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ROSEMAN UNIVERSITY OF
HEALTH SCIENCES CATALOG
NOTICE

Thank you for your interest in
Roseman University of Health
Sciences (Roseman). This catalog is
intended to provide information
about Roseman. The University re-
serves the right to make changes at
any time with or without notice re-
garding any information contained
in this catalog. Efforts have been
made to ensure the accuracy of the
information in this catalog.

In the event the University policy is
in conflict with a College/Program
policy, the stricter policy will apply.
For specific information on a partic-
ular program, please refer to the
degree program of interest to you.
Student handbooks and manuals are
hereby incorporated as part of this
catalog.

NON-DISCRIMINATION POLICY
Roseman is an equal opportunity
educational institution in all of its
activities. Roseman, in compliance
with Titles VI and VII of the Civil
Rights Act 0of 1964, Title IX of the
Education Amendments of 1972,
Sections 503 and 403 of the Rehabil-
itation Act of 1973, and Sections
102 and 302 of the Americans With
Disabilities Act of 1990, does not
discriminate on the basis of race,
color, national origin, religion, han-
dicap or sexual orientation in any of
its policies, procedures, or practices.
In compliance with the Age Discrim-
ination in Employment Act of 1967,
and Section 402 of the Vietnam Era
Veterans Readjustment Act of 1974,
Roseman does not discriminate on
the basis of age, ethnic origin, ma-
rital status, sexual orientation, or
because an individual is a disabled
veteran or veteran of the Vietnam
Era, or because of a medical condi-
tion in any of its policies, proce-
dures, or practices as required by
law. Within the limits of the law,
Roseman does not discriminate on
the basis of citizenship. This non-

discrimination policy covers admis-
sion, access, and service in the Uni-
versity programs and activities, and
application for and treatment in
University employment.

MISSION STATEMENT

Roseman University of Health
Sciences is a leader in transforming
health care education with an un-
compromising commitment to pro-
vide individuals the freedom to
learn and grow in a collaborative
and supportive environment that
fosters success.

VISION STATEMENT

Roseman University of Health
Sciences aspires to be the first
choice among “best in class” institu-
tions of higher learning, universally
recognized as an innovative, trans-
forming force in health care educa-
tion, and as a vibrant, stimulating
place to work and learn.

CORE VALUES

We ascribe to the foundational, cul-
tural and behavioral norms of all
“best in class” institutions of higher
learning. That is; professionalism,
integrity, diversity, accountability,
collegiality, social responsibility,
and ethical behavior are all integral
to the enduring relationships the
Roseman University of Health
Sciences maintains with the consti-
tuencies it serves. In addition to
these basic norms, Roseman Univer-
sity of Health Sciences espouses the
following core values which are in-
herent in its unique Mission and
Vision:

Risk-taking - We value responsible
risk-taking that leads to the sustain-
able growth of the institution.

Innovation - We value innovations
in education, organizational struc-
tures, and physical surroundings
that create a vibrant, stimulating
environment in which to work, to
learn, and to grow.

Individual and Collective Achieve-
ment of Excellence - We value a cul-
ture that fosters and celebrates ex-
cellence and achievement for one
and all.

Passion and Commitment - We val-
ue passion and true commitment as
the requisite components of trans-
formational leadership in education
and the health professions.

Empowerment - We value the em-
powerment of individuals through
the provision of a collaborative,
supportive environment in which to
learn and to work.

STATEMENT OF EDUCATIONAL
PHILOSOPHY

Roseman University of Health
Sciences is committed to the follow-
ing educational ideals:

An educational system in which all
students can realistically attain high
levels of achievement. We do not
place emphasis on grades, rather on
achievement of curricular outcomes.

An educational experience that goes
beyond memorization of facts. We
believe in the concept of deep learn-
ing and mastery of content that leads
to understanding, the ability to apply
knowledge, and make wise decisions.

A system of assessment designed to
“detect and correct” problems thus
ensuring achievement of high ex-
pectations by all students. We are
committed to an assessment system
that encourages and gauges progress
toward the accomplishment of high
academic standards by all students.

An educational system that makes
better use of time. We utilize the
“block system” of curricular design,
which provides students with the
opportunity to study one content
area intensely and master it without
distractions from other subjects.



A curricular design that stresses the
importance of early exposure to the
health profession for those in the
health sciences. We believe in build-
ing basic skills early by exposing stu-
dents where possible to early prac-
tice experiences.

An educational experience that val-
ues and responds to the needs of
students and encourages teamwork
and communication. Our curriculum
places a premium on active learning
in a non-competitive, collaborative
environment.

A curriculum that utilizes and is
supported by technology. We believe
that technology holds remarkable
potential to stimulate thinking and
learning, as well as being an effective
tool for acquiring, evaluating and
utilizing new knowledge.

HISTORY

Originally called the Nevada College
of Pharmacy, Roseman University of
Health Sciences began with the idea
from founder Dr. Harry Rosenberg
that pharmacy education should and
could be better, more effective, and
capable of producing highly compe-
tent graduates, who would be
sought after by employers regard-
less of the job market. His belief in
this idea was so strong that he
moved from California to Nevada in
August 1999, and with $15,000
(one-third of which was his own),
rented a 900 square foot office in
the Painter’s Union Building on
Whitney Mesa Avenue in Henderson
to begin the Nevada College of
Pharmacy (NCP), which would be-
come one of the most innovative,
creative, and cost-effective Colleges
of Pharmacy in the nation.

It was a bold move. There hadn’t
been a new college of pharmacy
started in over 50 years that was
not part of an existing institution.
Many doubted that it would even be
possible, and with good reason.
There were a lot of obstacles for

such a project—financing, obtaining
IRS non-profit status, incorporating,
finding adequate facilities, gaining
accreditation from the American
Council on Pharmaceutical Educa-
tion, obtaining licensure from the
Nevada Commission on Postsecon-
dary Education, and much more. To
assist in this endeavor, Dr. Rosen-
berg enlisted the support of the Ne-
vada pharmacy community, contact-
ing leaders in pharmacy organiza-
tions such as chain pharmacy man-
agers, hospital pharmacy directors,
pharmacists leading home health
companies, and the Nevada State
Board of Pharmacy. These individu-
als became the nucleus of the even-
tual Nevada College of Pharmacy
Board of Trustees, and they are still
valued members of the Board today.
With the help, support, and advice
of these caring leaders in the phar-
macy community, the Nevada Col-
lege of Pharmacy began to take
shape.

A curriculum was developed (which
is still in use today) that emphasizes
a student-centered, active learning
environment where students partic-
ipate in experiential education from
the very beginning of the program.
Rather than semesters or quarters,
the curriculum is organized into
blocks so students take only one
course at a time, and study in class
from 8:00 a.m. to 3:00 p.m. Monday
through Friday. The single course
schedule helps students focus on
each individual topic, and also al-
lows them to actively participate in
the learning process by incorporat-
ing of a variety of hands-on activi-
ties in addition to the traditional
lecture format. These early pharma-
cy practice experiences enhance and
support the didactic curriculum by
allowing students to see, feel, and
understand what is presented in the
classroom in a real-life pharmacy
setting. After restructuring the cur-
riculum into the block format, Dr.
Rosenberg realized it could be ac-
complished in three years, rather
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than the traditional four, making the
Nevada College of Pharmacy one of
the most affordable private Colleges
of Pharmacy in the nation.

The inaugural class of 38 students
entered the Nevada College of
Pharmacy in January 2001.

Almost immediately, the NCP began
arapid phase of growth when its
reputation for quality education
started to spread. The second class
began in Fall 2001 and was more
than double the size of the first (80
students). The College had to hire
new faculty and staff, rent addition-
al office space for a temporary li-
brary, and find additional classroom
space to meet the rapidly growing
demand.

Just one year after it began, the NCP
rented a 30,000 square foot facility,
more than 30 times larger than the
original space, to accommodate the
rapid growth, and less than three
years after it opened, the NCP
moved again to a 100,000 square
foot facility in Henderson, where it
is today.

But the growth did not stop there--
in 2004, the Board of Trustees ap-
proved changing the name of the
institution to the University of
Southern Nevada (USN) to reflect
the intent to expand degree offer-
ings beyond the Doctor of Pharmacy
(PharmD) program. That year a
Master of Business Administration
(MBA) program was developed, and
the first MBA class started in fall
2005. The MBA program also gave
pharmacy students the option of
adding an MBA to their Doctor of
Pharmacy program, preparing them
for future jobs in pharmacy admin-
istration, and providing an advan-
tage over other job seekers when
they graduate. The MBA program is
accredited by International Assem-
bly for Collegiate Business Educa-
tion (IACBE).



In 2006 the College of Pharmacy
extended its PharmD program to a
brand new campus in South Jordan,
Utah.

The new College of Nursing devel-
oped a Bachelor of Science in Nurs-
ing (BSN) program, which began at
the Nevada campus in April 2006
and at the Utah campus in January
2010. The Nursing Program re-
ceived its license to offer the BSN
program from the Nevada Commis-
sion on Postsecondary Education. It
has also received Full Approval from
the Nevada State Board of Nursing,
and is accredited by the National
League for Nursing Accreditation
Commission (NLNAC).

Roseman applied for accreditation
with the Northwest Commission on
Colleges and Universities (NWCCU),
and became fully accredited in Sep-
tember 2008.

The development of a College of
Dental Medicine (CDM) was ap-
proved by the Roseman Board of
Trustees in August 2007. In Sep-
tember 2007 the CDM’s inaugural
postdoctoral dental program, a
combined Advanced Education in
Orthodontics and Dentofacial Or-
thopedics/Master of Business Ad-
ministration (AEODO/MBA) Resi-
dency Program, received its license
from the Nevada Commission on
Postsecondary Education and was
recognized by the NWCCU in the
Roseman accreditation process,
which was happening at the same
time the CDM was being devel-
oped. In January 2009, the Commis-
sion on Dental Accreditation
granted initial accreditation to the
CDM’s AEODO/MBA Residency Pro-
gram and the following month the
CDM enrolled nine Residents in the
inaugural Class of 2011. The Univer-
sity is planning to offer a four-year
Doctor of Dental Medicine (DMD)
degree at the campus in South Jor-
dan.

Today, Roseman has four colleges
(Pharmacy, Nursing, Dental Medi-
cine, and MBA), and close to 1,000
students. As Roseman continues to
grow, it remains true to the vision
and ideals of Dr. Rosenberg by pro-
viding the highest quality education
with innovative and effective in-
struction, and graduating competent
professionals in healthcare and
business fields.

Early in 2011, the Board of Trustees
approved to change the University’s
name to Roseman University of
Health Sciences, effective July 1,
2011.

MBA PROGRAM

In 2004, the University decided to
develop a Master of Business Ad-
ministration (MBA) degree program
with an emphasis on developing the
management and leadership skills
of health care professionals, as well
as to meet the management and
leadership needs of the industries.
The MBA program was designed to
enable Pharm.D. students to take a
majority of their MBA courses be-
fore graduating with their Pharm.D.
Degree. The first MBA class matricu-
lated in July 2005 with both
Pharm.D. students and general MBA
students in attendance. The first
class of the MBA program graduated
in 2006. Although the program first
was available the students in Hen-
derson, since 2009 the program is
also offered at the Utah campus. In
2010, the MBA received a specia-
lized business accreditation through
the International Assembly for Colle-
giate Business Education (IACBE),
located in Olathe, Kansas.

COLLEGE OF NURSING

In response to requests from the
health care community, including
several members from our Board of
Trustees who are CEOs of major
local hospitals, Roseman University
of Health Sciences investigated the
feasibility of starting a Nursing pro-
gram. Based on the statistical data,
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community need and support, and
consistency with the University’s
overall mission, the Board of Trus-
tees made the decision to start a
Bachelor of Science in Nursing
(BSN) program. Graduates of the
College of Nursing will be eligible to
sit for the licensing exam and as-
sume entry-level RN positions,
which will help to meet the commu-
nity, state, and regional needs for
registered nurses. The first class
was admitted in April 2006, and
graduated in October 2007.

Based on the nursing shortage and
the population growth in Southern
Utah, in 2009, the Board of Trustees
approved the BSN program to be
offered in South Jordan, Utah. Pro-
visional approval was obtained from
the Utah Board of Nursing in No-
vember 2009. The College of Nurs-
ing - South Jordan (CON-SJ) admit-
ted its first class of 23 students in
January 2010 and will graduate in
July 2011.

DENTAL MEDICINE

Roseman's College of Dental Medi-
cine was proposed in 2007 and
launched in 2008, offering its initial
program, postdoctoral training in
Advanced Education in Orthodon-
tics and Dentofacial Orthoped-
ics/Master of Business Administra-
tion Residency Program.

This program is committed to pro-
viding an outstanding education to a
group of highly qualified dent-

ists. Additionally, this program of-
fers high quality, affordable care to
the citizens of Southern Nevada and
surrounding region in a state-of-the-
art clinical facility.

In October 2009, Roseman Universi-
ty of Health Sciences announced
expansion of the College of Dental
Medicine to include a Doctor of Den-
tal Medicine (DMD) program at its
South Jordan, Utah campus, located
in the River Park Corporate Center.
The program will be first pre-



doctoral dental program in Utah,
offering residents interested in pur-
suing a dental career an opportunity
to do so in their home state. It will
also provide educational opportuni-
ties for people in the intermountain
West region. The College’s dental
clinics will offer high-quality, af-
fordable oral health services to the
surrounding population. RU plans to
enroll its first class of students in
the fall of 2011.

CAMPUS LOCATIONS
Nevada

Main Campus

11 Sunset Way
Henderson, Nevada 89014
Tel: (702) 990-4433

Fax: (702) 990-4435
Hours of Operation:

8:00 a.m. - 5:00 p.m.

4 Sunset Way, Building B, Suite 4
Henderson, Nevada 89014

Tel: (702) 990-4433

Fax: (702) 990-4435

Hours of Operation:

8:00 a.m. - 5:00 p.m.

College of Dental Medicine
Advanced Education in Orthodon-
tics and Dentofacial Orthoped-
ics/Master of Business Administra-
tion Residency Program

4 Sunset Way, Building C
Henderson, Nevada 89014

Tel: (702) 968-5222

Fax: (702) 986-5277

Hours of operation:

8:00 a.m. - 5:00 p.m.

MBA Program

4 Sunset Way, Building E
Henderson, Nevada 89014
Tel: (702) 968-1661

Fax: (702) 947-7315
Hours of Operation:

8:00 a.m. - 5:00 p.m.

Utah

10920 South River Front Parkway
South Jordan, Utah 84095

Tel: (801) 302-2600

Fax: (801) 302-0768

Hours of Operation:

8:00 a.m. - 5:00 p.m.

College of Dental Medicine

Dean’s Office 801-878-1404
Doctor of Dental Medicine Program
801-878-1405

Hours of Operation:

8:00 a.m. - 5:00 p.m.

FACULTY

Roseman faculty members are high-
ly qualified and experienced indi-
viduals representing diverse back-
grounds. Several of our faculty
members are recognized nationally.
All faculty members hold profes-
sional and/or doctoral degrees in
their chosen profession. Most hold
professional licenses as well. A list
of our faculty, their degrees, and
institutions granting those degrees
is included in this catalog (Please
refer to the Table of Contents). Ad-
ditional information on specific fa-
culty members is posted on our
Web site at www.roseman.edu.

STUDENTS

The University has a diverse student
body. The term student includes
residents, interns and all those
enrolled at Roseman, except if spe-
cifically excluded. Many different
ethnic groups and national origins
are represented.

Our students are active in several
organizations/ clubs and exhibit the
true spirit of volunteerism. Al-
though several organizations/ clubs
are approved to operate at Roseman
campuses, the views, opinions,
statements, and/ or philosophies of
any organization are solely that of
the organization and do not neces-
sarily represent those of the stu-
dents, employees, administration,
and Board of Trustees of Roseman.
Roseman students achieve upper
level college standing prior to ac-
ceptance. We do not accept high
school students into any of our pro-
grams.
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ACCREDITATION AND
PROFESSIONAL MEMBERSHIPS
Roseman is licensed to operate in
the State of Nevada by the Nevada
Commission on Postsecondary Edu-
cation.

3663 East Sunset Road, Suite 202
Las Vegas, NV 89120

Tel: (702) 486-7330

Fax: (702) 486-7340

Web site: www.cpe.state.nv.us.

The State of Utah Department of
Commerce has issued an exemption
from registration requirements in
that state.

Roseman is accredited by the
Northwest Commission on Colleges
and Universities (NWCCU). “Re-
gional accreditation of postsecon-
dary institutions is a voluntary, non-
governmental, self-regulatory
process of quality assurance and
institutional improvement. It recog-
nizes higher education institutions
for performance, integrity, and qual-
ity to merit the confidence of the
educational community and the

public.” www.nwccu.org

“The Northwest Commission on Col-
leges and Universities (NWCCU) is
an independent, non-profit mem-
bership organization recognized by
the U.S. Department of Education
and the Council for Higher Educa-
tion Accreditation (CHEA) as the
regional authority on educational
quality and institutional effective-
ness of higher education institutions
in the seven-state Northwest region
of Alaska, Idaho, Montana, Nevada,
Oregon, Utah, and Washington. It
fulfills its mission by establishing
accreditation criteria and evaluation
procedures by which institutions
are reviewed.” www.nwccu.org

Regional accreditation applies to the
institution as a whole, not units or
individual educational programs.



Northwest Commission on Colleges
and Universities (NWCCU)

8060 165th Ave. N. E,, Suite 100
Redmond, WA 98052

Tel: (425) 558-4224

Fax: (425) 376-0596

College of Pharmacy

Roseman College of Pharmacy is
accredited by the Accreditation
Council for Pharmacy Education
(ACPE).

20 North Clark Street, Suite 2500
Chicago, IL 60602-5109

Tel: (312) 664-3575, 800-533-3606
Fax: (312) 664-4652

Web site: www.acpe-accredit.org.

ACPE accredits Doctor of Pharmacy
programs offered by Colleges and
Schools in the United States and
selected non-U.S. sites.

Questions regarding eligibility for
licensure as a pharmacist in Nevada
should be directed to:

Executive Secretary

Nevada State Board of Pharmacy
431 W Plumb Lane

Reno, NV 89509

Questions regarding eligibility for
licensure as a pharmacist in Utah
should be directed to:

Utah Division of Professional
Licensing

160 E. 300 South

P.0. Box 146741

Salt Lake City, UT 84114-6741

The College of Pharmacy has an in-
stitutional membership in the
American Association of Colleges of
Pharmacy (AACP).

Master of Business Administration
Roseman has received specialized
accreditation for its business pro-
grams through the International
Assembly for Collegiate Business
Education (IACBE), located in
Olathe, Kansas. The business pro-
gram in the following degree is ac-

credited by the IACBE: Master of
Business Administration.

IACBE

PO Box 3960

Olathe, KS 66063

College of Nursing

The College of Nursing has Full Ap-
proval from the Nevada State Board
of Nursing.

For more information on becoming
a registered nurse, please contact:

Nevada State Board of Nursing
5011 Meadowood Mall Way
Suite 201

Reno, NV 89502-6547

Tel: (888) 590-6726

Fax: (775) 688-2628

2500 W. Sahara Avenue, Suite 207
Las Vegas, NV 89102-4392

Tel: (702) 486-5800

Fax: (702) 486-5803

The College of Nursing, South Jor-
dan has been granted provisional
approval status by the Utah Board of
Nursing. For more information on
becoming a registered nurse, please
contact:

Division of Occupational and
Professional Licensing

Utah Board of Nursing

160 East 300 South

Salt Lake City, Utah 84111

The College of Nursing, Henderson
campus is accredited by the Nation-
al League for Nursing Accrediting
Commission, Inc. (NLNAC). The
South Jordan campus is currently in
candidate status from the National
League for Nursing Accrediting
Commission, Inc. (NLNAC).

National League for Nursing
Accreditation Commission (NLNAC)
3343 Peachtree Road NE

Suite 500

Atlanta, Georgia 30326

Tel: (404) 975-5000

Fax: (404) 975-5020
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www.nlnac.org

College of Dental Medicine

For information regarding the ac-
creditation of the College of Dental
Medicine, please refer to the Rose-
man Web site at www.roseman.edu.

Decisions concerning eligibility for
licensure, by examination or reci-
procity, reside with the respective
state boards in accordance with
their state statutes and administra-
tive rules.

PHYSICAL FACILITIES
Roseman currently has campuses
located in Henderson, Nevada and
South Jordan, Utah.

The main campus is located at 11
Sunset Way in Henderson, Nevada
and houses the College of Pharmacy
and College of Nursing. The College
of Dental Medicine’s Advanced Edu-
cation in Orthodontics and Dentofa-
cial Orthopedics/Master of Business
Administration Residency Program
is located at 4 Sunset Way, Building
C and the MBA Program is located at
4 Sunset Way, Building E in Hender-
son, Nevada. These locations are
approximately % mile from the
main campus.

The South Jordan Campus is located
at 10920 South River Front Park-
way, South Jordan, Utah and houses
the College of Dental Medicine’s
Doctor of Dental Medicine Program
and Dean'’s Office as well as an ex-
tension of the College of Pharmacy,
College of Nursing and MBA Pro-
gram. Campus facilities allow for the
eventual expansion into other pro-
grams.

All Colleges and Program facilities
are equipped with the latest tech-
nology in learning surroundings
that are attractive, comfortable and
efficient.

Roseman offices are open Monday
through Friday from 8:00 a.m. to



5:00 p.m. except during holidays
and other University closings as
declared by the Office of the Presi-
dent (or designee).

CAMPUS VISIT

The University encourages prospec-
tive students and their families to
visit the campus. Tours can be ar-
ranged Monday through Friday
from 9:00 a.m. to 3:30 p.m., except
on holidays and when the University
is closed. For a campus tour please
call the program of interest to you:

College of Nursing
Henderson Campus:
(702) 968-2075
South Jordan Campus:
(801) 878-1063

MBA Program
(702) 968-1678

College of Pharmacy
Nevada Campus:
(702) 968-2007
Utah Campus:

(801) 302-2600

College of Dental Medicine
Nevada Campus (AEODO/MBA):
(702) 968-5222

Utah Campus (DMD):

(801) 878-1405

OFFICE OF ADMISSIONS

Each program handles its own ad-
mission process. Request for admis-
sions information should be di-
rected to the program of interest at:

Program Name

Office of Admissions
Roseman University of
Health Sciences

11 Sunset Way
Henderson, Nevada 89014
Phone: (702) 990-4433
www.roseman.edu

Admission Requirements

The University seeks to admit a di-
verse student population and indi-

vidual students who have demon-
strated academic competency and
are committed to their chosen pro-
fession. The University has estab-
lished standards, policies and pro-
cedures for obtaining, selecting, and
admitting qualified applicants in a
timely fashion.

The admission requirements and
policies vary by program. Please
see the program specific component
of this catalog. You may also visit
the Web site at www.roseman.edu.

Transfer Students

Because of the block system and the
highly integrated nature of the di-
dactic components of each curricu-
lum, the University will consider
requests for transfers on an individ-
ual basis. Please contact the specific
program of interest for additional
information.

International Students

Roseman accepts qualified interna-
tional students. International stu-
dents should apply at least one year
in advance of proposed entry to al-
low enough time to complete all
United States immigration require-
ments for study in the United States.
We follow Immigration and Natura-
lization Service (INS) rules and reg-
ulations on the issuance of Form I-
20.

Applicants who have completed any
of the core prerequisites for their
selected degree program from a
country other than the U.S. must
submit transcript evaluations from
one of the following services: World
Educational Services
(www.wes.org) or Josef Silny and
Associates (www.jsilny.com).

Roseman is an F1 visa approved
school for the following programs

and locations:

¢ Doctorate of Pharmacy (Hender-
son, NV and South Jordan, UT)
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« Bachelor of Science in Nursing -
18 month (Henderson, NV and
South Jordan, UT)

e Accelerated Bachelor of Science in
Nursing - 14 month (Hartwell
Bldg at Warm Springs)

e Master of Business Administra-
tion (Henderson, NV and South
Jordan, UT)

Tuition and Fees for Students
on F1 Visas

Roseman requires all students on a
F1 visa to pay tuition and fees for
the first-year of their program in
advance and prior to issuance of an
[-20. You must demonstrate that
you are financially able to support
yourself for the entire period of stay
in the United States while pursuing
a full course of study. You are re-
quired to show documentary evi-
dence of means of support. This
policy applies to both initial and
transfer students.

The Registrar/Student Services Of-
fice will provide the student with a
confirmation letter, which will ac-
company the I-20 and may be used
to confirm monies paid to the gov-
ernment agency. A list of these
costs is located in each respective
unit’s sections of this catalog.

F1 Visa Students Re-attending Blocks
at Roseman

To refresh his/her knowledge in a
Block and increase the success in
subsequent blocks, a F1 visa student
who is required to withdraw and
has been approved for re-
admittance must re-attend that
passed Block with prior written ap-
proval from the Dean/Program Di-
rector. The student must notify the
unit Dean/Program Director and the
Primary Designated School Official
(PDSO)/Registrar that he/she wish-
es to re-attend no later than the first
day of the Block. The student who
attends the didactic component of a
Block will not be required to pay



tuition or fees and may not take as-
sessments. The student will not
receive additional credit or a grade
and must attend all passed

blocks. A notation will not be noted
on the transcript.

For Nursing students who re-
attends and elects to participate
again in the Nursing skills laborato-
ry component of a Block, if applica-
ble will be required to pay a lab fee
of $50.00. The lab fee will be col-
lected at registration. Clinical rota-
tions cannot be re-attended. All
non-nursing students please refer to
your program for lab fees.

Veteran’s Administration

Roseman is approved to offer VA
benefits for the following programs
and locations:

¢ Doctorate of Pharmacy (Hender-
son, NV and South Jordan, UT)

¢ Bachelor of Science in Nursing -
18 month (Henderson, NV and
South Jordan, UT)

e Accelerated Bachelor of Science in
Nursing - 14 month (Hartwell
Bldg at Warm Springs)

e Master of Business Administra-
tion (Henderson, NV and South
Jordan, UT)

If you have been approved for VA
benefits and have a Certificate of
Eligibility, which confirms your per-
centage and length of time of bene-
fits, please contact the Student Ser-
vices Office at 702-968-5246 in
Henderson and 801-878-1040 in
South Jordan. One of our staff will
discuss the next steps and assist you
with determining how your benefits
will apply towards your tuition at
Roseman.

If you have not applied or don’t
know if you are eligible for VA bene-
fits, please reference
www.gibill.va.gov/ website or call
1-888-442-4551.

UNIVERSITY LIBRARY
Library Assistance

Students, faculty and staff may re-
ceive assistance during all operating
hours.

Group Study Rooms

Study rooms are available to ac-
commodate various group sizes and
are equipped with tables, chairs and
large white boards. The rooms are
available on a first come, first
served basis if not previously re-
served.

Groups are given precedence over
individual occupants. Students may
not “save” rooms as individuals for
later group use. Items left in unat-
tended rooms will be removed by
Library staff after 15 minutes so
that others may use the space
(items may be claimed from the ser-
vice desk upon your return). Any
and all personal belongings left in the
library are at your own risk.

The Library has designated areas
for group work when all of the study
rooms are already in use by other
groups. Please ask at the service
desk where those are located.
Please note that the study rooms are
not sound proof, so you are still
asked to keep your voice levels

low. NO FOOD is allowed in the
study rooms (or anywhere in the
library) and you are requested to
leave furniture the way you found

it. Each room has a wastebasket
that you are expected to use appro-
priately.

Only faculty and staff may reserve
study rooms and are asked to do so
atleast 1 week in advance. Signs
are posted on the study room doors
indicating reserved times; students
must vacate the space during that
time.

Computers
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The Library has wireless Internet
access for use with laptops. Desktop
computers are also available that
are networked to student use copi-
er/printers.

Library Holdings

Library holdings between the two
campuses include approximately
8,000 books and media (i.e., CD-
ROMs, CDs, DVDs), and over 500
journal, newsletter and newspaper
titles, many available online through
the Academic Resources Center
(ARC) A-to-Z list. Resources may be
located by searching the Library
Catalog available on the Library
website.

Research Resources

A variety of online research re-
sources are available through the
Academic Resources Center (ARC).
These include Lexi-Comp, Lexi-
Comp Dental, Access Pharmacy,
CINAHL, MD Consult, Nursing Con-
sult, Science Direct Health Sciences,
Micromedex, MEDLINE (via Ovid),
PubMed, Facts and Comparisons,
ABI/INFORM, Mergent, and Lexis-
Nexis Academic. Links to recom-
mended websites and other useful
information is found within the Li-
brary InfoGuides. The ARC and the
Library InfoGuides are accessed
from the Library website.

Library Checkout Policy

The University Identification Card is
used for checking out materials. A
maximum of 8 books, 5 journals,
and 2 media items may be checked
out at one time. The most recent
issue of a journal cannot be checked
out. Reference and Reserve mate-
rials are for in-library use only.

Items can be renewed up to 5 times
unless a hold request has been
placed on the title by another per-
son.



Fees are applied for overdue or lost
materials. Fines accrue daily and
must be paid through the Bursar.
Overdue notices are sent via email.
Checked out materials may be re-
called at the discretion of the Li-
brary staff; notification and instruc-
tions will be sent via email.
Borrowers with outstanding fees will
be blocked from renewing or check-
ing out materials until their account
is settled.

Students may borrow library mate-
rials for a period of 2 weeks unless
otherwise restricted. Third-year
pharmacy students on rotation may
borrow materials for 3 weeks.
Outstanding items or fines may result
in a block on graduation and/or a
withholding of transcripts.

Faculty may borrow books for the
length of the academic year. Jour-
nals may be borrowed for 3 weeks
and media for 2 weeks. Staff may
borrow books, journals and media
for 2 weeks.

All library materials are to be re-
turned to the library at the end of the
academic year for the annual inven-

tory.
Library Orientation and Instruction

Orientation to Library resources is
offered during general orientation
for new students and faculty or by
request. Instruction sessions on
specific databases and other re-
search-related topics are offered
periodically throughout the academ-
ic year.

Individual appointments for one-on-
one instruction in the use of any
library resource may be scheduled
with Library staff. Various online
tutorials are also available through
the Library InfoGuides on the Li-
brary website.

Library Use Policies

Behavior that disrupts the ability of
others to use the Library effectively
will not be tolerated. This includes,
but is not limited to, unreasonable
noise, defacing or marking library
materials, and abusing equipment
such as copier/printers or comput-
ers.

Food is not permitted in the Li-
brary; drinks are permitted in ap-
pro