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Roseman is an equal opportunity educational institution in all of its activities. Roseman, in 
compliance with Titles VI and VII of the Civil Rights Act of l964, Title IX of the Education 
Amendments of 1972, Sections 503 and 403 of the Rehabilitation Act of 1973, and Sections 102 
and 302 of the Americans With Disabilities Act of 1990, does not discriminate on the basis of 
race, color, national origin, religion, handicap or sexual orientation, or gender identity or 
expression in any of its policies, procedures, or practices.  In compliance with the Age 
Discrimination in Employment Act of 1967, and Section 402 of the Vietnam Era Veterans 
Readjustment Act of 1974, Roseman does not discriminate on the basis of age, ethnic origin, 
marital status, sexual orientation, gender identity or expression, because an individual is a 
disabled veteran or veteran of the Vietnam Era, or because of a medical condition in any of its 
policies, procedures, or practices as required by law.  Within the limits of the law, Roseman does 
not discriminate on the basis of citizenship. This non-discrimination policy covers admission, 
access, and service in the University programs and activities, and application for and treatment in 
University employment. 
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