Consensual Relationships Policy
Consensual relationships that are of concern to Rosem an are those rom antic or sexual
relationships in w hich both parties appear to have consented , but w here there is a definite
pow er d ifferential w ithin the University betw een the tw o parties. These relationships are of
concern for tw o reasons.
First, there is a conflict of interest w hen an individual evaluates the acad emic perform ance of
other ind ivid uals w ith w hom they have intimate relationships. It is a generally accepted ethical
principle in our society that one avoids situations in w hich one makes official evaluations of
relatives, fam ily m em bers, spouses, or other persons w ith w hom one has an intim ate
relationship. Such a relationship combined w ith a responsibility for evaluation is consid ered a
“conflict of interest”. In a university, exam ples of such evaluations are acad em ic assessm ents or
perform ance-based evaluations.
Second , any relationship involving a pow er differential h as the potential for serious
consequences because the relationship m ay exist only as a result of the pow er d ifferential. This
m ay lead to sexual harassm ent charges at a later tim e.
Consenting rom antic and sexual relationships betw een instructor (m eaning a ll w ho teach at the
University) and stud ent (m eaning any person stud ying w ith or receiving ad visem ent from the
instructor); betw een supervisor (m eaning any person in a position of authority over another —to
hire and fire, to grant raises, and oversee task p erform ance) and em ployee (m eaning any person
em ployed at the University); and betw een em ployee and stud ent (w here there is an
instructional, ad visory, or an em ploym ent relationship betw een them ) have the potential for
extrem ely serious consequences and ought to be avoid ed . This list is not all-inclusive, but gives
exam ples of the types of relationships that are covered by this policy.
Cod es of ethics for m ost professional associations forbid professional-client sexual relationships;
the relationships enum erated above should be view ed in this context. In the case of instructor
and stud ent, for exam ple, the respect and trust accord ed the instructor by the stud ent, as w ell as
the pow er exercised by the instructor in giving evaluations and recom m end ations for further
stud y and future em ploym ent m ay greatly d iminish the stud ent’s actual freed om of choice
concerning a rom antic or sexual relationship.
Because of the possible difficulties associated w ith the pow er d ifferential and because of
potential conflicts of interest, the Rosem an University of H ealth Sciences discourages all such
consensual relationships. H ow ever, if a rom antic or sexual relationship exists or d evelops
betw een ind ivid uals having a pow er d ifferential w ithin the University, the person w ith great er
pow er shall report it to an appropriate supervisor. In each case, the ad ministrative supervisor
shall m ake suitable arrangem ents if possible for the objective evaluation of the stud ent’s
acad em ic perform ance and for the protection of the ind ivid ual and University interests.
H ow ever, such arrangem ents w ill not protect the person w ith greater pow er from charges of
sexual harassm ent should the person w ith lesser pow er later d ecid ed to file charges. Where
suitable arrangem ents cannot be m ad e (such as w hen the instructor m ust teach a course the
stud ent m ust enroll in), the Adm inistrative Supervisor can recom m end end ing the relationship
until the conflict can be resolved .

All instructors, supervisors, and other em ployees should und erstand that there are subst antial
risks in consenting relationships w here a pow er d ifferential exists. Even if the conflict of interest
issues are resolved , charges of sexual harassm ent m ay d evelop. Furtherm ore, in ad ministrative
actions or law suits resulting from allegations of sexual harassm ent, consent m ay be very
d ifficult to prove w hen a pow er d ifferential exists. Even relationships in w hich there is no d irect
pow er d ifferential m ay cause d ifficulties because faculty or staff engaged in such a relationship
m ay, in the future, be placed in a position of responsibility for the stud ent’s or em ployee’s
instruction or evaluation.

