Affairs. Students must
have at least P2 status in order
to enroll in any elective
courses. Not all elective
courses will be offered during
each academic year.

PHAR 611 Advanced Phar-
macotherapy

This course is designed to give
students a chance to apply the
appropriate literature source
to case scenarios in the follow-
ing situations: for discussing
diseases that were only briefly
introduced in therapeutics, for
treating patients with the
most commonly overlapping
disease states, and for select-
ing appropriate therapy when
clear recommendations or
guidelines are lacking. The
course is team-taught by sea-
soned clinical practitioners
from the local area. Students
complete a take-home mid-
term and final assessment and
participate in case discussions
in class. Cr. Hr.:4.

PHAR 680 Complementary
Medicine: Drug and Non-

drug Therapies
This course is designed to sur-

vey and analyze the alterna-
tive therapies to traditional
Western medicine currently
available to patients/clients in
the United States with empha-
sis on identifying the impact
and compatibility of these
non-drug options with that of
FDA approved medications.
The areas to be covered in-
clude the following: Evidence-
based approaches to therapy,
Pharmacognosy, Herbal medi-
cine, Ayurvedic medicine, tra-
ditional Chinese medicine,
prolotherapy, drug-herb inte-
ractions, phytohormone re-
placement, nutritional thera-
py, detoxification therapies,
manipulative therapies, mind-
body medicine, magnetic field



therapies, flower essence and
aromatherapy, longevity med-
icine, precautions and recom-
mendations. Cr.Hr.: 4.

PHAR 681 Exercise Pharma-
cology and Toxicology

This course is designed to
provide the student with
knowledge of the potential
interactions of physical activi-
ty and pharmacological agents
in everyday lifestyles. The
course will specifically com-
pare the mechanisms of exer-
cise training and drug admin-
istration in maintaining
healthy lifestyles. In addition,
the effects of exercise on drug
actions, the effects of drugs on
exercise and athletic perfor-
mance, and drug abuse in in-
dividuals who exercise and/or
compete in athletic competi-
tion will be discussed. Cr. Hr.:
4.

PHAR 682 Pharmacovigil-
ance

Pharmacovigilance is a broad-
based science that involves
identification and evaluation
of adverse drug reactions
(ADR) in order to determine
appropriate actions to reduce
or prevent drug-induced harm
to patients. Adverse Drug
Reactions (ADRs) confront
community and hospit-
al/institutional pharmacists
on a regular basis, e.g., a pa-
tient with a possible drug
reaction, analysis of a recently
reported ADR, review of a re-
cent journal article dealing
with pharmacotherapy, a new
drug being considered for ad-
dition to the hospital formu-
lary, setting up a drug study
with a pharmaceutical compa-
ny or a group of research col-
leagues, or evaluating a drug
data base for a government or
institutional department. This
important 4 credit elective

course requires application of
knowledge and skills obtained
during the Pharm.D. program.
The PVG elective enhances
his/her knowledge and skills
regarding discovery, evalua-
tion, documentation plus
treatment and prevention of
ADRs from the patient care
level to strategic planning at
the program level. Students
will also obtain a unique pers-
pective of FDA regulations
which govern the practice of
pharmacovigilance by phar-
maceutical companies. Stu-
dents will also discuss me-
thods to enhance the role of
pharmacists in pharmacovigil-
ance activities. The course
directors will present didactic
knowledge and skills, assess-
ments will document the ac-
crual of learning, and student
presentations on timely issues
and topics will demonstrate
the students’ enhanced abili-
ties. Cr. Hr.: 4.

PHAR 683 Teaching to

Learn-Learning to Teach
Block participants will learn

some of the fundamentals of
good teaching; e.g., writing
clear outcome statements,
designing learning expe-
riences, and assessment es-
sentials (using Bloom’s tax-
onomy for test development,
how to write good multiple
choice questions, formative vs.
summative assessment). Block
participants will also observe
faculty teaching (with con-
sent) and write about their
observations in reports. Block
participants will apply what
they have learned by design-
ing and implementing at least
one learning session and as-
sessment on their own under
the supervision of the instruc-
tor. Cr. Hr.: 4.
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PHAR 684 University of Utah
School on Alcoholism and

Other Drug Dependencies
To serve as an introductory or
refresher course and a net-
working opportunity and to
provide information, motiva-
tion and guidance for phar-
macists and pharmacy stu-
dents who currently partici-
pate in or wish to become in-
volved in the planning, imple-
mentation, or strengthening of
state-level and campus-level
programs to help pharmacists
or pharmacy students whose
competence to perform their
responsibilities has become
impaired due to chemical de-
pendency or other causes by
assisting them in finding
treatment, ongoing recovery
and reentry into the practice
of pharmacy or their pharma-
cy education. Cr. Hr.: 2.

PHAR 685 Drug and Alcohol
Addiction Education in the

Health Professions

This course is designed for the
pharmacy student to increase
awareness of the health and
social problems of alcoholism
and other drugs dependencies
in the profession of pharmacy.
The course will specifically
address the principles of Alco-
holics Anonymous (AA), Nar-
cotics Anonymous (NA), and
Alanon programs as well as
familiarize the student with
the local treatment programs.
In addition, the student will
become familiar with Nevada
Pharmacists Recovery Pro-
gram. Attending the Universi-
ty of Utah School on Alcohol-
ism and Drug Dependencies is
a prerequisite for enrolling in
this course. Cr. Hr.:2.

PHAR 686 (MBA 610)-
Organizational Behavior
and Leadership



This course focuses on how to

become an effective leader by

understanding and influencing
human behavior. Cr. Hr.: 3.

PHAR 687 (MBA 620)-

Marketing
This course focuses on how to

create and communicate value
to customers. Cr. Hr.:3.

PHAR 688 Comprehensive

Diabetes Management
This is an internet-based self-

directed course

developed by the University of
Pittsburgh School of Pharma-
cy, in partnership with Novo
Nordisk, to provide pharmacy
students with a multidiscipli-
nary foundation in the prin-
ciples of diabetes manage-
ment. The student will devel-
op their knowledge and ability
to assess, manage, educate and
monitor patients with di-
abetes. The contributing fa-
culty members are outstand-
ing educators and practition-
ers from the fields of pharma-
cy, nursing, medicine, beha-
vioral psychology, medical
nutrition therapy, and exercise
physiology. Cr. Hr.:3.

PHAR 689 Introduction to
Research

This elective is an introduction
to drug development laborato-
ry research. Students are as-
signed a research project to
complete in the six-week time-
frame. Students will learn
laboratory skills, research me-
thods and instrumentation use
related to their research top-
ics. Sample topics can include
drug design and synthesis;
drug delivery; drug stability
and biological assay develop-
ment among others. Cr. Hr.:6.

PHAR 690 Foundation for
Children and Youth with

Diabetes Camp

The FCYD (Foundation for
Children and Youth with Di-
abetes) offers a one week
camp where students work
with children who have di-
abetes. The FCYD Camp in
Utah was founded in 1962
when 16 campers and 4 staff
held the first session. To date,
Diabetes Camp has grown to
include over 1,000 campers
annually and 400 volunteer
staff annually, the largest vo-
lunteer based Diabetes Camp
in the United States. Diabetes
Camp now features Summer
Diabetes Camp, Winter Di-
abetes Camp and Family
Camp. This course provides
an intensive experience in the
management of children with
diabetes. Students serve in
the role of a camp counselor.
Students will be involved in
daily education sessions, but
much of the teaching and
learning is on a one-to-one
basis. Cr. Hr.: 2.

PHAR 691 Medical Parasi-
tology

There is a need for pharmac-
ists to become involved in this
area of expertise. However,
there are few pharmacists
trained in the pathophysiolo-
gy, management and treat-
ment of parasitic

ease. Pharmacists are consi-
dered to be major source of
information for patients and
need to be able to manage a
significantly increasing para-
sitic problem here in the Unit-
ed States and serve as thera-
peutic consultants for interna-
tional travelers returning to
this country. Reasons for this
include: increased interna-
tional travel, longer terms of
residence in developing coun-
tries, and increasing exposure
to infections through day care
centers, back country trips,
and decreasing areas of per-
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sonal hygeine. This lecture
course will cover the life
cycles, pathophysiology, man-
agement and treatment of ma-
jor human infective protozoa
[single-cell] and helminths
[multiple-cell]. Cr. Hr.:4.

PHAR 692 Getting Published
Students will take what they

have learned in PHAR 560 in
order to submit a completed
manuscript for publication.
Students will learn the process
of writing and publishing a
review article including, ana-
lyzing published literature,
soliciting journals for interest,
referencing, journal require-
ments/deadlines, peer review,
and author
rights/responsibilities in this
longitudinal, personalized
course. Instructors: Cr. Hr.:4.

PHAR 693 Pain Management
and Palliative Care

Students will build upon what
they have learned in PHAR
520 on pain management and
palliative care from a phar-
macist’s perspective. Students
will learn the basic pain neu-
robiology followed by patho-
physiology and pharmacothe-
rapy of various pain condi-
tions. To better understand
pharmacotherapy, students
will also be introduced to the
mechanisms of action and
chemical properties of differ-
ent classes of classic and non-
traditional analgesic agents.
Students will also learn about
palliative care relevant to
pharmacists.

PHAR 694 American Botani-
cal Council Herbal Medicine
Rotation The American Bo-
tanical Council (ABC) is an
independent, nonprofit re-
search and education organi-
zation, whose mission is to
provide thorough, reliable,



science-based information in
order to promote responsible
use of herbs and medicinal
plants. ABC is dedicated to
helping healthcare profession-
als discover how herbs and
related plant-based products
can fit into their professional
practice. ABC’s Herbal Educa-
tion and Research Center is
located on a 2.5-acre site in
Austin, Texas. These grounds
include 15 medicinal theme
gardens.

At the ABC headquarters in
Austin, pharmacy interns
learn about the history, tradi-
tional uses, and future pros-
pects of herbs, their chemical
constituents, scientific re-
search conducted to date, the
herbal industry, and herbal
resources on the safety and
effectiveness of herbs that are
available to pharmacists in
their practice. Interns also
spend time in the greenhouse
and herbal gardens and learn
how to prepare herbal salves
and tinctures. This rotation
has been touted by past phar-
macy interns as excellent
preparation for them to pro-
vide the best counseling poss-
ible to their patients.

ASSIGNMENT OF CREDIT
HOURS IN THE PHARM.D.
PROGRAM

Credit hours are accrued via
completion of didactic
coursework (based on regular-
ly scheduled assessments) and
pharmacy practice expe-
riences. Since the blocks are
not uniform in length, the reg-
ular assessments may cover
material from one block, part
of a block, or a combination of
blocks. The three years of the
program are designated P1
(first year), P2 (second year)
and P3 (third year). A total of

70 credits must be completed
to advance to the P2

year. A total of 135 credits
must be completed in order to
advance to the P3 year and
177 credits must be completed
in order to be eligible for
graduation. A summary of the
distribution of credit hours is
given below.

Credit hours are assigned with
the general rule that 15 class
hours are equivalent to one
semester hour and 40 expe-
riential hours are equivalent
to one semester hour. Minor
changes may take place in cre-
dit hours from year to year,
based on changes to the curri-
culum.

First Academic Year (P1)

Assessments 1.1-1.17 52
(17 assessments covering 14
blocks)

Pharmaceutical Calculations

3
IPPE Seminar/Top 200 Drugs
1
Pharmacy
Communications
Seminar 4

Introductory Pharmacy Prac-
tice Experience (IPPE)
Credit Hours 4

Introductory Pharmacy Prac-
tice Experience (IPPE Sum-
mer) |

Credit Hours 6

Total credit hours required
to advance to P2 status 70

Second Academic Year (P2)

Assessments 2.1-2.15 53
(15 assessments covering 16
blocks)

Top 200 Course 1
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Scientific Writing 1
[PPE Seminar 1
IPPE Credit Hours 4

Integrated Patient Care
5

Minimum credit hours re-

quired to advance to P3 sta-
tus 135

Third Academic Year (P3)
Advanced Pharmacy

Practice Experience Credit
Hours 36

Elective Credit Hours 4
Capstone Course 2
Minimum Credit Hours

Required for Graduation:
177
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COLLEGE OF DENTAL
MEDICINE MISSION, VISION,
AND CORE VALUES

Mission

The Roseman University of
Health Sciences College of Dental
Medicine DMD program’s mis-
sion is to improve the oral health
of the public with special atten-
tion to the underserved people in
the Intermountain West region
by educating dentists, conducting
educational and clinical research,
and providing community-based
health services and health care
leadership.

Vision
The CODM aspires to lead in

transforming dental education
through:

e Innovative, outcomes-based
pedagogies;

e Educational research and the
dissemination of new know-
ledge;

e Encouraging students, facul-
ty, and staff to become life-
long colleagues;

e Community-based patient
care and service learning
program;

e Inter-professional collabora-
tion with local dentists, allied
dental professionals, physi-
cians, pharmacists, nurses
and other healthcare provid-
ers; and

e Cultivating habits for
life-long learning

Core Values

The CODM is a stimulating and
supportive place to work and
learn. Following its parent insti-
tution, the College of Dental Med-
icine subscribes to these basic
norms of “best in class” institu-
tions: professionalism, integrity,
diversity, accountability, colle-
giality, social responsibility, and
ethical behavior. In addition to
these basic norms, the CODM

holds these values as core to
achieving its mission and vision:

Innovation

We value innovations in edu-
cation, organizational struc-
ture, and in facilities that
create a stimulating envi-
ronment in which to learn, to
work, and to grow. We sup-
port responsible risk-taking
as a means to effective
change.

Excellence

The CODM measures its per-
formance by seeking input
from students, faculty, staff,
patients, and other stake-
holders. The College is
committed to continuous im-
provement to ensure the
highest quality in everything
it does. The CODM is com-
mitted to individual and col-
lective achievement of excel-
lence.

Passion

Leadership is a matter of the
head and the heart. We value
passionate commitment as a
necessary component to
transformational leadership
in dental education and oral
health care.

Empowerment

We derive strength and vital-
ity from each other and the
patients we serve. The
CODM is characterized by an
organizational structure and
environment that promotes
open exchange of ideas, mu-
tual respect, participatory
decision-making, and coop-
eration for the common good
of students, patients, faculty,
and staff.

Diversity

The CODM serves a diverse
population. We believe that
diversity among students, fa-
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culty, staff, and patients
enriches the experiences of
all and defines essential
competencies required of the
21st century health care pro-
vider.

Scholarship

We aim to discover and apply
new knowledge. From inno-
vative pedagogies to the in-
tegration of knowledge
across disciplines, the CODM
contributes to the improve-
ment of society and the
health care professions.

Accountability

Those who comprise the
CODM are accountable to
each other, to the communi-
ty, and to the patients we
serve. Our accountability not
only includes judicious use of
resources, but also the ful-
fillment of the public trust to
develop practitioners with
the attributes required of a
caring profession.

Accreditation

As anew program, the College of
Dental Medicine is completing all
requirements for Initial Accredi-
tation of the DMD Program from
the Commission on Dental Accre-
ditation. Roseman CODM submit-
ted the Application for Initial Ac-
creditation to the Commission in
September 2010, and hosted an
accreditation site visit in March,
2011. The Commission will con-
sider the recommendations of the
Site Visit Team and Review
Committee at its August 2011
meeting and will determine the
accreditation status of the DMD
program. Although the University
is optimistic that the DMD pro-
gram will receive accreditation
by fall 2011, no one can guaran-
tee accreditation. The University
is accredited by the Northwest



Commission on Colleges and Uni-
versities.

DEGREE DESCRIPTION

Upon graduation from the Col-
lege of Dental Medicine, the Doc-
tor of Dental Medicine (DMD)
degree is granted. The course of
study comprises 4 academic
years. The first two years consist
of didactic and simulated clinical
instruction, along with several
clinical introductory experiences.
This is followed by two years of
primarily clinical experiences
and clinical rotations, where stu-
dents treat patients under the
supervision of Utah-licensed
dentists. Some didactic courses
and small-group seminars are
also included. Students will
complete Part I of the National
Board Dental Examinations upon
completion of the first year, and
will complete Part I by Decem-
ber of the fourth year. Upon
graduation with the DMD degree,
graduates will be eligible to com-
plete licensing examinations in
the USA and Canada. Graduates
will also be eligible for postdoc-
toral specialty and residency
training in all fields of dentistry.

LIFELONG COLLEAGUE
PHILOSOPHY

The CODM will emphasize the
development of Lifelong Col-
leagues at every level. This ap-
proach encourages all students,
faculty, and staff to make each
and every interaction reflect a
sincere desire to develop one
another as lifelong colleagues
during the educational program
and throughout their profession-
al careers.

ADMISSIONS

The College of Dental Medicine
seeks to admit a diverse student
population with demonstrated
academic competency and com-
mitment to the profession of den-
tistry. In doing so, it follows

standard policies and procedures
for selecting and admitting appli-
cants in a timely fashion. Infor-
mation on required pre-dental
coursework and application
processes appears in the CODM
Frequently Asked Questions sec-
tion of the Roseman University
Website.

Academic Preparation

The CODM recognizes that quali-
fied individuals come from di-
verse personal, educational and
career backgrounds. As a strate-
gy to encourage individual devel-
opment, the CODM recommends
that each applicant meet with a
health professions advisor at
his/her institution to develop a
course of study that will enable
the student to master the founda-
tion materials essential for suc-
cess in dental school. The CODM
website encourages students to
access information on health pro-
fessions advisors from the Na-
tional Association of Advisors for
the Health Professions website
(http://naahp.org/advisors.htm).
If a student is attending an insti-
tution that does not have health
professions advisors, students
are directed to consult with facul-
ty in the Biological Sciences for
guidance on selecting courses
appropriate for pre-dental stu-
dents.

In general, successful applicants

will have completed the following

courses (or their equivalents)

that are approved for pre-dental

or health science majors at their

institution(s):

¢ Four semester courses (six
preferred) in Biological
Sciences* (with laboratories
if offered)

e Two semester courses in
Inorganic Chemistry with la-
boratory
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e Two semester courses in
Organic Chemistry (with la-
boratories if offered)

e One semester course in Bio-
chemistry

e Two semester courses in
Physics

¢ Two semester courses de-
signed to develop skills es-
sential for effective commu-
nication with health care
professionals, patients, staff
and others involved with the
practice of dentistry. There
are many ways students can
fulfill the communications
prerequisite including, but
not limited to, the follow-
ing**:

e English, composition,
creative, business, tech-
nical or scientific writing
courses (one writing in-
tensive course is re-
quired);

e Literature or Philosophy
courses (if writing inten-
sive);

e Communication courses
focusing on speech, de-
bate, public speaking or
interpersonal relation-
ships;

e Journalism courses em-
phasizing interviewing,
reporting, or editing;

e Psychology, Counseling
or Education courses
that include a supervised
practicum or field expe-
rience;

e Theater courses that in-
clude acting experience.

* Biologically-oriented courses in
other disciplines, such as physical
anthropology with lab or field
experience, may satisfy the biolo-
gy prerequisite if approved by
the health professions advisor.

** English as a Second Language
coursework does not meet the
communications requirement.



CODM recognizes that some insti-
tutions have developed a unique
sequence of courses for pre-
dental and premedical majors to
fulfill these requirements.

Candidates who complete a
unique, non-traditional, pre-
dental curriculum are asked to
submit a letter from their advi-
sors or faculty detailing the
course of study. Narrative tran-
scripts will be accepted for
courses or from institutions that
use pass/non-pass grading sys-
tems or those that do not use
grades. Students who submit
academic information from insti-
tutions outside of the United
States or Canada should contact
the Admissions Office for specific
requirements for transcript eval-
uation and translation services.

The CODM Admissions Commit-
tee is responsible for determin-
ing admissions criteria, selection
of candidates for interviews, in-
terview format, acceptance of
applicants to the program and for
the periodic (no less than annual)
review of admissions criteria,
policies and procedures. The
Admissions Committee is a
standing committee of the Col-
lege that is comprised of a mini-
mum of eight rotating members
appointed by the Dean, two per-
manent members and one staff
member. All members have vot-
ing rights. The makeup of the
rotating members includes clini-
cal and basic science faculty and
one representative of the Utah or
Nevada Dental Association. Addi-
tional rotating members may be
appointed at the discretion of the
Dean. The two permanent mem-
bers of the Admissions Commit-
tee are the Associate Dean for
Admissions and Student Affairs
(Chair) and the Associate Dean
for Academic Affairs (Vice Chair).
The candidate’s entire academic
record will be evaluated by the

Admissions Committee. This in-
cludes all courses in undergra-
duate, graduate, professional or
other specialty programs. The
CODM will accept coursework
completed at a community col-
lege if those courses transfer as
equivalent to pre-dental level
courses at a four-year college or
university. Students must have
completed a minimum of 60
semester credit hours (90 quar-
ter hours) to be eligible for con-
sideration.

The Admissions Committee will
evaluate the following academic
and non-academic information
from the AADSAS application:

e Motivation for a career in
dentistry and knowledge of
the profession

¢ Academic performance pat-
terns in courses and on the
DAT

e Academic course load and
other evidence that the stu-
dent will succeed in a more
intense dental curriculum

e  Work history

e Extracurricular activities
with an emphasis on perfor-
mance levels achieved

e Awards, honors and scholar-
ships

e Research Experience

e Volunteer work and commu-
nity service

e Demonstrated leadership
and team skills

e Problem solving skills and
evidence of flexibility and
adaptability

e Communication Skills during
the interview and from in-
formation in the letters of
evaluation

e Professionalism

e Results from a criminal
background check

e Disadvantaged student sta-
tus

e Personal Statement

e Letters of Evaluation
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Dental Admission Test (DAT)

The Admissions Committee con-
siders DAT scores on an individ-
ual basis as part of its evaluation
of the candidate’s entire academ-
icrecord. To be considered for
admission, scores on Academic
Average, Total Science, Reading
Comprehension and Perceptual
Ability must be 17 or higher.
Competitive scores will generally
be 18 or higher on Academic Av-
erage, Reading Comprehension,
Biology, Chemistry, Organic
Chemistry and the Perceptual
Ability Test. The highest score
from the last three administra-
tions will be used to assess can-
didate performance. DAT scores
older than three years at the time
of application will not be ac-
cepted.

If a candidate has not achieved a
score of 17 on Academic Average,
Total Science, Reading Compre-
hension and Perceptual Ability,
the candidate’s file will be put on
hold pending receipt of new
scores. If these scores are not
achieved, the applicant will be
denied admission for that cycle.
Candidates are encouraged to
access information about the
DAT at:
http://www.ada.org/dat.aspx.

Grade Point Average

Although the CODM evaluates
each student’s record on an indi-
vidual basis, the candidate must
have achieved a minimum
science GPA of 2.8 in undergra-
duate, professional and graduate
studies to be eligible for consid-
eration to the DMD program.
When evaluating the student’s
success in science courses, CODM
will consider the higher of the
AADSAS Science GPA or the GPA
for science courses completed
within the last three years in its
admissions decisions.



Students who have not achieved
the minimum science GPA will
not be admitted to the program.

Degrees and Majors

Although the CODM encourages
applicants to complete their de-
gree programs, a degree is not
required for admission. A stu-
dent may pursue any major, pro-
vided she or he fulfills the science
and communications coursework
prerequisites prior to matricula-
tion into the DMD program.

Disclosure

The Roseman University of Health
Sciences, College of Dental Medi-
cine DMD program reserves the
right to modify or change admis-
sions requirements and standards
any time and without prior notice.
The information in this publica-
tion does not create a binding con-
tract between the student and the
College of Dental Medicine. Appli-
cants are encouraged to access
current admission information
on the CODM section of the Uni-
versity’s website.

Application Procedures

The CODM receives applications
through the American Dental
Education Association’s AADSAS
service. To obtain information
on the application process, appli-
cants are directed to review in-
formation on the AADSAS web-
site:
http://www.adea.org/DENTAL E
DUCATION PATHWAYS/AADSAS
/APPLICANTS/Pages/default.asp
X.

Preference will be shown to can-
didates who submit complete
AADSAS applications on or be-
fore December 31st. The College
of Dental Medicine reviews appli-
cations on a rolling basis. CODM
does not require a secondary
application. Information on
Roseman’s website and on the
AADSAS website direct students

to submit their application
processing fee directly to CODM
along with a brief cover letter
that includes the individual stu-
dent’s DENTPIN, email, phone
and other contact information.
This information is used to
record application processing
fees and to let students know that
their checks have been received.

The CODM does not require a
photograph with the application
or with application processing
fees. If a student submits a photo
with his or her application, the
photo is kept in a separate file
from the application and is not
available to members of the Ad-
missions Committee. A 2x2 digi-
tal color photograph is requested
from students who are invited for
an interview and is attached to
the interview file as an aid to
help interviewers identify inter-
viewees.

Official Transcripts and DAT
Scores

The American Dental Association
uploads official U.S. DAT scores
directly to AADSAS. Since the
AADSAS application includes offi-
cial scores, students do not need
to provide this information sepa-
rately. Official Canadian DAT
scores are not yet uploaded to
AADSAS. The CODM will accept
self-reported Canadian DAT
scores for the initial review of
applications. The official Cana-
dian DAT score reports must be
received prior to final accep-
tance. The CODM reserves the
right to request official DAT
scores for any individual offered
admission to the College or in
cases where academic informa-
tion may be inconsistent. Simi-
larly, grades reported in the
AADSAS application are consi-
dered sufficient for the initial
evaluation of files. Accepted stu-
dents must request, and CODM
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must receive, official transcripts
from all post-secondary institu-
tions attended by the student
prior to matriculation. If tran-
scripts are not received prior to
matriculation, the student’s reg-
istration will be put on hold. The
CODM reserves the right to with-
draw or defer an offer of accep-
tance if required transcripts are
not timely received. If the CODM
requires an official DAT score
report for a specific student, the
same policy will apply.

Letters of Evaluation

Letters of Evaluation are re-
quired by the CODM. If a student
is attending a school that has a
health professions advisory
committee, a letter of evaluation
from the Committee is required.
If a student is attending a school
that does not provide committee
letters, three letters of evaluation
are required. Two of these let-
ters must be from science faculty
who can evaluate the applicant’s
performance in the sciences. The
third letter can be from another
faculty member (any field) or
from a health professional who
knows the student well, except
family members.

Criminal Background Check and
Drug Testing

The College of Dental Medicine
requires the Certiphi criminal
background check for all ac-
cepted students. Information on
the Criminal Background Check
will be included in the letter of
acceptance. Drug and alcohol
testing will be required of all ac-
cepted students. Hospitals and
other health care facilities re-
quire this testing for participa-
tion in rotations and other clini-
cal activities.



INTERVIEW PROCESS

The interview process consists of

three parts: (1) the orientation,

(2) group discussions and (3) an

individual interview with a

member of the Admissions Com-

mittee. The orientation session is
coordinated by the Associate

Dean for Admissions and Student

Affairs. Individuals participating

in the orientation include:

e Dean

e Associate Dean for Admis-
sions and Student Affairs,

e Associate Dean for Academic
AffairsAssociate Dean for
Clinical Affairs and Patient
Care

e Admissions Administrative
Assistant Assistant Director
of Financial Aid, Francisca
Aquino or someone from Fi-
nancial Aid unit,

e Members of the Admissions
Committee and Faculty
During the orientation, candi-
dates receive information about
the interview and selection
process. Other information of
common interest is provided
about the mission and goals of
the CODM, the College's educa-
tional model, the structure of the
curriculum, teaching/ learning
strategies, the CODM educational
and clinical facilities, block sche-
duling of courses, the mastery
learning concept, assessments
and remediation, financial aid,
information on the Salt Lake City
area and housing. Information
on pre-matriculation health
standards and required immuni-
zations also will be presented.

Group discussions, using a format
similar to the Multiple
Mini-Interview, will focus on
areas determined by the Admis-
sions Committee. These may in-
clude:

e Motivation for Career in den-

tistry

¢ Demonstrated Leader-
ship/Team SKkills
¢ Demonstrated Prob-
lem-Solving Skills
¢ Demonstrated Flexibility &
Adaptability
¢ Demonstrated Commu-
nity or Other Service
¢ Communication SKkills
during Interview
e Professionalism
¢ Area of Major Develop-
ment

Members of the Admissions
Committee and staff will observe
these group sessions and score
the participation of each appli-
cant.

Each student will also meet with
a member of the Admissions
Committee for an individual in-
terview. The interview will focus
on such issues as motivation for a
career in dentistry, areas of ma-
jor development, leadership and
team skills, communication skills,
and professionalism. At this
time, the candidate is able to
highlight an area where he or she
demonstrated high levels of per-
formance requiring persever-
ance, sustained focus, and ability
to overcome obstacles or failures,
and willingness to accept coach-
ing/guidance/advice.

The interviewer evaluates the
candidate and recommends an
action that is considered by the
Admissions Committee. Actions
include, but are not limited to,
accept, hold, alternate, and deny.
The interviewer will also assess
information on factors affecting
academic performance if indi-
cated on the AADSAS application
or if volunteered by the student.
All candidate information will be
available to the Admissions
Committee.

SELECTION OF THE CLASS
AND ALTERNATES
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The Admissions Committee will
meet in late November to review
information from candidate in-
terviews to date. Applications
will continue to be accepted until
December 31. The Committee
will develop an initial list of indi-
viduals to be offered admission
on December 1st. The Committee
will meet again in December,
January, February and March, as
necessary, to continue selections
until the class and alternate lists
are filled. The Chair or Vice Chair
can convene additional meetings
as needed.

Offers of admission will be ex-
tended only to individuals who
have met the admissions criteria
approved by the Admissions
Committee. However, meeting
admission requirements does not
guarantee admission, as admis-
sion is very competitive. Offers of
admission are approved by the
Admissions Committee and ex-
tended following AADSAS “Traffic
Rules”. The Executive Admis-
sions Committee (an administra-
tive sub-group of the Admissions
Committee) has the authority to
modify the acceptance of new
information about the candidate
or extenuating circumstances
arises. Examples of new informa-
tion would include, but not be
limited to: new course grades
that do not meet the level of per-
formance specified and new let-
ters of evaluation that are incon-
sistent with other letters. Offers
of acceptance are provided in
writing and are signed by the
Associate Dean for Admissions
and Student Services and the As-
sociate Dean for Academic Af-
fairs.

Roseman University of Health
Sciences does not discriminate on
the basis of race, color, national
origin, religion, handicap or sex-
ual orientation in any of its poli-
cies.



Roseman University of Health
Sciences is an equal opportunity
educational institution in all of its
activities. Roseman, in compliance
with Titles VI and VII of the Civil
Rights Act of 1964, Title IX of the
Education Amendments of 1972,
Sections 503 and 403 of the Reha-
bilitation Act of 1973, and Sec-
tions 102 and 302 of the Ameri-
cans With Disabilities Act of 1990,
does not discriminate on the basis
of race, color, national origin, reli-
gion, handicap or sexual orienta-
tion in any of its policies, proce-
dures, or practices. In compliance
with the Age Discrimination in
Employment Act of 1967, and Sec-
tion 402 of the Vietnam Era Vet-
erans Readjustment Act of 1974,
Roseman does not discriminate on
the basis of age, ethnic origin, ma-
rital status, sexual orientation, or
because an individual is a disabled
veteran or veteran of the Vietnam
Era, or because of a medical con-
dition in any of its policies, proce-
dures, or practices as required by
law. Within the limits of the law,
Roseman does not discriminate on
the basis of citizenship. This non
discrimination policy covers ad-
mission, access, and service in the
University programs and activi-
ties, and application for and
treatment in University employ-
ment.

This non-discrimination policy
covers admission, access, and
service in the University pro-
grams and activities, and applica-
tion for and treatment in Univer-
sity employment.

ADMISSION WITH ADVANCED
STANDING

Due to the unique structure of its
curriculum and evaluation sys-
tem, the College of Dental Medi-
cine does not plan to admit stu-
dents with advanced standing.
Students who wish to enroll at
the CODM will be evaluated with

all other students applying to the
first year class.

TRANSFER STUDENTS

Due to the unique structure of its
curriculum and evaluation sys-
tem, the College of Dental Medi-
cine does not plan to admit trans-
fer students. Students who wish
to enroll at the CODM will be eva-
luated with all other students
applying to the first year class.

ESSENTIAL FUNCTIONS

The College of Dental Medicine is
committed to the principle of
diversity. In that spirit, admission
to the College is open to qualified
individuals in accordance with
Section 504 of the Rehabilitation
Act of 1973 and the Americans
with Disabilities Act. CODM re-
cognizes that the award of a Doc-
tor of Dental Medicine (DMD)
degree carries with it the full au-
thority of the institution and
communicates to those who
might seek the services of the
bearer that he or she is compe-
tent to practice dentistry. The
DMD degree certifies that, upon
licensure, the graduate is pre-
pared to practice all disciplines of
the dental profession appropriate
for a general practitioner. This
requires that the student acquire
cognitive and technical skills and
attitudes determined by the fa-
culty as requisite for the practice
of dentistry.

CODM recognizes the unique
cognitive, technical and attitu-
dinal aspects of these curricula.
Students must possess the skills
and abilities that will allow them
to successfully complete the
course of study and receive the
full benefit of the educational
program. The student is required
to direct or perform treatment on
the patients of the College as part
of the curriculum. The College
has responsibility for ensuring
the safety of patients and student
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clinicians. This includes the com-
pletion of treatment safely and
within a reasonable amount of
time. The student must be able to
meet or perform the following
essential functions with or with-
out accommodation.

Sensory and Observation
Students must be able to observe
patients, in clinic or in simula-
tions, in order to gain informa-
tion to be used in diagnosis. Stu-
dents must possess vision, hear-
ing and physical abilities suffi-
cient to obtain a patient history,
perform a physical examination
and provide patient care. Addi-
tionally, students must have suf-
ficient dexterity to manipulate
dental and medical equipment
and instruments appropriately
and to perform in class, clinic and
laboratory settings for extended
periods of time.

Cognitive

Students must be able to solve
problems using the ability to un-
derstand and retain knowledge
derived from readings, lectures
and demonstrations. Students
must be able to use reasoning to
analyze and integrate learned
material and apply principles to
new problems.

Motor Skills

Students ordinarily should have
motor function sufficient to ena-
ble them to execute movements
required to provide general care
for and treatment of patients in
routine and emergency situa-
tions. It is required that a student
possess the motor skills neces-
sary to directly perform palpa-
tion, percussion, auscultation and
other diagnostic maneuvers, ba-
sic laboratory tests and diagnos-
tic procedures. Such actions re-
quire coordination of both gross
and fine muscular movements,
equilibrium and functional uses
of the senses of touch, vision and



smell. Students must be able to
tolerate physically taxing work-
loads and to function effectively
under Stress.

Communication

Students must be able to com-
municate effectively with pa-
tients; convey or exchange in-
formation at a level allowing de-
velopment of a health history;
identify problems presented;
explain alternative solutions; and
give directions during treatment
and post-treatment. Communica-
tion includes speech and writing.
Students must be able to com-
municate effectively and effi-
ciently in oral and written form
with all members of the health
care team. Students must have
sufficient facility with English in
order to retrieve information
from texts and lectures and
communicate concepts on writ-
ten exams and patient charts;
elicit patient backgrounds; de-
scribe patient changes in moods,
activity and posture; and coordi-
nate patient care with all mem-
bers of the health care team. In
any case where a student’s ability
to communicate through these
sensory modalities is compro-
mised, the student must demon-
strate acceptable alternative
means and/or ability to acquire
and demonstrate the essential
information conveyed in this fa-
shion.

Behavioral Skills

Students must possess the emo-
tional health required for full
utilization of intellectual abilities,
the exercise of good judgment,
the prompt completion of all re-
sponsibilities attendant to the
diagnosis and care of patients
and the development of mature,
sensitive and effective relation-
ships with patients.

ADMISSIONS AND
CONTINUATION IN THE
CURRICULUM

The College has determined that

the functions and skills listed

above are essential to the pro-
gram of instruction. The College
will consider for admission any
applicant who has:

1. The ability to perform the
functions and skills specified
with or without reasonable
accommodations, and

2. Met the published criteria for
admission required for all
applicants.

Although the College may not
inquire whether an applicant has
a disability prior to making a de-
cision on admission, an applicant
may disclose during the admis-
sions or interview process a dis-
ability for which he or she de-
sires accommodation. If this oc-
curs, the College may request
that the applicant provide docu-
mentation of the disability to the
Director of Admissions. Notwith-
standing such disclosure, the ap-
plicant will be considered based
upon the published admissions
criteria required of all applicants.

A matriculant or current student
who discloses a disability and
requests accommodation may be
asked to provide documentation
of his or her disability for the
purpose of determining appro-
priate accommodations, includ-
ing modification to the program.
The College may provide reason-
able accommodations, but is not
required to make modifications
that would fundamentally alter
the nature of the program, or
provide auxiliary aids that
present an undue burden to the
College. In order to matriculate
or continue in the curriculum, a
matriculant or current student
must be able to perform all of the
essential functions with or with-
out accommodation. An inability
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to perform the essential func-
tions will lead to a withdrawal of
an admission offer or dismissal.
Requests for accommodation by
matriculants or current students
should be initiated with the Regi-
strar/Student Services Office
(Room 1145),

Roseman University of Health
Sciences, South Jordan Campus,
10920 S. River Front Parkway,
South Jordan, UT 84095.

The College of Dental Medicine
has developed this statement
regarding the Essential Functions
expected of all students in. This
statement draws heavily on guid-
ance provided at the 1997 AFASA
Conference and on the statement
of Essential Functions developed
by the Baylor College of Dentistry
- The Texas A&M University Sys-
tem Health Science Cen-

ter. Roseman University CODM
expresses its appreciation to the
Baylor College of Dentistry for
permission to modify its state-
ment for use in the Roseman
CODM DMD program.

GRADUATION

REQUIREMENTS

To qualify for the DMD degree,

students must:

1. Follow the approved course
of study leading to the com-
pletion of all DMD course re-
quirements;

2. Satisfactorily complete all
professional blocks and
competencies within six (6)
years, having no block grade
below a "Pass";

3. Pass Partland PartII of the
National Board Dental Ex-
amination;

4. Receive a favorable recom-
mendation for conferral of
the DMD degree from the
Student Progress Committee
and the Dean of the CODM;

5. Settle all financial accounts
with the University; and



6. Complete all graduation
clearance requirements as
instructed by the Office of the
Registrar.

LICENSURE

Once accredited, graduates of
CODM may be eligible for licen-
sure in all 50 states as well as in
some foreign countries. To ob-
tain licensure, graduates must
meet the requirements estab-
lished by individual states. Typi-
cally, states require that a candi-
date show evidence of: a dental
degree from an accredited US or
Canadian dental school; success-
ful completion of Parts I and II of
the National Board Dental Ex-
amination; successful completion
of a state or regional licensing
examination; successful comple-
tion of a jurisprudence examina-
tion demonstrating familiarity
with the state’s laws governing
the practice of dentistry.

For further information concern-
ing licensure, please contact the
American Dental Association or
the specific state’s licensing
board.

FINANCIAL AID

Please refer to the financial sec-
tion of this catalog or the univer-
sity’s Web site at
www.Roseman.edu or
www.roseman.edu (after July 5,
2011) for information.

SATISFACTORY ACADEMIC
PROGRESS AND FINANCIAL
AID ELIGIBILITY

Students must be enrolled full-
time in the College of Dental
Medicine in order to be eligible
for financial aid. The Office of the
Registrar shall validate the aca-
demic standing of each student
annually after the academic year
has been completed, to deter-
mine Financial Aid Eligibility.
For students who are required to
attend summer remediation, the

Office of the Registrar shall vali-
date the academic standing of
each student following the stu-
dent’s completion of his/her
summer remediation schedule
for Financial Aid Eligibility. No
additional tuition is charged for
summer remediation.

Following the Registrar’s valida-

tion of a student’s academic

standing, the Financial Aid Office
shall determine a student’s Fi-
nancial Aid Eligibility based upon
the following criteria establishing
satisfactory academic progress:

e Maintenance of the equiva-
lent of a “Pass” average each
year, defined as no more
than five “No Pass” designa-
tions on the student’s tran-
script after the regular aca-
demic year; or

e No more than two “No Pass”
designations on the student’s
transcript following summer
remediation; and

¢ No designations of “Incom-
plete” (I) on the student’s
transcript following summer
remediation; and

e Assessment of the time re-
quired for the student to
complete his/her degree that
would not exceed 6 years
(1.5 times the published
length of the program).

The student must meet all crite-
ria, to retain his/her Financial
Aid Eligibility. When a determi-
nation is made that the student is
no longer eligible to receive fi-
nancial aid based on the criteria
above, he/she will be notified in
writing by the Director of Finan-
cial Aid within five business days.
Students may appeal determina-
tions of financial aid disqualifica-
tion due to the failure to reme-
diate a block in which a “No-
Pass” was received. Financial Aid
eligibility may be reinstated
based on mitigating circums-
tances which include but are not
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limited to injury/illness, death of
a first degree relative, or other
circumstances resulting in undue
hardship to the student. An ap-
peal of the failure to maintain
Satisfactory Academic Progress
must be made in writing to the
Dean or Program Director within
five business days from the date
the letter indicating Financial Aid
ineligibility was received.

When a student does not success-
fully meet the satisfactory aca-
demic progress requirements for
probation, the student will no
longer be eligible to receive fi-
nancial aid. Future financial aid
will be suspended, resulting in a
loss of all federal aid. Students
are allowed to repeat blocks but
are required to pay tuition ex-
penses out of pocket. The uni-
versity does not allow aid for
repeated blocks. If a student suc-
cessfully completes a block with-
out receiving financial aid and
meets the satisfactory academic
progress requirements, the stu-
dent will regain his/her financial
aid eligibility.

If a student withdraws in good
academic standing and is later
readmitted, his/her previously
completed credit hours are in-
cluded in the evaluation for satis-
factory academic progress when
re-admitting for financial aid. Ifa
student is required to withdraw
not in good academic standing,
she/he must reapply and be re-
admitted into the first year of the
DMD program. If a student is
required to withdraw not in good
academic standing and is subse-
quently re-admitted into the pro-
gram, no academic credit will be
awarded for blocks completed
prior to the withdrawal. The full
Doctor of Dental Medicine curri-
culum must be taken in its entire-
ty following re-admission.



TUITION AND FEES FOR ACADEMIC YEAR 2011-2012

PROGRAM D1

TOTAL STUDENT TUITION $58,000
Books / Electronic $2,000
Practice Management 200

Skull 200
Dissection Software 300
Roseman University Student Body Fee 325
Roseman University Technology Fee 300
Instrument Management Fee 1,800

Student Kit 6,716

Clinic Utilization Fees 365

Sub Total Student Fees $12,206
Roseman University Computer Fee 2,000
(Estimate)

Roseman University Health and Disability Insurance 2,000
(Estimate)

TOTAL STUDENT FEES $16,206
TOTAL TUITION AND STUDENT FEES $74,206

Fees and tuition must be approved annually by the University Board of Trustees. Historically, tuition increases at the
University have averaged about 5% each year.
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TECHNOLOGY
REQUIREMENTS

Students will be required to pur-
chase a specially-configured lap-
top computer with searchable
software. This new technology
will enable students to have
access to a required set of cur-
rent textbooks at all times. The
Computer Fee covers the costs of
a new laptop computer package,
and will include searchable soft-
ware, an extended service war-
ranty, onsite support, just-in-time
repair, and discounted software
bundles needed for classes.

All students will be required to
enroll in the University’s en-
dorsed Disability Insurance Plan.
For academic year 2011/2012,
the annual premium is $90.00.
All students also are required to
maintain medical insurance
throughout their course of
enrollment as described on the
Registrar’s website. Information
on premiums and requirements
for waivers for equivalent insur-
ance and deadlines are available
through the Registrar’s Office.

ACADEMIC CALENDAR —
2011-2012

Aug. 12-16: Orientation
(Mandatory Attendance)

Aug. 17: Classes Begin
Aug. 19: White Coat Cere-
mony

Sept 5: Labor Day Holi-
day

Nov. 23-25: Thanksgiving
Holidays

Dec. 19-]an 2:

Winter Break

June 18-Jul 20, 2012: Remedia-
tion Period

June 27-July 1, 2012: Rose-
man University Closed / Summer
Break

Aug 6, 2012 [Tentative]:

CURRICULAR THEMES
Students’ learning experiences
are organized around four
themes:

1. Biomedical Foundations
Students learn the processes
that guide normal human de-
velopment, and learn the
causes and manifestations of
abnormalities and disease
with focus on the head and
neck region.

2. C(linical Foundations
Students learn a variety of
non-surgical patient care
skills that will enable them to
function effectively in the
clinical environment and ac-
quire technical skills through
simulation laboratories in
the various therapeutic mod-
alities necessary for general
dental practice.

3. Dental Public Health and
Professional Practice
This theme has three longi-
tudinal foci that run
throughout the curriculum:
dental public health, dental
practice management, and
ethics and professionalism in
addition to blocks on beha-
vioral sciences, evidence-
based practice and spe-
cial/vulnerable patient popu-
lations.

4. Primary Dental Care
In the largest component of
the curriculum, students ac-
quire the knowledge, skills
and experience needed to
develop competency in diag-
nosis, treatment planning
and providing dental therapy
for patients under faculty
supervision in the communi-
ty oral health center operat-
ed by the CODM.

CODM PREDOCTORAL

DENTAL EDUCATION
AHgdes RENGIES
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All competencies and educational
outcomes apply to the manage-
ment of the oral health care of
the infant, child, adolescent, and
adult, as well as the unique needs
of women, geriatric and special
needs patients.

Domain 1: Ethical Reasoning
and Professional Responsibili-

ty

Competency: Graduates will use
principles of ethical reasoning
and professional behavior during
their interactions with patients,
other health care providers and
the public.

Domain 2: Critical Appraisal

Competency: Graduates will use
critical appraisal during patient
care.

Domain 3: Self-Assessment

Competency: Graduates will be
able to self-assess quality of pa-
tient care, identify learning needs
and identify strategies for en-
hancement of professional per-
formance.

Domain 4: Biomedical
Sciences

Competency: Graduates will be
able to apply biomedical science
knowledge and principles for the
management of patients.

Domain 5: Patient Assessment
and Diagnosis

Competency: Graduates will be
able to assess the health care sta-
tus of patients across the age
spectrum from child to elderly,
including individuals with special
needs”, and develop a diagnosis
for identified abnormalities and
problems.

Domain 6: Treatment Planning
and Outcomes Assessment

Competency: Graduates will be
able to develop treatment plans



to address oral health care prob-
lems of patients across the age
spectrum from infant to elderly
including individuals with special
needs, and assess the outcomes
of treatment.

Domain 7: Promotion of Pa-
tients’ Oral Health

Competency: Graduates will be
able to provide counseling and
education to promote patients’
oral health.

Domain 8: Psychosocial and
Behavioral Principles of Pa-
tient Care

Competency: Graduates will be
able to apply psychosocial and
behavioral principles for promot-
ing, improving, and maintaining
patients’ oral health.

Domain 9: Patient’s Anxiety
and Pain

Competency: Graduates will be
able to manage patients’ anxiety
and pain.

Domain 10: Medical Emergen-
cies

Competency: Graduates will be
able to prevent, recognize, and
manage medical emergencies
that occur in the dental setting.

Domain 11: Dentofacial
Growth and Development

Competency: Graduates will be
able to recognize and manage
malalignment and malocclusion

in the deciduous, mixed, and
permanent dentition.

Domain 12: Periodontal and
Peri-implant Disease

Competency: Graduates will be
able to manage periodontal and
peri-implant disease.

Domain 13: Treatment of Den-
tal Caries

Competency: Graduates will be

able to diagnose and treat dental
caries, including the restoration

of defective teeth to re-establish
form, function, and esthetics.

Domain 14: Replacement of
Missing Teeth

Competency: Graduates will be
able to replace patients’ missing
teeth with fixed, removable, and
implant supported prostheses to
restore form, function and esthet-
ics.

Domain 15: Pulpal and Periap-
ical Disorders

Competency: Graduates will be
able to manage pulpal and pe-
riapical diseases.

Domain 16: Oral Surgery

Competency: Graduates will be
able to perform oral surgical pro-
cedures within the scope of prac-
tice of a general dentist.

Domain 17: Dental Emergen-
cies
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Competency: Graduates will be
able to manage dental emergen-
cies.

Domain 18: Dental Practice
and Oral Health Care Delivery

Competency: Graduates will be
able to prepare a business plan
for a dental practice and demon-
strate comprehension of models
of oral health care delivery and
financing.

Domain 19: Dental Practice
Laws, Codes, Standards and
Policies

Competency: Graduates will be
able to apply laws, codes, stan-
dards and policies that govern
dental practice and the provision
of oral health care.

Domain 20: Health Care Team

Competency: Graduates will be
able to function as a leader of a
primary care health team and
collaborate with other health
care providers.

LIST OF BLOCKS / COURSE
NUMBERS

CODM Blocks Schedule by Year

Note: Designation of hours
by instructional format for

year one is an estimate only
at this point in time.

Blocks sequence and content
is subject to change.



YEAR ONE BLOCKS Estimated Hours
Block # Block Didactic* Lab Clinic Total
DMD5110 Introduction to Oral Health and Dental Profession 24 24
DMD5200 Biochemistry and Nutrition 60 60
DMD5210 Dental Microscopic Anatomy 60 60
DMD5220 Gross Head and Neck Anatomy 156 156
DMD5300 Dental Anatomy and Occlusion 34 102 136
DMD5100 Ethical and Professional Practice 1 24 24
DMD5120 Dental Public Health 1: Oral Health Promotion 36 36
DMD5310 Foundations of Restorative Dentistry 1 82 245 327
DMD5240 Physiology of Human Organ Systems 60 60
DMD5230 Microbiology and Immunology 60 60
DMD5250 General Pathology 81 81
DMD5320 Patient Assessment | 9 26 35
DMD5130 Dental Practice Readiness 1 (Practice Management) 14 14
DMD5340 Clinical Fundamentals 1 10 36 46
DMD5280 NBDE Part 1 Review (Weeks 40 - 42) 60 60

** Remediation Program for Year 1 (4 wks. in Summer) N/A

15 blocks 770 36

373 1179

e Didactic includes classroom instruction, small group conferences, independent study projects, and team learning

projects.
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YEAR TWO BLOCKS Estimated Hours
Block # Block Didactic Lab Clinic | Total
DMD6100 Ethical and Professional Practice 2 24 24
DMD6110 Evidence Based Practice of Dentistry 30 30
DMD6310 Foundations of Restorative Dentistry 2 180 90 270
DMD6210 Pathology of the Head and Neck 60 60
DMD6240 Periodontology 30 30 60
DMD6300 Diagnosis and Treatment Planning 24 12 36
DMD6380 Oral Imaging Technique and Interpretation 24 12 36
DMD6340 Clinical Fundamentals 2 34 16 50
Oral and Macxillofacial Surgery
DMD6330 51 15 66
(includes local anesthesia and nitrous oxide)
DMD6410 Clinical Medicine for General Dentists 48 48
Dental Practice Readiness 2
DMD6130 15 15
(Practice Management)
DMD6200 Pharmacology for General Dentists 72 72
DMD6350 Pediatric Dentistry 54 54
DMD6360 Orthodontics 56 54
DMD6120 gD;,antal Public Health 2: Biostatistics and Epidemiolo- 30 30
DMD6370 Endodontics 64 64
DMD6390 Periodontal Therapy 30 30
DMD6220 Oral Pathology 61 61
DMD6230 Behavioral Sciences 36 36
DMD6320 Advanced Patient Assessment 22 10 32
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Primary Dental Care Clinic

DMD6400 180 180
(9 hrs./wk. for 20 weeks)
Clinic Practice Team Conference
DMD6420 40 40
(2 hrs./wk. for 20 weeks)
DMD6140 Community Oral Health Service Learning Project 38 38
** Remediation Program for Year 2 N/A
23 blocks 1021 195
170 1386
YEAR THREE BLOCKS Estimated Hours
Block # Block Didactic Lab Clinic | Total
DMD7100 Ethical and Professional Practice 3 24
DMD7110 Dental Practice Readiness 3 24
DMD7120 Public Health Dentistry 3: Oral Health Care Systems 24
DMD7130 Special and Vulnerable Patient Populations 1 24
DMD7430 Management of Medical Emergencies 24
Integrated Clinical Sciences Seminar (ICS)
DMD7410 80
(2 hrs. per wk. for 40 wks.)
Primary Dental Care Clinic
DMD7400 861
(21 hrs. per week for 41 wks.)
Clinical Practice Team Conference
DMD7420 80
(2 hours per week)
DMD7440 Urgent Care Rotation (Dental Emergency Care) 30
Biomedical and Clinical Science Integration Seminar
DMD7200 40
(2 hrs. per week for 20 weeks)
DMD7210 Biomedical and Clinical Science Research Practicum 30
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** Remediation Program for Year 3 N/A
11 blocks 1241
YEAR FOUR BLOCKS Estimated Hours
Block # Block Didactic Lab | Clinic Total
DMD8100 Ethical and Professional Practice 4 24
DMD8110 Dental Practice Readiness 4 (Practice Management) 30
DMD8120 Special and Vulnerable Patient Populations 2 24
Biomedical and Clinical Science Integration Seminar (2
hrs. per week)
e Pharmacotherapeutics for General Dentists
DMD8200 e Advanced Imaging & Interpretation 76
e Oral Oncology
e Orofacial Pain & TMD
DMD8460 Hospital Dentistry Rotation (one week) 30
DMD8450 Pediatric Dentistry Rotation (one week) 30
DMD8430 Oral Surgery Rotation (one week) 30
DMD8470 Clinical Elective Rotation (one week) 30
DMD8440 Urgent Care Rotation (one week) 30
DMD8480 NBDE Part 2 Review Course (Fall) 18
Integrated Clinical Sciences Seminar (ICS)
DMD8410 36
(2 hrs. per week for 18 weeks)
Clinic Practice Team Conference
DMD8420 60
(2 hrs./wk. for 30 weeks)
DMD8400 Primary Dental Care Clinic 800
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(approx. 25 hrs./wk. for 32 weeks)

13 blocks

1218
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SYNOPSIS OF BLOCKS
Year One

Introduction to Oral Health
and the Dental Profession
(DMD5110)

Students will learn what consti-
tutes good oral health and how it
is maintained throughout the life
cycle with focus on personal hy-
giene with focus on brushing,
flossing and use of fluorides.
Principle types of dental diseases
and abnormalities are reviewed
with emphasis on their causes
and strategies for prevention and
treatment. Students learn the
types of oral health problems
that are treated by each of the
dental specialties and are intro-
duced to the concept of primary
care dentistry. The relationship
between dentistry and medicine
is described, as well as the histo-
ry, traditions and values of the
profession of dentistry, and the
history, mission and environment
of the CODM.

Biochemistry and Nutrition
(DMD5200)

This block will cover the chemi-
stry, biosynthesis, and utilization
of amino acids, proteins, nucleic
acids, carbohydrates, and lipids.
Other topics will include: pH and
acid-base chemistry, protein
structure, enzymology, mem-
brane structure and function,
metabolism and metabolic regu-
lation, molecular biology and
protein synthesis, hormone ac-
tion, muscle contraction, cell or-
ganization and function, epithe-
lium, connective tissue, calcium
and phosphorus metabolism,
mineralization, and saliva. Also
included will be topics such as
digestion, absorption, biosynthe-
sis and metabolism of carbohy-
drates, lipids and proteins/amino
acids leading to a discussion of
diabetes mellitus and integration

of carbohydrate, lipid and amino
acid metabolism.

Dental Microscopic Anatomy
(DMD5210)

This block emphasizes the devel-
opment and microscopic organi-
zation of the four basic tissues in
the formation of the oral cavity,
teeth, and supporting tissues.
The information acquired in this
block serves as the foundation
for the understanding of normal
histological structure, function,
local pain, anesthesia, interpreta-
tion of medical history, and the
histologic basis for wounding
healing and repair, and bonding
compounds for dental restora-
tions. Anomalies in facial devel-
opment and tooth formation will
be related to congenital malfor-
mations of the face, teeth, oral
mucosa and periodontium.

Gross Head and Neck Anatomy
(DMD5220)

This block correlates of the anat-
omy of human organ systems and
regions (i.e., pulmonary, cardi-
ovascular, central nervous sys-
tem, head and neck) with basic
principles of clinical medicine
that are relevant to the practice
of dentistry. Aspects of human
embryology are included in the
block to provide students with a
developmental framework for
understanding normal anatomy
and common anatomical varia-
tions as well as recognizing and
understanding developmental
abnormalities that are seen in
patients treated by dentists.
Overall, this block provides stu-
dents with foundation concepts
that will facilitate learning in
subsequent blocks that explore
patient assessment techniques,
medical and dental pathologies
and medical co-morbidities that
are pertinent to the planning and
delivery of dental treatment.
Another component of the block
focuses on anatomy of the head
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and neck region and neuro anat-
omy. Students will learn struc-
tures of the head, neck and oral
cavity and neuroanatomy tai-
lored for the future general den-
tal practitioner. Particular em-
phasis will be placed on major
pathways for pain and motor
control for the head and neck.
Students will integrate the gross
structures of the head and neck
with functional pathways for
pain and motor control for this
region.

Physiology of Human Organ
Systems (DMD5240)

In this course, students will de-
velop an understanding of the
normal functions of the major
systems of the body, an ability to
recognize the signs and symp-
toms of systemic dysfunction,
and an understanding of the me-
chanisms that account for these
manifestations. Also, the student
will develop the background ne-
cessary to become competent in
preventing, managing and/or
referring systemic derangements
that may represent a potential
medical emergency in the dental
office.

Microbiology and Immunology
of Systemic and Oral Diseases
(DMD5230)

During this block, students will
acquire foundational knowledge
of the human host-parasite rela-
tionship and the elements of the
immune response to common
pathogens. Evidence-based man-
agement of oro-facial infections,
including dental caries and peri-
odontal disease, will be included.
Clinical case studies will be used
to illustrate infectious processes
in oral and systemic diseases,
with emphasis on infections of
the oral cavity. Students also will
learn the principles of infection
control in the dental practice set-
ting, including the use of antimi-



crobial therapy and immuniza-
tions.

General Pathology (DMD5250)
This block will facilitate CODM
students’ comprehension of the
most common pathologic
processes affecting the human
body. The etiology, pathogenesis,
clinical characteristics, and
treatment/prognosis of specific
disease processes will be empha-
sized. At the conclusion of this
block, students will be able to
demonstrate mastery of the fol-
lowing concepts: causes and sig-
nificance of alterations in cell
growth, molecular and clinical
features of neoplasia; mechan-
isms associated with tissue in-
jury/repair and the immune me-
diated basis for disease; underly-
ing causes and clinical signific-
ance of hemodynamic disorders;
pathologic basis and clinical fea-
tures of common genetic and en-
vironmental diseases; and etiolo-
gy, pathogenesis, clinical fea-
tures, and prognosis of major
diseases affecting all organ sys-
tems.

Dental Anatomy and Occlusion
(DMD5300)

This block develops the students’
knowledge of tooth anatomy as
well as the psychomotor skills
needed to restore defective teeth
to proper form, function, and es-
thetics. Occlusion is also empha-
sized throughout the block. Dur-
ing classroom and preclinical
laboratory experiences, students
learn and refine their skills in
forming the dental anatomy us-
ing wax and a resin-based com-
posite restorative material. Stu-
dents also learn tooth numbering
systems for primary and perma-
nent teeth, dental terminology
for tooth surfaces, locations, and
anatomical features, anatomical
variations between each primary
and permanent tooth, the aver-
age age of eruption, and the se-

quence of eruption, age of root
closure, and age of calcification
for each primary and permanent
tooth. Students use the extracted
teeth to identify the different
teeth and the variations that can
be found among them.

Ethical and Professional Prac-
tice 1 (DMD5100)

During the first year ethical prac-
tice block, small-group discus-
sions will focus on ethical issues
commonly experienced by dental
students, and will include beha-
vioral expectations and academic
integrity. The Student Honor
Code will also be discussed in
small groups. The ADA "Prin-
ciples of Ethics and Code of Profes-
sional Conduct"” will be a promi-
nent resource to support these
discussions. Additional discus-
sions during the first year ethical
practice blockblock will include
issues related to priva-
cy/confidentiality, HIPAA, OSHA,
patient records, informed con-
sent and ethical issues relating to
providing health care for diverse
patients, including those with
HIV.

Dental Public Health 1: Oral
Health Promotion (DMD5120)
In this block, students learn fun-
damental concepts of public
health and common dental indic-
es of disease, with emphasis on
assessment, promotion and risk
prevention related to oral health
in the community. Prevention of
diseases at the popula-
tion/community level rather than
at the individual level will be em-
phasized. Students explore strat-
egies for prevention of common
oral diseases and conditions with
focus on periodontal diseases,
oral cancer and caries with em-
phasis on systemic and topical
fluorides. A major section of the
blockblock focuses on school-
based assessment and preven-
tion, and students will learn to
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apply pit-and-fissure sealants
and fluoride varnishes on tooth
models.

Foundations of Restorative
Dentistry 1 (DMD5310)

During this year-long multidis-
ciplinary block, students develop
a continuum of skills needed for
restoration of tooth structure,
function and esthetics ranging
from basic direct restorations to
implant therapy. The block be-
gins with fundamentals of cariol-
ogy, disease prevention, risk
management, and strategies for
non-surgical treatment of dental
caries. The students' preclinical
learning experiences begin with
use of rotary instruments and
development of the eye-hand
coordination needed for execu-
tion of dental surgical techniques.
Students will learn biomaterials
used in different types of dental
therapy as each technique is in-
troduced in the block. In a longi-
tudinal continuum moving from
basic to more complex, students
learn and practice the procedural
skills needed for direct and indi-
rect amalgam restorations of de-
fective tooth structure with
amalgam, composite resins, la-
minates and veneers, assessment
of interarch (occlusal) relation-
ships, single tooth crowns, mul-
tiple unit fixed bridges, remova-
ble restorations such as complete
and partial dentures, overden-
tures, fitting restorations to par-
tial dentures, and implant-
supported prostheses.

Patient Assessment
(DMD5320)

During this block, students learn
and practice patient evaluation
and interviewing skills to elicit a
medical, dental, social, and medi-
cation history and obtain the pa-
tient’s chief complaint. Also in-
cluded are techniques for per-
forming a physical examination
of the head and neck, and proper



documentation of findings in the
patient’s medical record.

Dental Practice Readiness 1
(Practice Management)
(DMD5130)

CODM students will complete a
longitudinally four-year curricu-
lum in dental practice manage-
ment and dental career planning
known as the Dental Practice
Readiness Curriculum (DPRC). An
overview of the entire DPRC is
presented here. Subsequent
block descriptions for years 2 - 4
will identify practice manage-
ment and career planning skills
specifically addressed in that
year of the curriculum. The
DPRC uses a blended-learning
format that includes online edu-
cation, simulations, classroom
activities, and self-directed learn-
ing.

In year one DPRC, students de-
velop a strategic plan for achiev-
ing personal and professional
goals during their dental careers
and estimate personal budgetary
needs. They learn and practice
goal setting, developing vision
and mission statements, and the
steps involved in strategic plan-
ning. Students also explore prin-
ciples and methods of personal
financing planning including ac-
counting principles, cash flow
management, and use of balance
sheets. Students learn how to
develop a budget and prepare
one for a simulated dental prac-
tice.

Second-year apply what they
have learned about goal setting,
mission and vision statements
and basic finance to a hypotheti-
cal dental practice setting. In year
3, students learn strategies for
determining practice location,
and discuss financial manage-
ment techniques and ergonomics.
The DPRC experience culminates
in the fourth year block when

students apply the knowledge
acquired in years 1 - 3 to write a
formal proposal for a dental prac-
tice loan.

Clinical Fundamentals 1
(DMD5340)

The goal of this block is to pre-
pare students to function effec-
tively in the clinical environment
and learn non-surgical skills that
are necessary for providing effi-
cient and safe patient care. Stu-
dents learn approximately 30
non-surgical clinical skills that
accompany and support the ac-
tual delivery of dental treatment
and enable students to partici-
pate actively in limited patient
care early in the curriculum.
These skills include cubicle prep-
aration, infection control and
environmental safety, including
handling of hazardous materials,
seating and positioning of the
patient, positioning of dentist and
assistant, transfer of instruments,
monitoring and recording vital
signs, basic medical and dental
charting, evacuation and retrac-
tion, and providing basic therapy
for patients, including oral hy-
giene and risk prevention in-
struction. The sKkills acquired in
the year 1 and year 2 Clinical
Fundamental courses are indi-
cated in the table below. Some
knowledge and skills are ac-
quired in other blocks such as
Patient Assessment and Behavior-
al Sciences, but students will be
expected to demonstrate capacity
to apply all skills indicated below
in the clinical setting.
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CLINICAL SKILLS

Prevention and patient
education: nutritional
counseling, oral hygiene
instruction, sealants,
fluorides

Measure and record
patient's vital signs

Write SOAP notes to
summarize medical
and dental assess-
ment

Interview patients to ob-
tain medical history in-
cluding review of sys-
tems, past illnesses, so-
cial history, meds

Obtain a dental his-
tory from patients
and record in patient
record

Conduct a patient as-
sessment (major sys-
tems, neuro, mental
status) and record
findings

Conduct oral health risk
assessment

Conduct head and
neck exam

Present patient find-
ings in a clinical case
presentation

Chairside assisting skills:

patient seating and posi-
tioning; instrument
transfer, evacuation, and
retraction

Conduct intraoral
examination

(caries examination
/ CAMBRA)

Apply infection con-
trol principles during
patient care

(cubicle preparation
and disposal of in-
struments & supplies)

Patient admissions
process: screening and
scheduling

Recognize medical
emergencies and
provide basic life
support

Manipulate a variety
of dental materials

Patent care documenta-
tion in electronic patient
record (EPR)

Apply and follow
OSHA regulations

Understand contents
of different types of
instrument Kits and
know when they are
used

Taking bitewing and
other diagnostic images

Perform basic dental
charting

Prepare diagnostic
casts:

Alginate impressions
and interocclusal
records

Using dispensary and
sterilization appro-
priately for accessing
and returning instru-
ments and supplies

Obtain patients' in-
formed consent

Communicate effec-
tively with patients,
clinical staff, faculty
and student col-
leagues

e Apply rubber dams Maintain patient con- Handle and operate
fidentiality; com- oxygen tanks safely
pliance with HIPAA
standards

e Provide dental prophy- Demonstrate aware- Demonstrate know-

laxis, scaling and root
planning, and perform
periodontal re-
evaluation

ness of ergonomic
considerations for
dental providers and
injury- prevention
techniques

ledge and capacity to
assist with diagnostic
tests used in patient
evaluation
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National Board Part 1 (Basic
Sciences) Review (DMD5280)
The CODM curriculum will pre-
pare students to take NBDE Part
1 during the summer between
the D-1 and D-2 academic years.
This two-week block at the end of
the first year will provide an in-
tegration of biomedical and bio-
logical science concepts pre-
sented in year one, and provide
focused review of each of the four
sections on NBDE Part 1: bio-
chemistry/physiology, microbi-
ology/general pathology, gross
and microscopic anatomy and
dental anatomy.

Year Two

Ethical and Professional Prac-
tice 2 (DMD6100)

In the second year block of the
ethical practice continuum,
CODM students will explore is-
sues pertaining to the doctor-
patient relationship, interper-
sonal boundaries, and continue
to explore issues pertaining to
patient autonomy and informed
consent as they relate to treat-
ment planning, clinical decision-
making, and professional judg-
ment. Issues such as managed
care, third-party payment sys-
tems, and public assistance pro-
grams (Medicaid, CHIP, and Med-
icare) and their influence on the
doctor-patient relationship will
be included. The ADA "Principles
of Ethics and Code of Profession-
al Conduct" will continue to serve
as a resource for these discus-
sions, along with other sources
from the professional literature.
To reinforce this information,
weekly Clinical Practice Team
(CPT) Conferences will enable
students and attending faculty to
discuss patient scenarios that
include issues of ethics and pro-
fessionalism in a small-group
setting.

Evidence-Based Dental Prac-
tice (DMD6110)

This block prepares students to
think critically and make sound
judgments regarding the accep-
tance of new knowledge, prod-
ucts, and procedures in private
practice. Students acquire a basic
understanding of clinical re-
search methods, epidemiology,
and statistical procedures with
focus on the knowledge and skills
associated with evidence-based
practice. Students learn how to
identify uncertainties in patient
care and formulate focused ques-
tions in the PICO format (“PICO”
acronym: Patient (or disease),
Intervention (a drug or test),
Comparison (another drug, pla-
cebo or test) and Outcome). Stu-
dents will also conduct searches
of electronic databases and criti-
cally appraise research reported
in the professional literature.
Based on patients they have
treated in the clinic, controver-
sies in dental therapy and cases
provided by the faculty, students
write PICO questions to guide
exploration of the literature, con-
duct searches of electronic data
bases, evaluate information, and
develop and present Critically
Appraised Topic Summaries
(CATSs).

Foundations of Restorative

Dentistry 2 - (DMD6310)

See the block synopsis presented

in Year One.

e Pathology of the Head and
Neck (DMD6210)

e During this block, students
will learn the etiology, patho-
logical processes and clinical
characteristics of diseases af-
fecting the head and neck re-
gion including the oral cavity.
Students will also learn the
biological and chemical phe-
nomenon occurring in the
oral cavity and explore the
functions, secretions and di-
agnostic uses of saliva. The
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block will focus on the fol-

lowing abnormalities:

e Developmental defects of
the head and neck and
oral cavity

e Developmental cysts,
odontogenic cysts and
tumors

e Abnormalities of teeth

e Bone pathology

e Physical and chemical in-
juries

e Bacterial/fungal/viral
infections

e Allergies and immuno-

logic diseases

Soft tissue tumors

Epithelial pathology

Salivary gland pathology

Dermatologic diseases

Oral manifestations of

systemic diseases

e Hematologic disorders

Diagnosis and Treatment
Planning (DMD6300)

In small group conferences, stu-
dents develop the capacity to
analyze data obtained from pa-
tient assessments, synthesize this
information into a diagnosis, and
create a treatment strategy to
address the patient’s oral health
problems. Clinical teams will
present their patient assessments
and treatment plans which are
evaluated by faculty members
facilitating each conference. Stu-
dents will also participate in an
OSCE where they interview and
exam real patients write assess-
ments of the patients’ conditions
and propose next steps for fur-
ther diagnostic testing and ther-

apy.

Fundamentals of Oral Imaging
Technique and Interpretation
(DMD6380)

Students gain experience in
intraoral imaging (radiographic
and digital) techniques and de-
velop the capacity to obtain vari-
ous types of diagnostic images.



In addition, students gain expe-
rience in recognizing normal ana-
tomic landmarks and learn about
dental materials, technical errors
and common dental diseases that
can be detected from intraoral
and extraoral images. Students
develop skills in using radio-
graphic information combined
with history and clinical data to
develop a comprehensive treat-
ment plan. Students also partici-
pate in simulations devoted to
recognition of radiographic le-
sions and generation of a diffe-
rential diagnosis for pathologic
entities.

Clinical Fundamentals 2
(DMD6340)

In this block, students function in
the CODM primary care clinic as a
chairside assistant for upper-
classmen or for faculty members.
Students acquire skills in dental
imaging, perform oral examina-
tions of patients, learn to apply
rubber dams, and learn how to
obtain study models and manipu-
late a variety of clinical materials.
Students are expected to matri-
culate with basic life support
provider certification and will
recertify in the year 2 Clinical
Fundamentals block. The skills
that students acquire in the year
1 and year 2 Clinical Fundamen-
tals blocks are outlined in the
description for the first year
block.

Oral and Macxillofacial Surgery
(including Local Anesthesia
and Nitrous Oxide) (DMD6330)
This block prepares students for
the management of uncompli-
cated extractions within the
scope of practice of a general
dentist. Block elements will in-
clude review of relevant anatomy
and pharmacology of local anes-
thesia and nitrous oxide analge-
sia, instrumentation, extraction
techniques, and the prevention
and management of complica-

tions. Also included are physical
and emotional evaluation of pa-
tients, assessment of patient drug
regimens, and the management
and prevention of related medi-
cal emergencies. Didactic in-
struction will also include deep
sedation, general anesthesia, and
chronic pain. In the second com-
ponent, students will assist up-
perclassmen with tooth extrac-
tions, and perform supervised
extractions near the end of the
block. The third component of
the block is a multidisciplinary
surgical skills experience that
provides students with preclini-
cal experiences in simple surgical
techniques needed for periodon-
tics, endodontics and oral sur-

gery.

Clinical Medicine for General
Dentists (DMD6410)

The goal of this block is to devel-
op students’ ability to recognize
the reciprocal influences of oral
and systemic disease, to evaluate
the patient’s emotional and phys-
ical status, and to develop pre-
ventive and treatment strategies
to assure appropriate patient
management. An important out-
come is to raise students’ aware-
ness of medical conditions that
may be evident when interview-
ing and examining dental pa-
tients so that appropriate patient
consultation and referral can oc-
cur in a timely manner. Students
will review the pathophysiology
of diseases and abnormalities of
special interest to dentists, the
signs and symptoms, including
oral manifestations, of systemic
diseases frequently encountered
in the general population, the
medical and/or pharmacological
management of commonly en-
countered diseases, and learn
diagnostic and dental therapeutic
strategies for the medically com-
promised patient.
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Dental Practice Readiness 2
(DMD6130)

The Dental Practice Readiness
Curriculum (DPRC) in year 2
builds upon skills acquired and
practiced in the year one DPRC.
In the second year block, stu-
dents explore dental office plan-
ning including: developing objec-
tives for the practice that are
consistent with the dentist's
overall career vision and mission
statement for the practice, floor
plan options and design consid-
erations, evaluating and purchas-
ing dental equipment and sup-
plies, and office de-
cor/furnishings. Students learn
how to conduct a SWOT analysis
(strengths, weaknesses, oppor-
tunities and threats) and use this
process to analyze simulated
dental practices for viability. The
year 2 DPRC also introduces stu-
dents to dental office financial
planning including cash flow and
income statements, budgeting
principles and formats, budget
monitoring strategies and soft-
ware.

Pharmacology for General
Dentists (DMD6200)
Pharmacotherapy is an integral
component of medical and dental
care and impacts a majority of
the educational standards of the
Commission on Dental Accredita-
tion. This block will include the
discussion of the variety of medi-
cations used in the treatment of
cardiovascular, renal, respirato-
ry, neoplastic, endocrine, psy-
chiatric, and neurological condi-
tions. Also included are discus-
sions of antianxiety agents, anti-
biotics, agents that manage pain,
inflammation, and dental disease.
Familiarity with drug and record-
keeping laws is also emphasized.

Pediatric Dentistry
(DMD6350)

This block prepares dental stu-
dents to provide primary oral



health care for the infant, child
and adolescent. Students learn
diagnostic, preventive and res-
torative procedures for pediatric
and adolescent patients while
applying age-appropriate beha-
vior management techniques.
Students learn and practice ver-
bal and nonverbal skills neces-
sary for effective communication
with the patient and the par-
ent/care-taker. Emphasis is
placed on normal and abnormal
growth and development, con-
ducting an infant oral exam, eti-
ology, impact and prevention of
early childhood caries, preven-
tive strategies via sealants and
resin restorations, dose calcula-
tion for local anesthesia in child-
ren and adolescents, and assess-
ment and treatment of traumatic
dental injuries in children and
adolescents. To augment this
block, students will complete a
pediatric dentistry clinical rota-
tion during their 4th year.

Orthodontics (DMD6360)

The goal of this block is to enable
students to evaluate the dentofa-
cial complex and occlusion, rec-
ognize abnormal growth and de-
velopment that result in maloc-
clusion, and provide a prelimi-
nary diagnosis and management
plan. Students analyze cases de-
picting patients with abnormal
development and perform as-
sessments which are presented
and critiqued in small groups.
Students also study the biology of
tooth movement and learn about
orthodontic force systems. For
orthodontic treatment, students
learn the biomechanical design
principles for removable, fixed
and invisible appliances and for
skeletal expansion appliances.
Adjunctive and surgical ortho-
dontic treatments are reviewed
and periodontal considerations
in orthodontic therapy are pre-
sented.

Dental Public Health 2 - Biosta-
tistics and Epidemiology
(DMD6120)

The second year dental public
health block focuses on biostatis-
tics and the role of data in public
health assessment and planning.
Students learn and practice the
following statistical concepts by
analyzing research and epide-
miological reports: organization
and presentation of data, data
summary by means of frequency
distribution, and central tenden-
cy, probability, central limit theo-
rem, hypothesis testing, parame-
tric tests, non-parametric tests,
and regression analysis. Students
also review the most commonly
used statistical tests reported in
the dental and public health lite-
rature. Students will also be able
to describe basic types of epide-
miological studies conducted to
investigate public health issues
and discuss the type of data that
these studies will provide.

Endodontics (DMD6370)
During this block, students ac-
quire the knowledge and skills
needed to manage pulpal and
periapical disease of endodontic
origin. Students begin by review-
ing pulp biology including em-
bryology, histology and tooth
anatomy as well as endodontic
microbiology. Students then
learn diagnostic techniques in-
cluding recognition of clinical
symptoms, endodontic evalua-
tion procedures, and radiograph-
ic interpretation. Principles of
pulp therapy for patients who
require non-surgical and surgical
endodontic treatment are pre-
sented. Students also learn how
to assess the prognosis of endo-
dontically treated teeth and how
to identify problems that should
be referred to a specialist. During
simulation experiences, students
learn how to access, clean and
shape, and obturate root canals
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using acrylic root canal models
and extracted teeth.

Periodontology

(DMD6240)

This block will preceed the D2
block focusing on Periodontal
Therapy, and prepares students
to identify and manage gingival
and periodontal diseases, includ-
ing their association with system-
ic health. In simulated conditions
in the first year, students learn to
perform periodontal examina-
tions, conduct risk assessment,
evaluate patients’ oral hygiene
and deliver oral hygiene instruc-
tion, and learn how to perform
dental prophylaxis, and scaling
and root planning. These skills
are applied in the clinic in the
second year block.

Periodontal Therapy
(DMD6390)

This block will introduce stu-
dents to the concepts of clinical
periodontics involving diagnostic
procedures and execution of
treatment for patients on
prophylaxis recalls (Type I cases
- Gingivitis). Students will also
learn: (1) how to diagnose the
earliest gingival inflammatory
lesion, gingivitis, and recognize
its signs and symptoms and un-
derlying etiology; (2) the ratio-
nale for treatment of gingivitis,
and treatment methods; provide
treatment for gingivitis and oral
hygiene instructions in order to
prevent periodontal disease; (4)
the importance of and mechan-
ism for implementing a periodon-
tal recall program.

Oral Pathology (DMD6220)
During this block, students learn
and practice diagnostic processes
and develop differential diagnos-
es for clinical presentations of
oral lesions, neurological disord-
ers, and facial pain.



The block will emphasize a sys-
tematic approach to the evalua-
tion and diagnosis of oral diseas-
es, the formulation of accurate
differential diagnoses, and the
clinical management, treatment
options, and prognosis of diseas-
es affecting the oral and maxil-
lofacial complex.

Behavioral Sciences
(DMD6230)

Students learn the behavioral
aspects of oral health care, in-
cluding the establishment of the-
rapeutic relationships and effec-
tive communication with pa-
tients, confidentiality, and com-
pliance with informed consent
guidelines. Effective communica-
tion with clinical staff, faculty and
student colleagues will be in-
cluded. Students identify and
discuss potential sources of
stress and conflict for both pa-
tients and providers. Students
are introduced to conflict resolu-
tion techniques and practice
these in simulation exercises.
Students identify and analyze
patient concerns about dental
treatment and assess cultural
influences on how patients perce-
ive and value health care. Beha-
vioral management strategies for
addressing patient compliance,
anxiety and counterproductive
behavior in children, adolescents,
adults and the elderly are dis-
cussed.

Advanced Patient Assessment
(DMD6320)

In this block, students develop
the capacity to analyze data ob-
tained from patient assessments,
synthesize this information into a
diagnosis, and create a treatment
strategy to address patients’ oral
health problems. During small
group conferences, students
work in teams to evaluate the
dental and medical problems of
simulated patients (case scena-
rios), develop an assessment

based on available data, and
create a treatment plan for dental
care within the context of the
patient’s overall health. Each
team presents their assessment
of the patient and their treatment
plans which are evaluated by
faculty members.

Patient Care in CODM Primary
Dental Care Clinic (DMD6400)
The “heart” of CODM students'
learning experience will be the
primary care clinic which begins
at 2-3 clinic sessions per week in
the second half of the sophomore
year and expands to 7-8 half-days
(21-27 hours per week) during
the junior and senior year as the
students add knowledge and skill
in different areas that comprise
general dental practice. Students
will progressively acquire clinical
skills in assessment and treat-
ment of oral health problems
within the scope of general denti-
stry as they progress semester by
semester through Primary Dental
Care Clinic.

Conceptually, the Primary Dental
Care Clinic represents the appli-
cation component of the stu-
dents’ overall learning expe-
riences beginning with acquisi-
tion of foundation knowledge in
freshman and sophomore year
blocks, and then progression to
simulated experiences where
students learn instrumentation
and techniques and develop the
fine motor control needed to
complete dental procedures. Be-
ginning in the second year, stu-
dents have the opportunity to
apply their accumulated know-
ledge and skills to direct patient
care under supervision of clinical
instructors. Additionally, the
process of assessing patients’
oral health problems and plan-
ning dental care allows the stu-
dents to assimilate and use pa-
thophysiological concepts intro-
duced in the Biomedical Founda-
tions Theme.
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CODM students will be organized
into Clinical Practice Teams
(CPTs) based on a student to fa-
culty ratio of six to one. Each CPT
is comprised of 10 D2 students,
10 D3s and 10 D4s and 5-6 facul-
ty practitioners. For most clinical
sessions, the Team will be com-
prised of 10 D3s and 8- 10 D4s
working with four or five clinical
faculty. Typically, one or more
D4s will be on a rotation in a dif-
ferent clinic area.

Second year students will be in
the clinic during the second half
of the D2 year on a limited basis,
primarily when D3 or D4 stu-
dents are in conferences or on
rotations.

Each CPT is staffed by a perma-
nent group of clinical faculty to
provide students with consistent
mentoring and assessment and
also ensure continuity of supervi-
sion for comprehensive patient
care and student performance.
One faculty member serves as the
Team Leader and another as the
Assistant Team Leader.

Each practice team will have an
assigned family of patients and
the students and faculty of that
team will collectively assume
responsibility for providing the
health care needed to address the
patients’ needs. Each Team will
have a Patient Care Coordinator
and a Scheduler / Administrative
Assistant.

The Clinical Practice Team Confe-
rence provides a critical adjunct
learning experience to enrich the
students’ clinic education. These
weekly conferences are de-
scribed below.

Each dental discipline will have
specific learning outcomes that
are unique to their respective
component of dental care. At-
tainment of competency and rea-
diness to move ahead to more
sophisticated levels of patient



care will be assessed by a series
of competency examinations
coordinated by the clinical prac-
tice groups. When supervising
faculty assesses that the student
is ready for a competency as-
sessment in a particular area of
dental care, a patient will be se-
lected from the patient family of
the students’ group practice and
the student will provide the indi-
cated dental therapy under close
observation by two faculty mem-
bers who will provide a joint
evaluation using standardized
assessment criteria. Students
will be expected to demonstrate
satisfactory performance on ap-
proximately 30 competency ex-
aminations during the clinical
phase of the CODM curriculum
during years 2, 3 and 4.

Clinical Practice Team Confe-
rence (DMD6420)

An important and integrative
learning experience for CODM
dental students during years 2
through 4 will be the weekly Clin-
ical Practice Team (CPT) Confe-
rence which students attend and
play progressively more active
roles as they advance through the
curriculum. Each CPT will have
weekly conferences for case as-
sessments led by students, spe-
cial topic presentations by dental
specialists, and discuss manage-
ment of the team’s patient care
activities including patient as-
signment and scheduling, group
problem-solving, review of
treatment outcomes and infor-
mation sharing related to clinic
operations. The CPT conferences
will enable students to partici-
pate in patient assessment and
treatment planning activities and
allow them to contribute to the
logistical coordination that un-
derlies the overall disposition of
health care services in the CODM
Primary Care Clinic. The CPT con-
ferences provide a laboratory for
students to experience the pa-

tient care and practice manage-
ment principles communicated in
other components of the curricu-
lum.

During the case assessment ses-
sions, students will present pa-
tients with challenging dental
problems for discussion of diag-
nostic and therapeutic strategies.
For these case presentations,
students will conduct a literature
review pertinent to the patient’s
condition and include their find-
ings in the conference.

Community Oral Health Ser-
vice Learning (DMD6140)
Students complete a service
learning project in the communi-
ty; for example, conducting
health fairs and other wellness
promotion events, or conducting
oral health screenings at schools
and elderly care facilities. Stu-
dents submit a plan for their ser-
vice learning activity and work in
collaboration with health care
professionals and other individu-
als in the community to imple-
ment these projects, which will
be documented with a Power-
Point presentation including pho-
tos of the event, a summary re-
port and an evaluation. The ser-
vice learning project will be com-
pleted at the conclusion of year
two.

Remediation Program for
Year 2

Six weeks at the conclusion of
year two will be available for
student remediation. The year
two remediation will be con-
ducted in a similar format as the
remediation program for year
one, which was previously de-
scribed.

Year Three

Ethical and Professional Prac-
tice 3 (DMD7100)
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Through small-group seminars
and case-based scenarios, third-
year students will continue to
explore contemporary issues of
professionalism and ethics. Dis-
cussions will focus on profes-
sional employment contracts,
marketing, professional fees and
collection of debts, patient termi-
nation, and other related risk
management issues that affect
clinical decision-making and pa-
tient care. Issues pertaining to
the chemically-impaired patient
or colleague will be included.
The role of organized dentistry in
providing venues for peer review
will also be included. Once again,
the ADA "Principles of Ethics and
Code of Professional Conduct"” will
play a prominent role, along with
other source materials from the
professional literature.

Dental Practice Readiness 3
(DMD7110)

The Dental Practice Readiness
Curriculum (DPRC) in year 3
builds upon skills acquired and
practiced in the years 1 and 2 of
DPRC. In the third year block,
CODM students explore practice
development strategies by ana-
lyzing approaches for practice
location, and internal and exter-
nal marketing. Students will also
learn about Associateships con-
tracts, methods of valuing prac-
tices, business systems for the
office, computer utilization in
private practice, personal and
business insurance needs, OSHA
compliance and third-party
reimbursement.

Public Health Dentistry 3 - Oral
Health Care Systems
(DMD7120)

During this block, students learn
how oral health care and medical
care systems are organized and
explore the structural, financial
and personnel aspects of con-
temporary dental practices in the
United States. Interactions



among dentists, physicians,
nurses and pharmacists are ana-
lyzed via case scenarios. Students
will compare models of oral
health care systems including
preferred provider organization
and health maintenance organi-
zations and develop an under-
standing of how dental care is
financed.

Special and Vulnerable Patient
Populations 1 (DMD7130)

The goal of this block and its
companion in the fourth year is
to introduce students to the oral
health care needs of special pa-
tient populations, including the
elderly and individuals with sen-
sory (vision and hearing), physi-
cal disabilities and limitations,
and developmental impairments
(cognitive, psychological, social,
physical). The third year block
focuses on the dental treatment
of elderly patients. Students will
visit elderly care and extended
care facilities during this time.
Other issues that will be ad-
dressed include legal responsibil-
ities of dentists in reporting pa-
tient abuse and informed consent
issues for special needs patients.

Management of Medical Emer-
gencies (DMD7430)

During this block, dental students
learn common medical emergen-
cies that may occur in the dental
setting including syncope, aller-
gy, anaphylaxis, hyperventilation,
hypoglycemia, seizure, asthma,
bronchospasm, angina pectoris,
acute myocardial infarction, car-
diac arrest, and stroke. By means
of case studies, students learn
symptoms, pathophysiology, pre-
vention and management for
medical emergencies. Students
learn the medical emergency
drug kit and equipment and par-
ticipate in simulations to re-
hearse application of emergency
management techniques. Stu-
dents also review assessment for

potential medical problems, basic
life support and airway manage-
ment.

Integrated Clinical Science
(ICS) Seminar - Third Year
(DMD7410)

This block occurs in the 3rd and
4th years and emphasizes multi-
disciplinary and evidence-based
patient care, as well as technolo-
gical advances in patient assess-
ment and treatment. ICS is team-
taught by general dentists and
faculty from the various dental
specialties. Each conference will
include a case depicting treat-
ment challenges with focus on
emerging research and technolo-
gies that can be applied to the
patient’s problem. Disorders and
therapies that are interdiscipli-
nary in nature are emphasized.

Patient Care in CODM Primary
Dental Care Clinic - Third Year
(DMD7400)

See the previous description.

Clinical Practice Team Confe-
rence - Third Year (DMD7420)
See the previous description.

Urgent Care Rotation - Third
Year (DMD7440)

Third and fourth year students
will complete a one week rota-
tion in the CODM Urgent Care
clinical area, each year, and may
rotate to this clinic at other times
as needed based on the number
of patient seeking assessment
and treatment for acute pain,
trauma, fractures, oral infections,
damaged appliances and other
dental problems. The Urgent Care
Clinic will accept walk-in patients
and will function as a primary
means for community access to
dental care for emergent dental
problems.

Biomedical and Clinical

Science Integration Seminar -
Third Year (DMD7200)
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This block is a case-based, clini-
copathologic conference, with the
goal of enhancing students’ un-
derstanding of the biological ba-
sis of dental disease and streng-
thening their diagnostic and criti-
cal thinking skills. Students will
present case reports that have
been encountered as part of their
clinical experience within their
CPTs and consult the profession-
al literature to integrate and rein-
force the basic sciences in the
delivery of oral health care.

Biomedical and Clinical
Science Research Practicum
(DMD7210)

The goal of this block is to en-
hance students' research skills
and enable them to become more
familiar with the scientific me-
thod and its role in improving
overall health and patient care.
After reviewing principles of re-
search study design and statistic-
al analyses, student teams will
work with faculty mentors to: (1)
identify a gap in current biomed-
ical knowledge; (2) develop a
research question related to that
gap; (3) review existing litera-
ture; (4) design a study protocol,
including data collection methods
and statistical tests/analyses,
that will produce an answer to
the question; and (5) present
their project to other stu-
dent/faculty teams for feedback
and suggestions. An ultimate
outcome of this activity is for
students to develop research pa-
pers that can be submitted to
AADR, ADEA and other scientific
venues for presentation.

Remediation Program for Year 3

For all didactic blocks in year 3
where student achievement is
measured primarily by written
assessments, the remediation
process will be similar to that
previously described for years 1
and 2. Students identified as



needed remediation in clinical
competencies will have four
weeks available to participate in
a customized and defined pro-
gram of clinical activities in-
tended to enhance their clinical
skills and enable them to demon-
strate their readiness to advance
to the next academic year. These
activities may include simulation,
direct patient care, or a combina-
tion thereof.

For students with deficiencies in
clinical competencies and other
areas of clinical performance, the
3rd year remediation program
will culminate in a formal as-
sessment of clinical skills. Be-
cause the time available for
summer remediation is limited,
students will be allowed to re-
mediate only a designated num-
ber of clinical competencies dur-
ing this time. Students who are
unable to demonstrate compe-
tency in several areas of expected
performance during the year will
be required to withdraw from the
program. Specific performance
requirements for the Summer
Remediation program will be
determined by the Student
Progress Committee, in consulta-
tion with the CPT Leader and
other attending faculty. Students
participating in summer remedi-
ation activities will not be as-
sessed additional tuition, because
the remediation program is a
formal component of the third
year of the CODM curriculum.

Year Four

Ethical and Professional Prac-
tice 4 (DMD8100)

The final component of the fourth
year Ethical Practice Curriculum
provides students with a com-
prehensive understanding of the
ethical, moral, and legal frame-
work for the practice of dentistry
nationally and within Utah. The
function and the impact of the

legal system upon the practice of
dentistry will be described. Risk
management issues will be dis-
cussed and risk prevention strat-
egies presented, with case-based
discussions on such issues as
informed consent, patient confi-
dentiality, worker safety, manag-
ing patients with disabilities, and
sexual harassment.

Dental Practice Readiness 4
(DMD8110)

The Dental Practice Readiness
Curriculum (DPRC) culminates in
year 4, where students apply the
knowledge and skills they have
acquired through years 1 - 3 of
DPRC. In this block, students fo-
cus on three topics: (1) produc-
ing a professional application for
a bank loan to start a simulated
dental practice, (2) analyzing the
current economic environment
for dental practice, and (3) laws
and regulations governing dental
practice nationally and in the
state of Utah. These will be eva-
luated by block instructors who
will provide feedback and en-
hancement recommendations.

Special and Vulnerable Patient
Populations 2 (DMD8130)
Students will explore issues re-
lated to oral health care for pa-
tients with cognitive or physical
impairment, limited communica-
tion ability, psychological disord-
ers and behavioral challenges.
Assessment and treatment plan-
ning for patients with complex
disabilities and medical co-
morbidities is addressed through
case studies. Topics include: de-
termining capacity for dental
treatment, planning and imple-
menting dental treatment for
individuals with impairments
and medical co-morbidities, aids
that support dental care for med-
ically, physically or cognitively
challenged persons, dental care
for chronically ill, homebound
and institutionalized patients,
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physical adaptation of the clinical
environment for patients who are
physically challenged or have
visual and hearing impairment,
and dental office design for com-
pliance with the Americans with
Disabilities Act.

Integrated Clinical Sciences
(ICS) Seminar (8410)

The 4th year ICS focuses on oral
and systemic oncology, orofacial
pain, advanced education in
pharmacotherapeutics, and the
use of advanced imaging tech-
niques. Case scenarios will be
utilized, and interdisciplinary
diagnostic and treatment modali-
ties will be emphasized to sup-
port the total health of patients.
The ICS modules on orofacial
pain, oral oncology pharmaco-
therapeutics and image assess-
ment are described below.

Hospital Dentistry (DMD8460)
This block will provide dental
students with clinical experience
in the hospital setting for elderly,
medically compromised, special
needs and intact patients. The
hospital clinic experience will be
supplemented by daily “Hospital
Dental Care Seminars”. With this
rotation, students develop skills
in the management of patients
with complex medical histories,
polypharmacy for multiple dis-
orders, and physical, mental, and
emotional illnesses.

Clinical Rotations:

Oral Surgery (DMD8430), Pe-
diatric Dentistry (DMD8450),
and Clinical Elective Rotation
(DMD8470)

Fourth year students will com-
plete three clinical rotations to
facilitate focused learning and
skill development. They will
complete a two week Pediatric
Dentistry Rotation focusing on
oral health care for infants, child-
ren and adolescents. The Oral
Surgery Rotation will be one



week in length. Students can se-
lect a Clinical Elective Rotation
from a roster of available rota-
tions, focusing on an area of den-
tistry of particular interest, with
approval of the students' Clinical
Practice Team Director. During
these rotations, students will par-
ticipate in case-based seminars
along with supervised patient
care.

Urgent Care Rotation - Fourth
Year (DMD8440)

See the year three description of
this rotation.

National Board Part 2 Review
(DMD8480)

Fourth year students will partici-
pate in a review designed to pre-
pare them for the NBDE Part 2
Exam focusing on the clinical
sciences.

Biomedical and Clinical
Science Integration Seminar -
Fourth Year (DMD8200)

See the year three description of
this block.

Patient Care in CODM Primary
Dental Care Clinic - Fourth
Year (DMD8400)

See the previous description.

Clinical Practice Team Confe-
rence - Fourth Year
(DMD8410)

See the previous description.

CODM Clinical Education Model
The primary component of this
theme is provision of patient care
by students under the guidance
of clinical faculty members in the
CODM Dental Clinic.

The patient care facility at CODM
is structured as a community oral
health center with a mission to
serve as a health care resource
for the public as well as a training
site for students. Student learn-
ing will occur in the context of
the provision of patient care. The

operational model for student
learning in the junior and senior
year clinical block, Primary Den-
tal Care Clinic (DMD7400 and
8400), is based on the principles
used by outpatient ambulatory
care centers: convenient access,
prompt patient assessment,
health care services provided in a
team approach, and efficient de-
livery of services. Students will
interact with patients under the
guidance of a supervising clinical
faculty member and will not be
responsible for recruiting, con-
tacting and scheduling of their
patients. The Clinic will assume
responsibility for the administra-
tive functions of patient commu-
nication and screening, assign-
ment of patients to students and
patient scheduling to allow stu-
dents to concentrate on learning
and development of competency.

Organization of Dental Stu-
dents’ Clinical Education

Dental students begin treating
patients in the spring semester of
the second year and increase fo-
cus on supervised patient care as
they advance through the curri-
culum.

When CODM has matriculated
four classes (2014-2015), stu-
dents will be organized into Clin-
ical Practice Teams (CPTs), based
on a student-to-faculty ratio of
six to one. Thus, the goal is for
each CPT to be comprised of 30
students (10 D2s, 10 D3s and 10
D4s) and 6 clinical faculty, plus a
patient care coordinator and one
additional clinical support staff
member. Second year students
will have limited involvement in
the clinic during the second half
of that year, but will participate
in the CPT Conferences that are
described in the next paragraph.

The CPTs will be staffed by a

permanent group of faculty to
provide students with consistent
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mentoring and assessment and
also ensure continuity of supervi-
sion for comprehensive patient
care. One faculty member serves
as the CPT Leader and another as
the Assistant Leader. It is antic-
ipated that faculty of each CPT
will include 2-3 general dentists
and 2-3 faculty from other dental
specialty areas to provide stu-
dents with multi-disciplinary
expertise and perspectives.

A key educational component of
the CPTs will be weekly Clinical
Practice Team Conferences
(DMD6420, 7420 and 8420) that
serve as an integrative learning
experience. Teams will use these
weekly conferences for case as-
sessment seminars led by stu-
dents, special topic presentations
by dental specialists and logistic-
al management of the team'’s ac-
tivities including patient triage
and scheduling, group problem-
solving, review of treatment out-
comes and information sharing
related to clinic operations. The
conferences allow students to
participate in patient assessment
and treatment planning and al-
low students to directly contri-
bute to coordination of patient
care.

Due to the nature of the patient
care involved, fourth year stu-
dents will complete clinical rota-
tions in Pediatric Dentistry
(DMD8450) and in Oral and Max-
illofacial Surgery (DMD8430).
These rotations are 1-2 weeks in
duration and will occur in sec-
tions of the CODM clinic devoted
to dental care for infants and
children and designed for surgic-
al procedures. Fourth year stu-
dents will also complete a one
week Hospital Dentistry Rotation
(DMD8460) and be able to select
a Clinical Elective Rotation
(DMD8470) focusing on a partic-
ular aspect of primary dental
care in consultation with their



CPT leaders. All students will
participate in an Urgent Care Ro-
tation (DMD7440 and 8440) in
both the third and fourth years.

ACADEMIC POLICIES AND
PROCEDURES

For discussion of Academic Poli-
cies and Procedures, please refer
to the CODM Student Handbook.

ACADEMIC SUPPORT
SERVICES

Personal Counseling: Non-
Academic Issues

Students needing personal coun-
seling services about non-
academic issues (e.g., grief coun-
seling, alcohol, substance abuse
and mental health) should con-
tact the Registrar/Student Ser-
vices Office.. While these servic-
es are not directly provided by
the University, the Regi-
strar/Student Services Office
provides students with a confi-
dential venue to address these
issues, and they can work with
the student for appropriate refer-
rals to off-campus resources.
Further, a list of appropriate re-
sources is available on.the Uni-
versity website.

Academic Counseling

Counseling for academic issues is
available through the College of
Dental Medicine Office of Aca-
demic Affairs. Specifics on how
to access academic counseling
services will be provided during
orientation for first year stu-
dents, in the Student Handbook
and on the website.

The Associate Dean for Academic
Affairs is available for consulta-

tion with students about academ-
ic issues affecting performance in
the program. The Associate Dean
for Academic Affairs, block facul-
ty, and other administrators are

available to meet with students
to discuss issues related to a spe-
cific block. In addition, the block
schedule is effective as a format
allowing for frequent facul-
ty/student interactions and as-
sessments that may resolve most
minor academic issues at the
block level.

Academic support services will
be available to students through
the Associate Dean for Admis-
sions and Student Services.
Every effort will be made to iden-
tify students in academic difficul-
ty early enough to provide an
appropriate educational inter-
vention or recommendation for
withdrawal. As described pre-
viously in several Standards, the
Roseman CODM educational
model includes a continuous re-
mediation process in an effort to
identify students in need of assis-
tance and to provide support in
the form of individualized and
small group academic tutoring by
faculty and peer assistance from
members of the students' learn-
ing teams in years 1 and 2 and
Clinical Practice Teams (CPTs) in
years 3 and 4.

Students will receive notification
of their academic performance
through the Associate Dean for
Academic Affairs at the end of
each academic block and at the
end of each semester. Atthe
mid-way point of each semester,
students with academic deficien-
cies will be notified in writing by
the Associate Dean for Academic
Affairs and reminded of the me-
chanisms for resolving these de-
ficiencies. .

In addition to the assistance that
will be available for students
with academic difficulties, efforts
will also be made to encourage
students with learning disabili-
ties to self-identify before any
academic problems arise. Upon
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matriculation to the CODM, stu-
dents will receive an informa-
tional letter regarding the servic-
es available for those with dis-
abilities and the means to access
reasonable accommodations for
any disabilities which have been
appropriately documented.

Career Counseling

The College of Dental Medicine
will provide level-appropriate
career information for pre-dental
students, dental students and
alumni, as needed and upon re-
quest.

Presentations for pre-dental
clubs and other undergraduate
student groups will emphasize
that the knowledge and skills
developed in a dental education
program prepare dentists for a
variety of options in their ca-
reers. Examples will include, but
not be limited to information on
general and specialty practice,
teaching opportunities, research,
dental insurance, dental products
and pharmaceuticals, military,
government service (agency,
public health and elected posi-
tions), organized dentistry and
university administration. The
goal is to help potential students
understand that dentistry offers
combinations of opportunities to
satisfy evolving career and per-
sonal needs.

At the CODM, DMD students will
have opportunities to explore
various aspects of dental careers.
Activities in the practice man-
agement blocks will include ca-
reer development. Faculty, both
generalists and specialists, will
present information on their
areas of expertise, including in-
formation on the satisfactions
they derive from practice, teach-
ing, service, research and admin-
istration. Speakers from other
areas involving dentistry, (e.g.,
dental industry, organized denti-



stry, public health and military)
will present information on their
endeavors and the satisfactions
derived. Students with similar
interests can form study clubs or
student organizations that will
sponsor presentations from indi-
viduals working in specific areas.
Information on study clubs and
student organizations will be
presented at orientation, in the
Student Handbook and on the
Roseman University website.

Faculty and administrators will
be available to discuss career
plans with dental students on an
individual basis. Information on
how to access career information
in local, state, regional and na-
tional publications and other da-
tabases will be covered in the
practice management blocks and
in career seminars offered jointly
by the Offices of Academic and
Student Affairs.

STUDENT PARTICIPATION
ON CODM COMMITTEES
Dental students are integral to
CODM'’s governance structure
and are members of committees
that consider matters that direct-
ly impact students in both aca-

demic and non-academic matters.

Students serving on specific
committees are responsible for
providing student views on cam-
pus and college issues and poli-
cies as well as communicating
information on the issues to their
student colleagues. The Dean, in
consultation with the Associate
Deans, appoints students to sev-
eral CODM committees including
but not limited to:

e Accreditation Steering Com-
mittee (1 student from each
class with voting privileges)

e Admissions (1 student from
each class with voting privi-
leges)

e  C(linical Affairs (2 students
with voting privileges)

e  Curriculum (1 student from
each class with voting privi-
leges)

e Research (1 student with
voting privileges)

e Strategic Planning (1 student
with voting privileges)

e Books, Instruments and Ma-
terials Committee (1 student
from each class with voting
privileges)

College of Dental Medicine stu-
dents also will have the opportu-
nity to serve on the University
level as a student member of
Roseman University’s Student
Governance Committee. Students
also will serve on the College of
Dental Medicine’s Student Coun-
cil. Students also will serve on
various ad hoc committees ap-
pointed by the Dean to address
specific, short-term issues.

CODM plans to establish five stu-

dent organizations in its first

academic year, 2011-2012, in-

cluding:

e Student Council

e American Student Dental
Association

¢ American Dental Education
Association

e Student Research Group

e Alumni Association Planning
Committee

In subsequent years, CODM also
plans to establish two student
organizations, including:

¢ Omicron Kappa Upsilon

e Delta Sigma Delta

Students may opt to develop ad-
ditional organizations. Roseman
University’s policies and registra-
tion procedures for student or-
ganizations are available on-line
at the Roseman University Regi-
strar/Student Services site.
Description of Student Organiza-
tions and Clubs available online at
www.Roseman.edu or
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www.roseman.edu (beginning
July 5,2011).

TUITION REFUND POLICY
The, College of Dental Medicine
follows the refund policy estab-
lished by Roseman University of
Health Sciences.
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AEODO/MBA MISSION,
VISION, CORE VALUES AND
GOALS

The AEODO/MBA Residency Pro-
gram'’s Mission, Vision, Core Val-
ues and Goals are consistent with
those established by Roseman
University of Health Sciences.

Mission:

The AEODO/MBA Residency Pro-
gram prepares competent oral
health care professionals. We
also address the oral health care
needs of the regions we serve
through our innovative educa-
tional programs, scholarship and
public service.

Vision:

We envision a vibrant Program,
nationally identified as an inno-
vative College that fully contri-
butes the benefits of teaching,
scholarship and service to socie-

ty.
Core Values:

People:

We derive strength and vitality
from each other and the consti-
tuencies we serve. We care about
the current and future welfare of
our students, residents, staff and
faculty.

Diversity:

We welcome and respect differ-
ences in our community and the
culturally diverse populations we
serve. We appreciate the dynam-
ism and uniqueness of different
cultures.

Ethics:

We maintain our integrity
through principled action and
ethical decision making. We fos-
ter the development of ethical
professionalism in our students
and residents.

Scholarship:

We acknowledge and encourage
the pursuit of scholarship, includ-
ing discovery, teaching, integra-
tion and application. We uphold
the rights and responsibilities of
academic freedom and academic

integrity.

Teaching and Learning:

We believe that our students and
residents want to succeed and
are capable of high levels of
achievement, given the opportu-
nity to be actively involved in the
learning process. We provide a
teaching and learning environ-
ment that prepares students and
residents to become competent,
caring, ethical oral healthcare
professionals and life-long learn-
ers dedicated to providing ser-
vice to citizens of Nevada and the
surrounding regions.

Accountability:

We have a special relationship
with and are accountable to, our
students and residents and their
future employment. We actively
strive to improve the quality of
life of the people in the regions
we serve. We make sound finan-
cial decisions to ensure that we
possess the human, physical, clin-
ical and financial resources ap-
propriate to the academic pro-
grams, scholarship and services.

Improvement:

We are committed to assess and
analyze program outcomes data
and use the results to charta
course that reflects our high ex-
pectations for continued excel-
lence.

Goals:

The AEODO/MBA program’s
goals are consistent with the es-
tablished goals of Roseman Uni-
versity of Health Sciences, as de-
picted below:

- Provide strong and diverse clin-
ical and didactic training, includ-
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ing MBA, for all stu-
dents/residents

- Provide affordable and excellent
oral health care to all citizens of
Nevada and surrounding regions
- Provide an environment that
promotes clinical excellence, eth-
ical behavior, professional
growth and intellectual collabo-
ration with faculty and colleagues
- Provide support for faculty pro-
fessional development through
support of meetings/continuing
education, research, etc.

- Encourage, support and recruit
faculty, staff and stu-
dents/residents from under-
represented minorities or diverse
backgrounds while maintaining
superior quality and outcomes

Collaboration:

We foster enduring relationships
with alumni, friends and commu-
nity partners.

ADVANCED EDUCATION IN
ORTHODONTICS AND
DENTOFACIAL
ORTHOPEDICS/MASTER OF
BUSINESS ADMINISTRATION
RESIDENCY PROGRAM

About the Profession

According to the American As-
sociation of Orthodontists, “Just
as there are specialists in medi-
cine (such as cardiologists, gas-
troenterologists, neurologists,
etc.), there are specialists in den-
tistry. Orthodontists are dental
specialists who dedicate their
professional lives to correcting
misaligned teeth and jaws. “Or-
thodontists are qualified dentists,
who after graduating from dental
school, go on to additional full-
time university-based education
in an accredited orthodontic re-
sidency program supervised by
orthodontists. That training lasts
at least two academic years—
sometimes more. By learning
about tooth movement (ortho-



dontics) and guidance of facial
development (dentofacial ortho-
pedics),

Orthodontists are the uniquely
trained experts in dentistry to
straighten teeth and align jaws.

“Orthodontists diagnose, prevent
and treat dental and facial irregu-
larities. Orthodontists treat a
wide variety of malocclusions
(improperly aligned teeth and/or
jaws). They regularly treat young
children, teens and adults.

“Advanced Education in Ortho-
dontics and Dentofacial Ortho-
pedics (AEODO) is a postdoctoral
dental residency program which
is designed to train and prepare a
highly select group of dentists in
the field of orthodontics and
dentofacial orthopedics.”*
*American Association of Ortho-
dontists

Program Overview

The Advanced Education in Or-
thodontics and Dentofacial Or-
thopedics/Master of Business
Administration (AEODO/MBA)
Residency Program is a three-
year postdoctoral program de-
signed to provide an excellent
and comprehensive education in
orthodontics and dentofacial or-
thopedics, as well as business
administration, ultimately pre-
paring the graduates to achieve
their utmost clinical, scholarly
and professional development
potential. While utilizing the in-
novative and effective “block sys-
tem,” as set forth by the Roseman
University of Health Sciences, this
program will focus on lifelong
learning, clinical excellence, ex-
pertise in sound business man-
agement, and providing out-
standing oral health care to a
diverse population. Further-
more, core values of distinction,
proficiency, integrity and leader-

ship will be stressed throughout
the students’/residents’ educa-
tion at the College of Dental Med-
icine. Upon successful comple-
tion of said program and fulfill-
ment of all set forth require-
ments, graduates will be granted
a Certificate in Orthodontics and
Dentofacial Orthopedics, as well
as a Master of Business Adminis-
tration (MBA) Degree.

Accreditation

The AEODO/MBA Residency Pro-
gram was granted “Initial Status”
in February 2009 by the Com-
mission on Dental Accreditation
(CODA).

Faculty

The faculty is supportive of and
dedicated to active stu-
dent/resident learning. All facul-
ty members hold professional
and/or doctorate degrees. For a
list of faculty, please refer to the
Table of Contents.

ADMISSIONS CRITERIA,
POLICIES AND PROCEDURES

Application and Admission
Process

The Roseman University of
Health Sciences seeks to admit a
diverse student population with
demonstrated academic compe-
tency and commitment to their
respective professions.

Nondiscriminatory Policy

Roseman University of Health
Sciences (Roseman) is an equal
opportunity educational institu-
tion in all of its activities. Rose-
man, in compliance with Titles VI
and VII of the Civil Rights Act of
1964, Title IX of the Education
Amendments of 1972, Sections
503 and 403 of the Rehabilitation
Act of 1973, and Sections 102 and
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302 of the Americans with Dis-
abilities Act of 1990, does not
discriminate on the basis of race,
color, national origin, religion,
handicap or sexual orientation in
any of its policies, procedures, or
practices. In compliance with the
Age Discrimination in Employ-
ment Act of 1967, and Section
402 of the Vietnam Era Veterans
Readjustment Act of 1974, Rose-
man does not discriminate on the
basis of age, ethnic origin, marital
status, sexual orientation, or be-
cause an individual is a disabled
veteran or veteran of the Vietnam
Era, or because of a medical con-
dition in any of its policies, pro-
cedures, or practices. Within the
limits of the law, Roseman does
not discriminate on the basis of
citizenship. This non-
discrimination policy covers ad-
mission, access, and service in
the University programs and ac-
tivities, and application for and
treatment in University employ-
ment.

Admission Requirements

Admission to Roseman Universi-
ty of Health Sciences Advanced
Education in Orthodontics and
Dentofacial Orthopedics/Master
of Business Administration
(AEODO/MBA) Postdoctoral Re-
sidency Program is granted to a
very select number of highly-
qualified dentists who are able to
demonstrate superb didactic,
clinical, ethical and interpersonal
capabilities, leading to a proclivi-
ty to succeed in their chosen pro-
fession. Applicants will be eva-
luated based on a number of qua-
litative and quantitative meas-
ures including, but not limited to:
superb clinical skills, previous
work/volunteer experience, suc-
cess in dental school, strength of
personal statement and letters of
recommendation, ability to dem-
onstrate good communication
skills and work ethics, a desire to



help others, aspiration to learn,

compassion, leadership potential,

intellectual ability, maturity, mo-
tivation to succeed, flexibility and
teamwork.

Additionally, to be considered for

admission to the AEODO/MBA

Residency Program, the candi-

date must demonstrate the abili-

ty to accomplish the following
prior to enrollment in the pro-
gram:

1. Successfully complete the
Postdoctoral Application
Support Service (PASS) and
Supplemental applications,
submit all required docu-
ments and pay applicable
application fees prior to es-
tablished deadline. Have
graduated from an accre-
dited U.S. or Canadian dental
school;

2. Have successfully completed
National Dental Board Ex-
amination Part I and Part I;

3. Completed the required in-
terview process;

4. Bein good academic, moral
and ethical standing;

5. Be proficient in the English
language;

6. Be eligible for a dental li-
cense in the State of Nevada,
which will include the com-
pletion of a background in-
vestigation for submission to
the Nevada State Board of
Dental Examiners for contact
information.

Application Process

The following must be provided

prior to being considered for an

interview for the CDM

AEODO/MBA Residency Pro-

gram:

e Completed PASS Applica-
tion;

e Completed Roseman Sup-
plemental Application;

e  Current curriculum vitae
sent directory to the Rose-

man University of Health

Sciences;

e Supplemental Application
Fee - Non-refundable - U.S.
$50 made payable to “Rose-
man University of Health
Sciences”;

e  Official National Dental
Board Score(s) (Reported
Through PASS Via Dean'’s
Letter);

e  Official Dental School Tran-
script, sent directly to PASS;

e Three letters of recommen-
dation, sent directly to
PASS:

e  One from Dean of dental
school (or
Dean/Associate Dean of
Student Affairs)

e  One from Orthodontic
Chair, Program Director
or orthodontic faculty in
dental school

e  One from other dental
school faculty or ortho-
dontic private practi-
tioner with whom you
have worked closely.

Mailing address:

Attention:

Dr. Jaleh Pourhamidi

Program Director

Advanced Education in Ortho-
dontics and Dentofacial Ortho-
pedics/MBA Residency Program;
Associate Professor of Dental
Medicine

College of Dental Medicine
Roseman University of Health
Sciences

11 Sunset Way

Henderson, NV 89014-2333

The AEODO/MBA Admissions
Committee will thoroughly re-
view all completed applications
and subsequently invite a select
group of applicants for inter-
views. You will be notified of the
status of your application via
email once the Admissions Com-
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mittee has reached its final deci-
sion.

Application Fee

Applicants to the Advanced Edu-
cation in Orthodontics and Den-
tofacial Orthopedics/Master of
Business Administration Resi-
dency Program must pay a sup-
plemental application fee of $50.
This fee is non-refundable.

Interview

Once the CDM Admissions Com-
mittee has thoroughly reviewed
all applications, it will invite a
select group for on-campus in-
terviews. An interview is re-
quired for acceptance in the
AEODO/MBA Residency Pro-
gram. During the interview,
members of the Admissions
Committee will assess certain
qualities about the candidates,
including but not limited to: pro-
fessionalism, a desire help others,
aspiration to learn, problem solv-
ing abilities, compassion, leader-
ship potential, intellectual ability,
maturity, motivation to succeed,
flexibility, teamwork, good com-
munication skills and outstand-
ing work ethics.

Deposit

Applicants granted admission
into the AEODO/MBA Residency
Program will receive a formal
written offer from the Program
Director. Applicants receiving
this formal offer have seven

(7) business days (M-F) to notify
the University, in writing, wheth-
er they wish to have a place re-
served in the upcoming class.
Additionally, the applicant’s writ-
ten acceptance of the University's
offer must be accompanied by a
check or money order for $2,500,
payable to the “Roseman Univer-
sity of Health Sciences,” to re-
serve a seat in the class and is



applied toward the first year’s
tuition.

Graduate Management Admis-
sions Test (GMAT)/Graduate
Record Examinations (GRE)

Graduate Management Admis-
sions Test (GMAT) and Graduate
Record Examinations (GRE) are
currently not required for admis-
sion to the AEODO/MBA Resi-
dency Program. Due to the high-
ly selective nature of this resi-
dency, it is expected that those
candidates selected for admis-
sion to the AEODO/MBA Resi-
dency Program will also be suc-
cessful in completing the MBA
program. Therefore, a separate
application and admission
process will not be required by
the MBA program prior to
enrollment and acceptance into
the program.

Nevada State Board of Dental Ex-
aminers

Nevada State Board of Dental
Examiners necessitates that all
dental residents must obtain a
license to practice dentistry in
the State of Nevada. For more
information regarding the proto-
col, time-line, and all required
documents leading to licensure,
please contact:

Kathleen Kelly, Executive Direc-
tor for the NSBDE at 800-DDS-
Exam, or nsbde@nsbde.nv.gov.

TUITION AND FEES FOR
ACADEMIC YEAR 2010-2011

First Year Residents

Application Fee: $50
Seating Deposit: $2,500
Tuition: $57,100
Technology Fee: $300
Research Fee: $1,000
Computer: $1,920
(Estimate)

Clinic Usage Fee: $6,000
*Updated annually based on new
rates

***Residents receive a
$12,000/year stipend plus health
insurance benefits.

Second Year Residents

Tuition: $57,100
Technology Fee: $150
Research Fee: $1,000
Clinic Usage Fee: $8,000

*Updated annually based on new
rates

***Residents receive a
$12,000/year stipend plus health
insurance benefits.

Third Year Residents

Tuition: $57,100
Technology Fee : $75
Research Fee: $1,000
Clinical Usage Fee: $8,400
Graduation Fee: $200

***Residents receive a
$12,000/year stipend plus health
insurance benefits.

A 2% processing fee will be add-
ed to all credit card transactions.

Interns

Application Fee: $25
Seating Deposit: $1,000
Tuition: $23.040
Technology Fee: $300

*Health Insurance Fee (waived if
resident provides proof of his or
her own health insurance):

$1,005
Computer (Optional):  $1,920
*Updated annually based on new
rates

A 2% processing fee will be add-
ed to all credit card transactions.

TUITION REFUND POLICY
The College of Dental Medicine
follows the refund policy estab-
lished by the Roseman University
of Health Sciences. Please refer
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to the Table of Contents for the
University’s Tuition Refund Poli-

cy.

FINANCIAL AID AND
SCHOLARSHIPS

Please refer to the financial sec-
tion of this catalog or website
www.usn.edu or
www.roseman.edu (beginning
July 5, 2011) for information
about financial aid and scholar-
ships.

REQUIRED HEALTH
RECORDS

According to the Nevada Admin-
istrative Code (NAC) Chapter
441A.775, itis required that all
health care providers present
documentation of having re-
ceived the following immuniza-
tions:

e Tetanus-Diphtheria (TD) -
within the last 10 years or
documentation of Tdap. If an
individual is due for TD
booster, it is recommended
by the Center for Disease
Control for healthcare per-
sonnel to receive the Tdap
booster

e Two doses of live measles
(Rubeola)

e Two mumps

e Onerubella

e Hepatitis B- Proof of comple-
tion of three shot series or
serologic titer showing im-
munity

e Tuberculosis (TB) - yearly
Purified Protein Derivative
(PPD) or chest x-ray must be
provided.

e Positive PPD or X-ray must
be followed up by a physician
with written certification
that individual is not a health
risk

e The following are acceptable
proof of immunization:
childhood immunization card
signed by a physician or



nurse including the facility
name and address; high
school or college records;
military, state or county
records; lab report that indi-
cates immunity (Titer test for
MMR).

e Ifan individual voluntarily
and knowingly chooses not
to be immunized with any of
the required vaccines, they
may be prohibited from the
clinic.

EDUCATIONAL OFFERINGS,
CURRICULUM AND COURSE
DESCRIPTIONS

Curricular Overview

ADE 810: Preclinical Ortho-
dontic Simulation Laboratory -
2 credit hours

This preparatory course will in-
troduce several fundamental top-
ics to the residents including but
not limited to: history of modern
orthodontics; biology of tooth
movement; Edgewise bracket
and appliance; archwire con-
cepts; bracket and appliance con-
cepts; applied biomechanics and
mechanical concepts; auxiliaries;
mechanical and lab techniques;
typodont treatment; orthodontic
dictionary and orthodontic ab-
breviation dictionary.

ADE 811: Introduction to Clini-
cal Orthodontics (Boot Camp) -
4 credit hours

This extensive and in-depth
course will serve as an introduc-
tion and overview of the specialty
of orthodontics and dentofacial
orthopedics, and prepares the
orthodontic residents for an ad-
vanced education in this dental
specialty.

ADE 812, 832 & 852: Diagnosis,
Treatment Planning and Case
Presentations (I, II & III) - 30
credit hours total

These sessions provide a com-
prehensive and in-depth study of
orthodontic diagnosis, treatment
planning and American Board of
Orthodontics (ABO) case reports
of patients treated by orthodon-
tic residents in the clinic. The
seminar format of this course will
allow interaction and discussion
between all faculty and residents
during the case presentations.

ADE 813, 833 & 853: Clinical
Seminars (I, II & III) - 32 credit
hours total

These clinical seminars will pre-
cede all clinical sessions, allowing
the faculty an opportunity to
preview the daily clinic schedule
and prepare the residents for the
procedures to be performed dur-
ing that particular clinic session.

ADE 814, 834 & 854: Clinical
Orthodontics (I, II & III) - 47
credit hours total

These clinical sessions will allow
the residents, with direct super-
vision from attending orthodon-
tic faculty, to screen, diagnose,
treatment plan, treat and/or
manage the varied orthodontic
malocclusions of their patients.
Different techniques and ap-
pliances will be utilized by facul-
ty, allowing the residents an ex-
pansive and comprehensive edu-
cation in orthodontics.

ADE 815, 835 & 855: Seminars
in Contemporary Orthodontics
(L, I & IIT) - 9 credit hours total
The residents will be required to
attend periodic seminars in
which the latest ideas, techniques
and armamentarium in ortho-
dontics are presented by experts
in their fields. These seminars
will be instrumental in reaching
our goal of providing an innova-
tive, novel, and state of the art
education to our orthodontic res-
idents.
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ADE 816 & 836: Biomechanics
(I & II) - 4 credit hours total
This block provides lectures in
fundamentals of physics and en-
gineering and their application in
orthodontic techniques. A tho-
rough presentation of the biology
of tooth movement is presented,
as well as mechanotherapy in
various orthodontic techniques
and critical evaluation of biome-
chanical concepts and materials
leading to efficient tooth move-
ment.

ADE 817,837 & 857: Classic
and Current Literature Review
(I, I1 & IIT) - 43 credit hours
total

This course will encourage the
residents to critically review,
understand and analyze classic
and current literature in ortho-
dontics, including classification of
study design, hypothesis testing,
scientific writing, analysis and
interpretation of data, and ortho-
dontics and craniofacial biology
throughout their education. This
course will be instrumental in
preparation of the residents for
the American Board of Orthodon-
tics certification examination.

ADE 818: Cephalometrics - 2
credit hours

This is a course aimed at a tho-
rough understanding of the cra-
niofacial radiographic tech-
niques, with emphasis on histori-
cal as well as contemporary uses
of 2D and 3D cephalometric radi-
ography. This course will intro-
duce the residents to the clinical
uses of cephalometrics for ortho-
dontic diagnosis and treatment
planning using the latest availa-
ble technology.

ADE 819: Concepts of Occlu-
sion - 2 credit hour

This course block will focus on
the physiology of occlusion,
record taking and mounting of
cases, laboratory and clinical ex-



ercises in occlusal equilibration,
splint construction, setups, posi-
tioner construction, and an in-
troduction to examination, diag-
nosis and treatment of various
temporomandibular joint disord-
ers.

ADE 838: Craniofacial Ortho-
pedics - 2 Credit hours

This informative course will fa-
miliarize the residents with the
design, theoretical indications,
and clinical application of various
craniofacial orthopedic devices,
including but not limited to: var-
ious types of headgear ap-
pliances, chin cups and numerous
functional appliance. The resi-
dents will also review pertinent
literature to learn the history and
current theories of use for such
devices.

ADE 839: Tweed Course - 4
Credit Hours

The residents, in their second
year of education, will be re-
quired to attend and successfully
complete the Tweed Course con-
ducted in Tucson, Arizona. The
residents will be given time off
from clinic and other didactic
courses to attend the course.

ADE 858: Temporary Anchor-
age Devices (TAD’s) and Or-
thodontic Treatment - 1credit
hour

This innovative and contempo-
rary block will expose the resi-
dents to the latest tools and tech-
nology in tooth movement. Resi-
dents will learn the theoretical
and conceptual facts as well as
clinical and real life utilization of
TAD’s in routine orthodontic
treatment for increased efficien-
cy and superior biomechanics in
orthodontics.

ADE 859: American Board of
Orthodontics Written Exami-
nation - 1 credit hours

This block is a two-year long,
continuous course which consists
of the residents’ preparation for
the American Board of Orthodon-
tics Written Examination and
culminates in the examination in
the early summer of their second
year of education. Residents
must successfully complete this
examination in order to pass the
course and subsequently be eli-
gible for graduation.

ADE 910: Introduction to
Roseman, CDM and the
AEODO/MBA Program - 1 cre-
dit hour

All residents will spend time in a
block dedicated to introducing
participants to imperative and
pertinent topics such as Universi-
ty policies, student handbook,
Occupational Safety and Health
Administration (OSHA) regula-
tions, software orientation and
application, Medicaid and insur-
ance billing to prepare them for
clinical experiences.

ADE 911: Management of Med-
ical Emergencies and CPR
Training - .5 credit hours

This course will provide the resi-
dents with a review of diagnosis
and management of common
medical emergencies, as well as a
training session in cardiopulmo-
nary resuscitation, with practical
demonstrations and examina-
tions which will lead to certifica-
tion in basic CPR.

ADE 912: 2D and 3D Craniofa-
cial Imaging - 2 credit hours
This block will familiarize the
residents with state of the art 2D
and 3D techniques in radiology
and imaging such as digital imag-
ing and cone beam computerized
tomography, and their utilization
in diagnosis and treatment of
patients in any area of oral
health.
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ADE 913,933 & 953: Research
(L, II &IIT) - 12 credit hours
total

Residents will work with faculty
mentors in carrying out meaning-
ful research projects. Residents’
progress will be monitored rou-
tinely, and the research project is
expected to lead to a scientific
paper submitted for publication
in a peer reviewed journal.

ADE 914, 934 & 954: Interdis-
ciplinary Dentistry (I, II & III) -
12 credit hours total

Expert in various fields of general
and specialty dentistry will pro-
vide residents with an overview
of latest techniques and concepts
as they relate clinical treatment
of patients needing multidiscipli-
nary care. Included will be diag-
nosis, treatment and manage-
ment of patients, as well as the
specific role of the different spe-
cialists in overall care of patient.

ADE 915: Research Design,
Methodology and Statistics- 2
credit hours

This course is comprised of a
study of biostatistical concepts in
evaluating literature and clinical
trial designs.

ADE 916: Craniofacial Growth
and Development - 2 credit
hours

This course block is will allow the
residents to explore the basic
qualitative and quantitative
changes that take place during
pre- and postnatal craniofacial
growth and development. In-
cluded in this block will also be
lectures on childhood and ado-
lescent growth, development of
the dentition, hereditary and en-
vironmental influences on
growth and possibility of predic-
tion of facial growth.

ADE 917,937 & 957: Commu-
nity Outreach (I, I1 & III) - 6
Credit hours total



Residents will be required to
provide various types of sche-
duled community service
throughout their education. This
will assist the residents in gain-
ing insight to the oral health
needs of various populations in
Southern Nevada and surround-
ing regions.

ADE 918, 938 & 958: Manage-
ment and Treatment of the
Cleft Palate Patient (I, II & III) -
6 credit hours total

This block will consist of lectures
and case presentation seminars
related to the various problems
encountered in the management
and treatment of patients with
cleft palate. Emphasis is placed
on the importance of long-term,
interdisciplinary management
and rehabilitation of these pa-
tients in consultation with other
medical and dental health care
providers. Issues such as epide-
miology and etiology of the con-
genital anomaly, psychology,
speech pathology, timing of sur-
gery and various stages of treat-
ment will be addressed, as will
special problems one might en-
counter with this particular
group of patients.

ADE 930: Functional Occlusion
and Temporomandibular Joint
Disorders - 2 credit hour

This important course will pro-
vide the residents an overview of
detailed anatomy of the joint as
well as specific pathologies and
modes of treatment and man-
agement for specific disorder or
pathologies.

ADE 931: Craniofacial Anoma-
lies - 1 credit hour

This course will provide a tho-
rough review of various recog-
nized craniofacial anomalies,
with emphasis placed on etiolo-
gy, morphology, development
and clinical management for each
anomaly. The residents will also

be introduced to the importance
of the “team concept” and the
involvement of many medical
and dental specialists in the in-
terdisciplinary management and
treatment of such complex cases.

ADE 932: Biomedical Sciences
- 6 credit hours

This course will reacquaint the
residents with fundamental top-
ics in biomedical sciences. Topics
will include:

Head and Neck Anatomy

Cell Biophysiology

Bone Biology and Histology

Oral Cells and Tissues

Oral Microbiology and Immunol-
ogy

Oral and Macxillofacial Infectious
and Inflammatory Diseases
Neoplasia and Diseases of Sys-
tems

ADE 935: Oral Pathology - 2
credit hours

Emphasis in this course is placed
on diseases of the oral cavity,
with a thorough review of the
genetic, clinical and radiographic
signs and markers for each dis-
ease. Residents will be expected
to fully comprehend the most
common pathologies encoun-
tered by oral health care provid-
ers, including diagnosis and
treatment options for such pa-
thologies.

ADE 936: Graduate Teaching -
4 credit hours

Under supervision and guidance
of faculty, residents will apply
much of what they have learned
in their first year of education to
collectively design and teach a
formal class to first year resi-
dents. This block will also teach
the residents some of the funda-
mentals of good teaching; e.g.,
writing clear outcome state-
ments, designing learning expe-
riences, and assessment essen-
tials.

122

ADE 939: Pharmacology and
Management of Pain and An-
xiety - 1 credit hour

This course block will consist of a
review of pharmacology and
ways to manage/control pain and
anxiety in patients as it relates to
oral health care providers, as
well as topics related to oral
anesthesia and prophylactic anti-
biotics for infection control.

MBA/ADE 510: Leadership
Communication - 3 credit
hours

This course prepares residents
with the writing, public speaking
and teamwork foundation they
will need throughout the pro-
gram and throughout their ca-
reers.

MBA/ADE 520: Financial Ac-
counting - 3 credit hours
Accounting provides the primary
channel of communicating infor-
mation about business economic
activities. Residents will be able
to use accounting as a tool for
communicating financial results;
and understand financial state-
ments and accounting reports.

MBA/ADE 530: Legal Environ-
ment and Corporate Responsi-
bility - 3 credit hours

This course focuses on the legal,
ethical, and social responsibilities
of corporate leaders. It provides
an introduction to the Anglo-
American legal system and the
development of substantive and
procedural law. The content of
the course includes, but is not
limited to, product liability, con-
sumer protection laws, and the
relationship between law and
ethics. It also explores how cases
are brought to court. It identifies
different types of law, and it sur-
veys various non-legal means of
dispute resolution.



MBA/ADE 540: Statistical Me-
thods for Decision Making - 3
credit hours

Basic statistical techniques for
decision-making including fre-
quency, probability, sampling,
estimation, tests of hypotheses,
regression and correlation analy-
sis.

MBA/ADE 550: Managerial
Economics - 3 credit hours

This course focuses on the study
of the economic environment and
their implications for the firm.
The residents will understand the
impact of supply and demand, the
theory and estimation of produc-
tion and cost, pricing and output
decisions, risk and uncertainty,
and government and industry.

MBA/ADE 560: Foundations of
Management - 3 credit hours
This course provides the resi-
dents with foundation concepts
in marketing, organization-al
behavior, human resource, man-
agement, management principles,
operations management, busi-
ness policy, and strategy.

MBA/ADE 605: Human Re-
sources Management - 3 Credit
hours

This course introduces the tech-
nical and legal aspects of human
resource management from a
strategic business perspective.
The course examines how to
manage human resources effec-
tively in the dynamic legal, social
and economic environment cur-
rently constraining organiza-
tions. Among the topics included
are: formulation and implemen-
tation of human resource strate-
gy, job analysis, methods of re-
cruitment and selection, tech-
niques for training and develop-
ment, performance appraisal,
compensation and benefits, and
the evaluation of the effective-
ness of HRM systems. Emphasis
is placed integrated human re-

source management with the
overall business strategy.

MBA/ADE 610: Organizational
Behavior and Leadership - 3
credit hours

This course focuses on how to
become an effective leader by
understanding and influencing
human behavior. Residents will
be able to understand organiza-
tional culture; understand indi-
vidual behavior; understand
group behavior and interperson-
al influence; understand organi-
zational processes; and under-
stand organization systems.

MBA/ADE 620: Marketing - 3
credit hours

This course focuses on how to
create and communicate value to
customers. The residents will be
able to create value for custom-
ers/patients; target market selec-
tion and product positioning; and
communicate value.

MBA/ADE 630: Operations
Management - 3 credit hours
This course focuses on develop-
ing residents’ knowledge and
skills to align an organization’s
operations with its competitive
position. Residents will be able to
understand the strategic impor-
tance of operations in service
delivery; understand operating
system design; manage the
supply chain; and apply quality
assurance tools.

MBA/ADE 660: Finance - 3
credit hours

This course examines how finan-
cial decisions can create value.
Residents will be able to apply
the basic principles of corporate
finance, including working capital
management and long-term fi-
nancial management; understand
the function of financial institu-
tions and capital markets; and
apply capital budgeting, dis-
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counted cash flow valuation, and
risk analysis techniques.

MBA/ADE 670: Strategic Man-
agement - 3 credit hours

This course focuses on develop-
ing strategy formulation and im-
plementation skills. The resi-
dents will be able to generate
superior customer value; develop
and sustain competitive advan-
tage; balance opportunities and
risks; and apply analytical tools
to perform in-depth analysis of
industries and competitors, com-
petitive behavior, and sustaina-
ble competitive advantage.

MBA/ADE 680: Advanced
Finance - 3 credit hours

This course focuses on how to
evaluate complex investments,
how to establish firm financial
policies, and how to integrate
financial decisions. Residents will
be able to perform advanced val-
uation analysis of firms, projects,
and options; make strategic deci-
sions involving financing, risk
management, and dividend poli-
cies; and integrate financial deci-
sions with other strategic deci-
sions.

MBA/ADE 690: Entrepreneur-
ship - 3 credit hours

This MBA program’s capstone
course provides residents an op-
portunity to construct, integrate,
and refine their business plans
and present them to external re-
viewers for evaluation. The resi-
dents will be able to understand
entrepreneurial fundamentals
and identify opportunities; per-
form valuation and risk assess-
ment; and understand strategies
for mobilizing resources, manag-
ing contingencies, and growing
and harvesting products and ser-
vices.

MBA 750A - Seminar in Dental
(Orthodontic) Practice Man-
agement



This course will examine the
many challenges and aspects of a
dental (orthodontic) business for
a new or an incoming practition-
er. The course topics will include
evaluation of existing practice,
build/purchase/associateship
options, front/back office staff-
ing, overhead control, and mar-
keting decisions, in addition to
the management of operation
and financial systems.

SATISFACTORY ACADEMIC
PROGRESS AND FINANCIAL
AID ELIGIBILITY

The students/residents must be
enrolled full-time in the
AEODO/MBA Residency Program
in order to be eligible for finan-
cial aid. The Office of the Regi-
strar shall, upon request, validate
the academic standing of each
student/resident annually after
the academic year has been com-
pleted for Financial Aid Eligibili-
ty. For students/residents who
are required to attend summer
remediation, the Office of the
Registrar shall validate the aca-
demic standing of each stu-
dent/resident following the com-
pletion of his/her summer re-
mediation schedule for Financial
Aid Eligibility determination. No
additional tuition is charged for
summer remediation. Following
the Registrar’s validation of a
student/resident’s academic
standing, the Financial Aid Office
shall determine a stu-
dent/resident’s Financial Aid
Eligibility based upon the follow-
ing criteria establishing satisfac-
tory academic progress:

e Maintenance of the equiva-
lent of a “C” average each
year, defined as no more
than five “No Pass” designa-
tions on the stu-
dent/resident’s transcript af-
ter the regular academic year
or no more than two “No
Pass” designations on the

transcript following summer
remediation; and,

e No designations of “Incom-
plete” (I) coursework on the
student/resident’s transcript
following summer remedia-
tion; and

e Assessment of the time re-
quired for the stu-
dent/resident to complete
his/her degree that would
not exceed 4.5 years (1.5
times the published length of
the program).

The student must meet all crite-
ria, to retain his/her Financial
Aid Eligibility. When a determi-
nation is made that the student is
no longer eligible to receive fi-
nancial aid based on the criteria
above he/she will be notified in
writing by the Director of Finan-
cial Aid within five business
days. Students may appeal de-
terminations of financial aid dis-
qualification due to the failure to
remediate a block in which a “No-
Pass” was received. Financial Aid
Eligibility may be reinstated
based on mitigating circums-
tances which include but not li-
mited to injury/illness, death of a
first degree relative, or other cir-
cumstances resulting in undue
hardship to the student. An ap-
peal of the failure to maintain
Satisfactory Academic Progress
must be made in writing to the
Dean or Program Director within
five business days from the date
the letter indicating Financial Aid
ineligibility was received.

When a student does not success-
fully meet the satisfactory aca-
demic progress requirements for
probation, the student will no
longer be eligible to receive fi-
nancial aid. Future financial aid
will be suspended resulting in a
loss of all federal aid. Students
are allowed to repeat courses but
are required to pay tuition ex-
penses out of pocket. The uni-
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versity does not allow aid for
repeated courses. If a student
successfully completes a block
without receiving financial aid
and meets the satisfactory aca-
demic progress requirements,
the student will regain his/her
financial aid eligibility.

If a student withdraws or is
dropped from the program and
later readmitted, their previously
completed credit hours are in-
cluded when the student’s satis-
factory academic progress is eva-
luated. If a student was on aca-
demic or financial aid probation
when they exited, they will re-
turn to the same status and the
same block upon reinstatement.

Total credit hours required to
advance to second academic year
(R2) is equivalent to: 80 credit
hours.

Total credit hours required to
advance to third academic year
(R3) is equivalent to: 160 credits.
Minimum credit hours required
for graduation from the program
is equivalent to 220 credit hours.

ACADEMIC CALENDAR FOR
2011-2012

Please refer to the Roseman Uni-
versity of Health Sciences Web-
site at www.usn.edu or
www.roseman.edu (beginning
July 5, 2011) for the current Aca-
demic Calendar.
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cutta, India; PhD, University of
Missouri, Kansas City

Michael DeYoung, Associate Pro-
fessor of Pharmaceutical
Sciences; BS Pharm., University
of lowa; MS, Purdue University;
PhD, University of Minnesota

Tim Drake, Assistant Professor of
Pharmacy Practice, Pharm.D,
University of Utah

Andrew Draper, Pharm.D, Mid-
western University Chicago Col-
lege of Pharmacy, Illinois,

MSA, Central Michigan Universi-
ty, Michigan

Brooke M. Eisenhower, Assistant
Professor of Pharmacy Practice
BS Psychology, College of Char-
leston, PharmD, University of
Maryland School of Pharmacy



Larry Fannin, Professor of Phar-
macy Practice; BS Pharm,,
Pharm.D, Mercer University

Ronald Fiscus, Professor of
Pharmaceutical Sciences, BS,
Chemistry, MS Neurophysiology
(Neurotoxicology), PhD, Molecu-
lar Physiology-Pharmacology,
Iowa State University

Lara Frick, Assistant Professor of
Pharmacy Practice, PharmD; Uni-
versity of Arizona, College of
Pharmacy

Jacob Frick, Assistant Professor
of Pharmacy Practice; Pharm.D,
University of Arizona, College of
Pharmacy

Donald Frisch, Professor of
Pharmacy Practice; Pharm.D,
University of California, San
Francisco

Dennis Fuller, Associate Profes-
sor of Pharmacy Practice;
Pharm.D, University of Arizona

Jason Glick, Assistant Professor of
Pharmacy Practice; Pharm.D,
Idaho State University

Elizabeth Gonzalez, Assistant
Professor of Pharmacy Practice,
BS Biology, University of Califor-
nia, Irvine, PharmD, Roseman
University of Health Sciences
(formerly University of Southern
Nevada)

Eric Hanson, Assistant Professor
of Pharmaceutical Sciences, BS,
University of Wisconsin,
Pharm.D, Oregon State University

Mark J. Harper, BS Pharm, Uni-
versity of Utah, Pharm.D, Univer-
sity of Florida

Regan M. Healy, Pharmacy Prac-
tice Resident and Instructor,
Pharm.D, Roseman University of

Health Sciences (formerly Uni-
versity of Southern Nevada)

Meghan Jeffres, Assistant Profes-
sor of Pharmacy Practice
Pharm.D, University of Wyoming

Erik Jorvig, Associate Professor of
Pharmaceutical Sciences; BS, MS,
South Dakota School of Mines

and Technology; PhD., University
of Minnesota

Vijay Kale, Assistant Professor of
Pharmaceutical Sciences, BS,
Pharmacy, University of Pune,
MS, Pharmacology, Bharati Vi-
dyapeeth Deemed University,
Pune, PhD., Pharmacology and
Toxicology, University of Louisi-
ana at Monroe

Justin Kullgren, Assistant Profes-
sor of Pharmacy Practice,
Pharm.D, Ohio State University

Kayta Kobayashi, BS, Genetics,
University of California, Davis,
CA, MS, Pharmaceutical Sciences,
University of California, San
Francisco, CA, Pharm.D, Universi-
ty of Texas at Austin & University
of Texas Health Science Center at
San Antonio, TX

Charles Lacy, Professor of Phar-
macy Practice; BS, University of
California, Irvine, MA, Philips
Graduate Institute, Pharm.D, Uni-
versity of Southern California

Megan Leahy, Assistant Professor
of Pharmacy Practice; Pharm.D,
Duquesne University

Gary M. Levin, Associate Profes-
sor of Pharmacy Practice,
Pharm.D. University of Florida

Christina Madison, Assistant Pro-
fessor of Pharmacy Practice; BS,
University of Nevada, Las Vegas,
Pharm.D, Roseman University of
Helath Sciences (formerly Uni-
versity of Southern Nevada)
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Manas Mandal, Associate Profes-
sor of Pharmaceutical Sciences;
BSc, City College, University of
Calcutta, India; MSc, Presidency
College, University of Calcutta,
India; PhD, Jadavpur University,
Calcutta, India

Gary Manley, Associate Professor
of Pharmacy Practice; Pharm.D,
University of California, San
Francisco, PA, Touro University,
NV

Brandon Markley, Assistant Pro-
fessor of Pharmacy Practice, BS,
Pharmaceutical Sciences, Pharm.
D, South Dakota State University
College of Pharmacy

Eucharia Nnadji, Professor of
Pharmaceutical Sciences; BS
Pharm, Creighton University;
MSc, University of Minnesota;
PhD, University of Minnesota, |D,
Florida State University

Paul Oesterman, Associate Pro-
fessor of Pharmacy Practice;
Pharm.D, University of the Pacific

Andria Peterson, Assistant Pro-
fessor of Pharmacy Practice, AS,
Weber State University, Pharm.D,
Roseman University of Health
Sciences (formerly University of
Southern Nevada)

Khanh Pham, Assistant Professor
of Pharmacy Practice; BS Pharm,
Drake University

Rajan Radhakrishnan, Associate
Professor of Pharmaceutical
Sciences, BSc, BS, Pharm, MSc,
University of Strathclyde, PhD,
National University of Singapore

Diane Rhee, Assistant Professor
of Pharmacy Practice, Pharm.D,
University of Illinois at Chicago
College of Pharmacy

Krystal Riccio, Assistant Profes-
sor of Pharmacy Practice, BS



Sciences, University of Nevada,
Las Vegas, Pharm.D, Roseman
University of Health Sciences
(formerly University of Southern
Nevada)

Julie Rodgers, Assistant Professor
of Pharmacy Practice; Pharm.D,
University of New Mexico

Tyler Rose, Assistant Professor
Pharmaceutical Sciences; BS,
Southern Utah University; PhD,
University of Utah

Harry Rosenberg, Professor of
Pharmaceutical Sciences; BSc,
University of Toronto; BS Pharm.,,
Pharm.D, MS, PhD, University of
Michigan

Elizabeth Sebranek-Evans, Assis-
tant Professor of Pharmacy Prac-
tice; BA Human Biology, Univer-
sity of Kansas, Pharm.D, Universi-
ty of Kansas

Katherine Smith, Associate Pro-
fessor of Pharmacy Practice; BA,
University of Colorado; Pharm.D,
University of Maryland

Erin Stahl, Assistant Professor of
Pharmacy Practice; BS, Molecular
Biology, University of Wyoming,
Pharm.D, Creighton University

Jennifer Strohecker, Assistant
Professor of Pharmacy Practice;
BS, Pharmacy, Philadelphia Col-
lege of Pharmacy and Science,
Pharm.D, University of Florida

Diane Swaffar, Professor Phar-
maceutical Sciences; BS Pharm.,
Ohio Northern University; PhD,
University of Utah

Josephine Tefferi, Assistant Pro-
fessor of Pharmacy Practice;
Pharm.D, Creighton University

Elizabeth Unni, Assistant Profes-
sor of Pharmaceutical Sciences;
BS Pharmacy, College of Pharma-

ceutical Sciences, Manipal, India,
MBA, University of Louisiana,
PhD, Pharmaceutical Socioeco-
nomics, University of lowa

Alana Whittaker, Assistant Pro-
fessor of Pharmacy Practice, BS,
Chemistry, Howard University,
Pharm.D, Howard University

Darla Zarley, Associate Professor
of Pharmacy Practice; Pharm.D,
North Dakota State University

Jin Zhang, Associate Professor of
Pharmaceutical Sciences, BS
Pharm, College of Pharmaceutical
Sciences, Zhejiang University,
Hangzhou, China, PhD, South
Carolina College of Pharmacy,
University of South Carolina, Co-
lumbia, SC

Ronald Ziance, Professor of
Pharmaceutical Sciences; BS
Pharm, PhD, University of Pitts-
burgh

MBA PROGRAM
ADMINISTRATION

Okeleke Peter Nzeogwu, BS, MS,
MBA, PhD, Professor of Econom-
ics, Director, MBA Program

MBA PROGRAM FACULTY
(* PART-TIME/ADJUNCT
FACULTY)

*Daniel Athey, DM (Organiza-
tional Leadership), University of
Phoenix; MBA (Management),
Touro International University

*Orikaye Brown-West, PhD (Civil
Engineering: Operations Re-
search & System Management),
University of CT, Storrs; MS
(Management/Business Adminis-
tration), Polytechnic University

Leon Daniel Jr., PhD (Public Ad-

ministration)/MBA (Finance),
University of La Verne
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*Brian Donnelly, MS (Account-
ing)/ BS (Accounting), Villanova
University

*Paul Eberle, PhD (Economics),
University of Missouri-Colombia;
MS (Finance)/BS (Economics),
Texas A&M University

Gregory Goussak, DBA, Universi-
ty of Phoenix; MS /BS (Hotel Ad-
ministration), University of Ne-
vada, Las Vegas

*Debbie Hedderly, EdD (Organi-
zation Change)/MBA, Pepperdine
University; BA(Humanities), Cali-
fornia State University at San
Francisco

*Basil Ibegbulam, PhD (Econom-
ics), University of California, San-
ta Barbara; MS /BS (Economics),
Alabama A&M University

*Wendell Jones, PhD, University
of Georgia; BS, University of Ar-
kansas, Fayetteville

Christopher Kelly, EdD (Educa-
tional Leadership)/MS (Account-
ing), University of Nevada, Las
Vegas

*Barry King, PhD (Accounting,
Mathematics, Finance), Ohio
State University; MA (Econom-
ics), Hardin-Simmons University

Okeleke Peter Nzeogwu, BS, MS,
MBA, PhD, (Economics) Universi-
ty of Missouri at Columbia
Director, MBA Program

*Brian Quarles, JD/MBA, Univer-
sity of Tennessee College of Law

*Paul Rachal, DBA
(Finance)/MBA, Harvard Busi-
ness School; BBA (Accounting),
Texas Christian University

*Robert Silver, ]D, Southwestern
University School of Law; MBA,
University of Southern California



*Elizabeth Unni, PhD (Pharma-
ceutical Socioeconomics), Uni-
versity of lowa; MBA, University
of Louisiana at Monroe

*Geoffrey Vanderpal, DBA
(Finance), Nova Southeastern
University; MBA, Webster Uni-
versity; BS (Business Administra-
tion), Columbia College

*Mary Williams, DBA (Interna-
tional Business), Alliant Universi-
ty; MS (Business Education), Em-
poria State University; BS (Busi-
ness Education), Langston Uni-
versity

Karen Durkin, Assistant Profes-
sor of Management; BBA, Univer-
sity of North Texas; MBA, Univer-
sity of Louisiana Lafayette

William Mullaney, Assistant Pro-
fessor of Management; BS, MBA,
Pennsylvania State University

COLLEGE OF NURSING
ADMINISTRATION

Mable H. Smith, BSN, MN, ]JD, PhD
Dean

Marlene Luna, BS, MS, EdD
Campus Dean, South Jordan

Mary Chalfant, RN, MS
Director of Clinical Resources,
College of Nursing

Donna Sue Clarren, RN, MSN,
DNP, Director of Simulation and
Skills Laboratory

Ruth Politi, RN, MSN, PhD,
Nursing Coordinator, ABSN Pro-
gram

COLLEGE OF NURSING
FACULTY

Jennabelle (Jo) Andrews-
Alexander, Assistant Professor of
Nursing; BSN, University of

Washington, MSHA, University of
St. Francis

Lori Barber, Assistant Professor
of Nursing; BSN, MSN, University
of Phoenix

Rowena Bermundo, Adjunct Clin-
ical Faculty, College of Nursing;
BSN, University of Santo Tomas,
MSN, Angeles University Founda-
tion

Mary Burch, Assistant Professor
of Nursing; BSN, Westminster
College, MSN/FNP-BC, Westmin-
ster College

Rebecca Cailor, Assistant Profes-
sor of Nursing; BSN, Southwest
Missouri State University;
MSN/FNP California State Uni-
versity of Long Beach

Patricia Calarco, Assistant Pro-
fessor of Nursing; BSN, Universi-
ty of Nevada Las Vegas, MSN,
University of Nevada Las Vegas

Jerry Carley, Assistant Professor
of Nursing, BSN, University of
Wyoming, MA, Management,
Webster University, MSN, Wal-
den University

Judith Carrion, Assistant Profes-
sor of Nursing; BSN, Ursuline
College, MSHS, Cleveland State
University, EdD, Walden Univer-
sity, PhD, Walden University

Susan Carrow, Assistant Profes-
sor of Nursing; BSN, University of
Phoenix, MSN, University of
Phoenix

Mary Chalfant, Director of Clini-
cal Resources and Assistant Pro-
fessor of Nursing, BSN, University
of Akron, MS (Administration),
Central Michigan University

Donna Sue Clarren, Director of
Simulation and Skills Laboratory,
College of Nursing, RN, BSN, Mi-
ami University of Oxford Ohio,
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MSN, Indiana University, DNP,
Rush University

Linda Cox, Assistant Professor of
Nursing; BSN, Western Carolina
University; MSN, East Tennessee
State University

Armi Earlam, Adjunct Clinical
Faculty, College of Nursing, BSN,
Makati Medical Center

Ellen Eversole , Adjunct Clinical
Faculty, College of Nursing; BSN,
University of Nevada Las Vegas,
MBA, University of Nevada Las
Vegas, MEd, University of Nevada
Las Vegas

Leilani Garcia-Ferrer, Adjunct
Clinical Faculty, College of Nurs-
ing;BSN, University of Nevada Las
Vegas, MBA, University of Nevada
Las Vegas

Terese Gutierrez, Adjunct Clinical
Faculty, College of Nursing;BSN
University of Nevada Reno, BA
University of Nevada Las Vegas

Cindy Gorham, Adjunct Clinical
Faculty, College of Nursing; BSN,
Nevada State College

Candace Grubb, Assistant Profes-
sor of Nursing; BSN, University of
Pittsburg, MSN, University of Du-
quense

Elizabeth Harald, Adjunct Clinical
Faculty, College of Nursing; PhD
University of Utah, MA University
of Wisconsin, MSN University of
Wisconsin, BSN University of
Vermont, BA University of Ver-
mont

Traci Hardell, Assistant Professor
of Nursing, BSN, University of
Phoenix, MN, University of Phoe-
nix

Traci Hart, Adjunct Faculty; AAS,
Galveston College, BA, University
of Utah, MSN, Touro University



Jené Hurlbut, Assistant Professor
of Nursing; BSN, Arizona State
University, MSN, University of
New Mexico; MS/FNP, Northern
Arizona University, PhD, New
Mexico State University

Paula Hutchison, Adjunct Faculty,
College of Nursing, BSN, Universi-
ty of Wisconsin-Madison, MSN,
Western University of Health
Sciences

Georgene Kreger, Adjunct Clinical
Faculty, College of Nursing; BSN,
Nevada State College, AS Mount
Aloysius College

Margo Malarkey, Adjunct Clinical
Faculty, College of Nursing; BSN,
Niagara University, MS, Whit-
worth College

Marlene Luna, Professor of Nurs-
ing, BS, Texas Women's Universi-
ty, Denton, MS, Texas Women's
University, Denton, EdD, Univer-
sity of Houston, University Park

Suzanne Maloney, Adjunct Clini-
cal Faculty, College of Nursing;
BSN, Westminster College, MSN-
Ed, Westminster College

Angelina Manchester, Adjunct
Clinical Faculty, College of Nurs-
ing; BSN, Nevada State College,
MS, University of Nevada Las Ve-
gas

GiGi Marshall, Assistant Professor
of Nursing; BSN, Idaho State Uni-
versity, MSN, University of Phoe-
nix

Tami Melville, Assistant Profes-
sor of Nursing; BSN, Excelsior
College, PMHNP, University of
Utah

Nancy Miller-Bryan, Assistant
Professor of Nursing, BSN, Uni-
versity of Nevada Las Vegas,
MSN/APN, Syracuse University

Juliana Morone, Adjunct Clinical
Faculty, College of Nursing, BSN,
Eastern Mennonite University,

MSN, Pennsylvania State Univer-

sity

Janice Muhammad, Assistant
Professor of Nursing, BSN, Nurs-
ing University of Phoenix, MSN,
Nurse-Midwifery, Charles R.
Drew University

Ramona Panter, Adjunct Faculty,
College of Nursing, RN, BSN, Uni-
versity of Nevada Las Vegas,
MSN, University of Phoenix

Sheila Parker, Adjunct Clinical
Faculty, College of Nursing; AS,
South Suburban College, BS Chi-
cago State University, MSN, Uni-
versity of Phoenix

Jessica Peralta, Adjunct Faculty,
College of Nursing; RN, BSN,
Georgia College and State Univer-

sity

Ruth Politi, Nursing Coordinator
ABSN, Assistant Professor of
Nursing; ADN, BSN, MSN, Univer-
sity of Nevada Las Vegas, PhD,
TUI University

Betty Ann Powers-Luhn, Assis-
tant Professor of Nursing; BSN,
West Chester University; MSN,
0ld Dominion University

Coral Robertson, Adjunct Clinical
Faculty, College of Nursing; BSN,
University of Utah, MSN, Univer-
sity of Phoenix

Mable H. Smith, Professor of
Nursing; BSN, Florida State Uni-
versity; MN, Emory University;
PhD, Higher Education Adminis-
tration, Florida State University;
JD, Florida State University

Allison Sowles-Reinholt, Adjunct
Clinical Faculty, College of Nurs-
ing, BSN, University of Utah, MSN,
University of Phoenix
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Kathy Stieren, Assistant Skills
Laboratory Coordinator; BSN
University of Illinois

Rod Storms, Adjunct Clinical Fa-
culty, College of Nursing; BSN,
Westminster College, MSN, Uni-
versity of Utah

Barbara Tanner, Adjunct Clinical
Faculty, College of Nursing; BSN
Grand Canyon University

Rowena Trim, Adjunct Clinical
Faculty, College of Nursing; BSN
San Jose State University, MPH
University of California Berkeley

Jacque Wiese, Adjunct Clinical
Faculty, College of Nursing; BSN
Duquesne University

Xaquita Wicks, Adjunct Faculty,
College of Nursing, RN, BSN, Uni-
versity of Phoenix

Deborah Wonderly, Adjunct Clin-
ical Faculty, College of Nursing;
BSN, University of Delaware,
MSW, University of Wisconsin
Milwaukee

Marie Wright, Assistant Professor
of Nursing, BSN, California State
University, RN, Los Angeles
County Medical Center School of
Nursing, MSN, University of
Phoenix

Susan Watson, Assistant Profes-
sor of Nursing, BSN, University of
Miami, MSN, University of Miami,
PhD, University of Miami

Jackie Zommick, Adjunct Clinical
Faculty, College of Nursing; BSN
California State University

COLLEGE OF DENTAL
MEDICINE ADMINISTRATION

Richard Buchanan, DMD
Dean

Jaleh Pourhamidi, DMD, MDSc



Program Director AEODO/MBA

Victor A. Sandoval, DDS, MPH,
Associate Dean for Academic Af-
fairs

Leslie Karns, DMD, Associate
Dean for Clinical Affairs and Pa-
tient Care

D. William Harman, PhD, Asso-
ciate Dean for Admissions and
Student Services

COLLEGE OF DENTAL
MEDICINE FACULTY

Richard N. Buchanan, Dean and
Professor of Dental Medicine.
DMD, University of Pennsylvania

James M. Broadbent, Associate
Professor of Dental Medicine,
DDS, Northwestern University
Dental School, MS, Northwestern
University Graduate School of
Orthodontics

Glen Roberson, Assistant Profes-
sor of Dental Medicine, Montclair
State University, DMD, University
of Medicine & Dentistry New Jer-
sey, SDM,University of Nevada
Las Vegas

Ram Nanda, Clinical Professor of
Dental Medicine, PhD, University
of Colorado, DDS, University of
Oklahoma, MS, Loyola University,
BDS, University of Bombay,

Jaleh Pourhamidi, Program Direc-
tor, AEODO-MBA, and Associate
Professor of Dental Medicine,
DMD, MDSc, University of
Pittsburg School of Dental Medi-
cine

David Grove, Associate Professor
of Dental Medicine, DMD, Univer-
sity of Louisville School of Denti-
stry MS, St. Louis University,
MSEd, University of Southern
California, MSc, Donau Universi-
ty, Austria

D. William Harman, Associate
Dean for Admissions and Student
Affairs, Professor of Dental Medi-
cine.PhD, The Ohio State Univer-
sity; MA, Goddard College; MA,
The Ohio State University

David Hatcher, Clinical Professor
of Dental Medicine, DDS, Univer-
sity of Washington, Seattle, Uni-
versity of Toronto, Ontario, M Sc,
MRCD, Canada, BA, Central Wash-
ington State College

John Y. H. Ismail, Clinical Profes-
sor of Dental Medicine, BDS, Uni-
versity of Cairo, MS, University of
Pittsburg, DMD, University of
Pittsburg, Ph.D. University of
Pittsburg

Leslie Karns, Associate Dean for
Clinical Affairs and Patient Care,
Professor of Dental Medicine.
DMD, Medical University of South
Carolina

Donald W. Linck II, Clinical Pro-
fessor of Dental Medicine, DDS,
University of California, San
Francisco, MSc, Donau University,
Krems, Austria

James Loos, Clinical Professor of
Dental Medicine, BS, University of
California, San Francisco, DDS,
University of California, San
Francisco, MS, University of Cali-
fornia, San Francisco

Victor A. Sandoval, Associate
Dean for Academic Affairs, Pro-
fessor of Dental Medicine.

DDS, Baylor College of Dentistry;
MPH, University of Texas Health
Science Center at Houston

Robert E. Seegmiller, Director of
Biomedical Foundations and Pro-
fessor of Dental Medicine.

PhD, McGill University; MS, Uni-
versity of Utah
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ROSEMAN UNIVERSITY OF
HEALTH SCIENCES STAFF,
HENDERSON CAMPUS

Holli Adams, MBA
Financial Aid Counselor

Ashley Allen
Accounting Clerk

Charlene Barron
Facilities Project Coordinator

Tracy Bickford
Clinical Staff

Carol Brashear, AS
Administrative Assistant

Jeremy Brenton, AS
Technology Infrastructure Man-
ager

Phillip Burns
Information Systems Technician I

Laura Bush
Administrative Assistant

Regina Chamberlin
Administrative Assistant

Elizabeth Collins, BA
Financial Aid Technical Processor

LaToya Conners, BS
Administrative Assistant
Virginia Conti

Assistant Accountant

Benjamin Costantino, PhD
Post Doctoral Research Associate

Jeannette Croft, MLS
Library Technician

Gaetana D’Agata, BA
Library Assistant

Lori Davis, AA
Administrative Assistant

Kim Dawes, BS
Employment and Benefits Coor-
dinator

Mary Ann DeFrancesco
Receptionist

Tiffany Drake, BS
Administrative Assistant

Tyese Dunn, MA
Financial Aid Counselor



Suzanne Fayle, BA
Assistant Librarian

Maria Gagliano
Clinical Staff

Francia Garcia
Audio Visual Systems Specialist I

Anita Gaskin, AA
Financial Aid Specialist

Billy George, BS
Graphic Designer

Jason Gibson
Helpdesk Manager

Xan Goodman, MLIS

Reference and Instruction Libra-
rian

Scott Harman

Maintenance Trades Specialist

Carin Haseltine, BA
Administrative Assistant

Debra Haycock
Receptionist

Cameron Haymond
Academic Technologies Manager

Nash Haymond
Facilities Technician

Angel Hooper, AA
Administrative Assistant

Dawn Ihrig
Administrative Assistant

Karen Irlanda
Administrative Assistant

Sarah Isaac, BS
Accountant

Daniel Jarrett, BS
Server Administrator I

Laura Jarrett, BA
Technology Services Project
Manager

Mary Johlfs, MS

Coordinator of the Roseman Re-
search Center/Associate Scientist
Jessica Jorvig, BS

Laboratory Coordinator

Daniel Kluss
Web Developer I

Karla Labbe

Administrative Assistant

Derrick Latson
Helpdesk Technician I

Lorraine Lee, BA
Library Assistant

Denise Lewis
Administrative Assistant

Delores J. Leonard, MBA
Recruitment, Admissions, and
Enrollment Coordinator, MBA
Program

Kathy Lindsay
Administrative Assistant

Lore Lolacono
Administrative Assistant

Carolyn Maldonado
Administrative Assistant

Sukanya Mandal, MBA
Administrative Assistant

Erin Maves
Clinical Staff

Kristina Morisky, MS
Accountant

Linda Newill, AAS

Assistant Accountant II

Phung Nguyen, AA
Infrastructure Security Engineer

Joycelyn Nicholas, MBA
Accounting Supervisor

Dana Pachar, BS
Clinic Manager

Michelle Perry

Dental Assistant, Imaging Tech-
nician

Imelda Revuelto, MS
Recruitment, Admissions and
Enrollment Coordinator

Krista Salerno, BA
Administrative Assistant

Dianna Sears, AAS
Administrative Assistant

Mayra A. Segura, AA
Administrative Assistant

Jacqualine Seip, BA
Executive Assistant to President

Kristi Singer
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Administrative Assistant

Susan Swan, MBA
Bursar

Linda Swartz, MEd
Library Assistant

Taisha Vertido
Administrative Assistant

Celia Waldron, MBA
Project Manager

Hannah Ward, AA
Administrative Accounting Assis-
tant

Krysha Watts
Dental Assistant, Scheduling
Coordinator

ROSEMAN UNIVERSITY OF
HEALTH SCIENCES STAFF,
SOUTH JORDAN CAMPUS

Mike Banks, AAS
Library Assistant

Stephen Boehme
Facilities Engineer

Weston Boyack, MBA
Accountant

Jessica Carey, BA
Student Services Specialist

Kris Carson
Helpdesk Manager

Nicole Croft, AS
Administrative Assistant

Paulette Dazley, BA
Administrative Assistant

Amanda Farr, BS
Administrative Assistant
Gary Edmunds

Facilities Supervisor

Crystal Farr, BS
Assistant Accountant

Jacklyn Perry
Administrative Assistant

Carrie Quintana
Receptionist

Jayashree Radhakrishnan, BS
Laboratory Assistant

Joseph Ritchie, MLS
Reference and Instruction



Librarian

Ann Roads, BS
Assistant Librarian

Frank Stieber, BA
Library Assistant

Karen Tsujimoto, AS
Receptionist

Reuel White
Helpdesk Technician I
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ROSEMAN UNIVERSITY OF HEALTH SCIENCES PHONE DIRECTORY

www.Roseman.edu

Henderson, NV
Main Telephone: (702) 990-4433
Main Fax: (702) 990-4435

Unit/Area

Academic Affairs
Accounting/ Business Office
Bursar

Community Outreach
College of Dental Medicine
Fundraising/Institutional Advancement
Facilities Management
Financial Aid

Help Desk (IT)

Library

Marketing/Public Relations
MBA Program Admissions
Nursing Admissions
Personnel/Human Resources (HR)
Pharmacy Admissions
President’s Office
Reception
Registrar/Student Services
Security

University Relations

South Jordan, UT
Main Telephone: (801) 302-2600
Main Fax: (801) 302-0768

Accounting

Facilities

Financial Aid

Help Desk (IT)

Library

Nursing Admissions
Reception
Registrar/Student Services

Telephone

(702) 968-2038
(702) 968-1613
(702) 968-2072
(702) 968-2055
(702) 968-5222
(702)968-1619
(702) 968-2037
(702) 968-1635
(702) 968-2030
(702) 968-2040
(702) 968-1633
(702) 968-1661
(702) 968-2075
(702) 968-1611
(702) 968-2007
(702) 968-2020
(702) 968-2000
(702) 968-2029
(702) 968-2037
(702) 968-2055

(801) 878-1030
(801) 878-1025
(801) 878-1031
(801) 878-1010
(801) 878-1020
(801) 878-1063
(801) 878-1000
(801) 878-1040
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Authorization to Release Student Education Record Information
(FERPA/WRITTEN CONSENT WAIVER)

The Family Educational Rights and Privacy Act of 1974 (FERPA) establishes the privacy rights of students (parents if
the student is under 18) with regard to educational records. The Act makes provisions for inspection, review and
amendment of educational records by the student for disclosure of such records to third parties. The consent must be
in writing, signed and dated by the student and must specify records to be released, the reason for release, and the
names of the parties to whom such records to be released. The Act applies to all persons formerly and currently
enrolled at an educational institution. No exclusion is made for students which are non-U.S. citizens. The Act does not
apply to a person who has applied for admission, those who never actually enrolled in or attended the institution, and
deceased persons. This form must be completed in order for the University of Southern Nevada to comply with any
request.

STUDENT INFORMATION
Student ID -not the SS# Last Name Erst Name Middle Initial
Street Address City State Zip

Telephone Email

PERSON(S) TO WHOM INFORMATION MAY BE RELEASED

Last Name First Name Relationship to student

Last Name First Name Relationship to student
[ have read and understand the attached FERPA information regarding my academic record and directory informa-
tion. Further, I am giving permission to ROSEMAN authorized personnel to discuss information with the above named
person(s) relevant to those areas marked below:
O Entire Record O Grades O Classes O Finances O Other (Please specify)
O Do not share any parts of my records

O Photos-I do not want my photo published in any university publication.

[ further understand and have read the disclosure information as outlined in the catalog and will contact the Registrar’
Office in writing should I wish to rescind or modify this waiver.

Student Signature Date

WAIVER WILL REMAIN IN EFFECT UNTIL RESCINDED BY STUDENT
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